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* Shaikh Daij Bin Salman Al Khalifa chairs
Alba's Board of Directors
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Welcome to the February issue: packing in a punch with
all the major and minor news at Alba.

Perhaps, and rightly so, the biggest news in Alba in
the first quarter has been the appointment of the new
Chairman of Board of Directors of Alba, Shaikh Daij Bin
Salman Bin Daij Al Khalifa, and the appointment of new
Board members.

The “Town Hall Meeting” could very well be termed as
one of the most important employee-focussed activities
conducted in Alba. In the first-of-its-kind management-
employee communication practise, CEO Tim Murray
personally updated all employees on Alba's 2013
performance and the expectations for 2014.

The annual SHE Week demonstrated that the company
has no intention of slowing down on its safety awareness
education and programmes. The SHE Week - “Elevating
Safety to Lightspeed” — was a roaring success due to its
engaging and exciting activities, which included lectures,
plant tours, competitions, film sessions, all of which
focused on our SHE commitments.

This issue carries a lot more including employees joining
Alba Labour Union’s celebration of National Action Charter
Anniversary, distribution of shares to the employees and
an interview with someone you know.

Stories and news for Albayan are always welcome. You can
catch the Albayan team in the PR Dept. or drop us a line
on the below address.
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Aluminium Bahrain B.S.C.
PO.Box 570
Kingdom of Bahrain

o | ===

Telephone: +973 17 830000
Fax: +973 17 830083
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Alba bacRks

Gulf Industry Fair 2014

As a key industrial company of Bahrain, Alba is always proud
to represent the aluminium industry at major events. Alba was
a key sponsor and participant at The Gulf Industry Fair 2014,
thus highlighting its support towards initiatives that showcase
Bahrain as an attractive economic destination.

A highly acclaimed trade exhibition in GCC that covers key
industrial segments, the Gulf Industry Fair 2014 was organised
under the patronage of His Royal Highness the Prime Minister
of Bahrain, Prince Khalifa bin Salman Al Khalifa from Feb 4 to
6, 2014 at the Bahrain International Exhibition and Convention
Centre.
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In addition to being Chairman of the BOD of Alba,
currently Shaikh Daij holds the following directorship
positions: Chairman of Arab Shipbuilding and Repair
Yard Company (ASRY), Vice Chairman of United Arab
Shipping Company, U.A.E., and Board Member of
Bahrain Convention and Exhibition Authority.
Previous key directorshipsinclude chairmanships

at the General Organisation of Sea Ports, Bahrain
Airport Company, and GCC Patent Office for
2005.

Shaikh Duaij received a B.S.B.A. International
Business at The American University Washington

D.C, US.A. in 1991 and in 1999 he completed

a Leadership Management Program from the
University of Virginia, Darden School, U.S.A.
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Alba

reports 2013 resullts
and raises dividend
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Alba released its full-year results of 2013 which was another
breakthrough yearin the company’s history with sales and production
despite tough LME market conditions. Alba’s sales for 2013 were US$
1.993 billion (BD 749.3 million) versus USS$ 1.978 billion (BD 743.7
million) in 2012.

The company posted a Net Income for 2013 of US$ 212 million (BD
79.8 million) compared to USS 257 million (BD 96.6 million) in 2012.
The drop in Net Income was primarily driven by the US$ 85 million
(BD 32 million) one-time gain from the Alcoa settlement recorded in
the fourth quarter of 2012 and lower LME prices.

The results were announced during a meeting of the company’s
previous Board of Directors, held on February 12, 2014.

Alba’s Annual General Meeting’AGM’was held on February 27, during
which approval was given to the distribution of cash dividends
related to the fiscal year 2013 amounted to US$ 135 million (BD 50.7
million) - equivalent to 36% of the nominal value of the company'’s
shares - which is 36 fils per share, of which 14 fils (interim dividend)
has already been distributed to the shareholders in September 2013.
The final dividend for 2013 of US$ 82 million (BD 30.9 million) will be
payable from March 13, 2014 to Alba's shareholders of record as of
February 27, 2014.

During the AGM, the shareholders approved the appointment of
the newly appointed Chairman of the Board of Directors, Shaikh Daij
Bin Salman Al Khalifa; and the new Directors of the Board. Moreover,
The 2013 Corporate Governance Report was tabled before the
shareholders, approval was given to the minutes of the Previous
Ordinary General Meeting.

