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EDITORIAL

The summer season is here again and we are gearing up to face the
challenges associated with this period for all Alba employees. This
year is also critical for summer safety as Line 6 start-up teams are
ramping up the efforts towards completing this important project
for Alba’s future.

To be prepared for such a challenge, Alba launched its latest summer
safety campaign under the title “Safety Gateway” where Alba’s
chairman Shaikh Daij bin Salman bin Daij Al Khalifa inaugurated
this campaign with a strong message of support during the
opening ceremony that was also attended by Alba board members,
Executives and other distinguished guests.

In addition, “Safety Gateway” campaign provided the opportunity
to meet with a number of employees who participated in the
various activities and got their feedback on the most important
safety guidelines during the summer.

We also interviewed a long serving employee from the Carbon
Department and highlighted Alba’s history in improving safety
and production levels throughout the years. We also talked to an
employee who loves travelling to shed some light on the glamor
and allure of this enjoyable hobby.

We wish you a very safe summer time and we hope that you enjoy
our coverage of this month’s activities and events.
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We welcome your contributions by connecting with us via email
albayan@alba.com.bh or calling us at
17837529 and 17835779
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Alba Scoops RoSPA’s Gold

Medal Award
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Alba is pleased to announce that it was the proud recipient of the
Gold Medal Award 2019 by the Royal Society for the Prevention of
Accidents (RoSPA) in recognition of its outstanding practices to
ensure a safe and healthy work environment.

The Gold Medal Award was received by Alba’s Safety, Health &
Environment Manager, Nezar Hameed, during the internationally-
renowned RoSPA Health and Safety Awards ceremony held at ExCeL,
London on Tuesday 18 June 2019.

On this occasion, Alba’s Chief Executive Officer, Tim Murray, said:
“We are honoured to receive this prestigious accolade, for the sixth
year in a row, as it underlines our Extreme Ownership on the best
Safety standards over the years.

We look forward to keep the Safety momentum as we are on course
for Alba’s transformation to be the largest smelter in the world with
the full ramp-up of its Line 6 Expansion Project by 31 July 2019."
The RoSPA Awards scheme recognises organisations’ achievement in
Health and Safety management systems around the world, including
practices such as leadership and workforce involvement. Headline
sponsor of the RoSPA Awards 2019 is NEBOSH - the National
Examination Board in Occupational Safety and Health - for the 14th
consecutive year.
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Alba Participates in the 12t Harbor
Aluminum Outlook Summit
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Alba was a sponsor and a key participant in one of the leading events in the
world aluminium industry, the 12th Harbor Aluminum Outlook Summit, held
from 4 — 6 June 2019 in Chicago, USA.

This year, Alba’s Chief Executive Officer, Tim Murray, took part in the Executive
Panel on 5 June 2019, covering the topics: Section 232 One Year After, Lifting of
Sanctions Impact, Supply Competition in North America/Europe, and Sourcing
Challenges.

Alba was also represented by the Chief Marketing Officer Khalid Latif, Director
Marketing Boris Santosi, Manager Sales Alba Americas Patrick Hudson as well as
the Alba Americas team.

Speaking on the occasion, Alba’s Chief Executive Officer, Tim Murray, said:

“The Harbor Aluminium Outlook Summit is one of the world’s most strategic
events that gives in-depth insights on the aluminium industry. It is also a well-
known platform to connect and engage with our peers from the aluminium
business and its various sectors.

As we are anticipating Potline 6 to be fully commissioned in Q3 2019, we
look forward to building as well as strengthening networking opportunities,
especially in the North American market for our Value-Added products”
Alongside the Summit, Alba had a stand at the event’s exhibition, showcasing
the latest developments in its flagship Line 6 Expansion Project.
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Alba CEO Presents ‘Words of
Wisdom'’ to Entrepreneurs
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Alba CEO Tim Murray shared his practical knowledge as a leader
of one of the world’s top aluminium smelters through a keynote
presentation during KPMG Entrepreneurship Forum held on Monday
17 June 2019 at Gulf Hotel.

