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worth of fresh air

That's how committed Alba is to compliance beyond world-
class emission control targets, environment management
systems, environmental monitoring and waste management
systems. From I1SO 14001:2004 to a 90,000sgm on-site garden
oasis, Alba continues to demonstrate its long-term
commitment to a greener planet

...all for a future
we can all be proud of
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Editorial

We like to thank all of you for your comments, feedback and valuable input to last
month’s issue.

working really well and what needs some serious fine-tuning. This is, after all, your newsletter and
your comments are essential to its long-term success.
We remain dedicated towards making Albayan into a newsletter that every Alba employee enjoys
reading and loves taking it home to his or her family. At least, that’s our aim and we hope that the
newsletter is moving precisely in this direction.
One of the things you can do is provide us with news and information along with hi-res images
that we can use with the stories. One section that used to be popular in the erstwhile Albana was
announcements of babies. It gave chance for Alba employees who became new parents to share
this good news with their colleagues. We like to revive this section, and also include wedding
announcements as well.
The bottom line is that Albayan will be on a path of constant change. It seeks to inform you about
what’s happening in Alba, inspire you to cherish our corporate values, and engage you with content
that will empower you.

I tis always a pleasure to receive both bouquets and brickbats as it gives us a clear idea as to what's
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Good things don’t just happen in ones or twos but definitely comes in
threes.

Alba has been making news for awards, accolades and recognition for
the work it does, and has been given top honours by three different entities
that have further bolstered its position...
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Alba was praised

for fostering a culture of good
governance, transparency and
ethical conduct of business
operations

Alba’s corporate website notched 2nd spot in the 2012 M:
Communications/ KW Digital Middle East Web Ranking Survey.
The most remarkable aspect of this accomplishment is that only
last year Alba’s ranking was just 47.

For the survey, corporate websites across the region were
reviewed based on the requirements of the investment
community. The survey included 138 of the largest listed
companies from nine countries in the Middle East & North
African (MENA) region.

Alba was also chosen as the Best Company for Investor Relations
in Bahrain at the 4th Middle East Investor Relations Society (ME-
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IR) Annual Awards Conference that took place at the Park Hyatt
Hotel, Abu Dhabi.

All winners were voted in an independent IR survey by Thomson
Reuters’ Extel. The survey threw spotlight on companies in the
Middle East that adopt the highest standards and best practices
for investor relations.

This survey - which has been in existence since 2008 - is
considered to be the largest IR survey in the region.

The story doesn't just end here...

Alba was selected amongst seven regional companies to be
included in a landmark report on corporate good practices
in accountability and transparency in the Gulf. Success in

developing and implementing Alba’s Code of Conduct was
highlighted as a case study in fostering a culture of good
governance, transparency and ethical conduct of business
operations.

The report was published by the Pearl Initiative, a private sector-
led not-for-profit organisation set up to improve transparency
and accountability in the Arab world. It has been developed in
partnership with the United Nations Office for Partnerships and
is a centre of excellence at the American University of Sharjah,
UAE.

The research for the regional report was conducted by MBA
students from the University of Cambridge, United Kingdom
and the American University of Sharjah.

The 2011 KWD Middle East
Webranking survey

Middle East

Rank Company Country

1 Abu Dhabi Commercial Bank UAS
Aluminium Bahrain Bahrain
Orascom Construction Egypt
Bahrain Telecommunications Company Bahrain
BBK Bahrain
SABIC Saudi Arabia
Orascom Telecom Holding Egypt
Al Baraka Banking Group Bahrain
DP World UAE
Telecom Egypt Egypt
Almarai Company Saudi Arabia
Zain KSA Saudi Arabia
Aamal Company Qater
Investcorp Bank Bahrain
Saudi Arabian Mining Company (MA’ADEN) Saudi Arabia
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attractive destination for entrepreneurs, and

Alba remains one of the best possible examples
of how the Kingdom’s investor friendly economic
policies have delivered results.
It was in recognition and appreciation of this
dynamic role steered by the political leadership that
provided Alba with the incentive for sponsoring
Invest in Bahrain forum that took place at the Bahrain
International Exhibition & Convention Centre on
November 7, 2012.
Invest in Bahrain forum was held under the patronage
of His Royal Highness the Prime Minister, Prince
Khalifa bin Salman Al Khalifa.
The forum looked into some of the best investment
opportunities available and also included keynote
addresses from leading dignitaries from the
government, business and the financial sector. It also
showcased support provided to investors in setting-
up a base in Bahrain.
The forum was organised by the Ministry of Industry
& Commerce and was backed by the United Nations
Industrial Development Organisation (UNIDO), the
Central Bank of Bahrain, the Economic Development
Board of Bahrain, Tamkeen, the Bahrain Chamber of
Commerce & Industry, and the Federation of GCC
Chambers.

