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Do not turn a blind eye when your colleagues are performing
dangerous or risky activities, which might affect their safety.
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As two of the most iconic symbols of Bahrain, Alba and
BIC have brought pride to the Kingdom by way of their
achievements. While the former is credited with ushering
in industrial growth in the Gulf, the latter will always be
known in history for hosting the first-ever Formula One in
the Middle East. As part of Alba’s partnership with BIC, we
hosted our privileged guests from across the world for the
F1 event this year; our special pages capture all the action
both off-track and on-track.

Alba also made an important announcement: to host
Arabal 2014 in November. This is indeed a matter of great
pride as Arabal is considered as the most significant
event in the aluminium industry in the GCC, which brings
together the region’s smelters on a single platform.
One of the founding principles of Alba was to develop
Bahraini nationals by providing them with training and
opportunities to grow and succeed. Staying true to this,
more than 600 employees were moved up the ladder
over the last year, which is an excellent achievement for
the company.

There are many other news and features in the pages that
follow; do read through and give us your feedback and
comments to make it as interesting as possible.

While we get busy for putting together the next issue of
your Albayan, here’s some food for thought. . .
“Individual commitment to a group effort -- that is what
makes a team work, a company work, a society work, a
civilization work." - Vince Lombardi (Vincent Thomas
Lombardi is one of the greatest football coach of all time).

Blgall oyl Bl (L) G pmall il 38 5y S mtlis
038 Buawyl e ol Lle Ldle sl dSlas ol gy 2
bl Aalaie 2 gl jgume J5lS L1 Gl 3550us sl
oo 2 aahill 2 gtV plad Hlasily eliall goill 55
Gl J5Y Lgaliminl UM (e 3L 1 Bdgutll oy yomadl Al 518
oV Gyl dalaie 2 asly Yo ygall

Com) conimandl] 0Ole el U1 3 puanll AL IS ey
ogant @gisety cuald o @Ilall clil Calides (o LgBguuiny LI
S8y canly Yoar9all 58I Gyl 355l Bl lilles
el 12 cilmdis S (ye paiagll 10 Jo oLl 38 50n

S 2014 JLje yel Lgiliniul e | i 38 22 cilel LS
3ol O iy a3l o (ol Gl Sy JEl) yeeagh B G
anly e ol e G AL S gt Gelio oldle
2 U932 gtV salias 58

ol aal (Ko agilagll Alleall yuskss le @Sladl oyl il
oSy gadlly Fledll 33 20 L) Lgde 35,5 ) Gl
580l UMA Aalsgag Calsga 600 ya 3T A3 55 1ol 1oy Liel 3301
.5,

(SiSes 3 llaally SLA (o 53S0 saall s Silrds @i
sl (pa ST i @S5l yihag @I sl Leale g OULY
< S3l53T5 @SilLalanal coalind "oyl @Salrs

g ©S5,5 Al ol (e aslall suall slael Gle Jond Loy
0B 2 oroall eal aal gasliagd puid iyl @¥sda sun]
A e Al 3,8

Gic CL.&u‘ Gazs Lo ga “:,.;Lq.?._ﬂ KYVES (e égjﬂ| eb’cd}”"
LeLeS Ty 3Lty cainl | (S il 3 yall (S5ns

Al e Lins Juolgill IS ¢ @S3US 5Ly o 3
(3,31 e JLas¥L, of albayan@alba.com.bh
17837357 417837843



Aluminium Bahrain B.S.C.
PO.Box 570

Kingdom of Bahrain
Telephone: +973 17 830000

Fax: +973 17 830083

Cope Ol (ol gl
oV Lo

FAVY IVAY o v v i

+AVY WVAY - AY :Sla

Produced by Public Relations Team
Lalall B 35 Sgabiy 1)

Alba to host Arabal 2014

fr— 2014 Jb ye o L)

I | .“'-

O 7 Executive Education Series

3Dl g5 el ) bl

More than 600 employees promoted
Calsga 600 (ye ,3ST A3 )3

Visiting Maaden Aluminium
per M Galas 35l

Reaching out to You
: . Crralosll e Juol 5301 3503
Employee-to-Employee
cabbge Sl calsga (e