The presentation was based on Alba’s CEO's “Words of Wisdom
(WoWs)”, which are a collection of principles, quotations and
concepts that Mr. Murray applied during his tenure as the CEO
of one of the world’s leading aluminium smelters. The forum also
addressed other industry-related topics and the impact of Alba’s Line
6 Expansion Project on the local economy after its full ramp-up. Alba’s
Deputy Chief Executive Officer and other members of the Executive
Management Team attended this session.

On this occasion, Alba’s Chief Executive Officer, Tim Murray, said:

“At Alba, we believe that nothing is more valuable than education
and | am pleased to meet with this group of entrepreneurs to share
some of the lessons learned being the CEO of Alba. These lessons
apply to one’s professional and personal life.

Whether being a business owner or an employee, self-belief and hard
work will always earn you success in the business world.”

The CEQO’s participation comes as part of the KPMG's Entrepreneurship
Forum - an interactive platform established by KPMG since 2014 to
bring together entrepreneurs, SMEs and owners of family businesses
to share ideas, thoughts and up-to-date discussions with industry
leaders and CEOs.
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Alba CEO is Featured in Oxford
Business Group's Global
Platform
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Global Platform
Tim Murra

Chual Executive Officer, Alurminium Bahrain B.S.C (AlD

Alba CEO Tim Murray was featured in Oxford Business Group’s (OBG)
Global Platform as a leader of one of the world’s leading Primary
Aluminium Smelters.

Mr. Murray’s interview focused on the critical challenges facing the
Aluminium industry in light of the bearish economic sentiment. He
also shed the light on the success factors that made Alba successful
in terms of Safety, Production and Cost. In addition, Mr. Murray
highlighted the importance of Line 6 Expansion Project which is
making Alba the largest smelter in the world.

The video interview can be watched on OBG’s Global Platform
website on:
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https://oxfordbusinessgroup.com/global-platform

Alba Appoints New
Public Relations Manager
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Alba is pleased to announce the appointment of Abdulla
Seyadee as the new Public Relations Manager on 28 June
2019.

Abdulla joined Alba as a Purchasing Officer back in
September 2013 then he was transferred to the Training
department, followed by his recent appointment as the
acting Manager Public Relations in January 2019.

On this occasion, Chief Executive Officer, Tim Murray, said:
“We believe our employees are our most valuable assets and
their development is critical to the success of the company.
Abdulla is another example of Alba's commitment to
develop Bahraini nationals into leadership positions within
the company”

Abdulla Seyadee holds a BSc in Banking and Finance from
Bangor University, UK. He also acquired his MBA from
University of Huddersfield, UK, with distinction in 2017.
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Hydro Q1 Earnings
Plummet 82% on Alunorte
Curtailment, Cyber Attack

Producer Norsk Hydro’s underlying earnings
before interest and taxes (Ebit) was Nkr 559
million ($64.3 million) in the first quarter

of 2019, down from Nkr 3.147 billion in the
same quarter last year. The company said
the decline of over 80% mainly reflected
lower realized aluminium prices, higher

raw material costs and the effects of the
production curtailment at its Alunorte
alumina refinery. Underlying Ebit for
bauxite and alumina decreased significantly
from the first quarter of last year, to Nkr 153
million in the first quarter 2019 from Nkr
741 million in the first quarter of 2018 - a
decline of 79%.

iy budi dulnall gjaslsd Al
uijgigl draliil yayldi i 82%
a<pinll (e (rigpsiyl agaalig

