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EDITOR’'S NOTE

We like to welcome you once again to another
information-packed issue of Albayan.

December is a month of festivities and it
doesn't get any bigger than Bahrain’s National
Day. Like the rest of the kingdom, Alba joined
in the celebrations and the entire plant was
bursting with red and white, the colours of
Bahrain’s national flag.

Bahrain’s 41st National Day has special
significance for Alba. The year also marks 41
years of Alba’s operations and our success
owes in large measure to the visionary
industrial policies pursued by Bahrain’s
leadership. Definitely a proud moment for
everyone in Bahrain.

We like to thank some of you for sharing your
“good news” with us but we want to hear
many more such stories. Do please contact us
and we'll definitely get it covered.

Remember this is your magazine. Your support
and your feedback are what we need to make
Albayan a huge success.
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Alba celebrates Bahrain’s 41st
National Day
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If you stepped into Alba just
before Dec 16, you would have
been most likely got dazzled by
a sea of red and white in most
of the offices. The colours of
Bahrain’s national flag provided
asuitable backdrop to festivities
held to mark Bahrain's 41st
National Day.

Pride in being Bahraini was
written large on the faces of
Alba’s  Bahraini employees.
This pride was also shared
by the company’s expatriate
employees who joined
their Bahraini colleagues in
expressing gratitude to a
country that everyone regards
as their home.

Olaedt

Alba’s Chief Executive, Tim
Murray, Chairman of Alba’s
Labour Union, Ali Bin Ali as
well as members of the senior
Executive Management,
managers of various
departments, union members
and employees joined in the
festivities held all across the
plant.
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A photo coverage on National Day
festivities are on Pages 24-31
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Alba Board holds its last quarterly meeting for 2012

The Alba Board of Directors
held its final quarterly meeting
for the year 2012 on December
5 at the Kempinski Grand & Ixir
Hotel. It was a meeting capped
with optimism on exceeding
year-end production targets
and in seeing how future
growth strategies could be
accomplished.

With 2012 turning out to
be quite a volatile year for
the aluminium industry and
the global economy as a
whole, Alba was praised for
remaining resilient in the face
of tough market conditions
and bolstering its operational
performance.

With a view to prepare the stage
for the company’s performance
in the new year, the Board gave
its approval to the 2013 Annual
Operating Plan, the 2013 Capital
Expenditure Plan, the 2012
Corporate Governance Report,
and the Q3 2012 Financial
Statements.

The Board further reviewed
overall company performance
aswellasupdatesfromtheBoard
Audit, Human Resource and
Board Strategic Committees.

Line 6 project
gathers pace

The empty strip of land next to
Line 5 has long been earmarked
for the Line 6 project whenever
the expansion plans receive the
expected go ahead. And now
with the launch of the bankable
feasibility study (BFS), that day
may not be too far away.

Bechtel Canada was awarded a
Letter of Intent to perform the
BFS for the Line 6 expansion
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And most crucially, the Board
approved the launch of the Line
6 bankable feasibility study
based on recommendations of
the Board Strategic Committee.
The Board expressed thanks
and appreciation to the Senior
Executive Management Team,
the managers, Alba employees
and their representatives in
the Alba Labour Union for their
hard work, and their support
to enhance and develop the
company'’s operations.

project. The study will include
an economic analysis for
constructing the new Line 6
and Power Station 5.

Dubal DX+ technology will be
used as the basis of the study
and an agreement to this effect
was signed between Alba and
Dubeal.

The Line 6 expansion project
is expected to inject an
additional capacity of 400,000
metric tonnes bringing total
production to 1.3 million
metric tonnes per annum.
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Efficiency boost with new
server technology

The words Windows Server
2012 Hyper-V 3.0 and System
Center 2012 may not mean
much to some of us but for
those in the tech community,
they signify the most cutting
edge solutions in server
technology - one that’s poised
to deliver improved efficiency
and seamless operation of
processes in organisations.
Alba had the privilege of being
one of the early adopters in
Bahrain of this powerful cloud
platform and was made part of
the Rapid Deployment Program
(RDP) as early as May 2012.
The official launch in Bahrain
took place in December at
the Windows Server 2012
Bootcamp organised by
Microsoft Bahrain.