CONTENTS

Hosting 150 Guests for F1

Yoayall Blew 21,313 150 daliail

Green Amenity Building
Lol Gaouo 38| s (s

Raft Race
alalgall Blew

24

Alba Photography Contest



Wl cno 2014 Jupe diani WI

Page 6

Jop<
a(abal

ALBA'S

(11.2014 RESULIS

SHOW STRONG OPERATIONAL
PERFORMANCE DESPITE LOW LME PRICE

Alba’s metal sales for the first quarter of 2014 reached US$ 459 million (BD 172.6
million) compared to US$ 498 million (BD 187.2 million) in Q1 2013 due to lower
LME prices (down by 15% YoY). In addition, Alba generated US$ 27 million (BD
10.1 million) from non-metal sales in the first quarter 2014 bringing the Total Sales
Revenue to USS$ 486 million (BD 182.7 million) versus USS$ 498 million (BD 187.2
million) in Q1 2013.

The company registered a Net Income of US$ 46 million (BD 17.3 million) vs. US$
108 million (BD 40.6 million) for the same period in 2013 — down by 57% YoY on the
back of 15% decrease in LME prices.

Alba sales figures (mt) were up by 3.1% YoY while production figures were up by
2.1% YoY on the back of strong operational performance. Also, sales of Value-Added
products represented 66% of total shipments - stable performance versus Q1 2013.
In March 2014, Alba paid US$ 82 million (BD 30.8 million) as the final dividend for
2013 bringing the total dividend for 2013 to US$ 135 million (BD 50.8 million).
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LAUNCHING “LERADERSHIP PRACTICES 360

FEEDBACK PROCESS™ TRAINING PROGRAMME

Training and Recruitment Department launched a three-day
programme on “Leadership Practices 360 Feedback Process”
for all its Executives and Managers as part of the Executive
Education series for 2014. This programme enables Alba’s
leaders to identify their strengths and areas for improvement.
Delivered by Prof. Richard Daft from Vanderbilt University, USA,
the “Leadership Practices 360 Feedback Process”
involves an intensive self-assessment and inputs
from co-workers over the course of the programme.
One of the highlights of the programme was a %
visit made by the Chairman of Alba’s Board of
Directors, Shaikh Daij bin Salman bin Daij Al
Khalifa who thanked everyone for their
efforts towards consistently delivering
reliable performance at different levels. e
He also affirmed the importance of
education in the growth of the
organisation to maintain its %
competitiveness on the global
level.
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Alba boosted employee career development with the recent promotion _1 .,
of more than 600 employees across all levelsinthe plant.The promotions
_ for the period of 2013 and Q1 2014 — were based on international
standards of employees’ career advancement, including knowledge
and skills, dedication towards work, initiatives at work and
o demonstrated potential for growth.
’- . Congratulating the promoted
" .r,;!.!.;.,-ﬁ employees, CEO Tim Murray said:"l am
L " confident that these new leadership
appointments will further strengthen
the overall growth of the
company. | wish them success 3
in  their new positions ‘
and assure them of Alba’s
continued support for their
professional growth!
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Alba’s Pot Line 4 WELCOMING Many
Nl o lulEmm—m—mm VISITORS TO THE PLANT

upgrade of its Pot Line 4 to AP36 technology following the increase in line current of 355 kA
in December 2013 to 360 kA. o Alba welcomed many high level delegations that visited the

The upgrade project is part of Alba’s initiative to boost its performance levels across the ' company to learn more about its operations, policies and its
plant, and is expected to add 4,000 tonnes a year. - success, as well as strengthen cultural and trade relations.

