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EDITORIAL

We hope you had an enjoyable summer this year,

Here in Alba the summer months were not exactly very
quiet. Safety awareness once more grabbed the attention
of each and everyone in the company. And a new
campaign was introduced to keep the momentum on
safety going.

This focus remains part of the on-going drive to achieve a
zero-accident work environment, and has been one of the
key messages guiding the company’s overall operations.
After all, this priority given to safety finds its inspiration
in the Alba Charter that says, ‘if you don’t work safely you
don't work here!

But more than that, this focus on safety is geared towards
ensuring that employees are able to work safely and
- more importantly - are able to return home to their
families safely. We must always remember that our safe
conduct affects not only our colleagues but also our
loved ones. And for their sake, safety no longer remains
an option but a must.

Albayan continues to remain committed to make this
magazine as interesting and relevant as possible. And
towards this end, we'd appreciate your continuing
support in sending us any news and information that you
feel deserves a mention in one of the regular sections.
Mabrook is one section that we believe has more scope
for growth, and your contributions with any good news
about births, graduation, engagement or weddings or
any other accomplishment is most welcome. If you have
to include any photos, do make sure that they are hi-res
because it would make the images print worthy.

In the meantime, do enjoy this months’s issue and if you
have any comments or feedback, feel free to contact us
anytime.

We welcome your contributions by connecting with us via email
albayan@alba.com.bh or calling us at
17837843 and 17833998
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Tim Murray from Knoxuville, Tenn., to the Kingdom of

You never know where a blind ad will lead you. It led
Bahrain in the Middle East.

Murray is CEO of Aluminium Bahrain (Alba), one of the
world’s top 10 aluminium producers. He joined Alba in
2007 as general manager of finance after applying to an
ad in the Economist.

Then things moved fast. Murray served as Alba’s chief
finance and supply officer, chief financial officer and chief
marketing officer before being appointed CEO in October
2012.

In 2010, Murray was instrumental in launching Alba’s
initial public offering on the London and Bahrain stock
exchanges. “| was responsible for running the Alba team
as well as working with the army of advisers to develop
the prospectus. When it came to the roadshows, | was
the one who did all the presenting,” he says. “The skills |
gained at Owen were very helpful, as the IPO Information
Memorandum was like doing a case study on steroids.”

Murray says people thought he was crazy to move from
Middle Tennessee to the island nation of Bahrain, which
he calls the one of the most welcoming places he's ever
been.

“I had a nice life in Knoxville and both my kids were born
there,” says Murray, who had spent 10 years at Knoxville’s
ARC Automotive, the last as vice president and CFO.
“However it was a great opportunity and my wife was very
supportive.

The adjustment to life in Bahrain was easier than Murray
expected, he says. “What surprised me the most is how
western Bahrain is. | find it easy to relate to most people,”
he says.”l have learned how little we in the U.S. understand
the world. | have also learned that people outside the U.S.
are much more tolerant than we are.”

He'’s continuing to learn as CEO. “In my career, | have
handled just about every function there is, but when
you are the guy at the top, it is a different feeling of
responsibility,” he says. “Alba and the aluminium industry
contribute around 10 percent of the GDP of Bahrain. It
is a humbling experience knowing you are running a
company that is so important to the country and the
families of Bahrain.”

(Source: Venderbilt Business Spring 2013)
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Chief Executive, Tim Murray was recently interviewed for Vanderbilt

Business, the official magazine of Vanderbilt University’s Owen Graduate
School of Management. He had obtained his MBA from the university in

2003 where he graduated Beta Gamma Sigma, that is, at the top 20z of
his class. PROVES HIS ME-I_I-LE




NEW MACHINES

ARRIVE AT
WORKSHOP

and operation departments on a plant-wide basis. Their help
is vital in keeping the departments running with reduced
downtime ensuring that equipment and services work with
maximum efficiency and to their optimum capacity.
The arrival of the Hacksaw machine and the Slotting machine proved
to be one such event that gave staff another reason to celebrate. The
machines are expected to power up performance levels, improve
speed in delivery, and enhance overall output quality.
Senior Supervisor at the Machine Shop Essa Eshaq Jassim pointed
out that Chief Executive Tim Murray and Chief Operations Officer
Isa Al Ansari gave full support in getting the new machines to the
workshop.
He added that this support was a huge morale booster for all staff
as it highlighted recognition of the crucial work that the workshop
plays in the overall operations.
The main function done at the workshop where the new machines
have been installed involve assembly line tasks such as anode
clamps, rodding 1, 2, 3, overhead trolley, etc.
Theygatheredforthisgroup photographtoexpresstheirappreciation
and emphasise their commitment to quality workmanship, and of
course, safety.