Bahrain has long been considered to be an
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Alba’s charter says it quite clearly.
If you don't work safely, you don't
work here. This sharp focus on safety
has helped many departments to
achieve record number of work hours
without a single lost-time injury, and
at the same time, provide employees
with a safe work environment.
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The enormous strides Alba has been making in safety has attracted
wider attention amongst companies in Bahrain and the Gulf. Such
attention has given Alba the necessary platform to promote core
values of safety that Alba regards as priority.

Recently, an Alba delegation visited Gulf Petrochemicals Industries
Limited (GPIC) to exchange knowledge on safety systems and
learn of how both companies are making efforts to achieve their
safety targets.

Chief Operating Officer, (COO) Isa Al Ansari - who led the
delegation comprising health, safety and environment managers
as well as all COO managers — remarked that the commitment
to safety underlines a shared passion for best industry practices,
employee welfare and to see Bahraini companies strengthen
global standards in their operations.

These points were elaborated once again during a meeting with
a delegation from the Saudi Iron and Steel Company (Hadeed), a
wholly owned subsidiary of Saudi Basic Industries Limited (Sabic).
Hadeed delegation visited Alba and gave a presentation on steps
taken by both Hadeed and Sabic in promoting safety standards
across the organisation, in inculcating safe behavior amongst
employees, and in ensuring safety targets are consistently
achieved.

“Alba and Sabic have a long and fruitful association not only
because they own a stake in Alba but also because this partnership
exemplifies a tangible demonstration of the close ties between the
Kingdom of Bahrain and the Kingdom of Saudi Arabia. Hadeed, a
subsidiary of Sabic, has done immense work in promoting safety
and it was a privilege to learn of their experience and also share
with them the processes in use at Alba,” explained Chief Executive
Officer Tim Murray while welcoming the Hadeed delegation.

As these meetings demonstrate, Alba remains ready to meet with
companies across Bahrain and the region to share, discuss and
learn of safe work practices and measures taken to develop a safe
work environment for employees.
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Pot Line 5 gets an upgrade

Alba has already made history when Pot Line 5 went live in 2005
and became the world’s longest reduction line at the time. It also
entered the record books with the 77-day start up without a single
loss time injury — demonstrating that fast and safe go together!
Now if this wasn't enough, it has made another move that will
boost its productivity and enhance its performance even further.
Pot Line 5 has now been upgraded, and has moved from AP30 to
AP36 technology.

This move will involve an increase of 360 kA in line current for the
reduction line and pave the way towards boosting output.

As part of the upgrade process, Alba also marked the successful
installation of the first 1600mm long anode in Pot Line 5. This
significant breakthrough further establishes Alba amongst the
leaders in pot line current and productivity through the effective
deployment of advanced AP3X smelting technology.

The increase in the line current and the effective deployment of
advanced AP3X smelting technology has also helped in raising
performance levels.

12 ‘ Albayan November 2012

Chief Operating Officer, Isa Al Ansari pointed out that this
landmark accomplishment was achieved solely by an internal
team comprising members from the Power, Carbon Operations
& Maintenance, Process Control & Development, Reduction
Operation & Maintenance departments.

“Using principles of lean management and operational efficiency
along with active inter-departmental collaborations, the team was
able to put in place systems that would help to gradually increase
the line current and thereby boost production,” he remarked.
Plans are also underway to achieve the same level of success in
Pot Lines 3 and 4 as well as further raise Pot Line 5’s current to 363
- 365 kA.

In other words, more exciting news is on the way and so watch this
space.
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Amenity centres open for employees

A S T e

The new amenity buildings were set up for employees to relax
during their break time. They were conceived in line with the
executive management’s commitment to strengthen employee
welfare initiatives, and as part of a continuous effort to meet their
requirements at work. These buildings provide facilities that are
both healthy and hygienic to ensure the employees comfort at all
times but also prove useful when employees are required to stay
in the company beyond their normal shift hours.

