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Launch into Future [ 43

Alba is like the aluminium it produces - strong, versatile and sustainable.
Today, we are a plus 931,000 metric tonnes aluminium producer and as
we move ahead, we aim higher.

Since 1971, making Bahrain Proud.
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EDITORIAL

Welcome again to another power-packed issue of
Albayan.

Safety continues to remain the focus here at Alba with
the launch of the Plant Wide Lost Time Injuries (LTI)
Communication campaign. The importance of employee
behaviour at work is vital to avoiding LTIs and this was
highlighted through different incidents that occurred
over 2014 till date. The Buddy-to-Buddy Safety concept
was promoted so that each employee gains awareness
about his work environment and develops greater care of
colleagues’ safety and wellbeing.

Being a corporate citizen that cares, Alba showed strong
support for the Think Pink Campaign by organising separate
health talks for both male and female employees on Breast
Cancer Awareness.

We bring to you the story of Alba Musicians’ Band, which
was formed by a group of like-minded employees for their
love for music.

We hope that you like this issue and give us your usual
support by sending us your ideas and feedback.

"If everyone is moving forward together, then success
takes care of itself."' --Henry Ford
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We welcome your contributions by connecting with us via email
albayan@alba.com.bh or calling us at
17837361 and 17837357
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» Alba on track to meet its production
growth targets

Aluminium Bahrain B.S.C. (Alba)’s Chairman of Alba’s Board of
Directors, Shaikh Daij Bin Salman Bin Daij Al Khalifa said that the
Company is on track to exceed its annual production growth
targets according to a statement issued following the third
quarterly meeting for the year 2015, which was held on Wednesday,
September 30, 2015 at Alba.

During the meeting, the Board approved the appointment of Khalid
A. Latif as Chief Marketing Officer (CMO) with immediate effect. The
Chairman of Alba’s Board of Directors, Shaikh Daij Bin Salman Bin
Daij Al Khalifa said:

“l, take the opportunity, to welcome Khalid A. Latif as a key member
of the Executive Leadership Team. We are confident that Khalid will
play a major role in flexing Alba’s marketing strategy to meet its
growth targets despite low LME prices as well as expanding Alba’s
footprint globally”.

The Board approved the 2016 Marketing Plan, the half-yearly
financial statements along with the recommendation to distribute
interim cash dividends of BD 7.77 million (US$ 20.66 million), as
well as approved minutes of the previous meeting, which was held
on June 10, 2015. The Board directors also reviewed the reports of
the Board Executive Committee, Board Audit Committee, and the
Nomination and Remuneration Committee.

In addition, updates were given by Alba Management on Line 6
Expansion Project, Safety, Financial Performance and Project Titan;
also, a review was given by Alba Management on LME market
forecasts for 2016 and beyond.
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P Alba Sales & Production figures

increase in Q3 2015
JIB Wi Allg Glewo clai)l
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Despite the significant drop in LME prices and physical
premiums, Alba’s overall sales and throughput for the third
quarter of 2015 increased.

Sales figures reached 238,862 metric tonnes (mt), an increase
of 5,940 (mt), versus 232,922 mt in Q3 2014 while production
figures jumped by 2.9% year-on-year (YoY) to top 240,351 mt
for the same period in 2014.

For the nine months of 2015, Alba’s sales figures stretched to
699,362 (mt), up from 689,203 (mt) in the same period of 2014;
while production figures increased by 19,521 mt to reach
717,029 mt year-to-date.

In addition, Alba closed the third quarter of 2015 with its Value-
Added Sales averaging 64% of total shipments versus 67%
for the same period in 2014. Value-Added Sales for the nine
months of 2015 averaged 65% of total shipments versus 66%
for the same period in 2014.

Chief Executive Officer, Tim Murray said: “Despite the collapse of
all-in-aluminium prices, Alba continues to perform and deliver
results in its key areas of Safety and Production.

