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Make the Right Choice
to put

‘Safety First,
No Matter
What’
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EDITORIAL

We are Resilient Together in Beating the
Heat

Dear Colleagues,

It gives me pleasure to congratulate each one
of you for achieving 13 million safe working-
hours without LTI. This is another milestone
in our strong comeback towards Safety
Excellence where the ‘Sky is Our Limit’.

| am also equally pleased to report that
more than 99% of our workforce have been
vaccinated. As for the rest of our employees,
| hope by the time you read my note, you
will have had the opportunity to receive the
vaccine.

As we move into the hot summer, | remain
hopeful that we will not slip into the comfort
zone. | encourage everyone to Remain Vigilant,
Make the Right Choice to put ‘Safety First, No
Matter What’ with the searing temperature
and humidity to record-highs.

We have mastered many challenging summers,
and this summer will not be an exception --
we are resilient together in beating the heat.
We have undertaken numerous measures
to include the daily communication of the
Wet Bulb Globe Temperature (WBGT) across
different digital communication channels
to help our shop-floor workers plan their
workload, identify adequate water intake, as
well as rest periods between work activities.

Your commitment and discipline over the last
4 years has earned us zero-heat exhaustion
cases; we have done this before, and we shall
continue with the same momentum by always
making the right choice.

Please stay safe.. for yourself and everyone
else.

God bless,

ALI AL BAQALI
Chief Executive Officer
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Financial
Results
for First
Quarter of
2021
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Financial Highlights ~ auLlall ailiill jul

Profit aull

US$139 M

Up by 807% YoY aigiww 6sbjs
Highest ever quarterly profit in Alba’s history
adpill ayli 6 diaui @i (sgiw 2y 2y Glel

Revenues Slalp i

US$E805 M

Up by 10% YoY agiw 6abjs

EBITDA margin
wbuiol Jib oyl yisols Jazo
clab g ¢lilgiuwillg Liilrllg adlgall

29.8%

An alltime record-high
aspill 2l o ledll

Alba reported a Profit of BD52.2 million (US$138.8
million) for the first quarter of 2021, up by 807%
Year-over-Year (YoY), versus a Profit of BD5.8 million
(US$15.3 million) for the same period in 2020. The
Company reported Basic and Diluted Earnings per
Share of fils 37 for Q1 2021 versus Basic and Diluted
Earnings per Share of fils 4 for the same period in
2020.

The Total Comprehensive Income for Q1 2021 stood at BD58.4
million (US$155.4 million) versus Total Comprehensive Loss for
the first quarter of 2020 of BD1.6 million (US$4.3 million) - up
by 3,539% YoY. Gross Profit for Q1 2021 was BD80.5 million
(US$214 million) versus BD33.5 million (US$89.2 million) for
the same period in 2020 - up by 140% YoY.

With regards to the Revenue in Q1 2021, Alba generated
BD302.7 million (US$805.1 million) versus BD275.9 million
(US$733.8 million) in Q1 2020 - up by 10% YoY.

Total Equity as of 31 March 2021 stood at BD1,137.5
million (US$3,025.4 million), up by 5%, versus BD1,079.5
million (US$2,871.1 million) as at 31 December 2020. Alba’s
Total Assets as at 31 March 2021 were BD2,435.5 million
(US$6,477.4 million) versus BD2,353.7 million (US$6,259.8
million) as at 31 December 2020 - up by 3%.

Alba’s top-line were driven in the first quarter of 2021 by
higher LME prices (+24% YoY) and partially offset by lower
Sales’ volume (a drop of 6% YoY), while the bottom-line was
driven by higher top-line and partially impacted by higher
depreciation as well as higher General and Selling Expenses.

Read more on QI 2021 Industry
Highlights, Alba's Safety and
Operational Highlights and
y Priorities for 2021
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Alba Holds its Board
Meeting for Second
Quarter of 2021

<. Alba continues to run its operations at a

- full run-rate as the Company weathers
p——

the COVID-19 crisis with its resilience

and strength, stated the Chairman of

Alba's Board of Directors, Shaikh Daij

Bin Salman Bin Daij Al Khalifa during

the second quarterly Board of Directors’

meeting held virtually on 07 June 2021.

During this meeting, the Board approved

the Minutes of the previous meeting

and reviewed Reports of the

Executive Committee, Board

Audit Committee and the

Nomination, Remuneration

and Corporate Governance
Committee.

Updates were also given

to include the Training

Program for the Directors

(Section 4: Principle 4:

Third of the Corporate

Governance Code of the

Kingdom of Bahrain 2018), Safety and Plant performance amidst COVID-19

pandemic, Alba’s 5-year strategic initiatives, insights on the market

fundamentals and Alba’s overall performance to-date. In addition, the

Board reviewed in detail the responses of the Board Annual Questionnaire

for 2020.
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Alba Scoops Best Corporate Governance Award
in Bahrain by Ethical Boardroom

Alba is proud to announce that it has been the recipient of
the ‘Best Corporate Governance Award’ in Bahrain by Ethical
Boardroom for 2021. The Ethical Boardroom Corporate
Governance Awards recognise outstanding companies who
have exhibited exceptional leadership in governance to
include gender diversity. Such recognitions highlight the
important role that corporate governance plays in determining
a company’s success and a Board's contribution to the creation
of long-term value.

Further insights on Alba’s Governance can be found in its
Sustainability Report as published on its website.
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Alba Wins RoSPA Gold
Medal Award for the 8t
Consecutive Year

Alba, aleader in Employee’s Safety, is the proud winner of 2021
Gold Medal Award from the Royal Society for the Prevention
of Accidents (RoSPA) for the eighth consecutive year.

This prestigious accolade marks Alba’s outstanding and
exceptional safety and health performance from 01 January
2020 to 31 December 2020.