The new facilities were opened by the Chief Operations Officer,
Isa Al Ansari, and they are located near production areas for the
shop floor employees. This is the second phase of the project that
started few years ago, and now encompasses the seven amenity
buildings that help provide a better and more comfortable
working environment.
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he Alba Expansion Projects and Engineering
T Department recently completed the

Casthouse 2 expansion project. Its overall
scope comprised a substantial building extension
housing an overhead crane and a 40T capacity
tilting reverberatory furnace with front charge/
cleaning door and cold air/gas fired burners.
The furnace has a nominal melt rate of 8 tonnes
per hour and the system features an articulated
launder system, which conveys the molten
aluminium into a standard 12.2T capacity crucible
located in a pit. The crucible is then transferred by
the 25T SWL Crane to a waiting crucible transport
stand for collection by MTV.
The offline furnace has been installed to remelt
rolling slab butt crops, foundry alloy ingot scraps
and extrusion billet head and butt crops and will
free up capacity in existing CH2 and 3 furnaces
and hence provide an opportunity to increase
production of value added products. Existing CH2

and three furnace refractory service life will also be
extended which will increase furnace availability
and give saving in reline costs.

The project was completed in 13 months without
a single injury and all up cost will be within the
original budget of BD2.35M. The investment
payback is estimated at four years.
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Extensions and expansions
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Arabal 2012 gets Alba’s sponsorship support

for the 16th International Arab Aluminium Conference
& Exhibition (Arabal2012) is quite understandable. It
provides Alba with the opportunity to support initiative that
boosts global recognition for the region as a fast emerging hub
for aluminium production.
Alba’s support included an exhibition stand showcasing its
portfolio of aluminium products, its quality focused production
process, its environmentally friendly and safety conscious
operations.
Arabal2012 - held between November 20 and 22 at the Grand
Hyatt Doha, Qatar - offered a one-stop-window for meeting
every single primary aluminium manufacturer in the region as
well as provide aluminium producers, suppliers and consumers
from around the world with a platform for exploring business
possibilities.
Alba was represented in Arabal’s steering committee by
Manager for Sales (GCC & Middle East), Abdul Aziz Daylami.

Q s the region’s very first aluminium smelter, Alba’s support
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Made in Bahrain
...and going places
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From our archives

H.H the Late Amir Shaikh Isa bin Salman Al Khalifa listens to
a demonstration by R. O. Cutteridge, Alba’s first Chairman
of the Board, while viewing a model of the plant during the
foundation stone Ceremony
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and encourage employees who submit

suggestions that will contribute to cost savings,
more efficient use of resources, and improve company’s
productivity.
All' Alba Non-Supervisory employees, First & Second-
Line Management staff and Summer Vacation students
are eligible for submitting good suggestions through
departmental coordinators.
A suggestion becomes eligible for reward after it has
been accepted by the Suggestion Review/ Evaluation
Committee. For any inquires about the submission
process the employee can contact the “Operational
Excellence” department which is the department
responsible for the scheme.

The Good Suggestion Scheme aims to recognise

Selling of waste grass produced in
Alba plant wide

At Alba, a substantial quantity of landscaping waste
in the form of grass is generated on regular basis
since lots of areas have been planted by green grass
including the Calciner & Alba Club sites. This waste
grass was disposed of in general waste skips at Askar
Landfill and the quantity of grass was expected
to increase due to upcoming planned greenery
projects. This introduced an opportunity for a team
from HSE department to explore other options to
economically dispose of this waste grass.

Suggestion

Team members worked on finding out an entity that
is willing to buy and use this waste grass generated at
Alba. Accordingly, they contacted a company called
“Al Ashrafiya Investments” which was authorised
for Import, Export and Sale of Animal, Poultry and
Bird feed. The said company agreed to purchase
this grass as an animal feed for their use. The
necessary arrangements were made to formalise the
agreement between the two firms. Quality of grass
was also established by getting the sample testing
done in an outside laboratory.

Saving and Benefits

The good suggestion resulted in an annual saving
of BD 5,426 , and also a reduction in the quantity of
waste to be disposed of at Askar Landfill - minimizing
the environmental impact.
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Department: Health, Safety and
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Somewhere in A'ali

the Dilmun civilisation

is not merely tucked away

in the history books or seen
as a curious item to gaze at
in museums but is very much

part of daily life.
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Archaeologists may have discovered numerous potteries in
the ruins at Saar and other places giving them clues as to how
the people in Dilmun lived. But in A‘ali, potters can still be seen
continuing this ancient tradition in very much the same way it
may have been practised thousands of years ago.

And now in a curious turn of events one of the brightest symbols
of modern Bahrain has stepped up to play its role in preserving
this tradition.

Alba has donated used refractories for furnaces where potteries
are baked. As these refractories are no longer used in the smelting
process it was felt that giving it to the potters would be far more
beneficial than simply disposing them off as waste.