The deployment was achieved
across the company’s multiple

datacentres to help achieve the
best private cloud environment.
“This new cloud platform
helped reduce IT operational
cost by 25 per cent through
its reliable and innovative use
of low-cost storage as well
as brought improvements in
continuous system availability.
We are gaining tremendous
efficiencies, which translate
into more time to innovate for
company growth,” remarked IT
Manager, Esam Hadi.

Windows Server 2012 adds
significant new advancements
in virtualisation, storage,
networking and automation. It
further empowers customers
to manage and deliver
applications and services across
private, hosted and public
clouds.
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The Alba project team for deploying the platform across the
company comprised Kamal A.Latif, Joe Matthew and Tareq A.
Hameed (not in the picture), accompanied here by IT Manager
Esam Hadi, and Infrastructure Services Superintendent Syed A.
Hashimi.
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Safety
Champs

SE held a safety awareness competition for employees

across all departments. The competition involved questions
on safety measures taken by Alba, safe work practices and safe
behaviour. It attracted a massive response, which goes to show
the strong interest Alba employees have in matters related to
safety. Of course, attractive prizes were another incentive for
contest participants as well.
The winners were Hussain Ali, Ahmed Ismail, Teodula Villanueva,
Ehab Ahmed (from Calciner), S. Hussain Qassab (from Carbon), A.
Rahman Abdulla (from Reduction Services), Abbas Isa (from TAC
plant), and Hussain Jaffer (from Line 1, 2 and 3).
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Alba Annual Camp

f long lines are any indicator
of popularity, then, the Alba
Annual Camp certainly is a
winner. Every Monday morning
you are likely to find Alba
employees waiting in line to
get their names registered for
the camp.

As registrations are on first-
come first-serve basis, and
bookings can be made only
for the week ahead, it certainly
helps to get in early and reserve
a spot at the campsite. Besides,
to ensure everyone gets equal
opportunity to enjoy the camp
facilities, employees can book
a tent only once during the
season.

With free meals available for
ten individuals, comfortable
seating area with wood for
camp fire, play area for children,
convenient parking space,
satellite television, restroom as
well as drinking water, the Alba
Annual Camp remains eagerly

awaited every year.

The camp site in Sakhir is
divided into two sections:
one large tent for the use of
departments for functions,
and eight smaller tents that
employees can rent for a day.
The 2012/2013 camping season
was kicked off on December
23 when Chief Executive
Tim Murray and Alba Labour
Union Chairman Ali Bin Ali
inaugurated the Alba Annual
Camp, which will remain open
for the next three months.

Also present at the opening
ceremony were the Chief
Support  Functions  Officer,
Basem Al Sharqi, Acting Chief
Finance & Supply Officer, Ali
Al Baqgali, as well as members
of the Alba Labour Union and
other company officials.
Registrations are open for all
Alba employees, every Monday
at the IPR Department from
6:30 - 8:00.
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Scan the QR code to get the
map for Alba Camp
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Training for the future

Alba announced details of its in-house training programmes
planned for the year 2013. These programmes are in line with
the company’s commitment to empower employees, to develop
their careers, and to promote a culture of learning across the
organisation.

The programmes will be held at Alba, and will be delivered by
training faculty and specialists from various departments such
as, operation and maintenance areas of all the individual plants,
safety, environment and health, computer, and also include SAP
training.

The courses were finalised as the result of findings made during
skills assessment of staff, departmental Training Need Analysis,
outcomes of programmes heldin 2012 as wellasrecommendations
from superintendents and managers. The brochure can also be
accessed on the AlbaNet.
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Profile

Mohmmed
Khalifa

Reduction Line 3

Moh'd Khalifa (or Bu Hassan as
he's affectionately known) was
too young to have a driving
license and so couldn’t go on
his own to the plant from his
home in Isa Town. At the time
Bahrainis were encouraged to
join the company by simply
walking into a cabin at the
plant, registering one’s name
and starting work immediately
at whichever department one
was assigned

Now since he didn't have a car
or even a license for that matter
he still wanted to go and take
his chances with working for
Alba. So he took the bold step
of taking a lift and found his
way to the company.