Ll gyule luyg 3,8 7Ll ol
0955 Ol 559 Sl pually Wil gall olasin) L
! IS (S el Y53 (ke 643) omag 3
Lae Luolisil alm s 02019 alall e g
L‘)_AEJC;&J‘U_‘;&_U?;_'J)JQj)SJL_AA3.147AJ‘_LEA
e Al 1om o1 38 5l cemm ingly Ll Lt
a9V Ll g3 1y 3880% ¢y 38T Ay
c_,nﬁ:.‘\:j Ll Sl U BLaISs ¢y caaast
(ogisll LisagWI 3Lane 2 & o ¥l o
im0 8wl 38 5 a1 2l T izl LS
S IS g1y oS 9l 31 pually w5
(ool aladl (e Jg¥1 o, IO 4iis Lae
e oV gl e 53 09,8 gl 153 1 Jutd
09 Oele 741 oylada Laydiylas 02019 gsL.dl
529:2018 alall ya Jo¥1 oy IS mmag

T9% dpeais | 3

RioTinto

Rio Tinto temporarily
Suspends Operations at
its Gove Bauxite Mine for
Safety Concerns

According to a recent report, the Anglo-
Australian mining corporation, Rio Tinto,
has temporarily suspended the operation
at its Gove Operations bauxite mine after
Electrical Trades Union (ETU) delegates
discovered improper lighting condition
at the ship loading facility. ETU Northern
Territory organiser David Hayes said that
on investigation they found inadequate
lighting throughout the whole area and
that was the reason why they asked Rio
Tinto to stop loading the ship until the
installation of new lightings.
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Weiqgiao Group to
Assemble 542,000 Tonnes
of Primary Aluminium
Capacity to Replace its Old
Capacity

The Department of Industry and Information
Technology of Shandong province
announced on its website that Shandong
Weigiao Group, one of the top aluminium
producers in China, would replace its
obsolete capacity by the end of the year.
As per the report, Weigiao Group would
disassemble 543,000 tonnes of primary
aluminium capacity and replace with new
capacity of 542,000 tonnes. New capacity
for replacement has finished construction
and will expectedly come online once the
obsolete capacity is removed in December.
The disassembling work started in June.
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Main Market Indicators
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As part of its readiness for
. the summer season,

event that aims at
boosting SHE principles
among all employees
to achieve a safer and
healthier workplace in the

hot and humid working conditions.
“Safety Gateway” campaign is the latest
addition to Alba’s main summer campaigns
that are organized as part of the company’s
efforts in preparing for the summer season
and aligning all team members under unified
goals and objectives. This year’s theme is
centred around the push to reach a higher
level of performance in safety by elevating
the intensity of safety ownership with the
progress in Line 6 ramp-up and other activities

inside the company.
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, The campaign was officially
launched on June 23rd 2019, at Alba
Oasis Hall in the presence of Alba’s
Chairman of Board of Directors,
Shaikh Daij bin Salman bin Daij Al
Khalifa, Alba Board Director Osama
Alarrayedh and Alba Board Director Mutlaq Al Morished. The
opening ceremony also witnessed the attendance of senior
officials from Bahrain’s Ministry of Interior: Major-General Alaa
Seyadi - Commander of the Coast Guard, Brigadier Abdulla
Hamad Al Kubaisi - Director-General of Customs Clearance
and Inspection and Lt-Col. Adel Al Dossari — Director of
Operations and Traffic Control; Mr. Yasser Al Abbassi — General
Manager Manufacturing at GPIC and Mr. Mohammed Awadh
— Senior Advisor at Gulf Markets International.
Present too were the Executive Management led by the Chief
Executive Officer Tim Murray, Managers, Alba employees as
well as officials from Alba contractors. Alba’s CEO Tim Murray
opened the ceremony with a keynote speech to highlight the
purpose of the Safety Gateway Campaign.