We will continue to push the limit on our cost initiatives and
accelerate our efforts to remain cost competitive.
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Market Downturn Workshop for Alba
Executives, Directors and Managers
A el dual " Goul el diiyg
dspivy dylaplg

Given the down trend in aluminium prices and unstable
market condition, a Market Downturn Workshop was held

Inajz Bahrain celebrated its 10 years anniversary through an
awarding ceremony held to recognise institutions and companies
that supported the programme, as well as volunteers who
carried out Injaz Bahrain programmes at various educational
establishments. The ceremony was held on October 7, 2015 at
the Ritz Carlton.

Human Resources Manager Hamad Al Shaibeh received the award
on Alba’s behalf, and he praised the participating employees for
their efforts and contributions to help young Bahrainis.

for Alba Executives, Directors and Managers to discuss cost
reduction roadmaps for each department.

Led by CEO Tim Murray, the workshop presented a brief
update on current market conditions and expected trends
of LME prices and premiums in the near future. He stressed
on the importance of pushing costs further down and
creating a sense of urgency across the organisation to
reduce the impact of the challenging global aluminium
market conditions.

Throughout the workshop, individual departmental goals
and roadmaps were reviewed by the CEO, who later opened
the floor for discussion.

The OpEx team will provide support to all departments on
the approved roadmaps and also help in monitoring the
progress as well as provide monthly update reports.
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18001 yulurhgig 14001 gyl caialaui 1a3j

Alba’s Management System Standards ISO 14001 and OHSAS
18001 was recertified by Bureau Veritas recently.

The audit, conducted from 13-15 September, 2015, was
comprehensive and covered all departments and functions
within the Company.

This remarkable achievement reaffirmed Alba's status as a
Company committed to Safety, Health, and Environment.
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» Alba gains the championship of the

2015 Industrial Football League
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Alba Football Team was crowned as the champion of the
Companies and Establishment Football League 2015, after
defeating GPIC team (4-0) in the final match which was on Nov
2, 2015, at Alba Club.

On this Occasion, Alba’s Chief Marketing Officer Khalid Abdullatif
congratulated the Champion team and praised the team spirit of
its members. He has also sent his special thanks to Mohammed
Adnan, the Coach and Captain of the team, who helped in
elevating the performance of the players and developing their
skills, as well as Alba management who provided their utmost
support and all of employees who attended and cheered for the
team.
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P New Control Room opened at the Calciner

CEO Tim Murray and COO Isa Al Ansari accompanied by the
Director of Carbon & Services, Hassan Noor, opened the Marine
Operation Control Room On Wednesday 7, October, 2015.
The control room will house one of the most advanced
technologies, comprising three different monitoring systems
that enhance productivity and safety, as well as add high
value towards cost saving. After upgrading the PLC system, the
monitoring system now enables operators to control, supervise
the whole raw materials discharging process from ship to silo
safely and in a timely manner. The new GPS system is a hi-tech,
online safety monitoring device, which also supervises delivery
directly through the control room.
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» ‘Small ideas, big savings’ from CMO Group

$Jguil degoao (o "opus Okl dbauw 561"

The CMO group launched the “Small Ideas, Big Savings”
campaign in September in line with the ongoing cost-
improvement programme “Titan Project’, which aims at
reducing Alba’s cash cost.

The Campaign comprises weekly visits by Group's top officials,
led by the Chief Marketing Officer Khalid Abdullatif, to the
different Departments and sections, to create a sense of urgency
amongst employees regarding the importance of pushing
operational costs down amidst current market conditions.
Moreover, open discussions and brainstorming sessions were
conducted across the Group to come up with cost saving ideas.
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P Carbon Plant's Processes & Equipment

Training Course

In line with the Company’s commitment towards continuous
development of workforce, Training Dept. organised a 5-day
training course on Carbon Plant’s Processes & Equipment.
Delivered by external specialists, the course included theoretical
and practical sessions as required. CEO Tim Murray attended
the closing ceremony and presented the trainees with their
certificates. While addressing the attendees, he emphasised on
theimportance of such focussed courses, which equip employees
with needed skills to improve productivity.
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3rd Operational Excellence
Middle East Forum
joil) CUWI hawgll Gpivl ceaiio

Alba was a key participant of the 3rd Operational Excellence
Middle East Forum held from Oct 18-20, 2015, at Gulf Hotel,
Manama, Bahrain, under the patronage of His Excellency
Dr. Abdul Hussain bin Ali Mirza, Minister of Energy.