This donation was part of Alba’s community service and was made
to the Bahrain Pottery Society. Representing Alba was Husain
Zayer, Isa Dashti and Ahmed Abdulla who met society chairman,
Ali Abdul Rahim and other officials.

What Alba has done is present the society with six pallets that
can be used for either wood or electrical furnace. Each pallet
comprises 1,200 fire bricks, and has the potential of being used
for many more years.

It was further observed that more than 25 furnaces could require
the pallets, and hence, enabling Alba to extend continuing
support to the pottery society. This support will not only assist
the potters in completing their task unhindered but will also
enable Alba to help preserve one of Bahrain’s ancient traditions.
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Abdul Amir Al Sarhani

38 years in Alba

o

Sometimes initial impressions can be quite an eye opener. Meeting
Abdul Amir Mansoor Al Sarhani (or Bu Fadhel as his colleagues call
him), for instance, can be one such moment. Just one meeting
with him and one thing becomes abundantly clear, and that is,
his dedication and loyalty to work are not values he has learnt
somewhere but are somehow wired into his personality.

These values have also been demonstrated throughout his 37 years
of service in Alba, and have earned him the respect and affection of
his supervisors and colleagues.

Bu Fadhel had to leave school and joined the Maintenance
Department in Alba on February 2, 1975. He was able to
compensate for having to leave school by joining numerous
training programmes, and greatly benefited from the many growth
opportunities provided by the company. Though literature was
his biggest passion, he soon found himself enjoying mechanics,
maintenance and wielding and began to excel in them to the point
of being innovative in his work.

“The maintenance department has always been one of the largest
in the company, and in the old days, it had a lot of employees
due to the nature of work and machines used back then. A lot
of maintenance was required and this placed a huge work load
on employees who had to deal with a tough environment,” he
remarked.

Bu Fadhel further explained that he remains committed to
finishing his work on time and, most importantly, with perfection.
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He has trained many young Bahrainis, and has encouraged them to
continue with their training and development and complete their
tasks with the highest standards of quality and efficiency.

As for his life outside work, he said that he likes to spend time at the
majlis and meet friends, a practise he learnt from his father and now
very much part of his daily habit.

“It brings me closer to people, increases my social network and
helps me to connect with individuals from all levels and categories
in the community. These gatherings that take place in the majlis
provide wonderful opportunities for discussions on various issues,’
he pointed out.

Bu Fadhel plans to retire in early 2013, and when asked how he
felt about leaving the company after all these years. His reply was
straightforward.

“Itis hard to leave a company that | love since it has become a second
family to me and has given me many friends.”

As he elaborated further, he explained that working in Alba was
more than just a job for him.

“l have worked here since | was very young. In the beginning it was
hard because we neither had the advanced technology in use today
nor the commitment to safety and environment that we see these
days. However, | have always loved my work and the company. | have
always remained committed to work every day, and over the past 38
years, | have taken only 10 days sick leave.”

This is an amazing achievement, and something to be proud of.
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Being Lidga
innovative Yl

Exasperation has its uses. Ask Rashid Ahmed
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Soroor and he'll tell you that it can also provide

considerable incentive for innovation.
As technician at the Central Workshop since 1977,
he and his colleagues have always been frustrated
with the safety issues posed by the work they do
with clamping, assembling and dissembling of the
pneumatic spring cylinder used for the auxiliary
beam in Line 4.
So far the work had been handled manually using
two 40 cm long screw studs held on both ends
by one’s bare hands. Apart from the time factor it
would take to remove and replace the seal kit in the
cylinder using this method, it wasn't safe as well.
There were quite a few near-misses that made it
clear that this method was way past its expiry date.
Rashid decided that an alternative approach had to
be devised. And so he took upon himself the task of
looking for a safer and faster method.
What he did was come up with an innovative
solution all by himself and now this method is
being used at the workshop.
Rashid’s idea involved a sealed transparent box
within which the seal kits were removed and
replaced, and thus preventing any of the high
compressed springs from accidentally flying off
and hitting anyone. The pneumatic cylinders were
pushed inside the box, and then the two screw
studs were opened from both sides for work to
begin to repair and replace the seals.
One of the advantages of this approach
was that the workshop was now better
able to handle many more pneumatic
cylinders at the same time, and thus H
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provide better support to colleagues
at Line 4. Another shining example of
how team work is crucial in ensuring
Alba’s operations to proceed like
clockwork.