This accomplishment was achieved by an internal team comprising members from the

Power,.Carbon Qperations & Maintenance, Process Control & Development, Reduction . mmu! jlngI l.}'o .'I=!.LQJ| a.bl.n...i.l.l.ll

Operation & Maintenance departments.
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Aluminium i The student delegation

[ ' o -
o for the world A 3 from Susquehanna
Sy o _ad & I e University, Pennsylvania, USA
/\ 1T . | ; - 5 T comprising 25 students along

with the Dean of the Business

Alba’s Executives — CEO, Tim Murray, COO, Isa Al Ansari and il Gl 15 5090 o8 ¢l (a1 (g Calfe AS 1l (y0 gl 3 ; 4 . x5 2 School (Ms. Marsha Kelliher) and Head of the
CFO, Ali Al Baqgali - recently visited Ma'aden Aluminium, oo Al ¢ggall hua! u‘.__.zjjlj‘gjl..aﬁ\uﬂ.._.a‘a_‘.q.myl oldealt ' - Accounting Department (Dr. Jerry Habeggar). The students

Saudi Arabia, where they met with Abdulaziz A. Al Harbi, LIS 1l s gaall 2 yall 3S ‘:‘eﬁumwh‘asﬁﬁ)bjeuﬂw | *;11 ;:II i # ﬁ i gi i | ~.J ﬁ il"ﬁi é FI. l i visited also a number of the downstream aluminium companies
President, Ma'aden Aluminium, and Phillip Campbell, Vice Ll e e | il e 36 AT s o SF _S& BN DT * - ﬂ A in the Kingdom of Bahrain.
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President, Mine & Refinery Operations, as well as other top . ) . ]
Ma'aden officials. Cugr g - Ledghus HLS (e due Cila G duslS b slaally

The visit aimed to further strengthen Alba’s relationship 3=l &l ymu¥l (o all g dpsgandl 38,000 o BNl 50505
with Ma’aden Aluminium and explore strategic growth oglaill g saill Sl
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two companlgs also dlscus'se.d common interests related to ol Al elleadls Aedalls Zakally ol 1l S‘L“l"‘y‘ s
safety, operations and training.

High level delegation of Labour party members from the House ) . , . : T
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The French delegation comprising around 30 industrial and
business entrepreneurs from France was led by Ambassador of
France H.E. Mr Christian Testot and Trade Counsellor, Frederic
Mettetal.
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visits ongoing Power Projects Sites

CEO Tim Murray, along with Power Director, Amin Sultan, Managers Mathew Tharakan and Graeme Legg, as well as projects’teams, visited

various power project sites: Rectiformer R46 control replacement, R50 construction site and gas turbine GT51 major overhaul.

Reduction Line 4 Rectiformer area project leader Hussain Ebrahim explained to CEO the need for replacing the obsolete Line 4 control
system with the new state-of-the-art technology, and assessment of the diodes cubicle and DC isolator of first unit, which showed a need
for complete refurbishment to ensure reliable operation. CEO also viewed the new control system, isolator fingers and the rectifier and
its peripheral devices. He commended the good work being done amidst difficulties of the project interfacing also with the pot rooms.

Reduction Line 5 Rectiformer area project leader PK Kasinathan elaborated the complexities of work execution in close proximity to
live DC bus bars, high voltage electric cables and space constraints. CEO complimented the project team for maintaining good safety
standards at the construction site, and urged the team to be continuously vigilant. He also discussed the daunting task of live DC welding
that is being explored by the team to finish the project a month ahead of schedule. Power Maint. Manager Mathew Tharakan explained
to the CEO the extensive work of the major overhaul of GT51 which is the fifth for the GT; CEO lauded the efforts of the overhaul team in

working safely while dealing with heavy machinery.
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AL PROTOTYPE TESTIN
CONDUCTED

UCCESSFULLY

Alba recently successfully
conducted an industrial
test by installing an ALPSYS
prototype Dual Pot Micro
on two pots at Reduction
Line 3, with the objective to
check all critical functions in
real time process conditions.
Although ALPSYS system
has been in use for a while
at Reduction Line 5, it is the
first time that it has been
used to control pots at
Line 3.

The project is being handled
by the Engineering Dept.
in cooperation with various
external and internal teams.
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The best way to enhance safety across the board is to
boost the safety culture of an organisation. In line with
the same, Alba continuously strives to reduce workplace
accidents as well as unsafe behaviour.

The SHE Dept. launched the behavioural-based safety
“Employee-To-Employee” programme based on the
fact that that peer observation is a very powerful and
positive tool that can encourage people to think and
behave safely every day on the job.