During the forum, Manager OpEx, Hugo Levesque
delivered keynote presentations in presence of Director
Power & Utilities, Amin Sultan, under the title of "Titan"
Project: Raising Productivity and Accelerating Cost-Saving
Initiatives To Remain Competitive And Face Changing
Market Conditions’, to showcase Alba’s experience in the
field of optimising operational management and efficiency.
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ALSTOM TO SUPPLY
KEY EQUIPMENT

10 DUBALS
ALUMINIUM
SMELTER IN DUBRI

Alstom has signed a contract, worth
approximately €36 million, with
Emirates Global Aluminium (EGA)
to supply equipment on a turnkey
basis for Potlines 1 & 3 at EGA's core
operating subsidiary, Dubal.  The
project will be executed from Alstom's
competence centers in Europe and the
Middle East. Continuous site activities
will commence from June 2015, with
project completion scheduled for
March 2018.

Jg.oi ogiul

cnd duuy) ojaal

em) JUga Jhno

Qw36w&@7mewia§ﬁmﬁ
3lae¥ gt M A Lall il 5La¥! poa L y35 930
3,582 351 ygunll doglasd JolSIL el aall
smtOU ALl ladlh Al Jlugo
A8 - 581 o0 18 (e o -l Sl @ g
risiing odaug¥ 3 - allg Lagysl 2 agill
e Lles ol Sty a3l 2 jalatll Jlac
2 95l (e e Lgi¥l > 2015 5 gy e

2018 e

} www.alstom.com

oquiolll ggw jual | 13

CHINA COST-CUTTING
WILL SEE ALL PRICE
FALLS CONTINUE

Aluminium prices will continue to fall as
Chinese producers cut costs, David Wilson,
director of metals research & strategy at
Citigroup said. Chinese producers are
moving further down the cost curve, just
as western producers have done in the past
few years, he said. "A lot of producers here
have talked about cutting costs, and in the
western world costs have fallen by about
15% in recent years," Wilson said.
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ALCOA TO HIVE OFF
INTO 2 SEPARATE

N mER <
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Alcoa will split into two independent
companies, separating its bauxite,
aluminium and casting operations from
its engineering, transportation and global
rolled products businesses. The metals
maker has been dealing with a downturn
in its smelting business because of lower
aluminium prices. The split will create one
company focusing on upstream products,
including aluminium. The other company
will focus on engineered products, which

includes the automotive and aerospace
segments.
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UC RUSAL PLANS
T0 CUT FURTHER
ALUMINIUM
PRODUCTION

A senior executive at UC Rusal has conceded
that weak aluminium prices are likely to result
in production cuts of as much as a further 3.5
million tonnes globally by the end of the
year. UC Rusal, which has mining operations
in Jamaica, is assessing the implications.
Oleg Mukhamedshin, Rusal's deputy CEO,
said there have already been cuts of around
1.5 million tonnes of capacity this year, to
date. The majority of the new cuts will come
from China, where more than 60 per cent
of capacity is unprofitable at current prices.
Rusal expects two-to-three million tonnes of
cuts in China.
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STEPS TO KEEP YOUR

HEAR]
HEALTHY

An adult human heart is a hollow,
cone-shaped muscle, about the size
of a fist. A normal heart beats about
100,000 times or 60 to 80 beat per
minute, sending 2,000 gallons of
blood surging through your body.
Any damage to the heart or its valves
can reduce that pumping power,
forcing the heart to work harder just
to keep up with the body’s demand
for blood.

