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Women have played extraordinary roles in the history
of their countries and communities, and the world. They
have come to be known as the architects of the society.
International Women's Day — which was first celebrated
over 100 years ago - marked the beginning of the on-
going struggle for women’s' right to work, vote, and most
importantly, end gender discrimination. Justifiably, our
March issue honours women for their role as positive
agents in the development of the society and, for their
instrumental role in shaping Alba and bringing it success.
Project Titan is gathering feverish pace in the company
and a quick interview to answer your queries has been
featured in the pages. In this edition, we also highlight the
green side of Alba through its participation in the biggest
flower, lifestyle & garden show in the Kingdom - Bahrain
International Garden Show.

Various stories on Alba’s safety initiatives at all levels;
involvement in the community through active
participation or sponsorships; new projects being
undertaken and the regular pages complete the March
issue. Have a good read and don't forget to send your
feedback.
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Aluminium Bahrain B.S.C.
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Telephone: +973 17 830000
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Alba participates in
BIGS 2014

Alba, committed towards a greener Bahrain, participated
in the 10th Bahrain International Garden Show (BIGS) 2014,
which took place at the Bahrain International Convention &
Exhibition Centre from February 26 to March 1, 2014.

The event was organised under the patronage of His Majesty
King Hamad Bin Isa Al Khalifa, King of Bahrain and the
support of Her Royal Highness Princess Sabeeka Bint Ibrahim
Al Khalifa, Wife of the King of Bahrain,

and President of the National Initiative for

Agricultural Development, who inaugurated

this year edition with attendance from HRH

Prince Salman Bin Hamad Al Khalifa, Crown

Prince, Deputy Supreme Commander and

First Deputy Prime Minister.

Alba’s stand at the BIGS showcased the

eco-friendly measures and agricultural
achievements through a mini replica of the

HRH Princess Sabeeka QOasis, comprising the

lake, waterfall and the fountain as well as the

various vegetables and fruits grown within the

smelter.

Alba’s evergreen HRH Princess Sabeeka Oasis is a

10-hectare green area located on the south side

of the plant, which boasts more than 8,500 trees,

a fruit and vegetable garden (produces around

6 tonnes of crops annually) as well as the largest

artificial lake in Bahrain teeming with marine life.
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The Green Side of Alba Wl o AVl colaJl

Alba launched its pictorial book titled “The Green Side of Alba”, which ool Aalad Jagi 2 Lol Bad (o iy T LIS L1 s
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43% INCREASE IN ALBA'S
SAFETY TRAINING HOURS

DURING 2013

Alba undertakes numerous safety t ;
s and improve safety behaviour amongst

rainings to increase

safety awarenes

employees. ' .
The number of safety training hours increased by 43% in

2013 where the total number of training hours excc‘ae.ded
28,000as compared t0 20,000 in 2012.The safety trainings
included all 3,000 Alba employees as well as contractors
i a.
\I,\\llz:':lenrgj: pArl:grammes —-behaviour observations, critical
task analysis, job safe practices, fire fighting, contractor
management and several courses on safety, health &

vironment (SHE) such as Heat Stress Management,
plete Supervisory 5-day

ducted by in-house by

en
Working at Heights and the Com

Course were designed and con
Alba’s SHE specialists.
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BRITISH
SAFETY
COUNCIL A International

Safety Award
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ALBA WINS INTERNATIONAL
SAFETY AWARD

Alba is the proud winner of the International Safety Award for its
2013 performance by the British Safety Council --a trulyimportant
milestone! The company received this international acclaim for
its commitment and efforts taken towards maintaining safety,
health and well-being of its workforce during 2013.

Widely regarded as a premier event in the safety and health
calendar, the International Safety Award by the British Safety
Council recognises and rewards organisations that are committed
to corporate safety and health. The award is acknowledged by
the UK Health and Safety Executive as a powerful motivator for
achieving high safety standards.
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Safety in Alba has been in overdrive with its
CEO Tim Murray being one of the biggest
advocators of working safely. His commitment
towards boosting the safety culture within
the company as well as his continuous
encouragement for employees to maintain safe
practices at all times have reflected positively
on the company’s overall safety performance
during last year.

As a token of the employees’ appreciation,
an aluminium rocket representing the safety
principles of Alba was presented to Tim.
Manufactured in-house by a team of Alba
employees, the rocket weighs around a half
tonne and is made from an aluminium rolling
slab straight from Alba’s Casthouse.