O e gl LV aS 5 53 ))s) radoms iy pLocd¥l Jis i
Bllang oo pall dalul 351591 ulzms lgune g Adds ) raes (5 Olels
Ada a3 5159 (pe ot gheall Cye sue yguas Jasdl ug i LeS L i
ageadl iJo gl i 1B ol e e gy (S ) elsll (pa IS 0oy
Al (S pamd (ye¥l5 Gl ale s S aes alll e
LYl yns g 59,01 431 g clidaadl 3515 e grauﬁ._\."g.}l.c
Ao lial 31 38 5t piatll ale pyae rarbuadl s sl L]
) Blawl 2 ol HLiiins age damme ddly caliglesSy ol
Ladgudl

o) G 1 3L Aiail) 5515Y) Go s LIS Jamll yiasy
oo (oglall Jlee g cnaloglly s hudl ol g5 0 L3S yid
e I e
SRS




Lead Story | The Newsletter of Aluminium Bahrain B.S.C. | June 2019 2019 guigJ | ... b ¢yl fogLiodi 64 pid dyjuA Ul 6 il | aacll ¢giiigo w\




Lead Story | The Newsletter of Aluminium Bahrain B.S.C. | June 2019 2019 guigy | ... Ul (ol pgtiodi 64 pid dyjuA Ul 6 puitil | 2acll gdgo UW“

"‘5 FETY 4q th
Keynote SEETY 3 the

Presentation by
Alba CEO

Alba CEO Tim Murray presented a
keynote speech at the start of the “Safety
Gateway “campaign that highlighted the
following main principles

1. Safety 4 the Universe

2. Be a Safety Mirror

3. Change Starts with Belief Be a SAFETY
These principles were designed to motivate all employees M’RROR
to apply strict safety guidelines and principles on a personal T

level, while motivating others to work safely during the

summer season. The CEO also addressed the topic of

breaking the mental barrier that prevents individuals from

achieving more success in their careers and linking between

the improvement of safety and the increase in production

levels.

The keynote speech was also presented to another batch

of employees from various departments to promote the

importance of direct communication and involvement

between Alba’s management team and shop floor

employees.
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Safety
Presentations
@ /% by Alba
,aie Executives

The safety gateway campaign also featured a detailed
program that included informative presentations by Alba
Executives on the topics of summer safety, Line 6 Safe
Start-Up, Heat Exhaustion and Physical Preparation for
Working in Extreme Weather Conditions.

An Additional session was presented by renowned metal
safety specialist Mr. Alex Lowery who elaborated on the
root causes of industrial accidents and the means of
preventing them effectively.

In addition to the safety presentations, the main program
from the campaign included field visits by Alba Executives,
Directors, Managers and SHE department members to
various departments to share the principles of the “Safety
Gateway” campaign and the practical guidelines that help
in preventing cases of heat exhaustion in the summer
months.

G444 Olslaa JAA ga (negl pisi
dayasaiill ojla)l

ge gl ol bl e sue e "Ll Alg" dles cdai il
comnaatill o Ly 1 @@ ye Bl g Aol g Ao Maad| ¥ lm e 2
e e el Jlome 2. Aalgll ilgandl (n sue 1 193 ka5 (201
Slga ¥l bl dasell oy oW1 Jus ill capntl Juna @ dadloll
Aealal Bggandl o AT 2. Jaall slue Vg 55! pon!

Jlme 2 AL sl 18 (0 A0 5 o lms s @5 LaS
303 S5 588 Sl el J5Leadl (paall jlolins s Bylasnd
bl JSdn Lgegdg ping due Luall caslgand! (e dnlB0d! Jsu )
:J‘a‘f‘-‘ﬁ

slyaag conl ¥ 2ty A ieaind) 551091 5 48 oyl ‘aL'é LS
55l 3l dmially Ladladl 5,505 3o yo slinelg aluYl
{3lses crdlogll Cayyal Joal (e 3,01 2 3 abizel] aludYl
Gl alga ¥l el (e il ol (e leall m5liailly Alest]
Byl apall Jgmd 2




- UW\ Lead Story | The Newsletter of Aluminium Bahrain B.S.C. | June 2019 2019 guigy | ... Ul (ol pgtiodi 64 pid dyjuA Ul 6 puitil | 2acll gdgo UW“ -