As part of this programme, colleagues give positive
feedback on the safe behaviours of the person observed,
and secondly, give guidance and feedback on at-risk
behaviour so the person can improve their performance
and replace at-risk behaviour with safe behaviour.
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Jassim Mohammed is familiar as one of the most
experienced operators at Alba’s Reduction Line 1. He is
also famous for being a forerunner in adopting safety
standards at Alba.

Jassim prioritised safety in his life and has great awareness
in the field of safety. He is well-known as one of the
pioneers in the application of safety standards adopted
by Alba, as well as for his keenness in promoting the
culture of safety amongst his peers at work.

It began in 1981 when he joined Alba in Reduction

Line 1. He noted that many employees in his / £
&

section used towels wrapped around their
face as protection from the dust and fumes.
Not convinced of the effectiveness by this
technique, he began to use white masks used by
medical professionals as a shield.
Safety leaders in the Reduction Lines such as Jassim
supported the company with the introduction _.
of half face respiratory masks on a trial basis, A &
and later on, such masks were became ‘l '
mandatory for all employees working in
-
# %"“
q,"‘\

areas exposed to dust and fumes.
Reminiscing the old days, Jassim says,
“Back then, | was the only one using
the half face mask at Reduction Line 1.
Most colleagues were surprised to see
me wearing it; however, | tried my best
to convince them of the importance
of using this protection for own
safety and well-being.” He adds, “Many
neglect the prevention of the things that

they cannot see with their naked eyes"
Jassim stresses the importance of utilising
events such as the World Day for Safety and
Health at Work, held on April 28 every year to
shed more light on the unfortunate accidents
that took place in the past and learning lessons
from them. He believes that we can learn from
our past mistakes and live a safe and healthy life
ahead.
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Alba continues to support the career

[ ]

[ ]

[ ]

o

o development of young Bahrainis’ p
e SPonsoring Bahrain Training lnstituté/
o (BTI)'s Career Week 2014, which took
! place from April 15 to 17, 2014 at th
o INstitute’s premises. )
o Held under the patronage of His
: Exc.ellencythe MinisterofEducation Dr.
o Majed bin Ali Al Noaimi, the BT] Car’eer‘
o Week 2014 presented an opportunit
o for Alba to interact with BT) student)s/
e and graduates and share with them
o the success story of the company, as
o Well as encourage them to consider,the
o aluminium industry as a career option
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Engineering and IT Departments
launched the Drawing Request
System (DRS) on Alba’s internal
website, which was initiated to
automate the processes related to
amending or creating new drawings
for any discipline. Moreover, it allows
concerned area in-charge to allocate
a draughtsman as well as follow up
on the status of their drawing-related
requests.
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NEW DRAWING REQUEST SYSTEM FOR ENGINEERING DEPT.
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Training and Recruitment Dept.
and IT Dept. jointly launched the
“SMS Alerts” service to enhance
communication with Alba Employees.
With this service, every employee
enlisted in any of Alba's Training
programmes will receive a message
comprising schedule and venue 48
hours prior to the training date.
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Alba, as a key sponsor, caught all the action
at the picturesque Sakhir, which bustled
with life throughout the three days F1 this
season.

Alba invited more than 150 of its local,
regional and international customers as
well as suplliers spanning across some of
its key territories in the Middle East, Asia,
Europe and North America to experience
the thrilling action of this event. The guests
were joined by joined Alba’'s management
and witnessed the excitement during the
three-day sporting event.

The guests were hosted at a special lounge
along the BIC's Paddock Club, which
offered a vantage point for viewing all the
excitement and glamour of the F1 race
up close. A great treat for Alba’s guests
was the exclusive Pit Walk held for all VIP
delegates, which gave them an up-close-
and-personal view of the F1 teams and the
grand machines. Another exciting activity
was the Land Rover experience, which
allowed the guests to go for an off-road
drive in the desert.
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Albascheduled aplant tour foritsinvited guests, which
gave the public an opportunity to see first-hand
how the company works and gave an understanding

* i of its importance to the community. Alba was

i

also able to demonstrate its commitment to the

community, including its contribution to
o the local economy, and environmental

_' . ", efforts and successes.
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CMO awards

During the F1 weekend, two other races - the GP2 Series and the Porsche
GT3 Cup Challenge Middle East — were also big attractions for motorsport
fans.