The rocket model was unveiled in a special
surprise ceremony for the CEO held on March
16. It was installed at a prominent location in
the Princess Sabeeka Oasis to serve as constant
reminder for all employees of the company'’s
mission towards achieving a zero-accident
environment.

The project team comprised Hesham Hussain,
Sameeh Ali, Qassim Hassan, Mohammed Yousif
and Eshaq Isa from Workshop and Maintenance
Services Department, as well as Hassan Haji
from the Public Relations Team.
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PARTNERSHIP
RENEWAL WITH BIC
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Alba renewed its partnership with
Bahrain International Circuit (BIC) in
2014, for the following three years. As
part of this partnership, the company
will have the opportunity to host its
guests at for all local and international
events at BIC - “The Home of Motorsport
in the Middle East”

Alba will also have the sponsorship
advantage as it will make its presence
felt at strategic locations across the
venue through its logo and branding,
thus maximising its presence during
year-round events held at the BIC.
The partnership agreement was signed
between Alba’s Chief Executive Officer,
Tim Murray and BIC's Chief Executive
Shaikh Salman bin Isa Al Khalifa at Alba’s

i t for Bahrain’s
Alba showed its suppor Oasis Hall.

equestrian tradition throughits sponsorship
of the third edition of the Khalid bin Hamad
Arabian Horse Racing Cup Festival for
people with disabilities held at the Rafhid
Equestrian & Horseracing Club, Sakhir.
Held under the patronage of Supreme
Council for Youth and Sports first vice-
chairman Shaikh Khalid bin Hamad Al
Khalifa, and attended by Shaikh Isa bin
Salman Al Khalifa, son of HRH the Crown
Prince, the Khalid bin Hamad Horse Racing \
Cup Festival witnessed a competition of !
Bahrain's finest show jumping riders with & =\l
Alba sponsored two Bahrain U-19 youth

special needs. SPU
teams in the 2014 Middle East Ladies

2103 (9 JB gl encp WI
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Netball competition hosted by the
Bahrain Rugby Club in March.
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than 300 games being played.
Manager, Power Operations, Graeme

Legg presented the U-19 section
winner’s trophy to Dubai team, with
Bahrain’s Youth (A) Team being honoured
as runner-ups.
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Alba contributed BD 100,000 towards the Royal
Fund for Martyrs of Duty for the families of
those who have died in the line of duty for the
Kingdom of Bahrain.

Established by HRH Prince Salman bin Hamad
Al Khalifa, Crown Prince, Deputy Supreme
Commander and First Deputy Prime Minister
- established with an initial allocation of BD1
million, this Fund aims to lend a helping hand
to the martyrs' families and children and ensure
social security and family stability for them.
Alba is honoured to support the Royal Fund for
Martyrs of Duty and expressed its deep gratitude
to the tireless work done by the security
personnel in safeguarding the Kingdom.
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CONTRIBUTING TOWARDS ROYAL FUND FOR MARTYRS

Alba, reaffirmed its reputation as a supporter of
sports in Bahrain through its sponsorship of the
“Alba Golf Championship’, which was held on
Saturday March 1, 2014 at the Bahrain Golf Club,
Riffa.

Held under the patronage of Shaikh Abdullah
bin Salman Al Khalifa, President of Bahrain Golf
Club, the “Alba Golf Championship” is a major
part of Bahrain's golf calendar and this year
witnessed more than 70 golfers competing for
the championship which was won by Yousif Al
Merbati.

Alba’s Acting Director for Administration, Abdul
Rahman Janahi presented the cheque to Bahrain
Golf Club’s Captain, Adnan Alswaidi and the Club
Secretary, Abdulla Al Haji.
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Alba supported the initiative of encouraging cultural diversity in the Kingdom
of Bahrain through its sponsorship of the Spring of Culture Festival 2014, held

during the months of March and April, 2014.

Alba’s Chief Financial Officer, Ali Al Bagali said:

“The Spring of Culture provides a wonderful opportunity to showcase Bahrain
as an attractive tourist destination. Alba’s support for this event is not only a
demonstration of our corporate social responsibility but also an expression of

our belief in cultural diversity."
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SUPPORT FOR
SPRING OF
CULTURE 2014
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On the occasion of International Women's Day, a

celebration was held to honour the women employees

g '6 of Alba organised by Alba Labour Union and attended by < o )
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Women's month of education .
Future begins here

T . ’ ‘ Training and Recruitment Department

'Empower Me

International Women'’s Day - celebrated on March 8, prides women who have
made a difference to the world. Through ages, women have come to play an
important role in the workforce and Alba, which has one of the largest women
workforces in Bahrain, considers its female employees as equal contributors
towards the company’s success.