The Report of the Board of Directors for the fiscal year 2013 was
discussed and approved while the Auditors Report for the year
ended December 31,2013 was reviewed during this meeting. Ernst &
Young was approved to continue as the company’s external auditors
for the fiscal year in 2014.
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In the first-of-its-kind management-
employee communication practise,
CEO Tim Murray conducted ‘Town
Hall Meeting’ in January to update all
employees on Alba’s 2013 performance
and the expectations for 2014.

Held at the Oasis Hall, these meetings
were addressed by Murray who focussed
on various areas including exceptional
operational performance for the previous
year, Capital Expenditure Plan, goals
for the coming year, and “Project Titan”
cost improvement programme. The
meeting also highlighted the significant
improvements in safety during the year
2013 and the numerous safety initiatives

for 2014. :

Adding more on this special initiative, 1 1] ’“H |]I|I| [' i
Tim Murray said that it was important \ [ i

to communicate Alba’s performance in ' ! | ' H” |" I
a simple and transparent manner. “Alba 323

had a major achievement in terms of
operational performance exceeding
900,000 metric tonnes (mt) for the first
time in its 40-year history.In 2013, we also
had a major upgrade in the safety culture
for which | thank all our employees as
well as the Alba Labour Union for their
support. In 2014, we will continue to face
challenging conditions with low LME
prices and we will remain committed
to drive operational excellence to the
maximum.”
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Alba celebrates National Action Charter
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Alba celebrated the triumph of HM
the King's Reform Project on the 13th
anniversary of the National Action Charter
in an event took place on February 11,
2074. It was attended by the Executive
Management, Managers and Chairman
and members of the Alba Labour Union, as
well as a large number of Alba’s employees.
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620 Safery Sugpestions

in2013

A GRAND
TOTAL OF 620

There is no better proof of the shift in the
safety culture of Alba than the 620 safety
suggestions that we received for 2013.
And, to appreciate as well as encourage
employees to continue on this path,
an awarding ceremony was held at the
Oasis Hall on January 20, 2014, and was
attended by CEO Tim Murray, COO Isa
al Ansari, members of the Alba Labour
Union Board, SHE Superintendent Nezar
Hameed Ali and employees from various
departments.
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TION OF EMPLOYEES'

As a token of appreciation to the employees for their commitment
and invaluable contribution to the success of the company over
the years, Alba distributed the company’s shares to its employees
through their managers and superintendents who received the
certificates on behalf of their eligible employees.

The distribution was as per Alba’s Board of Directors Resolution dated
to December 2, 2010, any Alba employee who has been in service
as of December 1, 2010 (the listing date of the company on Bahrain
Bourse) will receive 1,000 shares of the company post completing 3
years of service in Alba, as of December 1, 2013.
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Safety in 2014 moved to a whole new level with the
plant-wide SHE Week 2014 that was organised from
January 26 to 30 in cooperation with the Alba Labour
Union. Held under the theme “Elevating Safety to
LIGHTSPEED”, the main objective of the SHE Week 2014
was to progress to higher levels of health, safety and
environment. The SHE Week included many exciting
activities and programmes to engage and involve
employees, including presentations by internal and
external speakers, plant tours, quiz competitions, film
sessions, and many other activities.
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Maintaining focus on Safety

Throughout the week, the Executive |
Management  along with  Alba

Labour Union Board members made
site visits to different departments,
during which they encouraged the
employees tocommit to safe practices
and behaviour at all times.
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Competitions and Prizes

The week’s activities comprised innovative quizzes and games, 4

designed by Alba employees, and held daily at the new hall
located near Alba Labour Union Office. Many employees i
participated in these games and the winners were rewarded i
with valuable prizes presented by company'’s top officials.
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Involving Employees’ Families

us during the SHE week; a visit for the
d, which enabled kinfolk to tour Alba
environment of their family member/s.

Employees were not the only foc
employees families” was organise
and know more about the working

During these visits, a talk
many entertainment activit
also honoured

on fire

ies were held for the youngsters. The event
the winners of the pre-organised Kids' safety drawing

“Safety at Home" was delivered and

children expressed their own

competition, in which employees’
interpretation of safety through paintings; CEO’s Daughter, Faith was a part

of the panel of judges responsible of selecting the top five participants.
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eamwork is the key to success

The event would not have been a success if it was
not for the dedication and hard work put in by the
organising committee (Apollo Team). The committee
members were honoured in a ceremony held on
February 9, 2014 by company'’s top officials for their
dedicated efforts and contribution towards making
this event a success.