RoSPA is a UK-based organisation which has been recognising
Health and Safety success for companies around the world for
more than 50 years. Alba will be awarded at the 2021 RoSPA
Health and Safety Award ceremony which will be held virtually
on 09 September 2021.

bl 3350 JLG LY
AeSonlI 2 AS )4

(38 Oy ASae 2
Ethical Boardroom

28,4 Jaadl 535l 550l Lajltely Loy g Ll 3654 coje
-Ethical Boardroom dl=a (13 (16 2021 alat o yoedl 30e0 2 (AaSgnd|
S 0)S ALl Jd (e o siell GISAN LeSyn Sl iadg
oy (219 AaSyaml Jloma 2 Ll Lold 2157 cupglal Sl 33l
daals 21 algll 59all S oSl 1 il G (131530 3o
31591 ulma cilalgaa] g IS il lad (gue st 2 ulS Al AeS g
cae¥l Abgl dad 318 sl oy

B M (e LI 2 2aSsmdl S ilaglall cye aidl e g3V e
eIV A Al pBga e (gsiead] Ral i

AdAd) dasa L

Al Lewgy (e dd O\l
1901 (e dald

Aol 3350 Loy oo ol sll Badlew 2 350,01 (LJ1 3,5 cile
Lall (Liwgy) Gaslgond] aalST ZSUI Hunasnl e 2021 alal dgalll
A, s aySal Adgaydl 535ladl ol cuslag sl le Aualill
ol T e 5yl 2 Eadaally Bl Jlme 2 el Lgblals B30I
Gy = Liawgy Bumex OF S yuis 2020 jiewwss 31 >y 2020
LMty dmntl eulylod] juodn el — duseill aSLel) 2 Lo 80 us g
@S5 @ Cgang clale 50 o L8Y @llall clail calizes 2 wlS il
Laill e alies il Ledbedly dmiall Luwg) 315 Ja 235,41

12021 yaciian 9 gyl Al y58Y1

V..

b T

R®SPA



Alba News / April - June 2021

10

Al Baqali Appointed a
Member in the Board
of Trustees of Bahrain
Polytechnic by a
Royal Decree

His Majesty King Hamad bin Isa Al-Khalifa issued decree
55/2021 on 27 April 2021 restructuring the Board of Trustees
of Bahrain Polytechnic, in which the CEO Ali Al Bagali was
appointed as Board Member for a term of four years.

During the first meeting of the Board of Trustees, which
was held virtually and chaired by Eng. Wael bin Nasser Al-
Mubarak, Electricity and Water Affairs Minister, the members
recommended Al Bagali to be elected as the Vice Chairman of
the Board of Trustees. Bahrain Polytechnic is an internationally
recognized educational institute that delivers applied,
professional and technical qualifications in various fields to
include engineering, management, business among others.
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Training Portal Launched

A AU
Ag ST Copy

In the presence of the CEO Ali Al Bagali and other members of
Alba's Management, HR & Training Department, in cooperation
with IT Department, launched Alba’s New Training Portal
on 28 June 2021. The Portal aims to enable employees to
explore and register for available courses and eliminate email
registration associated with this process. On this occasion, the
CEO Ali Al Bagali thanked the involved teams for their efforts,
and highlighted the importance of automation to realise the
Company'’s objectives towards Industry 4.0 transformation.
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Alba Officials Take Part

in GAC Market Update
2021

Alba’s Executive Management, led by the CEO Ali Al Bagali,
participated in Gulf Aluminium Council (GAC)’'s Market Update
2021 held on 02 June 2021 via ZOOM platform.

Hosting experts from the industry to include Paul Williams -
Head of Aluminium at CRU; Julian Kettle - Vice Chairman of
Metals and Mining at Wood Mackenzie and Alan Gelder - VP
Refining, Chemicals & Oil Markets, Downstream Global SME
at Wood Mackenzie, the interactive sessions covered various
topics, including Aluminium market outlook - challenges and
opportunities, aluminium - an enabler of the energy transition,
and viable decarbonisation options for the GCC region.
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Alba’'s Sr. Manager
HR and Training is
Appointed to Key
Positions in Bahrain

His Majesty King Hamad bin Isa bin Khalifa, the King of the Kingdom of
Bahrain in a Royal Order issued on 09 May 2021 re-appointed Rawdha
Al Aradi (Sr. Manager HR and Training) as a part-time member of the
Board of Commissioners of the National Institution for Human Rights
(NIHR). Al Aradi, along with other Members, will serve on the Board of
the NIHR for a four-year renewable term. She was first appointed to the
Board of Commissioners of NIHR by a Royal Order in 2017.

Further, His Majesty King Hamad bin Isa bin Al Khalifa issued Royal Order
25/2021 on 02 June 2021 appointing Rawdha Al Aradi as a member of
the Board of Trustees of Nasser Vocational Training Canter (NVTC).
This institute is one of the leading industry-based technical education
programmes in Bahrain and is governed by a Board of Trustees that is
chaired by HM the King’s Representative for Humanitarian Work and
Youth Affairs, HH Shaikh Nasser bin Hamad Al Khalifa. Commenting on
Rawdha'’s appointments, Alba’s CEO Ali Al Bagali said: “I would like to
extend my congratulations to our colleague Mrs. Rawdha Al Aradi for
the royal trust bestowed upon her; this truly is a vote of confidence in
our people, and we wish her every success.”
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National Institution for Human Rights

An Alumnus, Al Baqgali

Shares his Success Story

with UOB Students

speaker at University of Bahrain (UOB)'s

Q} Alba’s CEO Ali Al Baqgali was a keynote
é\ 1\ College of Business Administration

Stakeholder Conference held on 22
June 2021.

3.] The virtual event was attended by
j Prof. Riyadh Hamza, President of the
University of Bahrain, Prof. Hatem
Masri, Dean of the College of Business
Administration, Prof. Mohammed Redha,
Dean of Graduate Studies and Scientific Research, and other
professors and students from the University. Also in attendance
were members of Alba’s Executive Management, managers,
and employees. Al Baqali shared his personal journey from a
student to the CEO of the world’s largest aluminium smelter
ex-China to include his career progression and various skills he
honed over the years which have allowed him to achieve his
set goals. He then gave an overview of Alba in terms of Safety,
Production and People development. Al Bagali also focused
on measures taken by the Company to combat COVID-19 as
well as initiatives to encourage its employees and contractors’
personnel to take the vaccine. In closing, he shared vital
tips for success with the students, where he underlined the
importance of turning challenges into opportunities through

preparation, hard work, and patience.
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Alba Receives ITFC Delegation

Alba CEO Ali Al Baqali along with CSO Waleed
Tamimi and other Alba officials received on 31 March
2021 a delegation from the International Islamic Trade
Finance Corporation (ITFC) - a member of Islamic
Development Bank Group.