To honour its female employees and commemorate the occasion of International
. Women's Day, Alba launched the “Women’s Month of Education” to boost
women'’s’ personal and professional growth.

An initiative of the Training and Recruitment department, a series of educative
and training courses were held for all Alba ladies -- Safety Leadership, 6 Sigma,
First Aid, Fire Fighting, 5S Workplace organisational methodology and effective
team building. Most of the programmes were conducted by Alba’s own
experts and specialised workforce.
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A full day course on Six Sigma was organised with support from Operational Excelleweam where

the ladies were introduced to the basic concepts of 55 and techniques to improve various work-related

processes, thus adding value to their work.
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Saving Lives

A two-day course, in cooperation with Alba Health Care Centre, educated women

on first-aid techniques to be used in the event of an accident or a crisis situation.
The programme also imparted important tips on first aid during life threatening

conditions such as respiratory arrests, cardiac arrest, shock, excessive bleeding etc. All
attendees who passed a written and oral examination were awarded a certificate and a two
year “First-aider” license.
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MIRACLE pi

TEAM BUILDING
_"-\

The Miracle Programme, a key training course in Alba, was imparted to Alba ladies.
This course aims to boost team work capabilities, and propagates methods related to
effective team building through a wide range of educational and fun-filled practical

exercises.
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FIRE FIGRTING

Sl dx 650

Fire Section at Alba’s SHE Department held the Fire Fighting
course and educated women about the causes of fire
accidents, how to fight and control it, and preparing an
evacuation plan.
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OWNER
OF

alba

Project Titan is the buzz word at Alba. It also means “cost-
saving initiative”

Albayan chats with Waleed Tamimi, Operational Excellence
Manager who highlights more about Project Titan.

A little about Project Titan

Project Titan is a two year company-wide cost improvement
initiative launched and undertaken with an aim to reduce Alba’s
production cost (Cash Cost) by $150 for each metric ton of
produced aluminium. Sponsored by Alba CEO Tim Murray with a
steering committee comprising Alba’s CXOs, Directors and Alba
Union, the project is championed by all department managers
with every Alba employee being a key and vital contributor to it.

What is the rationale behind the Titan initiative?
London Metal Exchange (LME) price of aluminium is one of the
most important factors in setting the tone for the aluminium
industry. It is also the most volatile factor. As we know, aluminium
prices have gone through a significant decline at LME and Alba
CEO took a proactive step by launching Project Titan to reduce our
cost and consequently, reduce our sensitivity towards externally
set prices. It is noteworthy to mention that this project has been
planned and currently in implementation through 100% Alba
employee-efforts without the use of any external party, which
proves the high capability that exists among Alba’s workforce.

What are the different phases of Titan? How will
they be implemented?

Project Titan has four sequential phases. In the first phase - started
in November 2013 - teams were formed and idea-generation
workshops were conducted; initially over 500 ideas were
generated. In the second phase, the teams started
studying the benefits and feasibility of all generated
ideas; 108 ideas were selected and prioritised for _gees
implementation towards the end of that phase.
In the third phase, an execution plan was
developed for the selected ideas; the actual
implementation of the selected ideas started

in phase four in the beginning of February

2014 with each department managing the
ideas related to their respective department.

What is the role of the Steering |
Committee? k
As the famous saying goes, “You cannot
manage what you don’t measure AND you
cannot manage what you don't track” A
monthly meeting is conducted to review

the previous month’s performance for all

departments and the organisation’s overall

performance, and each manager presents

his department’s performance as well. Such
review is very critical in tracking performance
and getting direct feedback.
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How will it contribute towards the company?
ProjectTitan can produce significant results and can be asimmense
as we want it to be. Other than monetary benefits to maintain and
further enhance the company’s local and global competitive edge,
Titan can set the ball rolling on different initiatives for many years
to come. It will also aid in increasing the standardisation element
of work and contribute towards maximising the synergy and
harmony across the whole organization.

What is Alba employees’role in Project Titan?