It was a cold February morning
that he stepped into the walk-
in-recruitment cabin, met the
HR representative who decided
to give him a chance.

His first job was in Line 2 where
he initially performed simple
tasks and later on became
involved in anode changing,
tapping, and operating cranes.
He was later transferred to Line
3. His dedication caught the
attention of his superiors and
he recalls with gratitude the
support and mentorship given
to him by Ahmed Rashid and
Khalifa Jassim.

“They really took the time to
help me understand my job
better, and showed me how to
do my work with speed without
compromising on safety,” he
said with a warm smile.

Bu Hassan is not a man to forget
acts of kindness so easily,and he
decided to express his gratitude
by imitating the actions of his
mentors. Today, he is widely

12

known as someone who enjoys
training youngsters, sharing
his experience and being a
mentor to whoever is new to
the department.

Redha Hassan  (Supervisor
Reduction at Line 3) remembers
Bu Hassan as someone who
was incredibly patient while
teaching him to do his work.
The first thing he noticed about
Bu Hassan was that he seemed
to do everything, and enjoyed
doing it.

“He’s a classic example of a true
multi-tasker,” remarked Redha
while explaining how much he
valued the time spent learning
from Bu Hassan as well.

“He taught me how to do beam
raising and | can never forget
the stringent safety procedures
he followed. As a fresh
employee it became an eye
opener on the safety standards
that a company of Alba’s size
followed,” he continued.

This passion for mentoring
appears to be second nature
to Bu Hassan. There are many
more employees who attest to
the support that he gave them
when they were new.

“It fills me with a sense of pride
whenever | hear people saying
thatthey were taughtby meand
that it enabled them to perform
better at the workplace,” he said
with a satisfied look on his face.
This pride, he explained, is also
about the future.

“Someday the young people
will replace us who are older
and so it is vital that we help
them today, impart them with
the skills we possess, share
our knowledge and pass on
our expertise to them. And

| hope they'd do the same to
the youngsters they are in
contact with so that the cycle
continues,” he pointed out.
Incidentally, it is not all work
and no play for Bu Hassan.
When he is not at the plant
he enjoys going fishing with
his brothers out into the sea.
Like an expert navigator, he
says that his favourite spots for
fishing are near the northside of
the island.

“My biggest catch has been
a Chanad weighing 20 kg,
he laughs while recalling the
adventure he and his brothers
had in trying to grab the large
fish wrestling in their hands.

Bu Hassan is married and has
four children: two boys and two
girls. He hopes that someday
his children, too, would follow
in his footsteps. He is, of course,
proud of them and like a true
father prays that only the best
blessings would follow them.
He is truly happy about the
decision he took many years
ago in taking a lift to Alba.
That simple ride changed his

life completely, and with his
dedication to mentoring it has
certainly impacted many more
lives as well.

He is a classic
example of

a true multi-
tasker
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Alba honours women employees at
\VWomen's Day celebrations
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Alba has the highest number of
women employees amongst industrial
companies in Bahrain, many women
occupy prominent positions within the
company on their own merit and are
empowered with decision making roles.
The contribution of Alba's women
employees in shaping the company’s
success story was hailed during
a luncheon held at the Regency
Intercontinental Hotel on December
2, 2012 - attended by the Chairman of
Aba’s Board of Directors.

The speakers presented their sincere
thanks to all female employees in Alba
applauded their role that helped in
raising the company’s profile
regionally and globally.
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and encourages employees who submit

suggestions that will contribute to cost
savings, more efficient use of resources, and
improvement to company’s productivity.
All Alba Non-Supervisory employees, first &
second-line management staff and summer
vacation students are eligible for submitting good
suggestions through their respective departmental
coordinators.
A suggestion becomes eligible for reward only after
it has been accepted by the Suggestion Review/
Evaluation Committee. For any inquires about the
submission process you can contact the Operational
Excellence Department which is responsible for this
scheme.