Looking Back at the History of

i £ dypw daal
Safety Campaigns at Alba

Wl (ué @asludl OMlas

“Safety Gateway” campaign is part of a long journey of creative safety programs and campaigns that shaped Alba’s commitment and
ownership of safety in recent years. In 2014, Alba organized a very creative summer safety campaign under the theme “Safety Blizzard’,
which aimed at shifting the mindset of employees and prepare them to accept the upcoming change in safety ownership. This was followed
by the “Safety Jungle” campaign in the summer of 2015 with many creative visual tools to communicate summer safety guidelines and tips.
The above campaigns created a massive change in safety behavior among employees and the company followed up on this positive
momentum with “Safety Convoy” summer campaign in 2016, which was based on the Arabian desert theme and concepts. Later in the same
year, Alba used an emotional approach to safety with the introduction of “Safety at the Heart of Alba”as the platform to convey personalized
safety messages and concepts.

The success of these creative campaigns continued in 2017 with the introduction of “Safety Tomorrowland” campaign, which focused on the
importance of moving into a higher level of success and ownership of safety. This was followed by “Safety Selfie” campaign in 2018, in which
employees were invited to take a deeper look into their personal commitment to safety and the protection of other team members. This
paved the way towards “Think Orange” safety campaign to unify Alba’s goals and objectives and get all team members aligned. Indeed, it
was a very remarkable and groundbreaking journey for Alba as one of the industrial pioneers in the field of Safety, Health and Environment.
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Summer Safety Starts with

Awareness

dgcqill J¥A galas dragnll darlul

Being prepared for the summer season is one of the most
important steps to ensure the safety of people in difficult
working conditions. Awareness on the difference between
the signs and symptoms of cases of heat exhaustion and heat
stroke and how to deal with each condition can make a big
difference in saving the lives of employees and their loved
ones.
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What are the differences between Heat Exhaustion and Heat Stroke?

. Thereis no set line that distinguishes heat exhaustion from heat stroke

. Ifa person is suffering from heat exhaustion and changes in mental status occur (confusion, lethargy,
convulsion or coma), he/she should be considered to suffer from heat stroke

. While people suffering from heat exhaustion sweat profusely, people suffering from heat stroke stop sweating

and have dry skin
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What are the main preventive steps for heat related illnesses?

. Be aware of your environment especially on hot and humid summer days
. Drink adequate amount of water

. Avoid alcohol or caffeine

. Take frequent breaks in a cool area

. Slow the pace of work to decrease heat generated by the body

. Monitor urine output to know hydration status (light colour = hydrated)
. Wear lightweight, light-coloured, loose-fitting clothing

. Use a sunscreen with a sun protection factor (SPF) of 30 or more
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Jaffar Ghuloom:

Alba taught us that the impossible
becomes possible

Information Card
Name: Jaffar Ghuloom
Department: Carbon

Year of joining: 1991
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As one of the most
distinguished industrial
companies in  Bahrain,
Alba’s recent level of
success is  attributed
greatly to the dedication
and commitment of its
loyal and hardworking
employees over many
years of working for the
company and witnessing
its growth and success. In
this issue, we feature of one
those dedicated employees
who helped Alba achieve
its ambitious production
and safety targets in the
past few years. Our guest
is from Carbon Operations
Department and this is
what he shared with us:
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An introduction?
I am married with 3 boys: Ali, Salman and Mohamed. | joined Alba in May 1991 and completed my National
Diploma from Bahrain Training Institute in 1998.

How did you join Alba?

In 1991, I was studying in the University of Bahrain and | heard from my friends that Alba is in the process of
hiring new employees for the new Reduction Line. Accordingly, | applied for the available vacancies and was
selected to join the Carbon Operations Department.

What is the difference between Alba in the past and now?

There is a big difference between Alba in the past and now. It was important to achieve our production
targets, with most tasks being carried out manually. The process of change required a shift in mentality of
the previous Alba generation and their approach towards safety. However, these days, we can feel the huge
level of improvement in all aspects towards a safer and more positive working environment. | believe that the
cornerstone of this shift in approach to safety is directly related to knowledge and awareness.