| @ |

for the world

The delegation - comprising CEO of ITFC Eng. Hani Salem
Sonbol and his Office Manager Marwan Touhami Abid as well
as Trade Development Manager Ayman Qasem - was briefed
about Alba’s history and major milestones during its 50 years
of commercial operations. Areas of mutual interest between
Alba and ITFC were also discussed during the visit.
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Alba Appoints Director of OpEx &
Technical Support

Alba appointed Clint MclLachlan as the new Director
for OpEx & Technical Support. Clint brings more than
25 years’ experience, having served in Executive and
Senior roles with top companies in the metals and
manufacturing sectors, including Vedanta Aluminium,
Tomago Aluminium, RioTinto, Southcorp and BHP Billiton.
He holds a Masters in Business from Newcastle University
and Diplomas in Metallurgy & Mechanical Engineering
from Newcastle TAFE College.
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Alba Receives IS0 22301:2012
Certification in Business
Continuity Management
System

Alba has received the ISO 22301:2012 certification for Business Continuity
Management System (BCMS), which is an international recognition for its
adherence to the best practices in Business Continuity Management.

The early implementation of Alba’s BCM and Emergency Response plans
has been a significant part of maintaining the safety and health of the
employees, as well as ensuring the sustainability of operations during the
Pandemic.

Bureau Veritas (BV), in line with the United Kingdom Accreditation Service
(UKAS), conducted the audit for this certification, which covered all
departments in Alba.
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Director IR, Insurance
& CS Speaks in
Bahrain Bourse
Webinar
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Director of Investor Relations, Insurance & Corporate Secretary Eline Hilal participated
in Bahrain Bourse's Investor Relations Best Practice Guide Launch held on 14 June 2021.
Hilal joined Chair of MEIRA Andrew Tarbuck, General Manager of MEIRA John Gollifer
and Head of Research at SICO Nishit Lakhotia to highlight the latest developments in
Investor Relations field within the region and to discuss the impact of the IR role on fair
market valuation among others.
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Social Management Policy
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SOCIAL MANAGEMENT POLICY
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An Appreciation Trophy from BFA

In line with Alba’s commitment towards its stakeholders
and the community, we are pleased to share Alba’s
Social Management, which was endorsed by Alba’'s CEO
Ali Al Bagali on 02 June 2021.
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In recognition of Alba's continuous support towards
competitions organised by Bahrain Football Association (BFA)
- including HM King Hamad Football Cup and HH Nasser
bin Hamad Premier League - PR Manager Abdulla Seyadee
received a token of appreciation from the General Secretary
of BFA Mr. Ebrahim Al Buainain on 23 June 2021.
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GAC Virtual Seminars
2021

Alba participated in different seminars organised by Gulf
Aluminium Council (GAC) during Q2 2021.

Manager OPEX Ahmed Bahar was a speaker at the GAC Virtual
Maintenance Seminar 2021 that was held on 23 March 2021.
In his presentation on ‘Industry 4.0 Solutions’, Bahar shared
insights on Industrial Revolutions, Roadblocks of Industry
4.0, and Alba Digital Transformation Roadmap. CSO Waleed
Tamimi attended the Seminar along with other Managers and
employees from various departments across the Company.
Also, employees from IT Department - led by Manager Syed
A. Hashimi - attended GAC Virtual IT Solutions Seminar 2021,
which was held on 30 March 2021. Consisting of two sessions,
the seminar was attended by several aluminium smelters
and downstream companies in the GCC. Some of the topics
discussed included Anomalous Network Traffic Detection and
Identification of Blind Spots in IT Security Architecture.
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Alba Featured in Forbes’ Top 100 Companies
in the Middles East for 2021
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Alba was among the Bahraini companies featured in Forbes
Top 100 Companies in the Middle East for 2021, which was
released in June 2021. The Forbes Top 100 Companies in the
Middle East 2021 ranks the biggest companies in the Region
based on Market Value, Sales, Total Assets and Net Profits.
This recognition is different than previous years as CEOs in
the region invested more efforts during this unprecedented
time to weather COVID-19 crisis and keep the companies
going in the right direction.

Alba Insurance Virtual Roadshow
2021-2022

Alba’s Investor Relations (IR) Department held its Insurance
Roadshow via virtual platform. The virtual meetings were

joined by the CEO Ali Al Bagali and CPO AmiIn SUItan @S <« eeereermemmmmnti
well Alba’s Insurance team between 02 and 15 June 2021.
The meetings were conducted with local and international
insurance/re-insurance providers such as Scor, Swiss Re,
AXA, Starr & Partner, BKIC, Samsung & HDI Global to
discuss various subjects including policy placement for next
year.
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For more information, read the
article on Forbes ME website
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Alba Attends CRU World
Aluminium Conference
Series 2021

Alba Management, led by the CEO Ali Al Baqali, attended the
virtual CRU World Aluminium Conference Series 2021 that
was held on 15 and 16 June. Alba Executive Management
members COO Dr. Abdulla Habib, CMO Khalid A. Latif,
CPO Amin Sultan, CFO Bryan Harris, CSO Waleed Tamimi
and other Management personnel also participated in this
virtual Conference. Amongst the major topics discussed
in this Conference were global economics, sustainability,
responsible aluminium, low carbon aluminium products and
ESG Performance.
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CARBON EMISSIONS FROM China’s production of secondary aluminium 1000
MAKING ALUMINA will almost triple by the end of this decade
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Alba Holds its First
nvironment, “ocial &

overnance Campaign

Alba held the first-of-its-kind Environment, Social and
Governance (ESG) Campaign ‘Achieving the Balance’ from 13
to 17 June 2021. Held virtually, the Campaign highlighted
Alba’s sustainable initiatives that are aligned with Bahrain's
Economic Vision 2030.

With this Campaign, Alba joined its peers in the GCC to mark a
week of ESG-related activities held under the umbrella of the
Gulf Aluminium Council (GAC).

The Campaign kicked-off with a virtual keynote by the CEO
Ali Al Baqgali to all employees and contractors’ personnel
on 13 June 2021 where he said: “Global challenges such as
Climate Change, Environment Conservation, Clean Energy and
COVID-19 pandemic have prompted a sense of urgency to
rebalance ESG matters. In Alba, we want to be the ESG change
we want to see in the world. As one of the leading companies
in Bahrain, we can only produce responsibly by achieving
the balance between our business activities and sustainable
initiatives.”