Damage to the heart is also
known as Coronary Heart Disease,
characterised by narrowing of the
arteries  (atherosclerosis).  Fatty
deposits or plaques cling to the
artery walls and can clog them,
making them prone blood clots.
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Quit Smoking. Try this four-step way
to kick your habit:
+On Day 1, cut the number of cigarettes
you smoke by half
+On Day 3, cut the number of cigarettes
you smoke in half again
« And on Day 5, cut your smoking in
half again
+ On your Quit Day... quit!
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Drink More Water. Take a water
bottle with you wherever you go. It'll
keep you hydrated and the bottle's
weight will strengthen your arms.
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Eat healthy. Keep packages of
unhealthy food hidden. Put raw
veggies and fruits in front in the
refrigerator and healthy snacks in the
front of the pantry, so that's what you
see first. If you grab healthy foods for a
minimum of 21 times, healthy choices
will become a habit.
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Control Cholesterol. Eating foods high
in saturated fat; Trans fat or cholesterol
can lead to high blood cholesterol. Eat
foods low in saturated fat and Trans
fat, such as lean chicken or turkey,
fruits and veggies, low-fat or fat-free
products and whole grains.
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Schedule a Yearly Check-up. Your
heart is in your hands. Each year on
your birthday, schedule a check-up to
have your blood pressure, cholesterol
and glucose levels checked, and ask
your doctor to help you reach or
maintain a healthy weight. Be sure to
follow your healthcare professional's
recommendations, including taking
prescribed medications as directed.
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Get Physical. Step, march or jog for
at least 15 minutes. Increase your
activity by five minutes each week
until you're getting a minimum of 30
minutes most days of the week.
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Reduce sugars in your diet. Sugars
that are not found naturally in foods
— contribute additional calories with
zero nutrients to food. Getting too
much added sugar in your diet could
significantly increase your risk of
cardiovascular disease, obesity, high
blood pressure and high cholesterol.
Learn how to control your sugar intake.
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Give Yourself Credit. To maintain
momentum with exercising, losing
weight, or quitting smoking, keep
track of your achievements and
reward yourself by doing something
you ENJOY!
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Cut Down on Salt. To help lower high
blood pressure, watch your salt intake.
It is recommended that we consume
no more than 1,500 milligrams of
sodium per day. It may be disguised in
food labels as sodium alginate, sodium
sulfite, sodium caseinate, disodium
phosphate, sodium benzoate, sodium
hydroxide, monosodium glutamate
(MSG), or sodium citrate. Salt is a
dangerous habit, made more difficult
by the fact that nearly 75 percent of
the sodium we eat sneaks its way into
our system via prepared and processed
foods.
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Healthy lifestyle is the key to
prevent heart diseases. Habits
are essential patterns that help
shape every aspect of our lives,
and these habits can be good like
daily exercise or bad like smoking.
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PLANT WIDE LTI

COMMUNICATION CAMPAIGN

v

Alba launched on October 10, 2015, in cooperation with
Alba Labour Union, a new Safety campaign (Plant Wide LTI
Communication) to ensure all employees are aligned with
the goal of achieving a zero-accident work environment.
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The aim of the campaign was to increase the

employees’ awareness about the work conditions
cncg 61U gh dloaJl oid (Jo Yool
J-ooll diyg wgb Jga juebgoll ' .
. The Campaign highlighted the different Lost Time Injuries (LTI) that

happened since the year of 2014 till now and the lessons learnt
from them through interactive safety presentations.

The aim of the campaign was to increase the employees’ awareness
about the work conditions and promote buddy-to-buddy Safety
concept, by which each employee takes care of his colleague's
safety and wellbeing. This campaign will run for one month and
cover all departments in Alba including shifts.
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Ghuloom Abdulla Hendi crait alluc oglé

Senior Operator Jgi Jeiito
Calciner & Marine crnyl Wopollg sl eino

Please tell us about yourself

| work in the Control Room of Marine and mainly handle
activities such as ship discharge, material movement and
distribution etc.

| have been blessed with a good family and have two boys
and two girls.

How did you join Alba?

When we were in high school, a team from Alba had
approached our school to explain about the company and
its work. We were told that they were looking at recruiting
Bahrainis and | decided to join Alba then.

I have been working with Alba since 1972. Until ‘82, | was in
Alba Transportation and then was moved to Calciner.

How has your journey been in Alba?

It has been 43 years in Alba and it has been a happy journey.
I love what | do.