S taff at the Machine Shop provide support to both maintenance
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Iba made history with the setting up of
the new generation pot tending assembly
crane.
Billed as the biggest mobile crane in Bahrain,
the entire operation to set it up was a massive
project involving many external agencies
including the traffic authorities and took place
within 90 days without a single LTI.
Manager Marketing Operations, Khalid A. Latif
remarked that the project was part of an on-
going programme to upgrade equipment and
enhance the company’s operational capabilities
in meeting future challenges and setting the
stage for increased productivity.
“Most crucially,” he added, “the project follows
a clear commitment to speed, agility and
sustainability.”
Chief Executive Tim Murray and Chief Operations
Officer Isa Al Ansari spearheaded this massive
project, which forms part of a continuing
initiative to further bolster the Reduction
departments and make them better able to
meet challenges.
The new generation crane will be used in Line 5
for all pot room operational activities.
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LEADING HE
PAUL OTTESON

orever smiling, his sprightly and effervescent manner is hard to
miss. But look beyond those twinkling eyes and you will see Paul
Otteson as a tough man who has been closely involved in managing
projects that have steered Alba on the path to success.
In a téte-a-téte with Paul, he nostalgically narrates his 32 year journey
with Alba that began in September 1981. “Bahrain is special to me.
The two most important events of my life took place here: | joined
Alba, and | got married.”
The economic downturn of the 1980s in the United Kingdom (UK)
compelled Paul to seek employment in a foreign country. Young and
raring to go, he seized upon the opportunity when Alba advertised
for a position in the Daily Telegraph newspaper. It was the beginning
of “an interesting journey”.
Within a month of joining Alba, Paul realised that it was here
that his future lay, and he wanted to share the life ahead with his
then childhood sweetheart Susan. And so, after a quick marriage
ceremony in the UK, the couple returned to Bahrain in October 1981. z
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Starting outasaPower Supervisor, Paul demonstrated both diligence
and commitment in the tasks assigned to him. He enhanced his
career by completing his Master of Science in Project Management
from Henley Management College, UK. His perseverance and hard
work paid off and in 1995, he was made Senior Engineer.

From 1996-2002, Paul worked on what he calls “the toughest
challenge so far” in Alba -- transition from the earlier IBM based
system to SAP. It was not just the implementation of a system: it
was a mind and management change. The team, headed by Paul
and Isa Al Ansari, had a Herculean task ahead of them. While the
non-management staff quickly adapted to the new system, it was
relatively harder to convince and train the senior personnel to
graduate from paper to the digital environment. Slowly and steadily,
the team worked their way through the barriers and Alba achieved
100 per cent success in the SAP implementation.

Paul’s next role was that of Start Up Operations Manager Line 5
from 2003-2006 following which he worked in the capacity of
Operational Excellence Manager until 2009 and handled projects
to improve business processes and projects expansion, sustenance
and reorganisation. Paul was made Manager Engineering in 2011
and at present is the Manager Line 6 Feasibility Study.

Speaking about his career experiences, Paul finds the start and end

of a project to be the most memorable.”The beginning of any project

is exciting; there’s a curious mixture of anxiety and exhilaration.

As a project concludes, there’s a feeling of accomplishment and
satisfaction.”

Recalling the anxious phase during
the second Gulf War, Paul reveals
that it was an extraordinary time as
it evoked a sense of unity amongst
the employees; and against all odds,
work and production continued.
Even today, the unity amongst the
employees and their loyalty to the
company is what makes Alba special, he
adds.

Alba’s success story, points out Paul,
is the result of its workforce. The
company is a perfect example
of how, through the sheer
backing of its workforce
- 87 per cent of which
are Bahraini nationals - it
advanced from being a
regional pioneer into a
leading global aluminium
producer.

Alba has been very
progressive in

all aspects of its
operations, be it
in implementing
sustainable
technology,
adopting safety
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standards, maintaining quality benchmarks, producing high grade
aluminium or providing for its employees. Paul maintains that the
horizontal style of management is truly appreciated since it actively
seeks employee opinion and participation as key to the growth of
Alba.

Paul considers himself fortunate as he has witnessed the dramatic
growth of Alba, and also been an integral part of the changes
within the company. Over the years, he has also seen widespread
infrastructural, social and lifestyle changes in Bahrain but what
remains unchanged are the Bahraini people - their warmth and
friendliness.

Bahrain has given Paul many interesting memories, some of which
he shares with us. He recounts an incident from his early years when
he was shopping for carpets at the Manama souq. He was allowed
to try out an ornate carpet at home and come back later, either to
exchange it or purchase it! Paul highlights that Bahrainis are very
open and friendly people, and always make you feel welcome.

A die hard Manchester United fan and passionate about rugby, Paul
is thrilled to be part of a football-frenzy nation. His greatest moment
in football was when he met the football legend, Pele walking down
the streets of Bahrain.

Paul also enjoys the calm and peace of the island. He likes to spend
time with his family and applauds his wife Susan for her unwavering
support. He is looking forward to spending time this summer with
his daughter Greta who has recently graduated in fashion, in the use
of textiles from Los Angeles, California, US.