Al Baqgali also shed light on global sustainability challenges, the
importance of ESG and what Alba is doing to match its ESG
aspirations with actions. He also highlighted the integration of
sustainability in Alba's new Vision, Mission and Values, which
are the key pillars of Alba’s operations. Al Bagali gave a special
note of thanks to all employees and contractors personnel for
their efforts in maintaining high Safety standards all the while
staying committed to the fight against COVID-19.
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IEVI IR E D) ENVIRONMENT SESSION

Director Marketing
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‘Customer Driven Sustainability and Decarbonization’ presentation was given by
Director Marketing Boris Santosi during which he shared interesting facts about
Alba's Europe market sales and customer expectations, the difference between green
and sustainable Aluminium, link between CO, and global warming, and O-carbon
commitments by countries worldwide followed by how Alba is evolving as a sustainable
producer to meet ESG requirements.

Sr. Manager Power Ops. Eskander A. Nabi presented on ‘Power GHG Emissions -
Improvement and Challenges’, wherein he shared insights on global emissions by various
industry sectors, types of gases produced by the Aluminium industry and how Alba has
reduced its GHG emissions with its Power Station 5 as part of Line 6 Expansion Project.

Sr. Manager Power Ops.
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Sr. Manager HR & Training
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‘Creating a Sustainable Social Impact’ keynote by Sr. Manager
HR & Training Rawdha Al Aradi highlighted how Alba has made
an impact on its employees by providing a Safe and Healthy
workplace, treating them fairly and equally, and strengthening
their caliber. She also highlighted Alba’s achievements in terms
of gender equality and giving back to the community through
its various CSR initiatives.

Manager Operation Support Services Khalid Shareef'’s
presentation ‘What are we Expecting’ provided an in-depth
look at the role of a Supervisor being the most important
link between employees and the Management. He also
emphasised the importance of leading by example, being an
effective communicator, ensuring to be actively present on
the shop-floor as well as other aspects that are important for
the success of the Safety mission of any supervisor at Alba.
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Manager Operation Support
Services
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DEBATE SESSION ON CLIMATE CHANGE
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Manager Procurement &
Warehousing
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‘Governance for Sustainability’ by Chief Internal Auditor and
Risk Officer Khalid Turani gave an overview on why ESG is one
of the most important criteria for stakeholders and investors
as well as shed the light on the international and national
corporate governance policies that are followed by Alba along
with the Code of Conduct.

Manager Procurement & Warehousing Ali Al Ansari’s lecture
on ‘Procurement Governance’ highlighted the need to adopt
governance from a supply-chain perspective when it comes
to fairness, impartiality, transparency and accountability. The
session emphasised Alba’s best practices to include reduction
of environment footprint with the adoption of SAP Ariba
System.

Chief Internal Auditor &
Risk Officer
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‘Human impact on Climate Change’ topic was fervently
debated on the last activity of the Campaign between the
Affirmative Team: Fatema A. Rasool Ahmed - HR, Hanan
Haider - Procurement, Ali Fardan - Power Operations
and Amresh Panda - Reduction Maintenance and the
Negative Team: Mujtaba Al Shaikh - Internal Audit and Risk
Management, Hesham Sami - Calciner and Marine, Amina
Ghareeb - Marketing and Ghadeer Ramadhan - IR.
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EXTERNAL PARTIES
PARTICIPATE IN THE CAMPAIGN
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Achieving the Balance’ Campaign was a massive
success as it was attended not only by our staff but
also members of the GCC smelters and Gulf Aluminium
Council’s (GAC) Secretary General Mahmood Daylami
in addition to representatives of Bahrain’s Ministry of
Labour and Social Development including Ahmed Al
Haiki - Assistant Undersecretary for Labour Affairs,
Mustafa Al Shaikh - Director of Inspection and
Occupational Safety and Hussain Al Hussaini - Head of
Occupational Safety.
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 As a key speaker in the Gulf Aluminium Council (GAC) ESG
Webinar, Sr. Manager Process Control & Development Nabeel
Jallabi’s keynote ‘Towards Sustainable Zero Waste' focused
on the background behind establishing the Spent Pot Lining
: Treatment Plant, its many benefits as well as other waste
. reduction initiatives in Alba such as recycling of filter bags,
. Dross from Reduction Lines and Scale from Gas Treatment
. Centers
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ACHIEVING THE

BALANCE
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Safe Viewing
of the Sessions
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To facilitate maximum participation, the Company
has allocated a number of halls for employees
and contractors’ workers to view the live sessions
while ensuring full adherence to protocols related
to COVID-19 including distancing, sanitization of
seats, and wearing masks at all times.
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Al Jisr .. Training and
Development to Boost
Bahrainisation

As part of its ongoing commitment to investing in its national
workforce, Alba - last November - launched Al Jisr Programme,
a new training and development initiative which aims to
develop the supervisory skills of the Company’s employees.
Al Jisr targets Bahraini employees of non-supervisory levels,
providing them with technical and soft skills over a period of
4 to 6 years; to be eligible to apply for supervisory vacancies
upon their successful completion of the programme.

To shed light on this Programme, we asked all participants to
share their impressions and thoughts on Al Jisr, which will be
carried out in this issue and the upcoming ones.

Al Jisr comes in line with the Kingdom’s
Bahrainisation plans

Mohammed Hassan from the Operations and Quality Control
said that Bahraini citizens have always proven their mettle
and ability to assume bigger responsibilities and keep pace
with all forms of development. “The Programme came in line
with the Kingdom’s Bahrainisation plans and the vision of His
Majesty the King and His Royal Highness the Crown Prince
and Prime Minister.” He added that Alba’s management spares
no effort in being a role model in excellence and leadership.
He also expressed his thanks to the CEO and the Executive
Management for the great endorsement they are extending
to this Programme, and for providing full support to all its
participants and coordinators.
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Mohammed Hassan
Process Control

Unlimited well of knowledge that has unlocked my
hidden potentials

Ghadeer Ramahan from IR Department commented: “Al Jisr
is not just a training program, but an inexhaustible well of
knowledge that has assisted me in unlocking hidden potentials
which | couldn’t recognize on my own and empowered me
with the confidence to pursue my dreams.”