His colleagues have also praised the
initiative shown by Rashid in coming up ~ \.°
with a solution and remarked that his safety
suggestion vastly improved the quality of work
and increased the speed of operations.
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® Alba’s dedicated power plant with
four environmentally friendly power
stations boast a total power generating
capacity of 2,265 MW - equivalent to
the average power consumed in the
Kingdom of Bahrain as a whole.

® The Gross Power requirement varies
between 1460 to 1500 MW during the
year.Alba can export to the national grid
up to 275 MW.

® The overall Power generation
efficiency is 38.6%.

® Combined cycle technology used at
the Power Plant has boosted efficiency
in operations.

® Power plant is equipped with state-
of-the-art automatic control systems to
operate the plants most efficiently, while
maintaining the necessary spinning
reserves.

® Extensive power distribution network
for supplying secure power in all areas
of Alba.

POWERING ALBA

26‘ Albayan November 2012

allazs gl Gle L2 a3l piins Jariy @
YoY0 dn ¥l LgBlls £ gamma alo 38LLU

LS Mgrae¥) @3lhall Ilen | Jolay Lo gl el slisa
Ozl asiat

Vo ANNET (o BBl culidlaie 7ol )55 @

.;\.J.Ajga.” ;L’).@S.” &S_.‘.:ujalj\_.__m Yvo

YA LT el eI g Adlea ¥ 3. LI AL o

2 dsnseiad ‘{SA‘S)}M‘WMM °
Sldeall 25216 50505 2 WLl piine

Z\.a.l'a."b e Wi b»;\.').g:a-_a Bl pina ®
@l lels ellaxtl Juiant 3101 @Sl
Ll @Al e dalamll e 36 LI
R

L1 2 gl e 2 33LAN sy

550Y1 330g8 38y Jens Ll pima o)l @
ERES YRS AFREL N SRF)

AUl
SPORTS

o wen (LBl sl ! (ro LI el Gge s @il gl (o sttt 352 2 LI galige

AR RO N ORI T P PO oy R (LA

Alba empoloyees in Bahrain’s Bowling Team: Mahdi Asad (2nd from left, standing),
Hameed Taqi (3rd from left, standing) and Mohammed Sultan (1st from left, seating)

Mohammed Sultan shines at the
PBA World Bowling Championship

o
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Bahrain Bowling Team player and Alba Employee Mohammed
Yousif Sultan, who works for Alba’s Strategic Supply Department,
has shined at the PBA Viper Bowling Championship held during
the month of November at Las Vegas, USA, as he qualified for the
semi-final round of the amongst the top 16 players from a pool of
total 240 players.

He finished 12th overall with a total of 3144 pins in 14 games,
averaging 224 pins per game.

No Arab player was able to reach top 16 in PBA Viper Championship
before.

He made other notable performances during this year’s event
including finishing 112th in the PBA Chameleon Championship.
His overall average for the 4 championships was 207.41 pins per
game.

Two other Alba employees, Casthouse’s Mahdi Asad and
Hameed Taqi, has also represented Bahrain Bowling Team in
this Championship and both managed to achieve good results
including finishing 146th and 149th at the Viper Championship,
respectively.

We congratulate our colleagues Mohammed, Mahdi and Hameed
for their notable participation in this year’s world championship
and wish them greater success in future competitions.
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Bahrain Marathon Relay

One of the most popular athletic events in Bahrain took place on
November 16 when the 32nd Bahrain Marathon Relay saw hundreds
of runners taking to the track. Over150 teams participated to cover
a total of 48kms split into 16 legs of approximately 3km per stage.
The participants were divided into schools and colleges, under-
18s, mixed, men and women'’s teams, information technology and
communications, hotels and restaurants, financial institutions,
sports and social clubs, airlines and construction companies.

The Alba team practiced for over a month to get in shape for the
race. And successfully finished the race in 35th position. The team
included Mohd Ghuloom, Ahmed Mohd, A.Nabi Mosa, Jaber
Abbas, Mohamed Jalal Mohd, Hussain A.Nabi, Ebrahim Abbas,
A.Rahman Khalid, Nooh Ali, Raed Ghuloom Abbas, AKareem
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Alba Football Team wins Chevron Cup
The Alba Football Team did us proud when they scooped the 2012
Chevron Cup for Companies and Establishments after a nail biting
match with the EWA team.

Alba scored 1-0 over the EWA team when striker Isa Al Barri made
the winning goal at the 26th minute. The match took place at the
Alba Club in Riffa.

Alba’s support for the Companies and Industrial Establishment
Football League spans over three decades since its formation in
1979.