It is evident that Bahrain holds a special place in Paul’s heart even
though he remains staunchly proud of being a Welshman.“Bahrain is
my second home; every little thing about the country is ingrained in
my life. | know that | will always be welcome here”

Paul acknowledges that Alba has been instrumental in shaping his
life; he is thankful for the all opportunities he has had, especially
to travel and see the world. “It's a great lesson when you work and
travel to foreign countries: it helps shape your vision, broadens your
horizons and allows you to see how the world interacts.”

Paul feels that he is lucky to have worked closely with the Chairman
Mahmood Hashim Al Kooheji and Chief Executive Tim Murray and
emphasises that Alba is well set on a growth trajectory.

Sprinkling a few words of wisdom from his vast experience, he
advises, “Nothing comes easy: hard work and perseverance are the
only ways to achieve success.” He should know as he embarks on yet
another project, one that he aims to complete successfully.
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PROMOTIONS

Congratulations to Jameel Dakheel on his recent promotion Lue oYl o B b ydie Aadsy) 4id S le Jio Juex Jue il ehlo
to Technical Supervisor, Pot and Crucible Repair. Dakheel was @ (S JalaS 1997 alall oyl b red 2 daags @3 Jus -culaigdly

recruited in February 1997 as Operator and was promoted to . L e e s
o Yohua (1550 2006 ale 2, gnll cile s Aoyl Lo 43 )3
Supervisor Reduction Service in 2006 where he was in-charge of 2 o Fe= = sl e Lo 85

the floor repair section. b ¥ il @

-y
=y

Compliments to Eshaq Essa Jassim on being promoted to Senior gl 8,515 2 Jol B ydia 4, 42d )5 e @uular e Bl Jua 3l el
Supervisor, Machine Workshop. Jassim joined Alba in 1997 as an @ i ige S 1997 ale 2 LY @il laal ¥V @ud — 338,10

apprentice and completed his Mechanical Engineering, after which . . . . Sy s s . ..
2. SOlSe uaigaS il 3 JeSTg eV A yg 95uaS U digal
he was made in charge of the Machine Workshop. In 2001, he was TR T s 0ed D

promoted to Acting Supervisor and then Supervisor in 2003. ple B ydueS wey Lo 2 4n®s @i BLYL B e 35 43353 05,2001 ale
.2003
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KEEPING THE SAFETY MOMENTUM ALIVE IN ALBA
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project to read and record temperatures was presented by
Reem Abdulla Yagoob Senan from Bahrain Polytechnic to
Carbon and Casthouse Instrument Maintenance Engineers.
Developed in Alba over seven weeks, the objective of this project
was to monitor real-time temperatures using an Arduino Ethernet
micro-controller and a temperature sensor. The device and
technique employed will be useful to monitor the temperature
around the plant, air condition failure and temperature in the
plant network cabinets.
The device works as a webserver that publishes the temperature
readings as a webpage, which displays the real-time temperature,
the 5-minute temperature as well as plots the temperatures as a
chart.
Information Technology Manager, Esam Hadi and several members
of the IT Team were present during the presentation made by Ms.
Senan.
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AMENITY CENTRE INAUGURATED
AT SHIPPING YARD
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LfaL._Ta_ﬂj Axlll ayaS e 38l Lle gaimy M) spuadl (33l
Ol Aals Wl oLl el 5909 03 Mually

new amenity centre for the employees at Alba’s Shipping Yard
was recently inaugurated by Chief Marketing Officer, Jean
Batiste accompanied by Manager - Sales Asia & Pacific, Marketing,
Yogesh Kumar and members’ of Alba Union.
Employees thanked the Management and Alba Labour Union for
the new centre, which offers facilities such as, rest rooms, pantry,
prayer rooms and bathrooms and lockers.

Yl - 2013 poduw lodnain



WP {PIPEE ]
GOOD SUGGESTION

(A et 38 B Sl Sl Yol e Beaieied | gilaaall Jsbo (ads 2 5 55l 5 S Jian
.&-l}.‘.!ai‘ ‘_b.‘a.n.' 5.&:'..\:-..” éLa.‘.a.‘l ;l).[u‘g uﬂLma‘}i‘ ;‘u:-l).n el

of steel. Consequently, the steel plates specifications were revised and new ones
of the required dimensions were procured.
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T he idea proposed was to reduce the length of the plates to eliminate the wastage

Extra L4-5 Steel plates material No. 159751

Background:

Steel plates are used to fabricate new pot shells potline 4 & 5 (relining). Each pot
needs four such steel plates and the length of the plates being procured was more
than the required length (7.59 mts. compared to 7 mts.). The excess steel used to be
cut and scrapped, resulting in wastage of steel.
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he suggestion was to minimise the usage of new flexibles by re-using the old
ones; instead of cutting and re-welding the new flexible, the transition joints were

bolted up with an old flexible, thus resulting in the decreased consumption of
aluminium flexibles.