What did Alba give you?

I got many things from Alba. I understood that safety is an effective way to reach success and that nothing is
impossible, which was proved to all of us each time we break a production record in our department. Alba’s
old generation taught me how to deal with people in a proper way to get the best output from them and
achieve total alignment with the rest of the working team members.

What are the main difficulties that you face at work?

Changing people's attitude towards safety was one of the most difficult issues that | faced in recent years.
In fact, educating the contractors on the same principles that Alba follows was particularly difficult due to
the language barrier, but eventually, we were able to find the most effective methods to spread the most
important safety messages among all workers.

What makes Alba different than other companies?

I think what makes our company special is the unique working relationship between Alba management and
shop floor employees. In addition to our remarkable focus on safety and the value of training, coaching and
education.

What do you advise Alba’s new generation?
| strongly recommend them to explore and understand the concept of Extreme Ownership and apply it on
daily basis. This should apply to all aspects of safety, production and cost.

How do you spend your free
time?

| prefer to spend most of my the
time with my family and | also like
photography and creative visual
arts.

A word of wisdom?

Think before taking any decision
and always seek the opinions of
your colleagues.

What are your goals in life?

As a father, witnesses my kids
achieve personal growth and
success in life is one of my most
important personal goals in life.

A dedication?

There are many people in my life
that deserve sincere thanks and
appreciation, but I'm afraid that |
won't be able to mention them all
in this limited space. So, | would
like to dedicate this to my mother
and my wife who are the keys to
my happiness.

Last word?

Thank you very much for this
interview and | hope that Alba
achieves more success and
growth in the near future.

ALBA
INSPIRED
ME TO
PUT
SAFETY
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Alba CEO Conducts “Thanks for  Awarding Outstanding

the Feedback” Workshop Performance
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In continuation of its effort to spread -
knowledge and awareness among oe...
all Alba employees, CEO Tim Murray Sharss v
presented “Thanks for the Feedback” asu.un
1-Day workshop to the second batch of
Alba employees from all departments £
and organizational levels including ©
management and non-management
employees.

The workshop is based on the best
selling book under the same title and
focuses on the mostimportant aspects
in giving and receiving feedback in the
most effective manner. Around 60
attendees were present in the work
and they received direct feedback
from Alba CEO Tim Murray throughout
the various segments of the workshop.
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Committed to Achieving the
Goals of “Safety Getway” PSSt

Throughout the previous years, Alba managed to transform its approach to safety and achieve many goals and milestones
under the vision and leadership of CEO Tim Murray. Direct Communication and the push for ongoing awareness and safety
reminders in the form of innovative safety campaigns were the building blocks behind the success of the company on the
level of protecting employees and ensuring their safety and wellbeing. This summer, Alba employees and contractors'workers
are tasked with the challenge of committing to the goals and objectives of the concept of “Safety Gateway” and asked a few
of them to share their opinion on this principle and the measures that need to be taken to complete the summer season
successfully:
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SUCCESS IN
SAFETY IS BASED

ON AWARENESS
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Our first interview was with
Osama Jassim from Workshop
and  Maintenance  Services
Department, who focused on
the main challenges facing the
team in the coming period in
terms of getting exhausted and
dehydrated while working in
areas with elevated ambient
temperatures. He adds: “ Given
the unique nature of Bahrain’s
summer season, we must
understand the danger of falling
victims to heart-related injuries
and we must work on changing
our eating and sleeping habits
to reduce the risk associated
with the summer season.”
According to Osama, his
department’s preparations for
the summer period are based on
adetailed working schedule that
includes extensive inspections
of Air Conditioning units, water
coolers, fans and cold rooms.
In addition, all employees are
provided with cooling clothes to
keep them cooled and refreshed
while working in hot and humid
weather conditions. He explains:
“Any heavy job will be stopped
during the summer period and
we always make sure to shift any
maintenance work that requires
physical effort to the afternoon
or night shifts to reduce the level
of exposure to direct sunlight
and ambient heat”