Although activities for the week concluded, safety is
not restricted to a certain time or place. Always stay
safe!
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New Manager appointed for Power
Maintenance and Projects

CEO Tim Murray announced the appointment of Mathew Tharakan as the new
Manager of Power Maintenance and Projects Department. Mathew has over 34
years of experience in the field, and joined Alba as a Senior Mechanical
Engineer in 2000, after which he was promoted to Superintendent,
e /‘ Power Mechanical Maintenance in 2004.

CONTINUOUS DEVELOPMENTS AT POWER

Power Group successfully completed replacements of two
interbus transformers TIB41A and TIB51A, which facilitates power
import from Power Station 3 to Reduction Line 1. The TIBs facilitate
shutting down least-efficient gas turbines at Power Station 1 in
preference to running more efficient gas turbines at Power Station
3. The new units are capable of withstanding adverse weather
as advanced insulation and cooling systems can stand higher
ambient temperatures and maximise lifetime.

In another development - ‘R50 Project’ - managed by Power
Projects, high power rectifiers, outdoor container and local
control panels were received as per the project schedule. These
equipment were manufactured and shipped by a turnkey
contractor from Japan. The ‘R50 Project’ involves installation of
an additional rectiformer to Line 5 to deliver increased power to
Line 5 with improved power security. Amin Sultan, Director Power
& Utilities congratulated his project team on accomplishing a
significant milestone of the project, and urged the team to ensure
installation work on site is executed safely.
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Two members of Maxion Wheels plant - one of the leading
producers of automotive wheels based in Turkey - visited Alba
on February 3, 2014. The visitors were welcomed by Alba’s CTS
team who arranged a technical tour of the Reduction Lines
and Casthouse to familiarise them with the various processes
and quality control systems. Detailed discussions were held on
technical issues and areas of technical support that Alba can
offer to Maxion.

Adding value
to customer
services

Alba has augmented its value-added services through
various initiatives taken by the Customer Technical

or the world

Support (CTS) team.

Alba was successful in meeting the requirement of Thai
Metal Company, Thailand for supplying alloy 6061.05
in billet form 177.8 mm and 254 mm diameters. The
billet supplied in this alloy was extruded at Thai Metal
on February 4 and 5,2014 in the presence of Jalal Mohd
Hassan from the CTS team who provided guidance to
the customer in order to get maximum benefits from
the product.

The CTS team also conducted technical workshops for
its clients on best practices to maximise results from
Alba products. One-day workshops on billets and
its extrusion process for customers in Malaysia and
Philippines were held in co-ordination with Alba’s Asia
& Pacific Marketing team. There workshops focussed
on the requirements of alloys and billets to facilitate
superior extrusion performance at the customers’ own
location.
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As part of an on-going cooperation between Alba and various
Bahraini entities in the field of Security and Safety, Alba
HSE's Fire Section recently demonstrated Alba’s various fire
R fighting systems and processes to a delegation comprising
dies  yain cllss L) 55l 5 Adlize Js3 0% arlunzd (w:-\' 299 ‘:_.Lj representatives of different sections from the Bahrain Defence
i untri e £ res L e . 25kl 35l . s
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A 24/7 Supermarket at the § :
workplace is one of the most ‘5;,
useful facilities for any employee. A
branch of “Aswaqona” Supermarket, "°~/*,U Q\y‘ '
which offers groceries and a variety of
products, was opened recently at the bus station near the
company’s main gate.
A collaboration between the Alba Labour Union and the
Bahrain National Guard, and supported by the Executive
Management, the Aswaqona Supermarket has proved to

be beneficial not only to Alba's employees but also the
residents from the neighbouring areas.
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A short film titled “We are all one family” highlighting the
importance of conducting Behavioural Observations in
improving safety was premiered on January 20, 2014. The film
was a perfect example of excellent teamwork as a number of
employees from different departments collaborated in script-
writing, shooting, starring and producing this film.

The film was produced in English, Arabic and Hindi and
screened during different SHE related events including Alba’s
SHE Week 2014 where it was shown to Alba employees as well
as contractors’ staff. Alba’s Executive Management praised the
film cast and crew for their efforts towards promoting safety in a
proactive and creative manner.
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ALBA RIDERS

TAKE PART IN KUWAIT BIKE SHOW

The Alba Riders group participated
in the 4th Annual Kuwait Bike Show
held on February 12, 2014 where they
proudly wore Alba’slogoand promoted
the company as well as the Kingdom
of Bahrain. Moreover, members of
the team netted top finishes at the
Customised Bikes contest.