When | joined, there were many youngsters like me. We all
grew up here together and became one family.

My best friends are here and we all have worked together
as one team always. and | thank Alba management and my
colleagues for this wonderful life here.

What changes that have taken place in Alba would
you like to highlight?

It is great to see the way Alba has changed over the
decades. | have seen the Ropeway system that was used to
transfer material at Calciner and today we use such modern
technology.

The current management is very good as they come to us
and speak to us, try to know our problems and encourage
us to work well.

Safety has also improved greatly over the years. We feel safe
coming to work, which boosts our confidence.

Any hobbies or likes?

| love football and used to be a top player when | was
younger, and even played for the Alba team. Now, | enjoy
horse riding and | have a stable of my own where we breed
horses.
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It has been 43 years in Alba and it has

been a happy journey. | love what | do
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October - Breast Cancer
Awareness Month

cr 21 oy yorod dacqil i) — pgisi

October is considered the International Breast Cancer
Awareness month. This health initiative was launched
few years ago and aims to increase awareness of
the disease among men and women, and advocate
for breast cancer screenings and raise funds for its
diagnosis, prevention and cure.
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"Think Pink" Walkathon inside Alba
dSyivl Jaly "Think Pink" caiio dules

In line with Alba’s support towards the International Breast
Cancer Awareness Month, and in line with the Kingdom'’s
activities during October, Alba held a “Think Pink” walk
on October 8, 2015 at the Oasis where employees across
the Company participated to demonstrate their support
towards breast cancer awareness.
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October - Breast Cancer Awareness Month
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Presentations and Check-up Cards
cubll yoaoll Ololnyg dnubgll gpoll

As the activities of October continues, Alba’s Health
Care Centre in coordination with Alba Labour Union
held two separate breast cancer awareness sessions
for the Company’s female and male employees at
the Alba Labour Union Hall. The session for women
was extended to all female relatives and friends
of employees and included a free private physical
examination.

Also, female employees were gifted with pink
bracelets to mark the occasion as well as free medical
check-up cards at one of Bahrain’s leading hospitals.
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26/ GALLERIA Alba holds ‘Team of Teams’

management offsite
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Alba held a strategic offsite meeting titled ‘Team of Teams’
for the executive and top management on October 01, 2015
at Alba Oasis Hall to align the management team on what
needs to be done to improve financial performance in the
wake of the collapse of all-in-aluminium prices. The focus
of the day-long meeting was to ensure proper alignment
of the management team and find ways to improve cost
performance.
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Alba Musicians Band participates in

Bahrain's Bands Gathering Concert
agyl 1ol 2027 Jon cnd Jyuivi Wi 846

The Alba Musicians Band participated in the Bahrain's Bands
Gathering Concert which took place on Sep 30, 2015 at Baba
City Celebration Hall.

The ceremony, which was attended by Alba’s COO Isa
Al Ansari, Director Carbon & Services Hassan Noor and
Manager Workshop & Maintenance Services Taleb Al
Ansari, as well as a group of employees and Alba Labour
Union Representatives, featured many musical shows by
distinguished Bahraini, Arab, and Western bands, including
the Alba Musicians Band’s first song, which was on safety
to sustain employees' momentum and help in steering the
organisation towards a zero accident work environment.
Alba was presented with a token of appreciation for its
support towards the concert and Bahraini Youth.
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The love for music encouraged a group of
employees to form the first music band
in the Company, using their own musical
instruments. The idea of Alba Musicians’ Band
was turned into reality thanks to the support
of Alba’s management and Alba Labour Union.
The Band aimed to promote safety through
music in order to stay in the people’s minds,
and the first safety song was introduced during
the Bahraini Bands’ Gathering, which was well
received by the audience.
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Would you like to be the biggest loser in Alba? Well, ' 6 5 1 7 9
surprisingly, many of our employees have signed on become :

Alba’s biggest loser . . . losing maximum weight to become

healthier.

The goal of this programme is get Alba employees on track s 4 9 6 8
with their weight and make them fit and healthy.