Alba is in the “money business and people business’, and our
biggest asset is our people. A perfect example to quote would be
safety. Over the previous recent years, we have been able to give
safety a strong positive push, which proved that we, as Alba family,
are very proficient in taking full responsibility and ownership of
our company initiatives. Since its establishment in 1971, Alba had
a very strong work culture and is distinguished by its talented,
dedicated and loyal work force across the organisation. These are
the true pillars upon which this project, and any other project,
stands.

.. Each Alba employee’s thinking and cost saving

ideas along with devotion inimplementing the

ideas at all levels is how we can all contribute

towards Project Titan and its success. It is

the true essence of “Think Like You Are the
Owner of Alba"

- THINK
“ 2\ LIKE YOU

| OWNER
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ALBA TAKES

Alba was a key participant at The Minerals, Metals & Materials Society (TMS) 2014 Pm.l- IN

Annual Meeting and Exhibition, which was held in February 2014 at San Diego, HMUHI- MEETING
California, USA.

The TMS Annual Meeting & Exhibition is a prestigious international event that brings

together business leaders, engineers, scientists and other professionals in the fields of H m EXH I B ITI U N

’ AREER DAY materials science and engineering for an interactive exchange of technical knowledge
and solutions.

}03§.0 a6 Jjuii W

2014 algoJig Jaleoll dreon yo)eo0g

I (e Aeliall ciliusd @al coed Gl 3ol eldleall 203851l Gle Lgu yo 38 5l s
ol ol i g I3 @adl (52015 2014 s1skly ¢ralal) Zumand (gpieall (o yally ra33ll 2 LgiSLie
S ¥ LiogadlS ¥y sins Ole A

Crenaighly Jlae ¥ sl gy pn Bih sl g s ol prand 3 ALt sl s Y1 @l (pn 3501 1 5iings
S sLiall Am yall ity G 315l Buuiing oLl asle c¥lrs 2 Gumianilly e Ll < Lalally
e Maatly o LW Cils 1 e Jalatlg agiantl cul jusdl Jolag cdeliall 2 il yalaitl (a0 Jle (5,3l
Al geill 0,8 G

T | '
el A | | |
1l | | | S e !
.ﬂp'mJl 0. ybse0 cnd )it Wi
| e o> ! [ |

o W

Sl 2 - EMPOWERING
F ik o=~ younc BAHRAINI
WOMEN

Alba is proud to launch its
pilot batch of the first-ever
batch Women's Vocational
. Training  Programme in
y partnership with Tamkeen.
We wish our trainees all the
best in their two-year journey
where they will provided

with the necessary skills and
. hands-on training that will
boost their future careers.
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Alba participated in the two-day Euromoney GCC Financial Forum
held in March at the Ritz Carlton Bahrain. The company had a
dedicated stand at the event where it showcased its high-grade
aluminium products and also provided information on Alba and < - ’
its contribution to Bahrain’s economy as well as its health, safety <Skesll lagll LBVl ey 2 Lajssy Lezmpli (e calaglal) iy 3392
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ADDITIONAL TURBINE AIR INTAKE
KOGGINGSYSTEM:INRSm

Power Maintenance and Operation teams successfully installed, pllsd Juaasy Hlosly oS 38 ,all Bl clleey Blus Joe 3,8 culd
tested and commissioned the Turbine Air Intake Fogging System el o il 53 255 e g 3 450 S el Ly 52 3Lt y93
in gas turbine 52 at Power Station 4. Three of the four gas turbines 55 Ll el psall sl sloa iy el Lils 3 Wl 28 2 Zay)]
in PS4 are now equipped with air intake fogging systems, boosting S IS (e el 2 353 a\ei s sl dlslice 14 1 s L

these turbines generation up to additional 14 MW during peak ~ ~7° =~ =" o o ) =
summer days through cooling the inlet air used for combustion. B Zelail o2a podi Ol (Bsll Gy By W lilee 2 ausiedl clggll

These three installations combined have a cost-saving potential of :2014 ale I35 H¥5s (all 840,705 (1o plasle yuagm
up to USD 840,705 in 2014.