Alba was not only the founder but also the main sponsor for
the first three years. Hence, the association with the League has
considerable historical significance.




Alba honours long
service employees

30‘ Albayan November 2012

Alba held a ceremony at the Alba Club on November 8,2012
to honour employees who have served Alba for 10 and 30
years. This was the last of a series of ceremonies held this year
to honour the long service employees and appreciate their
years of service to the company.
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Blood Sugar
Test Campaign

Alba Healthcare Centre marked World
Diabetes Day with a free blood sugar test
campaign for employees on November 14,
2012, the event was held near the main
gate and targeted both night and day shift
employees.
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Alba supports
Career Expo

Alba supported Career Expo 2012 with
a platinum sponsorship along with a
participation through its stand, the event
held from Nov 6 - 8 aimed to help young
Bahrainis to learn of job openings, acquire
vocational skills and gain opportunities for
professional growth.
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Alba’s tfriendly face

9 () s
Abdul Nabi Moosa

Our interview below is with one of the most cheerful characters
at Alba, who is well known for his smile everywhere he goes. We
could not stop laughing ourselves throughout the interview. He has
a face that everybody knows, even those who joined the company
recently. Let's get to know him better.

How was your start when you joined the company?

| joined the company on July 27, 1982, when | was 18 years old.
| started working in the Casthouse 1-3 as Grade-2 operator, and
then moved to Casthouse 3. And finally, | became a grade-7
operator at the TAC plant, and | also work as acting supervisor. |
have licenses to drive all kinds of vehicles in the smelter.'m also a
member of the Fire Fighting team, and | used to train new joiners
of the fire team.

| like to participate in sports events in Bahrain, including the
annual charity raft race and the marathons. | was also part of the
Fire Fighting team during the Formula 1 event, and | always make
it a point to attend all social events organised by my colleagues.

What do you like the most about your work?

| feel happy when | come to work. | love my job and everyone |
work with. | have a very strong relationship with my colleagues.
They are like brothers and sisters to me, and | treat them all
equally - even the contractors. | also feel that being active and
hardworking is a blessing.

What are the challenges you faced at Alba?
It felt very difficult at the beginning. The work required a lot of
effort and focus, and needed a lot of practice and training.

Who is the supervisor/ manager that influenced you?

(laughing) | cannot tell you who positively influenced me, but
can give you many examples on those who gave me a hard time.
But seriously, one of the best managers that | worked with has
been Abdul Rasool Ahmed Abdul Rasool and the superintendent
Ahmed Al Hayki.

What do you miss the most about the earlier years?
Before, we used to spend a lot of time with our colleagues outside
working hours. Those were really happy days.

How would you describe yourself?
I'm a“cool dude”and a gentleman!
| don't like going in circles, and would rather to be quite frank
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with others.

What do you think people think of you?
They are jealous of me and envious that | am always funny, and |
look a lot younger than my real age!

What is the thing you are most proud of?
| am very proud of my five children, and of course my wife who
has been the perfect partner who holds our family together.

Do you expect to change with time? And would you like to
change yourself?

Why would | need to change? If you have a good heart, then it
will never change with old age.

What is your philosophy in life?
What goes around comes around, and stay cool!

What do you wish for professionally and personally?

| wish that all employees act as one family and cooperate
with each other, especially management and employees. And
personally, | wish all the best to all the people of Bahrain.
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Age: 49 years old

Current job: Vehicle Coordi-
nator at the TAC plant.

Marital Status: Married for 26
years, has three sons and two
daughters
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JUST ONE

It's no secret that social media
have transformed the way we
communicate; new channels are
being launched every day and we
fully understand the importance
of having our own spaces in those
highly popular platforms which
boosts our communication efforts
and allow us to reach many existing
and potential audience groups.
You are all invited to connect
with us via these channels where
you can be always be in touch,
fully informed of our activities
and updates, and where you can
also be ambassadors for Alba
by highlighting and sharing our
messages in these channels with
your friends and followers.

Facebook

With 1 billion users, it stands taller
than all other social networks.
Like our page today to receive our
updates on your News Feed!

Twitter

In three years, twitter users

D

<

FREE APP
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jumped from 50 to 500 million
users, which made it the
uncontested micro-blogging
service of the world. Follow
our account and re-tweet our
messages to your followers!

You Tube

Don’t miss to view our latest
corporate movie both in Arabic or
English and in High-Definition via
the world’s most popular video-
sharing service.

Instagram

Instagram is used best from
your mobile, download the app
for your iOS or Android and join
this highly popular and addictive
photo-sharing service where we
post various photos from our
activities.

