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EDITORIAL

Summer months are tough for everyone in Bahrain. Heat
and humidity hampers our health and slows us down.
Alba’s main focus - part of the CEO's “Safety Universe”
Expectations for the year of 2016 - during summer is to step
up the safety awareness of every employee and drive them
to make safety a priority at all times.

Alba’s strong emphasis on safety, especially during summer
months, is to ensure that all our employees work safely and -
more importantly —return home to their families safely.

The Line 6 Expansion Project is making great progress and,
is on schedule. This is good news for us as it depicts the
strength of our employees and Management who, together,
are making best efforts to advance this landmark Project.

The ‘Share your Opinion’ section once again highlights an
important subject - Code of Conduct, where employees
from different corners of the Company voice their views.
Read through our interesting sections such as Talent
and Chatbox, and get updated with our Alba News and
Aluminium Industry section.

In the meantime, do enjoy this month’s issue and if you have
any comments or feedback, feel free to contact us anytime.

glanls pramll Tl Lggaimy oyl 2 ol gl 5uam
Al algll 13l A ye g dolisill Bble] e Byglo 15 35yl il
el Ja3ad e pals I8 Capatl g5 58 530 e Ll oy sl
2209l Aa Dl Jrand @guar i35 Crdlisll prasnd Aadhaadl Clgmy
elizd” (g ins 2016 alad ginaill s )l cladss (s l3g¥ e
Saedd!

gl s I35 Lty Adll e yatall Ll 385 0
Bagall G5 (e @a¥ly el Janlls cralisll psan al 3301 laial 5o
ol @ @il

oealeadl da 31 £ dis s e 1y Lo 38, a1 )yl a8y
Ll ala yal 50y Aeguiogll Auie I Alasl 39 o 09 auugil
ol @allally ¢yl gl d piay @21 ol eloWI (uSay 50 38 - l)
1302 izl 31,oY prand! Ll 30l 3isdl 3542y eslyn o e
Al gyl g )

Lalgll clegimstl wal e sguall "y LSHLa" G dabiw 65515 509
O Ol s 5T Jglit o Jroadl clslun Juds g9 il gll Aailly
el bl Calizs

Llpas dage by e desill 3,aill Qg e gL @SS
sl Ao liny 3 5 all HLad HaT e oyl I 2Bl 3850y
JLaai¥ 2 1953553 Yy sall Vam Be p pliaiasd) @S i (oY1 Ll
ESST o @Sslads @ Ly

We welcome your contributions by connecting with us via email
albayan@alba.com.bh or calling us at
17837361 and 17837357
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D Alba Reports its H1 2016 Financial Results

Alba announced the release of its second quarter and first half of
2016 Financial Results on July 25, 2016, in which it reported a Total
Sales of BD 165.7 million (US$ 441 million) in the second quarter of
2016, a drop of 17% YoY, compared to BD 199.4 million (US$ 530
million) for the same period in 2015; while Total Sales in the first
half of 2016 stood at BD 322.2 million (US$ 857 million), down by
21% YoY, versus BD 405.9 million (US$ 1,080 million) in H1 2015.
The Company posted a Net Income of BD 16.3 million (US$ 43
million) in the second quarter of 2016, down by 45% YoY compared
to BD 29.8 million (US$ 79 million) in Q2 2015. Net Income for the
first half of 2016 stood at BD 20.5 million (US$ 55 million) versus BD
67.0 million (US$ 178 million) for the same period in 2015.

Alba’s top-line and bottom-line for the first half of 2016 were driven
primarily by the dual collapse of LME prices and premiums.
Chairman of Alba’s Board of Directors, Daij bin Salman bin Daij Al
Khalifa said:

“The industry is facing tough times; however, Alba continues to
deliver solid profitability which further strengthens our position
for Line 6 financing. | would like to thank all the employees of Alba
and our contractors for their continuous support towards Safety.”
CEO Tim Murray added:

“Alba continues to push hard on managing its cost base which has
resulted in strong free cash flow. The success of our performance
is driven by our dedicated workforce whom | would like to thank
for all their efforts”
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D PS 5 EPC Contract Awarded to GE
and GAMA Consortium
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Alba has awarded GE and GAMA Consortium the Engineering,
Procurement and Construction (EPC) contractor for its Power
Station (PS 5).

Under the terms of the contract, GE and GAMA Consortium
will be responsible to design, engineer, procure, construct and
commission 1,792 MW Combined Cycle Gas Turbine Power Plant
with an efficiency of 54%. GE will provide three 9HA gas turbines,
three steam turbines and three high recovery steam generators
(HRSGs) for the project.