The Good Suggestion Scheme recognises

Reduced maintenance costs for tankers

The major raw materials (Alumina, Liquid Pitch &
Coke) which are handled at Calciner & Marine, are
transported to the main Alba plant by tankers. Alba
used to own 12 Renault trucks and 8 Nissan units for
transportation of these raw materials. The routine
maintenance of these trucks was an outsourced
activity whereas breakdown maintenance, tyres,
lubricants remained the responsibility of Alba. Till
the year 2008, the maintenance costs for these
trucks had increased substantially and some
trucks even required major repairs such as engine
overhauls. The Nissan units were very old and few
vehicles were off the road due to high maintenance
costs and five trucks were hired from local service
providers. The existing service provider for vehicle
maintenance was also insisting on increasing the
maintenance cost by around 324%.

Suggestion

It was suggested to go for leasing the trucks.
Accordingly, a specification was drafted for leasing
20 trucks (maintenance included) and that Alba
would only pay the lease fee. Hence, Alba was able
to get brand new Volvo trucks with full maintenance
to be done by the service provider.

Saving and Benefits

The good suggestion resulted in an annual saving
of BD 15,585.

Workshop & Metal Services Department can
now focus on maintaining the Special Purpose
Production Vehicles.
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Suggested By:

Annad Kumar (Head of
Planning and Services)

Department:

Workshop & Maintenance
Services
Implementation Date:
January 2009
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® Alba’s Petroleum Coke Calciner
and seawater desalination plants was
commissioned in May 2001

® Total project cost US$ 500million

® The plantis considered the first of its
kind in the Middle East

® The plant produces 550,000 MT per
annum of calcined petroleum coke from
green petroleum coke imported from all
over the world

® |ntegral to the Calciner plantis a
sweater desalination plant that utilises
waste heat from the calcining process
for generation of steam to produce and
supply 41,000 cubic meters per day of
potable water

® The Alba marine terminal has two
jetties and is equipped to receive ships
with a capacity of up to 65,000 tonnes at
a draft of 14.5 metres.

® The port facility handles 2.5 million
metric tonnes of materials per year
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Aluminium
for the world

We believe that all injuries
and occupational illnesses
can be prevented at the work place

...all for a future we can all be proud of
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Race is on

Supervisor at Operational Excellence Faisal Raffii has already
carved a reputation across the region as an ace driver with his
winning streak at the WGA Chevrolet Middle East Supercars
Championship. And now he takes another possible winning turn
by being a member of the Bahrain racing team participating in
the Porsche GT3 Cup Challenge Middle East.

Faisal and his team mates Shaikh Salman bin Rashid Al Khalifa and
Mohammed Mattar will be competing with some of the region’s
leading drivers on world-class circuits in Bahrain, United Arab
Emirates and Saudi Arabia.

The championship - launched in 2009 - involves participants
competing against each other as well as in teams in 12 rounds
across six action packed race weekends between November 2012
and March 2013.

We wish the Bahrain team all successin this exciting championship.
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Bringing in gold

Line 1-3 operator Abdul Wahid Al Asfoor made Bahrain proud when he
received the gold medal in the Qatar Open Body Building Championship
in the 90 kg category. Entering the contest as member of Al Gharafa Club,
he succeeded in beating four other contestants in the open judging
round. Prior to this success, he defeated eight fellow contestants in the
private judging round before entering the fray for the open roun.
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SUGAR
ALERT!

Dr Elham Al Aid- Alba’s Chief Medical Officer-
talks about the dangers of diabetes on the
occasion of an awareness campaign held at
the plant to mark the World Diabetes Day.

The  healthcare  personnel  checked
employees’ sugar level and advised them on
the recommended daily sugar intake which
is: 25 gms of sugar or six teaspoons per
day for adult women, and 37.5 gms or nine
teaspoons per day for adult men.