The Alba Riders group is a prominent
facet of the company and consists
of employees who are motorcycle
enthusiasts. The group aims to increase
the general public’s awareness of the
sport of riding in a safe and positive
manner, as well as promote Alba
through group rides during events and
community service activities.
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VEGETABLE JUICE roR A HEALTHER LFE

When you mention juice, the first thing that pops to mind is a refreshing

and healthy drink made of fruits. What many people are not aware of is that &
vegetable juice is one the healthiest options that helps to strengthen the =
body’simmune system, fight diseases and lose weight as well in detoxification. *g_ l" Q
Our colleague Mahmood Rohani from Shipping Office at the Customer =
Services and Operations Department consumes vegetable juice on daily basis.
Speaking from his personal experience, he says: “| was inspired by Jay
Kordich, an American man who was diagnosed with cancer 50 yearsago
and successfully cured himself by drinking large quantities of vegetable
juices on daily basis. After this incident, he dedicated his life towards |
promoting healthy foods and drinks across the globe and wrote many |
best-sellers on this subject. He's now a healthy, 90-year old man.”
Mahmood adds: “I committed myself to drink at least one cup of
vegetable juice a day and noticed that many of my health issues had
completely gone such as hair fall, skin allergy and high cholesterol”
Mahmood is encouraging his co-workers across Alba to drink
vegetable juices in order to live a healthy life and attain strength and
energy to do work, especially physical activities. One of the employees
who has benefitted from this is Hussain Nabeel Al Aabed, also from
Shipping Office, who lost more than 30 kgs from his excess weight.
You can also learn more on how to make the delicious vegetable cocktail
from Mahmood’s video, produced and uploaded to his You Tube Channel
(In Arabic).
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SAFETY ROLE MODELS

Alba’s SHE Shift coordinators - Hussain Mansoor, A. Aziz Al Tamimi,
Saeed Hussain, Hussain Kadhem and Mahmood Khamis - have found
an ideal way to promote safe behaviour at work.

They have initiated a campaign wherein they identify safety role
models at work by conducting daily visits to different operational
areas and photograph employees who adhere to JSPs and do their
job safely. These photographs are then put up within the respective
department, in coordination with the supervisor, thus highlighting
employees who follow safety practises and set examples for their
colleagues to follow.

Shift coordinators role include supporting all departments
across Alba 24/7, doing inspections and providing safety
guidance to employees, as well as following-up on accidents
and near misses, authorising permits such as confined space
work permits and many others to ensure smooth production
process in parallel to maintaining safety at all times.
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REDUCTION LINE 4 WINS ROLLING TROPHY

The 2013 Rolling Trophy was awarded to Reduction Line 4 Department
for their overall outstanding performance in various areas including
production and safety. CEO Tim Murray along with COO Isa Al Ansari
awarded the 2013 Rolling Trophy to Acting Manager for Line 4 Mohammed

A. Rahim.
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Zainab Hassan Zaman

Nursing and caring are grounded in a relational understanding. It is often said that a nurse demonstrates the art of
care and compassion in more ways than one.
In our Chat Box feature, we bring to you Zainab Hassan Zaman, Nursing Supervisor, Alba Health Care Centre, who is
a familiar face, both on the medical field and off it.

Tell us a little more about yourself

| joined Alba in 2003 as a nurse and in 2011 | was promoted to
Nursing Supervisor. Prior to Alba, | was a nurse in the surgical
ward of Salmaniya Medical Centre.

I am a mother to three beautiful children -- A.Rahman (10 years),
Elyas (8 years) and Maryam, 6 years.

How has been the change from an active hospital and

to an industrial healthcare centre?

It is very different when you working in a surgical ward where
sometimes you care for just a single patient for many days. Pre
and post-operative care is quite extensive and demanding.
Working in an industrial health care unit has got more to do
with taking care of the company’s employees at all level. It is
comprehensive and includes educating the employees about
working properly, his work environment, healthy habits, etc.

What, apart from patient care, are yourresponsibilities?
The role includes campaigns, various tasks involving the whole
company and sometimes, just a single department, and of
course, all the paper management tasks. | am also responsible
for coordination between Alba and other organisations in
Bahrain, including Ministry of Health, GOSI, National Health
Regulatory Authority, private hospitals, societies, pharmacies,
and Physiotherapy Centres.