He concludes by reminding all
Alba employees to keep working
in groups and apply the safety
principles at all times by drink
enough water and keeping an
eye on colleagues to complete
the summer season safely and
successfully.
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Our next interview was
with  Mahmood Abbas from
Reduction Maintenance
Department, who started by
stressing on the fact that the
upcoming  summer  season
is expected to include many
challenges and difficulties with
the ramp up of Line 6 project.
He adds:“l think that we must be
fully prepared for the summer
season and we can't depend of
luck or good fortune to prevent
unfortunate accidents or injuries
at the workplace. In fact, the
first step towards the most
optimum level of preparation
for the summer is based on
spreading  knowledge and
awareness among all employees
which is the same approach
used by Alba’s Management in
promoting safety.

Mahmood also expressed his
delight to take part in the annual
summer safety campaign“Safety
Gateway” and he believes that
such innovative efforts are really
helpful in pushing Alba’s overall
safety goals forward. He also
feels that this year’s theme is
very aspirational and will help in
shifting the focus towards more
ownership in safety.

As for his advice to all Alba
employees, he explains: “All Alba
employees must be prepared for
the summer months by drinking
enough quantities of water even
if they don't feel thirsty, avoiding
fatty foods, using the special
cooling cloth provided by the
company and taking frequent
breaks in the middle of the day
to avoid cases of heat stress or
exhaustion. These simple steps
are very important to eliminate
therisks associated with working
in the hot and humid weather
conditions and all employees
should follow them at all times.”
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UNIQUE
APPROACH
TOWARDS SAFETY
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COMPLETE SHIFT

IN MINDSET

TOWARDS SAFETY

adyph 133 pt
darlul gai pSail

Our last interview was with
Sayed Mohamed Mustafa from
the Carbon Department, who
stated that Alba is doing a
remarkable job in creating a new
working mentality and approach
to safety using innovative
promotional tools and methods.
In fact, the use of colourful and
informative posters, banners
and other publications play an
important role in breaking the
daily routine of all employees
and helping them shift towards
more success and ownership in
safety.

Sayed Mohamed continues: “all
employees share the feeling that
they must come to work safely,
stay safe during the working
hours, return safely to their
home and stay safe at home.
This is one of many concepts
that Alba worked hard to instil in
the hearts and minds of people
over the past few years and |
believe that this was one of the
most successful safety initiatives
in Alba”

He also feels that the impact
of the many safety campaigns
that Alba organizes throughout
the year and the involvement of
Alba’s senior management in all
of these campaigns, programs
and initiatives is a clear
indication of the company’s
commitment and dedication to
protect all its employees and
contractors at all times.
Sayed Mohammed concluded
by thanking Alba management
for working very hard to secure
a bright future for the company
through Line 6 project and
reduce any risks associated with
working in extreme weather
conditions to complete the
summer period successfully
and without any injuries or
accidents.
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Tha record-spesd discharging
of two raw matarial supply
ships by Marine and Reduc
tion Services Departmeant has e

sulted jn a significant cost saving
for the Company.

.-Lu e gircumstances  béyond
Alld's cantrol two vessels canying
11,560 tonnes of petroloum coke
and 38,170 tonnes ol alumina ar-
rivied simullaneously st the Maring
Terminal.

By working virtwally arotnd the
clock however, the manng crew
discharged both consignments in
twia thirds the normal tme

As a consequence despaich was
recanved Le compensation for re-
leasing a ship ahead of the time
allowed, when it was originally anti-
cipated that demurrage (8 panalty
charge for delaying a shipl would

| be unavoidable.