Alba’s Chairman of Board of Directors, Shaikh Daij Bin Salman Bin
Daij Al Khalifa said:

“The appointment of GE and GAMA Consortium is another
significant milestone in Line 6 Expansion Project. Alba
is progressing on schedule and we look forward to the
commissioning of PS 5, which will be the largest and most
efficient power station in Bahrain and first power station with
H-class gas turbine technology in the Gulf region. GE and GAMA
Consortium have a wealth of experience in delivering industrial
projects over many decades and we, at Alba, will rely on their
expertise to deliver a top-class power station which will mark
a world-class achievement for Bahrain, Alba and GE and GAMA
Consortium.”
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» Siemens is Power Distribution System
Contractor for PS5
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Albaannounced SiemensLLC/ABBas the Power Distribution
System contractorfor PS 5.

Under the terms of this contract, Siemens LLC/ABB, will be
responsible to design, engineer, procure, construct and
commission High Voltage electrical network comprising
distribution switchgears and transformers to interconnect
Alba electrical network. Siemens LLC/ABB will, also, provide
state of the art Gas Insulating Switchgear (GIS) up to 220kV.
This network design will provide Alba network with high
flexibility and redundancy to ensure non-stop power at all
times.

Alba’s Chairman of Board of Directors, Shaikh Daij Bin
Salman Bin Daij Al Khalifa said:

“Alba’s Line 6 Expansion Project is an important part of our
growth strategy and we aim to implement an efficient and
reliable distribution system for high-quality power supply.
We have chosen Siemens LLC/ABB for their technological
expertise in the power sector and are confident that they
will bring tremendous value to this Project.”
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P Alba attends the closing ceremony of
the Football Season 2015/2016
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Alba’s CMO Khalid A. Latif attended the closing ceremony of the
Football Season 2015/2016 which was held on July 28, 2016, at the

Promotion of Waleed Tamimi to
Acting Director of Administration
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InterContinental Regency Bahrain Hotel.

The event was held under the patronage of the President of the
Bahrain Football Association (BFA), Shaikh Ali bin Khalifa Al Khalifa
and attended by a number of BFA's members, Clubs’ representatives,

sponsors, journalists, and players.

Khalid A. Latif received a token of appreciation from the BFA officials
for Alba’s continuous support towards the various sports activities.
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P Visits from the Community During Summer

Alba, as part of its community development programme, hosted
visits from various organisations -- Riffa Social Centre, Royal
Academy of Police and the Youth City during August.

The visitors were given a tour of the smelter and briefed about
its operations; the safety, health and environment programmes,
including the community-based initiatives; the training and
development programmes as well as career opportunities within
the aluminium industry.

Acting Director for Administration, Waleed Tamimi commented:
“As one of the leading national companies in Bahrain, Alba
is committed to partnering with various community-based
organisations who play an important role in promoting the
exchange of knowledge and continued development of the
youth. Through these visits we hope to educate them about Alba’s
role in the Kingdom’s economic development and the benefits
we bring to the society”
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Congratulation to Waleed Tamimi on his promotion to
Acting Director of Administration.

Waleed Tamimi, an MBA graduate, is experienced in
business management with vast exposure in steering
companies through business and process excellence
programmes and transformations.

Previously, Waleed has directed the departments of
Operational Excellence and Strategic Supply & Planning.
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P Alba Visits MWS
MWS a5 jgji W

Alba team recently visited MWS, an international market leader in
aluminium sand casting, and a client of Alba.

Welcomed by MWS Director of Casting Operations, Mr Heiko
Glaesle, Alba’'s team did a tour of the plant in Germany to
familiarize themselves with the operations as well as discuss
business opportunities.

During the visit, MWS appreciated the consistently high quality
of the Alba foundry alloys in the mass production of these high
technology components.
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p Ma’aden Visits Alba
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Inline withthe Company’s commitmenttowards bolstering
business ties with the leading regional and international
companies, Alba, welcomed a delegation from the Saudi
Arabian Mining Company (Ma'aden) recently.

Ma'aden’s delegation met with the Acting Director
of Administration Waleed Tamimi as well as Manager
Procurement & Warehousing and Acting Manager SSP
Mustafa A. Rahman to seek ways of boosting cooperation
with Alba and explore strategic growth opportunities.
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P Bolstering Business Ties with Customers
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As part of Alba’s drive to improve customer satisfaction and
strengthen business ties, Alba’s Marketing & Sales teams have
been meeting with leading aluminium downstream industries in
Bahrain.