“The amount of support and encouragement offered not
only by Alba management but by my entire team has been
overwhelming, to say the least, and a pivotal factor that keeps
me going,” she added.
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Sayed Jawad Mohammed
Reduction Line 4
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Ghadeer Ramadhan
Investor Relations

Developing a promising generation of leaders

Sayed Jawad Mohammed Mahdi from Reduction Line 4 said:
“This unique Programme clearly shows how Alba invests in its
human resources, and it will enable the Company to develop
a promising generation of leaders in the years to come for a
brighter future of this pioneering company.”’
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Strong motivation to master my work and develop
more passion for it

Nasser Abdulhameed Alblooshi from Reduction Line 6 believes
that Al Jisr is a motivating learning initiative. “This ambitious
Programme has helped me plan my future goals and given me
a strong push to master my work and develop more passion
for it regardless of the tasks assigned to me. | believe such
mindset is a very important step towards success,’ he said.
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A valuable opportunity and advantage for me and
my colleagues

Our colleague Mohammad Abdulhadi from Process Control
Department said: “Al Jisr programme is a valuable opportunity
for me and my colleagues to benefit from a planned career
development. | truly see the advantage of obtaining such
an effective training that will help me develop and acquire
important skills that are needed for my career progression in
the Company.”

£ ey JST 9 (o CsSing Aad Ao 52

(JB sagadly clileall 20 @Sl 5,50 (e ol deme Calisll
osbill Gle Joamll2 SMajly I Al Lopd day peundl maliy
M copuill Gle st 0 e b 659 cougyall gl
B el LiSly andi (o bl 2 e Lo 201 JLailg

Sl 2 sl ol

Nasser Alblooshi
Reduction Line 6

Mohammed Abdulhadi
Process Control

A unique programme

Mohammed Faisal Jassim from Reduction Line 4 believes Al
Jisr is one of the unique programmes for employees from
non-supervisory ranks to engage in a tailor-made initiative
that aims at elevating the participants through many practical,
and theoretical courses, each according to their field of work.
“With the great support received from the top officials in the
Company, the programme is expected to graduate future
leaders who are capable of steering the Company forward
towards more successes,” he stated.
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Nurturing emerging Bahraini competencies in
the best way

Ahmed Fardan from the Operations Support Services
Department stressed that Al Jisr aims to nurture and develop
emerging Bahraini competencies in the best way to serve our
Company and beloved Kingdom. “It is great to feel appreciated,
receive support, and have the opportunity to develop. In this
regard, | would like to extend my thanks to the founders and
organisers of this Programme. | hope that such programmes
continue to advance the national competencies in Alba,” he
added.
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: What is the most important thing

. that you have learnt from those who
: preceded you?

From my previous colleagues, | learnt :
patience and how to master any work :
assigned to me, in addition to making

the right decision at the right time.

. What has Alba given you?
: Alba has given me experience, :
confidence, and the necessary skills to :
deal with any expected or unexpected
: challenges calmly and professionally.

Alba taught me how to face challenges and
“Discipline is the Bridge Between Goals
& Accomplishments”

Alba has always been proud of its loyal
employees who are known for their
dedication and love for the and whose
great efforts help maintain Alba’s
advancement and leading status among
its peers in the aluminium industry.

Alba is full of committed employees who
dedicated long years of service and in
this issue, we host our colleague Ali Al
Hannan, Sr. Head of Treasury, Financial
Accounting & Controlling Department,
who has spent more than twenty-six

years in the Company. He is one of

those loyal and dedicated employees
who are loved by all. You never fail to
notice his smile and good-natured spirit.
We have had the following conversation
with him:

Please introduce yourself.

My name is Ali Abdulhussain Al
Hannan, Sr. Head of Treasury, holder
of a Bachelor’s degree in Banking and
Finance, in addition to a Master’s degree
in Business Administration from the
French Arabian Business School (FABS).

How did you join Alba?

My journey in Alba started in mid-1995
as a summer vacation trainee in the
Warehouse Department (Purchasing
and Warehousing Department now).
After a while, | had the opportunity to

in the Casthouse. Then, | completed

and climb the ladder of success with
confidence.

What are the most prominent
achievements in which you played a

: major role in?

Being responsible for several functions
: during my long career at Alba, and as

the Head of Treasury, | have led many
: . . e .+ If you had a bouquet of roses, to whom
: financial improvement initiatives in : Id eive it to?
i Finance Department and in Alba as a : youwould give It to:

: whole, including the management of To my beloved mother, whom under her

: Line 6 loans, in addition to the current ; feet the flowers of paradise grow, and

budget and cash matters by utilizing also to my dear wife.

: the most advanced financial tools and :

structures available in the market.

Can you brief us on your daily work
tasks and how important they are to
: Alba? :
. my responsibilities include evaluating, :
: monitoring, planning and managing :
: the use of cash and financial products :
in a manner that is consistent with
: the Company’s objectives, as well :
: as ensuring accurate and up-to-date :
records and forecasts of all financial
: transactions related to treasury :
operations and the Company in general. :

Who are the people you learnt from in
: the Company?
| learnt a lot from my current and former
superiors and also from the various
i teams | worked with and supervised.  :
join Alba permanently as an operator : Whatis your advice for the new
: generation of workers?
. . D urge them to realize that there is no :
my studies to advance in my career : . . :
¢ success without challenges; in order to :
¢ succeed, one must know the challenges :

. ahead and how to deal with them with :

: patience. | also encourage them to work
hard and broaden their horizons. Always
remember that opportunities favour

those who are well-prepared!

: Away from work, how do you spend
your personal time?

: It is no different from most people as |
spend my time with family and friends,
¢ and volunteer in philanthropic activities.

: What are your hobbies?
A lot of things, mainly fishing and playing
¢ sports.

If you decide to travel, where would you
: travel to and why?

| will always go to the place my family
* chooses.

What is your favourite wisdom quote?
Discipline is the bridge between goals
: and accomplishments.

: Which trait you hate the most?
Making excuses and justifications as
well as disrespecting others.

Who are the people closest to your
. heart?
: My family
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Sets the Rhythm for Bowling

The love and passion Masood has for
bowling made it his ultimate favorite game.
According to him, all roads lead to bowling!

Our guest for this issue is the professional bowling player
and star Masood Rasti, who has been with Alba since 1988
in the Casthouse Department.