The GP2 is widely popular as a large number of drivers on the F1 grid
having graduated from its ranks. This year’s GP2 held its first round of the
2014 season in Bahrain and comprised two races — one of 32 laps and the
other a 23-lap sprint race.

Alba’s Chief Marketing Officer, Jean Baptiste Lucas took part in the trophy
presentation as he presented the 2nd place cup to Team Carlin’s Driver,
Julian Leal.
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EMPLOYEES AT F1

The F1 Grand Prix is one of the most
awaited events for Alba employees.

z As in the past, F1 tickets were

] distributed to each of its

| J /®.5 +  employees, who were also
B u joined by their friends and

‘ families at the spectacular
; three-day event.
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ITS HIRST “GREEN" FOR THE MAIN GATE
AMENITY BUILDING AND VISITORS' AREA

Alba has its first “green” building! Power ) .

Dept’s new amenity building, which Alba recently upgraded its Main Gate

caters to Power Station 3 & 4 employees, Entrance Area apd Visitors” Lounge as

effectively uses many green strategies and part of its campaign to enhance visitors
experience during their visit to Alba. The

technologies compared to conventional XN )
factors. Visitors’ Lounge area not only displays a

The building is fitted with energy saving film on the company’s safety policies but
“LED” light fittings and utilises a highly also allows visitors to obtain security passes
efficient solar water heating system for the as well as change into Alba’s PPE guest
showers. These two initiatives alone reduce uniform for their visit to operational areas.

the building power consumption by 40 kW, WauAll Duog ddalgll U..LI.U.IJ
which is equivalent to the power required " . " =
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for another 23 tonnes of aluminium per aSply °-U-"-3J|
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L8 Gguntly Lo 59 48Ma ,5S1 2y |
double glazed high U/V filter windows. i :‘ “zu\;n" "fj o Sl ﬂgyfli
Alba plans to incorporate similar energy o IS Oa @y gaedl @0l
efficiency standards and systems in all bl N“-’J‘-‘ﬁ Aol dosoll mobias Hlaal

future building projects within the company blsa L‘a." @& o5 LeS 38 il 2 da Sl 4.‘14_.\3
carried by the Engineering Department. Il 2 duanzxall 35l cluall <1,y LHLM
3 5l A LY 3111 @il cded

86100 cniyo Jol (ubbaj I ' 1

Pl IMPROVING SAFETY AT EHTHI]I]E SEALING PLHN

59 Lnll Guas Gl pe e Jol 3,800 caso
i8I oG] 2ino cnd dollwll pjoi P

gMly 4y 3 Bl Glaml pldl ustl il
2 Wbt st alaamtl e agoall s

) Lle Lol
3Ll 353500 LED mubias lo oidl Jaiiy
2 dpweddl Bl Lle aetsy alls alacly
Blall Mgl g3 2 @aluy Les bl (e

To enhance operators’ safety, a non-recording CCTV system
was successfully installed at the Control Cabin in Cathode
Sealing Plant by the Process Control Team. This system
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It has been proven that early
morning exercise keeps you
energised for the day and leads
to greater productivity at work.
Hence, many companies across
the world have incorporated
morning stretches as part of their
daily work routine.