While the Kingdom of Bahrain dropped
to the eighth rank worldwide in terms of
the prevalence of diabetes in the country
nevertheless the rate of contracting the
diseases still remains at 19.9%. Dr Al Aid
spoke at length on the nature of diabetes, its
dangers and how best we in Bahrain and in
Alba can work towards prevention.

You mentioned to the media that “diabetes is
a silent killer since many of its signs are not
always very obvious or dramatic”. Could you
comment on this?

According to the International Diabetes
Federation statistics, it revealed the existence
of 183 million cases of diabetic patients who
did not know they have the disease, most of
whom have Type Il diabetes. However, this
disease is responsible for 4.6 million deaths a
year. It is characterised by high levels of sugar
in blood, and so the best possible remedy lies
in bringing about changes to one’s lifestyle
and eating habits.

How did you see the employees’ response
towards the campaign?

Ididn'treally expectthe number of employees
we received that day, bearing in mind it was
held only at the main gate — and that too,
during the morning shift and for the first
two hours of the day. We are also thankful for
the full support from the CEO as well as the
management and received positive feedback
from everyone.
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How many employees came to the booth
for check-up? And did anyone show up at
the Healthcare Centre to check-up after the
campaign hours were over?

We received 250 employees at the main
gate, and 21 employees later visited the
healthcare centre for check-up. And as per
the Procurement Department request, a
short lecture was conducted.

Did you discover any diabetes case?
Yes, around six cases.

What is the ratio of diabetes in terms of male
vs. female?

In Type | diabetes male: female ratio is
approximately 3:2 whereas in Type Il diabetes
the ratio is equal

What are the first symptoms of diabetes?
There are two types of diabetes, and both can
present the same symptoms. However, Type
1 diabetes usually has quite pronounced
symptoms and signs, and these include thirst,
frequent and copious urination, marked
weight loss, fatigue. Without treatment a
person’s health gradually deteriorates from
loss of consciousness, coma to possible
death.

What can ordinary people like me do in order
to prevent diabetes?

The first step would be to change your life
style and eating habits. Let me give you an
example. You are at a mall and would like
to go to a shop on the second level and
normally you'd take the elevator. Now if

you were to use the stairs instead, then that
would be a preventive measure. In an ideal
world, if you could prevent being overweight
and obese and remain physically active, you
might prevent up to 60 or even 70 per cent of
all diabetes cases.

You talked about eating habits. What should
parents doin order to prevent obesity among
their children?

Encourage regular exercises, switch to whole
grains, eat more vegetables, get enough
sleep, and of course, water should not be
forgotten as the best thirst quencher

You are talking about a change in life style.
Will some people then be “cured”?

There is no cure for diabetes. But with
proper treatment, it is possible to avoid
complications and achieve normal or near-
normal blood glucose levels.

Are there in diabetes
prevention?

These are implantable medical devices, but
they must first overcome biocompatibility
problems to avoid the device being attacked
by the user’s own immune system. Research
is well underway on different implantable
insulin devices that will create long-term
alternatives for diabetics who rely on insulin.
The implantable pump is one such device
that would be permanently implanted to
measure blood sugar levels and deliver the
exact amount of insulin needed.

The implantable insulin capsule is a similar
device that would continuously release
insulin into the bloodstream using the body’s
own nutrients to produce insulin indefinitely.
Similarly under development are insulin
inhalers that could have a bigger role to play
in the future of diabetes management. Some
insulin inhalers have already been brought
to market, while others are still works in
progress.

any advances

Finally, what will be your advice to Alba’s
employees?

It is always advisable to check one’s blood
sugar level every year. And for those who
missed the campaign this year, | would like to
tell them that the doors at Alba’s Healthcare
Centre are always open for you. Do please
come anytime to check-up on your blood
sugar level and we are more than ready to
provide any consultations.
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National Day festivities in Alba

Photos from the festivities held all across
the plant attended by Alba’s Executive
Management, Alba’s Labour Union, as well
as managers from various departments and
employees. We thank all those who shared
their moments with us here, and joined us in
celebrating Bahrain's National Day together.