Aieastl 29901 198 po i) B AT

Al

[ e I gl dax LU 230 ﬁ}_hu‘yt&bzﬁu%@@,umi 23S gl
iy Loll 5391 o ylatl Jrmgs @i Lot 3l eSO HLall il Al ampill 250 sl alsd
FTHES 5PL Dleials Lgtlamial @i Bl il ol ol (JLai¥l dal5h 2 ugadl 2 spuid) cuglanlt
AR PRV RNV alody Bapall alad J3Us (e

New Unloading Mechanism To Unload Sealed Anodes

Background:

The above suggestion is related to the cutting and welding of aluminium flexibles
in Line 3 pots. One end of the flexibles is welded to a bus bar and the other side is
joined to the pots. Due to high voltage fluctuations at the transition joints, these
flexibles were continuously replaced by new ones by cutting and welding them to
the pots.
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Name: [sa Dashty s e @]
Position: Superintendent IOOIIRT - Y o, - )
Reduction Services
Department: Operation
Support Services
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Name: Sumesh Chandran
Position: Techn.Engr. Mech
Maint.

Department: Carbon 1-2
Operation
& Maintenance
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THE HSE WEEK COMMITTEE =i o ol /L Sl sl o
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he HSE Week Committee along with the Alba Labour Union put L JL"f Bolaly Aalalll Al o JS S L1 2)1s] csld pogaill 120 2
together an excellent event - the second HSE WeeK - both at the cald Lol LS plmly L aidly My dmiall foul Slaily @ubais Sle
main plant and the Calciner and Marine. il eglleal e |y Blitel cpalaitl s Line ¥l ¢pe sl @ S
Held from June 30 to July 4, it focussed on various subjects related
to safety and health during the scorching summer months, and
featured many activities and programmes, all of which helped to
boost employee awareness on safety and health.
Alba’s Management thanked the Committee and the Alba Labour
Union for organising and implementing the second HSE Week and,
as a token of their appreciation, awarded many members.
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work environmentis paved with clear strategies and action

he road to achieving a zero-accident
However, this goal cannot be accomplished overnight but needs to emerge

plans for success.
from a conscious decision to forge a safety culture across the organisation.

These were some of the guiding thoughts be

was launched during the summer. The idea w
HSE Weeks maintain the momentum that they've setand continu

all across the plant.

2013 has certainly raise
clear direction as to how the
the plant is just one aspect o

into safe behaviour.
Chief Operations offi

campaign that t
floor employees and contra

observation campaign inor
- of ownership over safety.
T |, This campaign involved employees across t
increase their understanding and awareness o

|. <ol appreciate their commitment and enthusiasm in p
— = %

hind “Keep the Safety Momentum Alive” campaign that
as to ensure that the excitement generated by the two
e in strengthening safety awareness

nd the safety principles have given a
fety principles all over
forming the principles

concerned a
hance safety. Having the sa
has to be in trans

d the bar where safety is

company aims to en
f the story but the main focus
cer, Isa Al Ansari felt that it was necessary to launch a new
ackles this issue at the grassroots level itself. Hence, shop
ctors' staff were involved in a plant-wide safety

der to ensure that everyone in Alba gets a sense

he company and it helped to
f working safety in Alba. We
romoting a safe working

culture and upholding Alba's safety values through this campaign,’ he

(’ R e remarked.

i Isa Al Ansari was also involved in site visits during the campaign and he
ensured that he was accompanied by shop floor employees. This gesture was
well received and further acknowledged the key role shop floor employees

play in Alba.

The uniqueness of this campaign was th
observations outside their main area O
an ideal opportunity for employees to visit an
other unfamiliar operational areas in Alba,
knowledge base of the company.

The other benefit of this campaign was that i
to further develop and encourage employee relations

between various departments.
The safety observation campaign - Keep the Safety

Momentum Alive in Alba - received overwhelming
response from employees and the company aims to
conduct similar campaigns in the future, so that safety
continues to remains a priority at Alba.

at shop floor employees made safety
f work and department. It presented
d learn first-hand about

thus increasing their

t served
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Chief Operating Officer Isa Al Ansari and a number of
managers conducted a series of site visits to various
departments in the operational area during the Keep
the Safety Momentum Alive campaign. They were
accompanied by shop floor employees who were
specially called to join the site visits so they could learn
and share experiences with their colleagues in other
departments through an initiative organised by the HSE
Department in coordinating the process.

“The purpose of the site visits was to enable workers to
get an idea of how other sections in the Alba plant are
not only connected but also complement one another in
the production process,’ remarked Mr Al Ansari.
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Alba has over 3,000 employees spread across more than 100
departments and sections but due to the extreme nature of their
work it so happens that some employees possess only superficial
information about what goes on in other departments.

“The advantage of having such site visits,” continued Mr Al Ansari,
“is that they provide the perfect platform for greater understanding
of what colleagues in other departments are doing, and also, in
promoting a safety culture by enabling each and every employee
to realise that safety is present everywhere no matter how different
the working conditions may be.”

This was the first time that such site visits involving shop floor
employees took place in the company. The visits spanned over five
days and covered both morning and evening shifts and included
the reduction area, carbon and casthouse operations and other
key departments. Lasting over an hour, the visits certainly helped
in strengthening bonds with shop floor employees in different
departments.