INAUGURATION OF NEW GRINDING MACHINES COMMISSIONED IN ALBA LAB

Three new grinding machines were installed and 05}-|-|-|J| }-I-D-OJ l:lli_!-Q-" }-LDJJJ O-U-\J aj-dl?| U-l-l-U-U
commissioned recently in Alba Laboratory as part of B
continuous upgrade process. The new machines will replace | :

three absolute graining machines manufactured more than |

33 years ago. 5
The machines are fully automated and equipped with the 'j'

latest technology for sample preparation CMO Jean Baptiste -
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e Lucas attended the inauguration event in Laboratory and E i fﬁ
o listened to the explanation delivered by Hussain Al Halwachi,

e Lab Senior Chemist, in present of Senior Manager Customer = }
e Technical Support, Abdulla Habib and Laboratory staff. -

[}

[}

[}

[}

[}

[}

[}

[}

[ )

[ )

[ )

[ ]

Cliall jeiantl 850l y ke Sauis 33ea] BN i [Hige @
39e> (pecs g ALl Blen¥ 2 5,04l clamtl eusls 5395 .
3}4:53” PRV ‘a..\:r_lm: d}uj 35).&.“.' 3)-&14-4‘ A;'LJ-LQ-L” Crus=ig ).ljja] .
la I el I g1 jgeall doghas (e il cilive juunmd
i a3y el andly wlhslall agiiaglly Lisag ¥l ciline s
el g 1S9Y sl (g Gageald $0a TN el M1 ol Ja
sl s gl AliasS (o 3562¥1 028 o> i 255 )
gty g.a.laj.nju,ya- A.i.\l.\..‘.c < Maall ‘?J.ZIJ‘ p.c.,\.” 3,315 judae ygunmy

s

Page 28 ; z March 2014 -



Power Departments organised its Safety,
Health and Environment (SHE) Week for 2014
during the period from February 23-27 under
the theme “There is always enough time to
do our work safely” The event's activities -
open discussions, presentations, and films
as well as a play on safe behaviour featuring
employees -- aimed at changing the attitude
of the employees towards safety to ensure a
zero-accident work environment.
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CTS TEAM ACHIEVES 2 MILLION HOURS WITHOUT LTI

Customer Technical Support employees have recently
achieved a new safety milestone by completing two million
working-hours without a Lost Time Injury (LTI). This significant
accomplishment reflects the ongoing efforts and dedication
of the department’s employees to apply job safe practices.
On this occasion ceremony held in the laboratory building
attended by CMO Jean Baptiste Lucas who congratulated
the team on their excellent safety performance.

i
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Congratulations to our SHE Department officers —Hassan
Darwish, Sayed A. Aziz Yousif, Jassim Mohd, Adnan
Abaidullah, and Ahmed Mubarak - on completing a 16-week
theoretical and practical training at Bahrain Civil Defence
Training School.

The tailor-made programme for Bahrain's major industrial
companies focuses on fire-fighting techniques in operational
areas, as well as prevention and risks’identification methods.
Alba’s involvement in this programme is in line with its SHE
mission to improve preparedness of its human resources in
all fire safety aspects.
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SHE OFFICERS COMPLETE
FIRE-FIGHTING
PROGRAMME
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ALBA RIDERS

TAKE PART IN TWO MRJOR EVENTS IN URE

A number of Alba Riders team members participated in two
important motorbike events in the GCC Region, namely the
Tal Alsaad Festival at Al Ain City, UAE held from March 3 -7
and the Middle East 2014 Motor Tuning Show held at Expo
Centre Sharjah from March 13 - 15. The riders proudly wore
Alba’s logo and promoted the company and the Kingdom of
Bahrain through their excellent participation in these two
major events.

WATCH YOUR SPEED! M

At Alba, where safety is a priority, special speed limits are
maintained -- 40 kmph on the main roads and 20 kmph
on the sub roads. These speed limits are necessary due to
the extensive movement of heavy vehicles related to the
operational process.

With an aim to enhance employees’ safety and assist
drivers in adhering to driving regulations, the Security
Section recently installed several of solar-powered speed
monitors in various locations across the smelter.
These monitors give a visual display of the drivers’ real-
time speed when they drive by and also flash warning
lights to alert them if they reached or exceeded the speed
limit.

Making use of the abundance of solar energy, the monitors
use solar panels and were implemented in a phase wise
manner.