POWER PANEL DEVELOPMENT

The Power Station control froom is
currgntly undergoing a major e
davalopment in preparation foar tha
integration of the power supply
egquipmeant for the oxpansion pro-
jecL

"Trbute shaulkd b pard D overy
ang involved,” said Reduction Ser
vices Manager Hameed Shaji. “This
mnciudes the mamtanance and Caen-
tral Waorkshop Departments for

o

Digchargimg auming from o vessel of the Maring Tenminal

avonding any downtime and of
course everyone at Marine who put
in g0 much effort dunng what was
the Eid holiday period,”

e :
Central to the changes is the in-
siallation of 8 new high vollage
status gnd switching panol — maore
commonly known as a 'mimic
board,”
"To setommaodate the new Gm x

June 1988

34

2m board, several oxisting auxill
ary panels in tha contral room are
boing made rodundant whila the
roctiformer panels are being relo-
cated 10 create the sdditional space
required” said Power Operations
Manager Mahmood Asgher

Thie task, which Invalves two diffe-
rent voitapes — the éxisting 11.5kV
and the new 33 KV systems — 5 a
complex one and will take seweral
more months 1o finish,

On completion, the panal will pro-
vide ai-g-glance information on all
aspects of the power generating
Sy5tem

“Furthermore," added Mahmood,
“some of the most critical aspects
of the operation will be able to be
comroled fram the panel, atfording
bener conlrgl and the 5¢1T1r|;|1.|.1rr_|ung
ol operations |

ALBAYAN ARCHIVE

“Albayan” was first
published on March
12,1973 as a weekly
internal newsletter
that summarised Alba’s
important updates
and announcements;

It was a simple yet very
effective tool that laid the
foundation for internal
communication within
the company. We take
the opportunity in these
new issues to remember
our past by featuring a
selection from early issues’
contents.

A

Snapshot

from
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LOVE[FOR'DISCOVERY/DRIVES
EXPLOREINEW|PUACES/AND!

The love for discovering new
places and destinations is a
unique aspects of travelling for
many explorers who spend time,
effort and money to venture into
another unknown adventure
and create everlasting
memories. Our guest for this
issue is an experienced Alba
employee, with over 25 years of
experience in the company. His
love for travelling grew up with
him over the years and served
as the main driving force behind
many of his long expeditions
across the globe.

Our colleague Ebrahim Al Jufairi
joined Alba bank in 1993 as
an apprentice before joining
many mechanical maintenance
sections within the company. He
currently works as a supervisor
in the Reduction Maintenance
Department after finishing
his advanced studies from the
University of Hindustan.
Ebrahim recalls that he began
developing a love for travelling
when his father took him along
other members of his family
on various spiritual journeys.
This passion for discovering
new places and meeting new
people grew further after he got
married, with Egypt being the
starting point for a long series of
discoveries across the globe.
He points out to the fact that
throughout the many places
that he visited with his wife
and later his children, the main
driver for them was the power
of curiosity and the euphoria of
venturing into new places and
meeting new people, whether
it was in the hot beaches of
far Asia or the snow-capped
mountains of central Europe.
Ebrahim’s latest journey took
him back in time to discover
the rich history of the roman
empire by hiking around many
part of modern day Italy and
sightseeing many historical
roman sites and ruins. He also
believes that doing such long
journeys has many benefits
such as: getting knowledge,
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seeking recreation, developing
new friendships and gaining the
companionship of interesting
travel mates.

Proper planning and selecting
destinations with the best
possible prices are essential
elements on the travel list
for Ebrahim and he always
recommend fellow travellers to
look for the best deals across
the year and avoid expensive
countries that share similarities
with other destinations.
Inconveniences like language
differences, lodging and food
choices are becoming less
worrisome these days with the
prevalence of technological
tools and online travel options
according to Ebrahim.

As for his next destination,
Ebrahim plans to discover the
Moorish heritage of North
Africa and Spain, where Islamic
explorers brought their culture
and traditions to the south of
Europe many decades ago. We
wish Ebrahim all the best in his
upcoming travels.
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