Flickr

Don't miss to check the Alba
Historical Photo Gallery and other
galleries (in high quality) in this
image hosting website.

Featured Smartphone App
Bahrain Cinema Schedule
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o 3 prmall il Jle 2 olatl 2

i "
LJ.AA.JLH‘.,\J)—LDJL&)‘DJLCL\ (Qﬂj L
cliasliag 1B s u.ﬂ

953

3 Al 3uslie dusyd cipa ¥
ol 3,80l alNl @ldll e

(HD) ddle 3agmmg A pul=iWly 4_‘_»).:_”

AV gadll 3851 phge e Lilin 2

Il apas

ARl
wlils (e Al alasial Jad
C_Ab)_d“_g.ufa.'d.n).u;!.&uwus.dl
‘AUa_u Joai u—d‘ ullig JJ‘ uub.g]
Lv‘)}‘a ..\.Aij e}d\ Lu.” (&.AAJ‘ ..\.»J).u‘zll
dail g HLasoY dasul gl Aaus I ola yue

)OL‘u:ﬁ‘ ._\;su.ﬂ‘

e
)}..d‘ -y sualin 4.‘.4)3 u}:.u Y
Ldle Hguall (o Loyl o S Hill Ay, Ll
aS)Hliiay &szy)s:‘.\b@y'%saﬁ.ﬂ
syl

You

LJ

SIS il @ el sl e i Y
poghs il 2 welan¥l Jolgll
;_v\}m SX px S oad Lot Juolgull
Li-m} Lu‘j t}d‘ ‘MU.A FRENES JL.A;‘
n 3o 5SY Jpuaghl Jal (e e

~OabiEially ol B yualen

Line el (pgpe e Lngar il lizd
153585 O @SSy o sl 1a yue
Lilasios 5T ple @l g3l Gl

R twgiunﬁsdsuus 5L
o Lbley i8S (e 35,40

.(gs__.u.ltujﬁﬁl.‘ém‘

g unit

‘d\.d‘ L‘_,szﬂ u.c\.@o-‘é” J.‘.a‘}d‘ L3
o tj‘w_xmmgg 'y Jen
%gj\-.»?” daspidl yue Lilaztis a1
Yol din

BrCTY
EERE LIV NTS &3] ‘ﬁ'jﬂs‘ 30922
Los « s osale 500 I 50 ¢y 3
Jun2dl (oSt 3L sia AlSa (4o Hie

Wy wuelglly e;mn KW - J...L ”Bahrain Cinema Schedule”m J.n:-

" o & 5

Free Bepart Decigner -

THEEXpendabies

12155 230+ 445+ | my

.00 + 5,15 + 11.30 PM. « (1.00
AN THRI/FRL)

12:00 = 2:00 + 4:00 = G040 + B0 =
10:00 = 1200 MN

(100 AM THURS/FRID

Mewvie Information:

il

ALl L1 05201y 0501 3 jeat e suaadl oy poedd! Laias Bt JMA (ye GLliSay
Al L ey Leeeal] ¢y yomdl 38 5 Ll e o el 3l @ Y1 o 221 by
5}‘ .L\.\_s._vj uc}u.uY‘ «_LzALU.J Ja_Ja:x_JLv L.\.Al_lﬂ‘)@uu LIS ‘_\_m.n d.t.Ja.d' ‘.x.A)_u_u

el

Download the “Bahrain Cinema Schedule” application to get the latest movies,
timings, trailers & Cinema Information

With the New Bahrain Cinema app on your android, iPhone and iPad, you can
navigate through the movies showing in both Cineco and Dana

i This app makes it easier to plan the week and schedule a movie night out, but also

WRTCH
THAILER

saves time and effort spent looking through a newspaper or trying to connect to
the cinema inquiry line!

dalb 5| SLatST
Crosswords

Laai

...... CS5S plan e cdaws il s B je il puies 2 L1 as ] auisial Y
3 guall comlio Lilie 4y pgidy g2 alll v

Liass) 2 Baguuill A8 1l (280e Lgud oy Sl Aol A

Ol Aloms muaialy jaguaty (il Cabbgall ;5 ¥ @u¥l .4

ool Lt Lo ey Yo o) ale ol @5 pma 1))

38yl gzl Ao A 13y oo Sl gl @30 Y

....... B g0 (o BBLEYL (o yomdl s 0 2 Joloill Ll gl -5k VY

...... ian 2 alall 1a 2edhedly Amnlly Ao gill Ales @ulatiy el Bosh At caala VY

Lew

Aalizll 19l o oy 19 38yl 5l ga 3515Y auieion (93 allai )