At the end of the visit, a number of Alba employees and contractor
staff were honoured for their performance, and were urged to
continue maintaining safe and correct way of doing work and
thereby avoid any kind of accidents.

Sépt 20

7 b E !\.-



gl - 2013 poiuw

g5l 13 (e Bl age iyl Jee Lggd @i S3I1 Ao¥1 3,01 o ola ol g5Lad¥l ol
(ol ¢ 580 eliini 203 a1 Gupenls e cnlelall (pe e gazel
reall boglas cililac 3,505 o Adladl 550500 el Leleds 1 3151 O G

cililee 3,500 2LV 3 4ee,S aslidae cclial) ailidae 102 (yg0,S0 alidee 0 1.2.3
Commy Ailine g Bm Ll A5l il Al alil 5 gt e 51851405 jgall las
@& @l s (e 330 2 Jleall Lalind 22,35 60 g 5|31 351 31 iy
O due @S5 Lgd @b 3505 IS Bled 2 Aagleadly 30a¥! 3,k @glee pulad Jlas!
Slidaall jpes 2o gmgladd! onlglall @lS i Jleey Ll Jloe (po G jaail) cnlalal]
oo 50 sl goiomd Lolis cll By Aom i ally 223 3 yLally Joad) ol sty Jlaall g

Jeall pBga 2 LU Hg 5l Amse Sl LMl Lo L3l (o pontl g sl gt




NNING

Oslailly eland! Jasdl 3ad oo Guelon Buolyy duad g (e 3ol ugyudl ST
S peleandl calll @So3 Sl @ually ald!l uiid .caee Bas Budsd Jal e
32 "an sl Gayall 79y"s Jaall o (L1 3558 2 (s Wly Jaadl pBge 2 Lgagdas
) Jeall gl
Baass \sellial (il Ll Galbge (re yall Juos Jad! 1aa a5 Jal e
byl Ol 2 sl Gayall 2o s Jeally slaild Jlie Junal e il HLanyl
568 132l elinel o glaill 5o Jyannd 2t 2 Jale @als . Jyasdl 3,5 g Y
I PPEN| PRSPV N U1 | RUNE RPN
onalosll (e 58S & 5 Il &yagll 0l (S)5e @8 S Al (ghpaiill (yud Ml aud Uy
Gordll 7oy Jaall Bpesl @gf oty i Uy Sllao¥l Guasd (e 19383 (il
cnalasll al 33l oka Jprd! 3,8 Jiad LS L3S a0 #Leill Geans Jal (pa gl
Bgm 1 @Sl G oo Balll 2 il Tl iy Jeally
If there’s any one thing that any team-sports teaches it has to
: be the value of working together to achieve a goal. Now
what works on the playing field certainly finds its echo at the
workplace and nowhere more so than in Alba
where ‘teamspirit’ is a way of life.
~ Taking the sporting image a step further,
many Alba employees who have made a
mark are being recognised by being
presented with the most potent
symbol of a game where team spirit
makes a huge difference between
victory and defeat - a baseball.
For many months now, Chief Executive
Tim Murray has been presenting many.
of Alba’s top achievers with a baseball
to demonstrate how team spirit
is vital for the company’s success.
This baseball also highlights the
employees’ commitment to continue
working with the same approach and
help in delivering results.
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assionate about motorbikes? Then, Alba Riders is the place to
be. An idea that originated from a team of Alba employees who

share their passion for motorcycles and riding bikes, Alba Riders was
launched in the beginning of 2013 with the aim to serve the Bahraini
community and bring out a more modern side of Alba, similar to
other official licensed clubs in Bahrain such as Bahrain Riders and
Bahrain Motorcycle Club.

‘ Alba Riders team consists of approximately 100 Alba employees

| between the ages of 20 and 50 years. To be a member in the team

| you have to: be an Alba employee; have a valid license for driving
motorcycles; be committed to safety regulations while driving and
have experience of riding in a group.
The organising committee, comprising seven members representing
different departments of the company, will manage the team,
organise the team’s participation in different events in Bahrain and
abroad, as well as lay out the internal regulations of the team.
Albayan met with the Head of Alba Riders Team, Abdul Rahman
Janahi, who explained about the team. He said, “The main objectives
of Alba Riders are to: promote the importance of commitment to
safety while being on the road; promote safe and responsible driving
among the members of Alba Riders and other riders of Bahrain;
participate in different activities and events of the company for its
employees and the community in general; actively participate in the
events organised by other motorcycle clubs in Bahrain.”
With the support of the company, the team will also work towards
providing suitable areas for driving motorcycles safely and will
promote the sport of motor biking by participating in different
events and sport-related activities, thereby providing a better
understanding of this sport and how to practice it safely and
constructively.
Alba Riders has already participated in numerous events organised
by the company, including the HSE Week at the beginning of the
year, as well as represented Alba in local events organised by youth
and sports centres in Bahrain.
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ousif AlMarzooqi has a very interesting
Ystory to share — one that talks about