O paall 2 cedl Ul c¥lEaY! e g
Baaaill 5yla¥l slacl 4S)Lae a8, L5lgs
shadl (e sl Cala 1L Jlee Blay
opall oia LSHLE (pa g 885 ondliglly

ibogll el =YL Y Alsent| csllallly

December 2012 - Albayan













BAHRAF

At
bl







%j /ﬂ\ﬂ_gh“ﬁ A“
l»A& .\ k'

-

Page 30 December 2012 - Albayan







dals 50 OLaiSI

Crosswords

Laal

2013 ap pall o Lecall Beanle Al oia slant & .1
Bagoia Bdnsll Ayl 3l ¢33l (e g5 4
ale JS 0re one e om el UL BT, gy JLans ¥ Goslay .5
3ygeall 2 35251l el Lggd oy Sl aalaitl .6
B pully ol adgs g2 @l 0 aige 2 Ll eSHla .8
L2 3 gl das Jais ey @3 1992 ale 2 1
crelitie cnalaie (ye Lganl 5S By 353 .13
Lt 350] pulamt Ly o gy el s @30 1982 e 2 14
§ daaill sy Gyl 3S0as il ysls ST ool .16
(W

...... 5 Apaalintly 2ol ciaa¥l oo 2030 et 4335 5ls .1

§ Ll e oy Aalaie gl 2. .2

Ll 2 paiell o A S ) 531 @l .3

WSl mdy Lizast¥1 20y aseil¥l piead gl 3150 3 L aniis .6

>SN G 3350 Blac Slo @01 1 Ygapsall Lt a1 @l 7
2007 alss
Slal lmay Bl plally guas auiy o 203 -9
1-3 el doglas 3,50yl Jo¥1 @u¥! .10
ool il 2 L aydd 3eall Gans Jomae ) e S Jg¥1 @u¥l 12
2012 5,0

Ll pgame pe il o8 Ay )3 .15
Across

1. The three main raw materials used by Alba are: Alumina,
petroleum coke,and .......
3. First name of the Manager of Reduction Lines 1-3
6. The Bahraini dinar was introduced in 1965, replacing the ...
7. Avillage in Bahrain that is known for the traditional
craft of pottery
9. First name of the player who scored the winning goal for Alba in
the final match of Chevron Cup 2012
10. Alba’s Sales Office in Asia is located in .....
12. What is Bahrain's second major export after oil?
14. This city was selected as the Capital of Arab Tourism for 2013 by
the Arab League
15. Last name of the F1 driver who won the 2007 Bahrain Grand Prix

Down

1. The main activity in Bahrain prior to the discovery of oil
was the .....Industry
2. Last name of the Chairman of Alba’s Community
Services Committee
4. The nationality of Gabriel Calderon, Bahrain’s Football Team Coach
in Gulf Nations'Cup 21
5. The materials science that studies the physical and chemical
behaviour of metallic elements is called ...
8. In which area Alba camp is located?
11. This historic mosque (pictured above) is located in Al ...
12. Alba participated in this conference and exhibition held during
last November in Doha
13. The International’s Women’s Day is held during this month
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If you've ever wondered what the above symbol is, then,
this app will show you what it can do. Quick Response (QR)
codes are packed with information that can be accessed
only when scanned using your smartphone or tablet.

Apart from accessing information, this QRReader also allows
you to create your own QR codes for contact details, web
addresses, Twitter profile, etc.

After installing this app, you can see for yourself how
effective it is by scanning the QR code in page 9 to get the

Alba Camp Map.
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Alba’s solid information security foundation was further
strengthened with the recent achievement of Tareq
A. Hameed from IT in obtaining the highly recognised
GIAC Certified Windows Security Administrator - GCWN
Certification. Well done Tareq.
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We congratulate Salman Hassan Al-Mutawa from
Share the Expansion Projects and Engineering Department for

receiving his M.Sc. in Computer Based Information
Systems from the University of Sunderland (UK).
Mabrook!

ogood news

New baby born, engagement,
graduation and individual
accomplishments are all

Good News. U dacatly elbilasd! 3,505 o yeandtl clerd dla ) ),

Don’t keep them to g 3alecdl 0dlge e dlasey o adyl Jlus S dend Sglgan
yourselves. Share the news
today with everyone here in

Alba.