Rasti comes from a family that lives and breathes this
game. His uncle was Qudrat Rasti - a player of the
formerly Firdosi Club (currently Manama Club) and one
of the bowling pioneers in Bahrain. Masood’s cousin is
Adel Rasti - a bowling champion who co-founded Fun
Land Centre, which is known for hosting many bowling
competitions and events. It is no surprise that Masood is
one of the champions of this game and remains passionate
to it despite all difficulties and circumstances.

About his bowling beginnings, Masood said: “I was little
when my uncle Qudrat frequently took me and his son
Adel with him to bowling competitions, and this is how it all
started. | was eager to learn the game, and after practicing
and developing the necessary skills, | participated in my
first championship Man of the Month and it was a big
success for me as | finished in the third place. | was thrilled,
and became determined to practice and improve.”

Rasti added: “I then joined Manama Club - one of the
established clubs in Bahrain and played alongside local
stars such as Abdul Redha Qanati, Abdul Razzaq Khattab,
Ismail Kamal, Abdul Aziz Qanati, Khalil Abbas, and Ali
Qanati. This marked a turning point in my journey.”

“l continued to play with Manama Club alongside the new
generation of players, including Adel Rasti, Mahdi Asad,
Hameed Tagi and many others who had their mark on
bowling in Bahrain.

Rasti goes back in time, and specifically to 1988, when he
was called to join the National Youth Team to represent
Bahrain in the Asia Championship that was being held
in lrag. He said: “Being part of the National Team was
definitely the best moment of my journey. | was too excited
that night and could not sleep at all. Many good friends
joined me in representing Bahrain in this Championship,
including Abdulla Al Murbati and Ahmed Bucheeri. The
President of Bahrain Bowling Association was Shaikh
Khalifa bin Abdulla Al Khalifa.
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Later, | moved to the first team, and my first participation
was during Asia Championship in Guam, after which |
participated in many international, continental, and GCC
championships afterwards.

Despite the busy schedule between the national team and
the Club, | was committed to participating in competitions
with Alba's team. We competed against many strong
companies’ teams, including Bapco and Banagas, and won
many championships that | will never forget. | played with
a number of distinguished players in these competitions,
including Khalid Khalifa, Nabeel Khalifa, Kareem Hussain,
and Yousif Sultan.”

On the championships he participated in, Rasti said: “I
participated in many championships in Bahrain, GCC
and Arab countries, and international championships
including World Chamionship in USA and UAE. as well as
Asia Championship in Guam, Thailand, and South Korea.
However, Participating in the World Championship in USA
was the best experience | ever had.”

Looking back with slight remorse, Rasti added:
“Unfortunately, | had many injuries throughout my career
due to which | stepped down from bowling in 2010."

At the end, he said: “| am happy to have had this long
journey with bowling, and content with what | have
achieved over the years. | am also very proud to have
played alongside different generations of distinguished
players who | learned from. There are many stars in this
game in Bahrain, and | am confident that bowling will gain
even more popularity in the future.”
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‘The Right Choice’
Campaign

The ‘Right Choice’ Campaign - held from 06 to 12
April - was Alba’s first Safety, Health and Environment

(SHE) Campaign in 2021, and aimed at recognising the
joint efforts exerted by teams to improve the overall
Safety, Health and Environment at Alba.

A total of 27 teams submitted their initiatives for a chance
to be featured in the Campaign’s activities programme and
present to Alba’s Management, employees and contractors’
workers. Submissions were then shortlisted by a judging
panel who selected a winning team for each of the categories:
Safety, Health and Environment.
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Main Presentations by Winning Teams
333N (8 plt Ao 9yl

SAFETY Category

Ali Hamza, Abdulla Al
Moawda, Ahmed Taqi, and
Prateesh Pampalath
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Reduction Line 6

R T TR = 2
R e

The team focused through their initiatives on employees and contractor workers to help them take ownership of
Safety to the next level through on-the-job preparation and self-motivation to make the right choice.
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HEALTH Category Amall A

Sayed Shubber Sayed Ali, b » =1 ‘ | e el ks g
Ali Hassan and Salman Jamal = . Jlex plalig

Power Operations

E

The team spoke about the videos created on COVID-19 precautions at the very onset of the Pandemic and how
these supported Team Bahrain’s objectives as well as Alba's employees and contractors’ workforce.
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ENVIRONMENT Category e
Ameen Juma and Sayed Hussain 3L (e Sy dran (el
Bager

el Dlowo

Reduction Maintenance

LT e

The presentation highlighted the team’s in-house innovations including the Pipe Cleaning Machine, which
resulted in significant financial savings for the Company as well as economised ~16 tonnes of scrapped pipes.
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Other Campaign Activities

Al Lglauad 6y Ol Lad

The week-long Campaign also featured special lectures by internal and external speakers including ‘Child Safety at Home’ by
Alsayed A. Aziz Yousif from Fire and Security Team in cooperation with the International Organization for Children Protection
(INOCPT) represented by its President and Alba employee, Salman Al Subaie. Also, a lecture on ‘Road Safety’ by Acting
Corporals Hesham Abdulla Biljeek and Husain Yousif Ahmed from the General Directorate of Traffic.
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Awarding of Winning Teams
AlaS1 2.5 ylal (b sl @ 2S5

An awarding ceremony was held on 11 May 2021 where the CEO Ali Al Baqali presented the trophies to the three winning
teams and thanked them for their initiatives and commitment to Alba.
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Master Training Plan
Contributors

In line with Alba’s Master Training Plan, employees
from different departments have been contributing
towards the growth and development of their
colleagues by conducting training sessions to share
their knowledge in various fields.

Protocol & Etiquette

Public Relations Manager, Abdulla Seyadee, held a virtual
session on ‘Protocol & Etiquette’ for all employeeson 30 April
2021. Opened by the CEO, the session discussed the history
of Protocol followed by an overview on different etiquette
settings such as Precedence/Primacy Protocol, Seating
Protocol, Invitations Protocol, Signing Ceremonies, Flags
Protocol, Perceptual Image and Body Language, Conversing &
Listening Etiquette, Introductions and Greeting Etiquette.

Competition Law

Legal Counsel Maryam Algosaibi conducted a virtual lecture
on ‘Competition Law’ for all employees on 05 April 2021. The
lecture aimed at raising employees’ awareness on Competition
Law - its role in fostering a competitive business environment
in Bahrain, impacts on the Kingdom’s economy, attracting
foreign investments and protecting businesses and consumers.