determination and persistence, and
will give strength to all Alba employees,
especially young Bahrainis.
Albayan met with Al Marzooqi to have a
closer look to his story: that of a young
Bahraini who was able to overcome his
disability for more than ten years through
his unwavering determination and faith.
Born in Muharrag in 1974, Al Marzooqi
studied in Isa Town School and after
graduating from high school, he found his
passion in computer science. He completed
his diploma in computer science and joined
Alba in 1995 as a Casthouse operator.
The beginning of work life in Alba was
tough, says Al Marzooqi, and depended
heavily on manual and mechanical work.
This was a real test of endurance, especially
while working in shifts during Ramadan and
the hot months of summer.
In February 2003, Al Marzooqgi went to
Dubai; little did he know that his life was
about to be changed completely. One ill-
fated day, he felt sudden excruciating pain
in his lower back and soon, he was unable
to move his lower body. Al Marzooqi said,
“My entire body, especially my legs was
in agonising pain, and in a matter of four
hours, | was unable to walk or move. Later, it
was diagnosed that the reason for this pain
was a virus attack, which disabled my spinal
cord and caused paralysis in the lower part
of my body.”
This life-changing moment brought about
the realisation that from now on he would
be wheelchair-bound. However, Al Marzooqi
did not despair or lose faith . . . instead, he
prepared himself for the long journey ahead
- one of treatment and rehabilitation.
When his health stabilised in Dubai, he
returned to Bahrain for treatment and
rehabilitation. Due to his treatment
schedules, Al Marzooqi was forced to be
absent from work.
He reminisces, “The years 2003 and
2004 were the toughest in my life; | was
compounded with problems, at work and
with my health”
Post rehabilitation Al Marzooqi returned to
work and the company amended the work
tasks to suit his condition as well as provided
a suitable working space.
He fondly recalls the tremendous support
he received from his friends and colleagues.
He remembers, “My friends proved that
strong ties and support that has always
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been a quality of the Bahraini society.
When | resumed work, they helped me to
perform my tasks at work; some of them
even provided financial support. These are
gestures of friendship that | can never forget
and italways reminds me that Alba is not just
a place to work but it's my second home.”
He also expressed his thanks to Alba
Labour Union and Executive Management
of Alba who stood by him and provided
him financial support during his medical
treatment and rehabilitation.

He appreciates the unlimited support of his
family, which had a great impact on him and
helped him to overcome his disability and
succeed in life.

In 2008, the Casthouse Manager requested
Alba’s Executive Management to send Al
Marzooqi to study his Bachelors in Computer
Science and following the management’s
approval, he joined AMA University in 2008
and graduated in 2012 in Computer Science.
Not allowing his disability to limit his

opportunities, Al Marzooqi, along with his
work and studies, also pursued his favourite
sport — basketball and is now a member of
Bahrain Wheelchair Basketball team. He has
pursued his hobby of writing poetry and
participates in many shows on the radio
and television as a social activist. He is also a
member in a number of societies, including
International Mobility Centre, Disabled
Parents’ Society, Friendship Society for the
Blind and Abdul Rahman Kanoo Cultural
Centre.

As we end our conversation, Al
Marzooqi expressed his sincere thanks
and appreciation to Alba’s Executive
Management, Alba Labour Union Chairman,
Ali Al Binali, Casthouse Manager, Abdul
Rasool Ahmed, Alba’s Chief Medical Officer
Dr.Elham Al Eid and Dr.Rana Al Ammadi and,
as well as Hussain Zayer and Yves Marcus,
and to all Casthouse and IT employees and
management for their continuous support
for all these years.
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support to its customers. One of the successful outcomes of

this programme has been the development of an alloy for
billet production in the casthouse that provides the companies
customers a range of benefits in their extrusion operation. This
development also supports the marketing team in extending the
sale of the company’s value added products, in this case billet, which
in turn provides the opportunity for an increase in sales revenue.
The internal designation used at Alba for this alloy is 6063.10 and it
is referred to as the Alba High Speed (AHS) alloy. Through numerous
trials that have now been done at customers the AHS alloy has been
shown to have excellent extrudability, meaning being able to be
extrude faster and excellent anodising response, which is a surface
finish applied on the extruded sections to enhance the visual
appearance and improve corrosion protection of the extruded
products. The customers appreciate the benefits gained from use
of the AHS alloy in their extrusion process as it enables both high
productivity and recovery, which adds directly to their bottom line.
“The development and successful introduction of the AHS6063.10

Q Iba continues to strive for ways to provide innovative technical

SUPPLY BY
ALBA

OF HIGH SPEED
EXTRUSION

INGOT (BILLET)

Lo 0l (e Sgene Lisad ol uS31 0 el
o4l AHS6063.10 ool als wbilew oo
O s pesl U1 dazs aSlally LI Lgauss
Looiad ULt 02 2 cLalSH (ya Junal JLasl
AHS6063.10 sl als 3 HLasly Lisd
oia 3L e ey Lildls puen gy Licd

Liggl 2 aguit¥l

| can hereby confirm that we have a good
level of satisfaction with the AHS6063.10
alloy billet supplied by Alba. Just to
summarize, | do really believe that actions
speak better than words in this case.
Once we tested your AHS6063.10 alloy we
reallocated all our orders to this alloy.