Project team was led by Security Superintendent, Sultan
Khairy, Security Supervisor, Hamad Janahi and Security
Officer Mohammed Essa are planning to install more of
these indicators in different inner roads and sub roads in
the near future.
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New additions to

Alba’s 1 ake

Alba’s Princess Sabeeka Oasis’ Lake has new inhabitants — 60
ducks. Comprising different species, the birds were a gift from
Al-Areen Wildlife Park and were released into Lake by Alba’s
Landscaping Team at HR Department.
The Oasis is a haven for migratory birds such as Flamingos,
Hoopoes, Gulls and many more, and the ducks will boost the
biodiversity in the lake, which is teeming with
marine life such as fish, turtles and frogs.
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A thousand
poems

Fadhel Abbas Al Bayrami from

Procurement and Warehouse is one 4

s
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of the modern poets of Bahrain with
a keen interest in the traditional

Arabic Peninsula’s ‘Nabati’ poetry.
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He recently presented his poetry
anthology of ten volumes (around
1000 poems) to Alba’s COO Isa Al

Ansari.
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Kknow your HR

As a strategic initiative to familiarise employees with the
Human Resources (HR) Dept. and its working, the “Know your
HR"” campaign was launched in the month of March.

The HR team led by Acting Manager, HR, Hamad Al Shaibeh
carried outinteractive sessions across the planton HR services,
policies, Performance Management System, Albaskan, PTR,
Leaves, Overtime etc.

This campaign enabled HR Dept. to address their internal
customer - employees -and help them achieve more as an
‘Owner of Alba’ in safe and productive way.
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ALB AORGANISES

A BLOOD DONATION CAMPAIGN

Under the theme of “Share Life with Us” Alba Health Care Centre
organised on 10-11 March the annual Blood Donation Campaign
in collaboration with the Central Blood Bank at Salmaniya Medical
Complex. Many Alba employees were keen to take part in this
campaign as the total number of donors was 120. Such campaigns
has been organised by Alba since 1978 and it affirms Alba’s role as
a corporate citizen and its commitment towards improving health
care services in the Kingdom of Bahrain.
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Mame: Hussain Ghareeb
Waorks in: Power

Date Of Join: 14/01/2001
Hometown: Jidhafs

Hobbies: Football and Traveling
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MName: A, Adheem Al-lufairi

Waorks in: Reduction Operation Line 1
Date Of Join: 24/11/15938
Hometown: Hamad town

Hobhies: Football and Reading
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With nearly 3,000 employees working in
Alba, it's impaossible to know each and
every one of our colleagues spread across
different shifts and departments. Faces can
be familiar but knowing their names would
be another story. One of our colleagues
asked why not start a page where we can
get to know each other and so here it is.
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Namae: Fadhel Abdulla

Works in: Fublic Relations

Date Of Join: 27/06/2010
Hometown: Buri

Heobbies: Photography and Football
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Namae: Abbas Hassan
Works in: Fower

Date Of Join: 15/05/2007
Hometown: Hamad town
Hobbies: Basketball
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Name: Ali Abduljalil

Works in: Reduction Services
Date OFf Join: 24/0:4/2011
Hemetown: Sanad

Hebbies: Football and Swimming
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Name: Mohammed Ramazi Hassan
Works in: SHE

Date OF Jain: 09/05/2011
Hometown: East Riffa

Hobhbies: Swimming and Singing

- Name: Yusuf lsmail
| Date Of Join: 30/03/2003

- Hobbies: Football
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Name: Mchammed Ahmed Althawadi
Works in: Reduction Maintenance
Date Of Join: 10/05/2011
Hometown: Hiffa

Hobbies: Football and Swimming
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MName: Fatima Hamza Hassan
Works in: Vocational Trainee (SHE)
Date Of Join: 17/02/2014
Hometowmn: Hamad town
Hobbies: Horse Riding
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Lead by example. When it comes to the implementation of health and
safety practices, you cannot convince others if you are not practicing
what you preach.

o T 5S35 ¢ Jandl 3lolie 2 Fmendlg e eadl dasl s FaIS celal 3301 Ja ye l yuid Ylia oS
Lgs L jale il (S5 @ 13) @adaadly al 33090 00 ;391 ¢ L8] pdats

Name: Meshal Ali Yousif Qamabr
Works in: Casthouse 2
Date Of Join: 11/05/2011

Hometown: East Riffa
Hobbies: Football and Swimming
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Waorks in: Power
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Aluminium
for the world

Hometown: 5itra

Your Colleagues' Safety is Your Safety
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Fostering
partnerships

for the future

MR

As a major player in the primary aluminium sector, we believe in
fostering partnerships to truly represent the values of the
Kingdom of Bahrain.

Proud to partner with Bahrain International Circuit. Sty Aluminium
for the world

albasmelter.com