How different is Alba now compared to when you
joined?

First of all, the culture in Alba has changed a lot. It has moved to
a more positive and communicative attitude.

Employees are better educated and qualified, and they read a
lot. When a patient or employee comes to us, they come with
background information and want to know more. We find them
exercising their right to know more, which is a good thing.

Has safety played an important role in the culture

change at Alba?

Yes, the safety policies are having a positive effect on the
employees. They are more aware about working safely and the
effects of not doing a job safely.

What is your favourite part of the job?

Nursing is my passion. The best part about my job is when | get
the chance to practice nursing because it's all about caring for
others and putting your touch in other people’s lives.

Away from your job, what do you like to do as a person?
| like my personal time and enjoy the quietness. Sometime,
| do indulge in sketching; | also like to make sweets and play
basketball once in a while.

What would you say is your distinctive characteristic?
| am a perfectionist. | pay attention to what'’s in hand, and stay
focused on one task until | finish it.

What would you like to achieve next?

My next step would be acquiring a Master’s degree in quality and
safety management from RCSI - Bahrain. | take this opportunity
to thank Alba for helping me acquire my Bachelors degree.

On a personal level what do you wish for?
| dream of having my own house soon.

Would you like to say something to our readers ...
“Challenges and failures are opportunities to learn from and go
in the right direction. We achieve because we fail; this is how we
succeed in life”
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Congratulations to Hassan Haji from the Public Relations
Team on the successful completion of “Mastering Adobe

InDesign and lllustrator” certification
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online versions of newspapers as a source of information”.
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Congratulations to Khalil Ibrahim
Mohammed from Reduction
Maintenance on the birth of his
handsome baby boy Talal.
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Congrats to Sanil Nair from Power,
on the birth of his handsome son
Devadarsh. We wish Sanil and his family
all the best.
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Ali Faridoon from Workshop and
Maintenance Services was blessed with
the birth of his daughter Mariam — Many

Congrats to you Ali!
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Best wishes to Akbar Hussain Salman

for becoming the father of lovely baby
twins “Hussain” and “Zaian”.
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Congratulations to Hussain Al Saroo from HR and PR Department for
obtaining his Master’s Degree in Media and PR from Al Ahlia University.
Hussain recently discussed his thesis entitled “Bahraini youth reliance on
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Name: Abdulla Rashid Almutaweh
Warks in: Central Werkshaps
Joined on: 31,03/ 2011

From:Riffa

Hobbies: Riding Jet skis
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Name: &l Aseer
Waorks in: Engineering
Joined on: 22/02/ 2005
From: Manama
Haobbies: Reading
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With nearly 3,000 employees working in
Alba, it's impossible to know each and
every one of our colleagues spread across
different shifts and departments. Faces can
be familiar but knowing their names would
be another story. One of our colleagues
asked why not start a page where we can
get to know each other and so here it is.
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Name: fhmed Mohammed & .Ghaffar

Warks in: Calciner & Marine

Jained an: 13/01/2008

From: Muharrag

Hobbies: Foothall, Swimming, and Calligraphy
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Name: Mahmaood [sa Shaheen
Waorks in: Casthouse

Joined on: 18/06/19494

From: Sanad

Hobbies: Basketball and Fishing
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Name: Mohammed Jaffar lsa
Warks in: Reduction Maintenance
Joined on: 2909/ 2003

From: lanabiyva

Habbies: Travelling and Reading
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Name: Rashid Ahmed Sroor
Warks in: Central Waorkshops
Joined on: 15/11/1977
From:Riffa

Hobbies: Foothall and Reading
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Name: &li Ahmed Alasfoor

Works in:Engineering

Jained an: 15/07/2008

Fram: Shakhura

Hobbies: Travelling, Football, and Swimming
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Name: Mahmaoud Abbas Ahmed
Works in: Reduction Maintenance
Joined on: 30/01/2011

Fram: Bu Ouwah

Hobbies: Football and arganizing sport
activities
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Name: Mohammed Yousif Alrowiai
Woarks in: Reduction Maintenance
Joined on: 05/ 10/2011

Fram: Riffa

 Habbies: Football and Travelling
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Name: Salah AJalil Mirza
Woarks in: Calciner & Marine
Jained an:07/11/2000

Fram: lanabiya

Hobbies: Swimming and Diving
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Think like you are the

Owner of Alba
Ll clloj clilag }50

Safety Efficiency

aolluli oclasll (’