Feedback from a billets

customer.

major
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Extruded sections from Alba (AHS) 6063.10 Billets

Extruded sections from Alba (AHS) 6063.10 Billets

billet, in all market regions supplied by Alba, is the result of the
excellent team work between casthouse, metallurgy and marketing
departments,” remarked Garry Martin, Metallurgy and Customer
Technical Assistance Manager. He also noted that “the development
is a good example of the innovative approach by the company in
the technical support of the customers by providing a product that
will enable them to improve their process and extend sales”.

The development and supply of the AHS6063.10 billet by Alba is a
“win win” situation for both the company, by reducing the number
of soft alloys in casthouse 3 hence aiding greater productivity and
at the customer’s by their use of billet with increased extrusion
performance. AHS6063.10 alloy now accounts for around 60% of all
billet production in casthouse 3.

Typical uses for extruded products in alloy 6063.10 include building
applications for windows, doors, shower screens and curtain wall
as well as  kitchen suite sections and general purpose extrusions.
Some of the typical high quality extruded sections produced from
the AHS alloy billet are shown below:

Sept 2013 - Albayan
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Name: Salah Mirza Mousa Ahmed
Works in: Power

Joined on: 27/02/2007

From: Bilad Algadeem

Hobbies: Reading
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Name: Arif Mahmood Mirza

Works in: Calciner and Marine

Joined on: 12/10/1992

From: Manama

Hobbies: Body Building & Motorcycles
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GETTO KNOW YOUR
COLLEAGUES

With nearly 3,000 employees working in
Alba, it's impossible to know each and
every one of our colleagues spread across
different shifts and departments. Faces can
be familiar but knowing their names would
be another story. One of our colleagues
asked why not start a page where we can
get to know each other and so here it is.
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Name: E.P. Sarma

Works in: Power

Joined on: 07/12/1996

From: Trivandrum, India
Hobbies: Cricket & Swimming
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Name: Mardhiya Ahmed Jaffar
Works in: Calciner and Marine
Joined on: 10/11/1997

From: A'Ali

Hobbies: Travelling & Shopping
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Name: Mohammed A.Rasool Mohsin Alaradi
Works in: Central Workshop

Joined on: 12/03/2002

From: Manama

Hobbies: Swimming
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Name: Mohammed Ahmed Abdul-Razzaq
Works in: Carbon 1 & 2

Joined on: 21/10/2003

From: Muharraq

Hobbies: Motorcycles
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Name: Saleh Mohammed Alansari
Works in: HR & PR

Joined on: 17/05/2011

From: Hidd

Hobbies: Sports
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Name: Ageel Abdulla Mansoor
Works in: Central Workshop
Joined on: 25/08/1998

From: Jidhafs

Hobbies: Sports
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Name: Ahmed Mohammed Mohammed
Shareef

Works in: Carbon 3

Joined on: 18/05/1992

From: Muharraq

Hobbies: Motorcycles
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Name: Mohammed Abdul-Jalil Asad
Works in: Casthouse 3

Joined on: 15/10/1996

From: Muharraq

Hobbies: Reading & Writing
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THE RECIPE IS
SIMPLE AND EASY
& 1S DELICIOUS AND GREAT IN TASTE.

Ingredients
« 1 loaf French bread
8 tablespoons of melted butter
4 cloves garlic
1 tablespoon extra-virgin olive oil
2 tablespoons parmesan cheese or grated extra Sharp white cheese
Pizza toppings and sauce

Preparation

1. Preheat oven to 400 degrees F.

2. Slice the French bread right down into half.

3. Flatten out each piece by pressing it firmly with your hands.

4. Mix together butter, garlic, olive oil and grated cheese in a bowl.

5. Spread mixture evenly on both loaves of bread.

6. Place bread on a baking tray and bake for 10-12 minutes or until
lightly toasted.

7. Spread desired sauce onto the French bread, top with cheese and
toppings.

8. Bake for 7 minutes or until cheese is melted. Serve hot!
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Across

2.The last name of Dutch-German-Polish Physicist who invented the
mercury-in-glass thermometer in 1714

4. First Industrial Revolution began firstly in

6. One of the countries that are known as the "land of the midnight
sun"

8. the capital of Jamaica

12. The ... layer of earth’s atmosphere absorbs the majority of the

3 Sun's UV radiation
14. Dar .., recently got the official sponsorship from Alba by

5 thousands BD
16. Ailurophobia is the irrational fear of ...