Various Time Report

Sr. IT Business Specialist - SAP, Vishal Saxena, delivered a
couple of virtual sessions titled ‘SAP HR - Time Management
Reports’ on 28 April and 19 May 2021.

Through his sessions, Saxena targeted 2nd Line employees
who need deeper understanding on topics such as processing
PTR, familiarization of different SAP reports related to time-
keeping, shift changes, leaves as well as employee data.
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Alba Show Jumping
Championship

CPO Amin Sultan, along with President of Bahrain Royal
Equestrian and Endurance Federation (BREEF) HH Shaikh Isa
bin Abdullah Al Khalifa, awarded the winners of the Alba Show
Jumping Championship, which concluded on 09 April 2021, in
Al Raffa - Sakhir.

The awarding ceremony was also attended by Alba PR
Manager Abdulla Seyadee and other officials from the Show
Jumping Committee and BREEF.
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Cybersecurity
Awareness Boost

Employees under Al Jisr Programme attended Cybersecurity Awareness
training course last May.

Delivered by Head of IT Security Tareq A. Hameed Husain, the course
was organised by HR & Training Department, in cooperation with IT
Department. It aimed at building a better understanding of cybersecurity
and its topics amongst the attendees.
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Alba Implements Additional
COVID-19 Precautionary
Measures

In line with the new guidelines by the National Medical Taskforce for
Combating COVID-19, Alba has implemented additional precautionary
measures at the Company’s gates to ensure the safety and health of its
workforce - employees and contractors.

In addition to the previously implemented procedures, which include
checking temperatures, limiting external visitors, and maintaining social
distancing, new control measures have been implemented to include
validating the vaccination certificates for all employees and contractors’
workers before entering Alba, as well as conducting rapid tests at Alba’s
Healthcare Centre for those who have not been vaccinated yet.
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New Batch of Employees
Completes Six Sigma
Green Belt Training

CSO Waleed Tamimi and Director Administration Hamad Al Shaibeh

- awarded 8 employees from different departments with
& upon their successful completion of Six Sigma Green Belt
training. The awarding ceremony was held on the last
day of the 5-day course held from 04 to 08 April 2021.
The course and awarding ceremony were organised
in compliance with the regulations of the National
el e J Medical Taskforce for Combating the Coronavirus
" (COVID-19).
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Al Jisr Mentors
Receive Special
Training

A
A
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n Abdulla Al Halwachi &

Special training sessions for the mentors of Al Jisr
programme were held on 08, 09 and 15 of June in
collaboration with Adaptive Global. The full-day virtual
sessions were

attended by around 60 employees from various
departments, and focused on developing the mentors’
coaching skills to support the realisation of Al Jisr
Programme’s objectives.
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First-Aid Training
Continues

Keeping with its ongoing commitment towards raising health awareness
among its employees, their family members and the Bahraini society in
general, Alba continues to hold first-aid training courses on regular basis
while adhering to social distancing protocols.

In cooperation with Alba Healthcare Centre, HR & Training Department
held 11 sessions since the beginning of theyearinwhich 55 employees have
been equipped with knowledge and skills to deal with different emergency
situations at the workplace, and even at home, such as understanding
First-Aid basics, conducting Cardiopulmonary Resuscitation (CPR), and
using the Automated External Defibrillator (AED) among others. The
courses were conducted by Khalid Sayed Khalil, Zakaria Ahmed Salman
and Yousif Mohammed from Alba Healthcare Centre.
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Fresh Catch From
Alba’s Fish Farm

Alba’s Fish Farm continues to prove successful as employees and various
stakeholders received a total of 4.6 tonnes of fish since the launch of the
Farm in June 2020.

Each employee received a 5 kg box of Sobaiti (Sparidentex) fish harvested
from this sustainable initiative that aims to boost the aquaculture in
the Kingdom of Bahrain and enrich the ecological system around Alba’s
operations.
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Mechanical Engineering Section

Engineering & Infrastructure Department

It takes a highly professional and dedicated team to
deliver high-profile projects safely, on-time and on-

budget.

Our Engineering & Infrastructure Department plays a
huge part in realising the goals of such projects backed by
4 superintendents who tirelessly lead different groups of
engineers towards excellence.

Ali Aseeri, whose journey in Alba started in 2005, is the
Mechanical Engineering Superintendent in the Engineering
Department. He and his team are responsible mainly for
projects related to Carbon and Calciner areas. His team
comprises 2 senior engineers and 3 engineers.

“Our main objective is to manage and complete the projects
safely, on time and within the budget,” says Ali, holder of
Master of Science in Mechanical Engineering with distinction
from the Technical University of Liberec, Czech.

Ali and his team worked closely with other engineering teams
and different departments within Alba to deliver hundreds of
projects, most notably upgrading Gas Treatment Centers 1, 2,
3 and 4, installing new FTA Cranes at Carbon 1 and 2, and
installing new Anode Slot Cutting Machines in Carbon 2 and 3.
According to Ali, having a dedicated engineering team for each
area allows better control, faster decision-making as well as
smoother regular communication and consultation with the
area owners.

On planning for such huge projects, Ali says: “Every project
is unique due to its intrinsic nature and numerous challenges
to be overcome for successful completion and closure. We
are very flexible in planning projects to meet the overall goals
and requirements of end-users. In all our projects, we always
plan to install the latest available machines from established
suppliers around the world with high safety records, and here

| must point out that Safety plays a major role in selecting our
suppliers and tools as it's one of Alba’s main fundamentals.”
“We aim to implement more value-adding projects that takes
Alba Plant’s reliability, productivity and Safety to new heights.
At the same time, we boost our own skills and knowledge
by getting exposure to newer and Safer cost-effective
technologies available around the world and in other modern
smelters,” he adds.

On the safety front, Ali considers ‘Safety Champion Site
Visits’ to be one of the main initiatives of the Engineering
Department. “Started two years ago, such Safety Visits are
being conducted on a rotational basis and are going strong.
This initiative reflects our ongoing commitment to Safety, and
all its principles that are deep-rooted in our Department and
across Alba.”