Taking inspiration from
them, Power employees have
undertaken such an initiative and
since April 14, they gather every
morning at 6.30 am sharp to do
light outdoor exercises and begin
their day at work with full "power”.
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FLEX 3 BODY BUILDING CHAMPIONSHIP

SOON IN ALBA CLUB
O 0O © O rowymbh @ +97336aa4611

In line with company’s commitment towards providing better healthcare services for its employees
and their families, a new pharmacy was recently inaugurated at Alba Health Care Centre. Open
from Sunday to Thursday between 7.00 am and 2.30 pm, the pharmacy will dispense medications
for employees and their family members under approval of Alba Medical Officers.
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JARING GESTURE
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Alba has always maintained a deep commitment towards the
betterment of the society. It recently launched a fund raising
campaign - held in in cooperation between the Management
and Alba Labour Union - to aid Syrian refugees. Alba employees
can donate towards the cause by filling out salary deduction
forms and placing it in designated boxes. The funds raised will
be duly presented to the United Nations High Commissioner in
Bahrain for the aid of Syrian refugees.
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RACE 2014

ALBATEAMS WIN 9
ANNUAL CHARITY RAFT
RACE

Alba continued to achieve sporting success when its
teams emerged victorious in the Raft Race
2014, which was held on March 28, 2014

at the Al Bander Hotel & Resort. The men
teams won the first and third place in the
Open Sea category, while the mixed team
won top honours in the Lagoon category.

All winners were awarded by the Rotary
Club of Salmaniya during a ceremony.

Alba is also a long time sponsor of the
Annual Charity Raft Race organised by the
Rotary Club of Salmaniya. It is one of Bahrain's
biggest charity events where all proceeds are
directed towards various charities and diverse
community projects throughout the Kingdom.
This year, the focus was on raising funds for
helping children in need, including disabled
and disadvantaged ones.
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Farewell

N
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Aramando M. Morales from Technical Support,
Vehicle Maintenance at the Workshop Department
bid Alba goodbye after 30 years of service.
Morlaes - a Filipino national - joined the company
in 1984 as a mechanical fitter at Casthouse
mechanical maintenance, following which he was
transferred to Central Workshop. During his years
of service, he came to be known as a committed
and hardworking employee. He also trained new
recruits, who benefited from his experience in this
field.

Morlaes expressed his thanks and appreciation
to Alba and said: “There is a saying that old age
is like a bank account, and you withdraw from
what you've put in — so | thank Alba for filling my
account with many happy memories.”
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Alba received three of its retired managers
from Operations Group - A. Ali Bader, A.
Jabbar Akeel and Khalil Ghuloom - who met
Executives and Managers. They visited some
departments in the company where they
were briefed on latest developments, and
met employees whom they worked with for
many years.
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PIURING

IN THE MOST CAPTIVATING WAY!

Alba announced its first-ever Professional Photography in
February 2014, as all employees were invited to participate by
submitting photographs of Alba. The contest drew nearly 150
photos submitted by more than 30 employees, and the winning
photos were chosen after three selection rounds by the jury.
The jury team comprising two external judges and one internal
judge -- Ali Al Marzooq, owner of Al Marzooq Photography
and an expert Industrial photographer; Mohammed Redha Al
Asfoor, a professional photographer and the founder of two local
photography contests and galleries, and Hassan Haji, leading
Photographer and Graphic & Design artist at Alba - gleaned the
very best photos submitted in the contest.

The winners of the Alba Photography Contest 2014 were
announced in an awarding ceremony held on March 20, 2014 and
they are as follows: First place - Hisham A. Razzaq from Casthouse;
second place - Abdulla Adel from Reduction Line 5; third place -
Ahmed Al Balooshi from Power and fourth place - Mohammed Al
Rosani from Casthouse.
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HISHAM A.RAZZAQ
Casthouse

ABDULLA ADEL
Reduction Line'5

AHMED AL,BALOOSHI
Power
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MOHAMMED AL ROSANI
Casthouse
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Mahesh Rao

Q’ac[mana[ian fV

Hassan Abdulla Al Askafi
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Sunil Kumar Gupta Parijat Pande Thomas Devasia Konnackal Isa Al-Awadhi |
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Siddhartha @ﬁattacﬁmya Parijat Pande

Material Na, | Description

188600 Medium size Half Face Respiratory.

1885612 Large size Half Face Respiratory,
206481 Gas and Dust hiter.
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- Blizzard [yjlju]
* an overwhelming snowstorm
* @b dnlidenle

This summer, Alba will have an overwhelming storm of
safety activities to protect our employees and help them |

to always think “cool” during the severe hot weather |
conditions.

Have a safe and cool summer.
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