The Alba Biggest Loser Programme took off in September '

2015 for the male employees and October 2015 for the \ 3 4 8 2 6
female employees. The programme will run for two months
and is a combination of exercise and diet programme.

U D g5gaguul
.

The exercise routine includes gym, basketball, football, 5 9 7
swimming controlled by Alba Club gym instructors Qassim
and Mariam Al Jasmi. o :
The Biggest Loser Programme is gaining huge popularity - i 7 et 3 5 7 8 6
as a few contestants have already begun to show results, -
having lost up to 10-12 kgs in the last month.
2 6 9 4
Here is wishing all the participants all the best!
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communication Withln Second and third year apprentices in Alba's without digtrsction. We have practically completed Finance Departoent can sit wich the managers and (Sl
th W t k Yeatal Cenkre have Jusk provided importd the setting up'of the 5TOF programme and the other lonk #t the woak spoce objecelvely. It ig easy to C)" s LU)S.IU ”OLH-"”
ecompany' € take l--ig:l“;tpl_r.n ﬁﬂrkshvjﬂ-lnpfhc mnuE::t:;e“:rf benefits of a contlinuous salfety drive —an bhé seen. smkr the miscake of quentionidg bilg wariations - . o .
the opportunity in these & numbar of waste diapnnj akip; There's alse & ag, butsehat wasn't our between budgets and actuals without coneidering ‘;“Jl:‘-""-‘ubb‘:““‘;dy-"
P pe. main reason for dropping Safety Week, alchough spparently srable areas where the hudget fteelf may

Lasuall sl ae Y eligions (e

it does contribute to the plantwide cost be ar faults"

new issues to remember
In August Workshops were faced with the cask of raduction programme,"

our paSt by featurmg producing 14 such skips. Training department

a selection from early was spproached and {t was agreed that the

. ’ apprentices could take on the production of four
Issues’contents. ekipa. Work bogan with the second year welding
group at the beginning of September. In the
meantime the plates of the skips had been cut

in the Workshops by other apprentices doing
their on-the-job training there.

Work is the spur which has pushed Farouk toe hia LG""

present success and will eontinue te drive him, '"What
EMUATE FHﬂFILE with work In Alba and oy & i

my teaching commitments,
1] have a lot of time for recreation and I'm not
yet p [amily man." Parock has joined the Floooce
Department soccer team ("I'm sccickly s beginner!")
and plays tennls and table-tennis. Whils & studeat
in the UK he wan kepr too bosy te join college
activicies but he did fiad himself ehe Ilu:l\.:aI winner
of a ticket to the Royal Opening by HM the Qusen of
the major Earle Couct Show celebrating 30 jyears of

FARDUK IS5 MINDING THE BUDCETS

In the second in
our series of
oecasional profiles
f Alba-trained
griduntes, we
introduce Farouk

A plater-welder from Workshops joined che second
year apprentices to give preliminary guidance

',".‘ and explain a deaign modification on the first Pleeures show: (top left) thlfﬂ'j‘tul‘ lppl‘tnﬂ:lﬂ Khedafo budpst the Boval Alr Force.
skip. Thereafeer the work has been carried out ac work on the skips, (top right) the apprantices R ___‘an': fz PLANT NEWS
entirely by the apprentices under their with Gudvin Tofre, General Manager, handing ;I-.‘:Tl-:‘;ulc.;iﬂ:-q ;m‘: il
fnstructors’ supervision. The third-year group over the first skip, and (bottom) a close view *I-llllrﬂ.-q;, i 4 A further helpful suggescion has boen received to
have completed the romaining three skips in of the first completed skip. i T ¢ncournge & more interesting Albayan. John Stuart of