At the end of the interview, Ali took the opportunity to thank
his colleagues and all members of the Engineering Department
for their dedication and hard work. “We are not only one team,
but one big family,” he concluded.
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The first issue of Albayan

The first issue of Albayan was released on 12 March 1973, as a bilingual weekly newsletter that
summarises Alba’s important updates.
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Alba’s inception marked the beginning of Bahrain’s
strategy to diversify its economy and reduce its
dependence on oil. Its early success established
a blueprint for other non-oil industries to follow, — &tel! Gyl A Sl BN Liliay IS LI 8855 Gurnds o
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Alba’s history is more than a timeline. It is five gl el e lin

decades of legacy.
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We will continue our thrilling journey into the history
of Alba, since the early days of the Company, and up
to today.
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i Alba Healthcare Centre’s New Advanced Building

‘ | g Alba inaugurates in February a new and advanced building, with a cost of 75,000 Bahraini dinars, for the Alba
&C - Healthcare Centre, which was widely regarded as one of the most advanced medical centres to be set up in an
industrial plant in Bahrain.
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From

Albayan Archives

“‘Albayan” was first published on March 12, 1973 as a weekly internal newsletter that summarised Alba’s important updates and
announcements; It was a simple yet very effective tool that laid the foundation for internal communication within the company. We
take the opportunity in these new issues to remember our past by featuring a selection from early issues’ contents.

a{a

April 1986

Newsletter of
LS

Aluminium Bahrain

UPWARD TREND CONTINUES :

An unprecedented 32,017 tonnes of
metal were shipped from the plant
¢ 4 the lasl 28 days Accounting
Period (AP). This brought the total
maetal shipment figure, up to the
end of AP3 (24th March) to just over
66,500 tonnes — an eighty seven
per cent increase over the same
period last year,

“This has been one of the busiest
periods in our history” Acting Car-
bon & Metal Services General Man-
ager Karim Salimi lold Albayan
“The world aluminium market is
very bouyant at present with prices
still rising. The trend looks set to
continue for the near future with
22,000 tonnes of metal scheduled to
be shipped in AP4."”

Stocks are down from a peak of

S 715 tonnes last year to around

35,0 tonnes and the Company’s
own transport fleet, along with a
number of contractors’ vehicles,
have been plying the route between
the smelter and Mina Sulman
almaost non-stop.

“| would also like to take this oppor-
tunity to thank everyone involved in
the operations'” he said “from the
officials at Mina Sulman to every-
one in Marine & Transport and
Casthouse, all of whom who helped
ensure that everything ran every
smeothly.”

However, despite all the encourag-
ing news Karim still offers a few
words of caution.

“Whilst evaryone is hopeful that the

market will continue to flourish, our
experience of similar surges also
leads us to be cautious at the same
time,” he said. “The market can
quickly take a twurn for the worse.

“Neverthless, having said that, pro-
viding an oversupply is not caused
by idle capacity in other smelters
being brought back too gquickly,
there is no reason why this early
progress should not continue
throughout 1986, albeit perhaps at
a slower rate.
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C SHIFT GO GOLD

A case of outstanding work per-
formance was recognised recently
with the award of net one gold card
but twelve: The recipients were “C’
shift in Casthouse whose group
award came aboul as a result of
their outstanding billet production
record over the last two APs.

“Over the eight week period, the
shift continually surpassed their
production targets whilst maintain-
ing a high level of quality control,”
Metallurgy Manager A Karim
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Brain Exercises

‘Achieving the Balance’

Crosswords
1
3
6
7 8
9
10
11
12
13
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An abbreviation for a set of 17 interlinked global
goals set by the UN to enable a sustainable future
for all
Lalaie Lgioam L3 Adladl Calua¥l e de gaml Hlaia
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Reducing ...... gas emissions is a key environmental
objective for Alba
Al Bluall qal usi ga ... ol @bl jass
L1 38,4

The individuals/parties that have an interest, can
affect or be affected by a business are commonly
referred to as ......
O95tn 3T 0955 13 it A3Mall (g 9D db.’as” 5? ;1)5311
a8 il At il Calizeas

Alba issues ...... report on a yearly basis since 2016
to highlight its ESG achievements and commitments
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As part of the company’s commitment toward its

employees’ welfare, this housing and loan scheme

was introduced more than 40 years ago

ol @zl Lale 40 (ro HiST dia poyadl i LI calbi
Lgsals 51 2,018

Alba is currently building a first-of-its-type
treatment plant in the Middle East to treat this
hazardous waste ,
Lalaill 2 degh pe Jo¥) 58 piean sLiily Ll Ll a3
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This programme was recently introduced by Alba to
identify and develop high potential non-supervisory
employees to move up the company’s ranks
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Alba sponsored more than 70 employees in the past
decade to pursue this academic degree
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ACHIEVING THE

BALANCE
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The first letters of Alba’s values form this word
which means “control and guide”
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The “S” in ESG stands for ......
ESG pllaas 2. S 31 Caym iy 3L

The Oasis located at the southern side of the
smelter is named after HRH Princess .....
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This independent and confidential hotline was
introduced to report any violations to Alba’s Code
of Conduct
@litlina 6T e EMN animiad! (§pally S| dasll
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This process is employed in our Calciner plant to
remove minerals from seawater and turn it into
potable water that is safe for drinking, irrigation
and other applications
LI (e 38 pl] ol Sl g 53y ) Alanl]
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A set of courses on techniques of process
improvement with different levels (belts) offered
by Alba to its employees
(Loy V1) Slgical ! 3satie Zun il il el (e Ao game
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This project was introduced in Alba’s Marine to
enhance the biodiversity and aqua culture
Lyl 3Lty il g 5l)

This energy source is considered one of the most
environment friendly and can be used widely in
Bahrain and the region
oS oty Enll Aapeall BBUASI jslens HiST asi
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An Updated
Version of Alba’'s Corporate
Film is Released

Alba recently released the updated version of its Corporate Film, which highlights the Company’s
stature as the world’s largest aluminium smelter ex-China and its core values of Safety,
Operational Efficiency, Sustainability and Social Responsibility.

Alba's Corporate Film

e AlbadWorld
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You Tube

bitly/albafilmen bitly/albafilmar
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Aluminium
for the world

Vaccinate & Commit
For Bahrain

coviD-19
Vaccinated |

14

inated & Aiming for 100%
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Strengthening Environmental, Social,
& Covernance Practices
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~ A.Nasser Hasan
 Casthouse Ops