17. The flow of blood through your heart and around your body
is called

18.The last letter of the Greek alphabet is

11 12 13

10 Down
1.The earlier name of Sri Lanka until 1972 was

3.1 day ... in Finance 101, is a training program that conducted
recently by the administration of the manager of strategy and

14 15

business development at ALBA
5. CRU international conference that got the official sponsorship

16

from Alba, has been conducted on 14-May until 16-May-2013
in this city

6. ... Prize is a set of annual international awards bestowed in a
number of categories by Scandinavian committees in recognition of

cultural and/or scientific advances

7.Which country gave the Statue of Liberty to the USA as a gift
9.The Kilimanjaro volcano is situated in this country

Page 34

10. opposite of night

11.The lightest or least dense metal that is a pure element is ...
13."Half a Life" is a novel written by V.S. ...

15. The city with the largest number of museums is ... City with over
128 museums
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Snapseed

Snapseed is a powerful image
software that makes any
photograph extraordinary with a
fun, high-quality photo experience
right at your fingertips. Following
are some of its features:

« Easily adjust your photos with a single
tap using Auto Correct.

- Tweak your photo to perfection with
Tune Image.

+ Use Selective Adjust to enhance specific
objects or areas in your photos.

« Experiment with fun & innovative filters
like Retrolux, Drama, Vintage, Grunge,
and Tilt-Shift.

« Add one of the many high quality
frames for a finishing touch.

« Share your creations via email, Google+,
and other built-in sharing methods.
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FROM THE ARCHIVES

Albayan was first
published on March
12,1973 as a weekly

internal newsletter that
summarised the Alba’s
important updates
and announcements;
it was a simple
yet very effective
tool that laid the
foundation for internal
communications within
the company. We take
the opportunity in
these new issues to
remember our past by
featuring a selection
from early issues’

contents.
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WeeRly Rewsletter of
Aluminium Bahrain

Monday, Bth.September, 1975 No, 129

##51x trainee foremen from Carbon flew cut to Hritain this week for & one-
year course 1n the operatlon of chenlcal plants.

The e¢ourse, at the Carlett Park Cellege of Purther Education, on Merseyside,
is directly related to many of the processes in the Carbon Department and
the college is adding special subjects on aluminium production.

Mustapha Bader of Kilns, Akeel A. Noor of Hodding, and Ahmed Naireoz,
Jaffar Ghuloom and Hashim Bager of the Paste Flante, all [lew cut yesterday
morning. Ahmed Chuloom of Redding will follow on Priday.

#=8pfety first: Marine and Material Handling have passed the 100,000 hours
mark again, for the second time, without & lost time accident. Their safety
run is continuing and by yesterday the department’s 205 men had gone 107 days
without an LTA. -"We are now hoping to repeat our last run when we reached
250,000 howrs," said Supt. John Brown.

The 270 men in Werkshops, under Supt. Kerim Salimi, were five days off reach-
ing 100,000 howrs, by yesterday.

#Important contributicn of foremen and supervizors in Alba safety is
emphasised in a rew edition of the bulletin "Flaying it Safe," issued this
week,

L]
#4 rare visit of a whale shark to Bahrain waters was recorded last week,
after a LO-foot long fish was spotted off the Alba island by Alawi Saeed
of Security and Jassim Mohammed Selim of Maintenance,

The fish, dark in colour, with white spots, had a curving tail protruding
out of the water. It wes identified by & marine bislogist frem its descrip-
tion as a whale shark, the largest fish in the world, but harmleas, withcut
teeth and living on plankton. A similar fish wasz washed up on Muharraq

in 1950.

##Tasts are continuing in Alba production areas with a specilally-designed
cooling vest, made by the makers of the spacesuits for the Apclle moonshot
project.

Scorpion safety tip:

PUBLIC RELATIONS. ALBA
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Best wishes to Shafeeq Yousif
from Line 5 on the birth of his

lovely baby girl Fatima Shafeeq
Yousif.
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Good wishes to Abdul-Muneim
Abdulla from Carbon 1 on the
birth of his charming baby girl
Mariam Abdul-Muneim Abdulla.
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Kudos to Ahmed Al Aali, HR Coordinator on completing his Masters in
Industrial Engineering & Management from Gulf University. His subject of
thesis was Improving HR Payroll Processes Improvement Using Lean Six
Sigma Methodology - Case Study".
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Congratulations to Ahmed
Mohammed Jaffer from IT — PAS
on the birth of his beautiful
3 daughter Kaltham Ahmed Mohd.
L Jaffer.
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} Congratulations to Mohd. Abbas
\ from Casthouse Planning on the
birth of his handsome baby boy

Ali Mohd. Abbas.
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Remember to always send us your hi-res photos to ensure
better printing quality
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SAFETY TAKES THE DRIVING
SEAT THIS OCTOBER
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The Workshop & Maintenance Services Team puts the spotlight on‘Vehicle
Safety & Driving’ this October during its very own HSE Week.
The HSE Week will provide all that you need to know about keeping safet
first while on you're behind the wheels.

DAY 1 - Seat belt Awareness
mobile phones while driving and walking

For more information, pleas
Naedhal Hassan
Workshop & Mai
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WORKSHOP & MAINTENANCE
SERVICES HSE WEEK

October 1-3,2013

"

- ’
shop & Maintenance Servi
E WEEK. And don't forget to inform your
colleagues as well. -
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