Storee suggeaty
department mi e featored, outlinlog Ghit goes om
behind the scones’ how Lhe departsent relates to
the whole operation. An Important point of John's

that each month the werk of one

just over two weeks. The work has all been
k

carried out as part of the normal training PLAHT PASSES HM_F"'H]LL[DH SAFE ngs

programme, the cutting and welding of the skips

Farbuk qualified as
1 Copt and Mamipesent
Avgountant in May of

replacing the usual mechanical exercises. On October 1 Alba achieved a plantwide safety this year, after @ course of study in thio 0K
performance of half-a-million houra without a nn.lh.iu:h!r I';.il;l.uﬂl:l'lb' 111|.:- sathack H':-nlu.r:‘:een bl -u:u-g suggéstion I that the articles should be contributed
! » pothack, a4 Ak ik p 3 " ¥
"We welcome an assignment like chis," says Jeff Lost Time Accident, and went on to achieve it el el s e AGLECA RIS by departmencal "Albavan reporters” rether than
F- [ J rac i wporis o Wl
Shore, chief instruccor, "when a clear ceaining nearly 600,000 hours without LTA before an ity b Al o weltton centrally by PR Dopartment, The [déa of
benefit can be geen. In this case, the accident in Casthouse last weekend wound the (ki sociats ‘;":_ the Tn “'tu'n ol :‘" T e depat 8l correspondents has slready been mooted:
4 a8 i Blal s I s gemen " 4 g g
apprentices have experienced a real produecion clock back to zero. Mike Smarrc, head of Firé Eeconntantey aEtes his wom L Deparemene Honds will be contacesd by PR over the naxt
' te s T = s =h h
situation, with a time limit for completion, as and Safety, reports that this is the second : fortnight
well as gecting the ry&tl.-if-‘l::lt{nn of working time in 1978 that the plant has achieved chin Joining Alba . lare in 1973 on the onderscanding #+ The Annual Review of Alba's performance during 1977
towards & Finished product., figure, and only the thirvd time in tha history : h g frez : :
chat he would be & aponsored &:udent, Fmroud hag now been publ ished and coples eireulated oo all
of Alba, which may be taken ag an Indicator of L : L : ;
1 i d safet i Joined the Dorby College of Avca and Technology members of staff as well as top officials and
It is che firsr large job of thia kind ever mproved safety performance and avareness this course For ACMA (Assocince of i busineesmen throughout the island and key pecple in
carried out in the Training Workahops. YoRE. Coat amd Managesent Accountants) the alumlnivm tndustry worldwide.
1973. Prlor to this he hai stodled Already Lr {a spparent that the review hag besn well
Technical College while working at the b 1 recaived and s boelne resd. Helpful comments on Alba
Bank of the Middle East, and was rhe only veaind publicaclons and detafls of the text are always welcome.
SAFETY TIP.. BROKEN SAFETY RULES MEAN BROKEN MEN in his year to gain the OGBS (Drdinary Certificar The Heview text is 3 rightly edited account of o yesr's
In Business Studies}. operations ond does oot always cover detall, but It is
Fn:i'l'.l.rﬂ:.":l'.l-“ O recelive cOommEncE on IEI'l'IIH L"E‘Pﬂf:eﬂ in
The setback to Fareuk's studies came whon he the review which may halp departmental managers Lo
falled part of his Finals at Derby and had to their future planning.

FOR INCLUBION OF NEWSLETTER ITEMS,
CONTACT PUBLIC RELATIONSG, EXT 203

PUBLIC RELATIONS, ALBA
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Steamed Crabs
JAWU 6gth oJl LSUSI

How to Make it

« Wash crabs well with water

« Putin the pot, and add spices, cinnamon sticks, bay leaves, garlic and lemon

- Without adding water, put on high heat for 45 minutes to 1 hour with the lid
on, and make sure to stir the crabs after 2 hour

« Serve with rice or alone

Ul dopb

UL Lgld 3oyl (e o CBLAN alais @ Ingredients

Oseallly gl s LN 3599 el il b slead! Lgall Calinyg Gl 2 pngs @
3lel yog cdidas po dele 1 2385 45 508 e 5 e Hudll gy W @alisf (y93 @ * Fresh crabs - 1 kilo
* Mix spices - 2 tbsp
* Cinnamon sticks
* Bay leaves
* Minced garlic - %2 tsp
¢ Juice of 1 lemon
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GO T0 WORK AND
COME BACK HOME

SAFE
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PREVENTABLE
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