ECR AP IPPR FENVES [P [ PP

Ll 2 claglall 40 jpuk 531 @l ot

Lt 2L 3,50 pulome 2 2ty A Shaadl g Amacall A (S ) 5 Y1 @ L0

©) 2 dangid ppladlg Al 5,513 e cuue s dasma Lea dlst 00 Aaaigl!
Ll ol pe 7 Y+, 1Y 38 1l o L3 .V

Jeall Ziins @gay yaig Ll | O (Sl gy 21 eebp Ll @eus

3 5l gl i 0S¥ @Y

(Olad! (o oleadl suall 2 i 5gls) A8 ity oyl 3,315 2 Jaad Aobaa 3 J5¥1 @uadl V¢
3 yall 2 U @Slgall le Jarll Gl ... g i)l 3S 40 aga3 )0

[ARETPN || :57515,}.7% ;LL\B?‘ -

Across

1. Alba’s European sales office is located in this country

2. Nationality of Alba’s Chief Marketing Officer

5. How many times Alba Blood Donation Drive was held this year?

6. Last name of the employee who handles the design and photography

of Al Bayan
8. This company owns 20.62 percent of Alba shares
10. Alba shares are enlisted in ........ stock exchange along with Bahrain Bourse

14.The employee pictured here is known by the name of ......

15. In which walkway Alba Community Services held a Safety and Health
Campaign this year?

16. This public beach was developed by Alba Community Service

Down

1. Alba Safety Program is called “Alba ........
3. Alba IT Manager’s last name

4.This plant was opened in 2001 and is located at Alba’s Marine

5. Alba CEO’s first name

7. First name of the female artist in Alba featured in the last issue of Albayan
9. Last name of Alba Healthcare Centre X-Ray Technician

11. Last name of the Head of HSE committee at Alba’s Union Board

12. Alba’s aluminium travelled to this planet

13. Alba Safeway slogan is “Journey towards zero ........

--The answers are available on page 41
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Recipe - Rava Ladoo

The month of November marked celebrations of Diwali — or the
festival of lights —amongst Indians all over the world. Alba was no
exception. Many of Alba employees who observe this important
Hindu festival took the time to celebrate with their family and
friends.

Our monthly recipe section will focus on India, and look at one of
the popular - and easy to prepare - Diwali delicacies. Ladoos can
be available at many stores in Bahrain but the semolina flavoured
(Rava) ladoo can be best enjoyed when its prepared at home.
Enjoy.

Ingredients:

1 cup semolina

1 cup sugar

Va ghee

1 tbsp milk (optional)
1 cardomom

8 nos cashew nuts

Directions:

Heat a pan and add the semolina to it. Reduce flame and roast
until you get a pleasant aroma comes. Make sure not to burn the
semolina but roast evenly. Stir continuously.

Cool down and grind into a very fine powder using mixer.
Crush the sugarintoaveryfine powder,along with the cardamom..

Tranfer the powdered semolina and sugar to a large bowl. (if you
want you can sieve both to get a smooth finish ladoo).

Fry broken cashews in ghee. Slightly heat the ghee and add these
to the semolina and sugar mixture.

Sprinkle with milk and mix thoroughly.

Make small balls out of this mixture immediately, roll it tight, if
you are unable to roll and the mixture is too dry, sprinkle more
milk or add more warm ghee to it and make balls again.
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SHARE THE GOOD NEWS

Birth of babies. Engagement.
Wedding. Graduation. Individual
or family accomplishment are all
Good News.
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Don't keep them to yourselves. 340 pte LY 2 5o aie po gL

Share the news today with
everyone here in Alba.
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Only in Albayan. It’s your
newsletter.

Please note: Provide us with your stories
and pictures (preferably in hi-res) by
coming in person to Investor and
Public Relations Dept. or by emailing to
contactpr@alba.com.bh
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Huge congratulations go to
Mustafa  Sadig Mohammed
from Training & Recruitment for
receiving Masters of Science in
Computer Science (MSCS) from
the AMA University.
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CAMEL TRADERS
PUSHKAR

Mahesh
Rao

Head Internal Auditor

“Finding something
interesting in ordinary places,
clicRing with people in the
frame and the surroundings
makes you appreciate

the world better," says
Mahesh about his love for
photography.
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work safely today

someone will
need you tomorrow

a2{ha
I[KANGCHENJUNCA ﬁ‘
DARJEELING

Aluminium

for the world
YNY uaded Oloedt | &+