Aally ne 4 5
Shaima Al Qaseer from Financial Accounting and
Controlling gave birth last month to a handsome baby

Only in Albayan. It's your boy“Khalid”. Many congrats to Shaima and her husband!

newsletter.

Please note: Provide us with
your stories and pictures

(preferably in hi-res) by

coming in person to Investor

and Public Relations Dept. or

by emailing to olacal 353g0s slal ] Bilouo @uid (pn @utl ol e e oo 301 335
oy alll @SB355 Cigasll 2 (@I gy P gk”
contactpr @alba.com.bh

Congratulations to our colleague Hussain Ali Ebrahim
from Casthouse Maintenance as his wife just gave birth
to a lovely baby boy “Ali Al Sajjad”. We wish him and his
family all the best.
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Recipe
Chicken

Machbous

In line with the celebrations held to mark Bahrain’s National Day,
we chose a Bahraini recipe - Machbous is a dish of rice with any
kind of meat. We chose the chicken - try it and you will like it.

Ingredients:
« 4% cups water
+ 650 g basmati rice or any kind you prefer
3 tomatoes, quartered
1-11/2 kg chicken
« 3 onions, finely chopped
1/4 cup coriander leaves, chopped
1 green hot pepper, as desired
+ 2dried black lemons
« 2 teaspoons buharat (mixed spices)
1 1/2 teaspoons turmeric powder
1 teaspoon cumin powder
« Cinnamon sticks (finger size)
1 teaspoon cardamom powder
1 garlic clove, crushed
3 tablespoons oil
3 teaspoons salt

Directions:
1. Cut the chicken in two halves. Heat the water and leave aside.
In a small bowl, mix the buharat, turmeric, cumin, and cardamom
together with salt. Sprinkle half of the spice mixture on the
chicken.
2. Heat the oil in a large cooking pan, fry the onions until golden
brown, then add the pepper and black lemons - you MUST make
a hole in each lemon.
3. Add the chicken to the onion mixture and turn it over a few
times, then sprinkle the rest of the mixed spices. Turn the contents
so the chicken is covered with spices. Then, cover the pan and let
it cook on medium heat for 3 minutes.
4. Add the garlic and tomato cubes, and turn the ingredients a few
times. Cover again for 3 minutes on medium heat. Sprinkle the
rest of the salt, then pour hot water on it and add the cinnamon
sticks. Cover the pan and let it cook for about 1 hour, or until the
chicken is cooked through.
5. Add the chopped coriander 5 minutes before removing chicken
from the stock. While the chicken is cooking, wash the rice well
and soak for 10 minutes in cold water, then drain.
6. Remove the chicken from the pan and put on an oven tray,
brush with some oil and grill in the oven until it is golden brown.
7. Add the rice to the chicken stock, stir, then let it cook on low
heat until it absorbs the stock and is almost done. Then, cover the
pan and cook on low heat for 30 minutes.
Serve therice on a large serving plate and place the grilled chicken
halves on the top. Serve hot.
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FROM THE RCHIVES

Albayan was first
published on March
12,1973 as a weekly
internal newsletter that
summarised the Alba’s
important updates

and announcements;

it was a simple

yet very effective

tool that laid the
foundation for internal
communications within
the company. We take
the opportunity in
these new issues to
remember our past by
featuring a selection

from early issues’

contents.
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TALENTPPOOL

What a difference a gift makes.
Ali Abdul Nabi Ahmed'’s family
presented him with a Canon
camera as a gift and this simple
gesture inspired an enduring
passion for photography.

Ali who worRks as operator

in Reduction Line 1-3 loves
capturing portraits but ask him
what he enjoys most and he
says it's children’s photography.
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Aluminium
for the world

Ownership of SA F ETY

starts with YOU
Elio 15 d_oNwuu! dgguo
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o Ownership of Safety is everyone's responsibility

o Working safely is a condition of employment

o All work related injuries and illnesses are
preventable
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