Manager CTS Hussain Al Malali, Manager Customer Services
& Marketing Operations Khalid Shareef and Manager Sales &
Marketing (MENA) Moh'd Khalid paid a visit to Balexco. Later in
the same month they paid a visit to GARMCO.

Manager CTS Hussain Al Malali, Manager Customer Services &
Marketing Ops. Khalid Shareef, Acting Manager Sales & Marketing
(MENA) Moh'd Al Awadhi and Head of Compliance and Pricing
Hesham Al Kooheji paid a visit to Midal Cables.
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p Awarding of Eight New Good

Suggestion Scheme (GSS)'s winners

The Good Suggestion Scheme (GSS) Committee awarded eight
employees for their good suggestions in the presence of a number
of Alba’s top officials and Union representatives.

Murtadha Yusuf from Casthouse Department for his idea of
using 45 PPI CFF filters in the alloys 5xxx and 8150 being used at
Casthouse #2.

Hasan Haji & Mahmood Husain from Reduction Lines 1-3, for their
idea of eliminating drainage sows in BHI crucibles.

Ahmed Khadhem from Workshop & Maintenance Services
Department, for his idea of providing insulation for the distributor
and joystick in Fluoride Feeders.

Hussain Khalil from Workshop & Maintenance Services Department,
for his idea of fixing a stopper ring to stop the nozzle from moving
in the Alumina Point Feeders.

Ali Mohsin from Workshop & Maintenance Services Department,
for his idea of fixing a bigger adapter and hose in the outlet so
that it get closer to the inlet size and the restricted pressure is
eliminated in the heat exchangers.

Zuhair Abdulla from Workshop & Maintenance Services
Department, for his idea of creating a command in PLC to stop the
engine from working when belts cut off to prevent overheating.
Hasan A. Husain from Reduction Line 4 Department, for his idea of
using fire blankets in the pre-heat stage of pot start up to reduce
air burn in corner anodes.
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Alba Honoured with ‘Best
Nationalisation Initiative’ Certificate
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Alba is the proud winner of the ‘Best Nationalisation
Initiative’ Certificate, which was awarded to the Company
at the MENA HR Excellence Awards 2016, held at Sofitel,
Dubai.

Alba’s Manager, Human Resources Hamad Al Shaibeh
received the Certificate on behalf of the Company.
CEO Tim Murray said: “Alba is aligned with the Kingdom's
Economic Vision 2030 to recruit, train and develop
Bahrainis and provide them with meaningful careers for
an enriching future. | am proud to say that our Bahraini
employees play an integral role in contributing to the
Company's growth. We are honoured to receive the ‘Best
Nationalisation Initiative, which validates our success
over the years as well as our on-going efforts towards
Bahrainisation.”
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D CEO Awards the First Batch of the Jr.
NBA Participants
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CEO Tim Murray awarded the participants from the Jr. NBA
Manama League games, which was held earlier during March
2016.

Jr. NBA participants consisted of Alba employees’ children and
two coaches who are also Alba employees.

The Jr. NBA Manama League), Alba supported the as an associate
partner, which is a newly-formed club-based basketball league
between the Manama Sports Club, Kingdom of Bahrain and the
National Basketball Association (NBA), US.
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P New Butt Stripping and Crushing

P Rescue Drill in Alba

T
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Plant at Rodding 1 Inaugurated

In line with Alba’s commitment towards bolstering its credentials
as an efficient aluminium producer, a new Butt Stripping and
Crushing Plant at Rodding 1 was inaugurated by the CEO Tim
Murray in July.

Acting COO Amin Sultan and other top officials, employees and
contractors’ workers from the department were also present.
This renovation project, was accomplished over 76,714 man-hour
without any single lost time injury (LTI).

CEO Tim Murray stated: “We are keen to continuously enhance
our operational excellence by carrying such upgrades and
refurbishments projects. This renovated plant will help us to
boost our productivity as it has an output capacity of 30 tons/
hour. | would like to thank all teams who have accomplished this
new milestone.”
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Alba and the Civil Defence conducted a Work-at-height Rescue
Mock Dirill in July at Power Station 4. The Mock Drill, in coordination
with Alba’s SHE and Medical teams, met the set objectives and was
successful.

Alba endeavours to carry out similar drills across its operational and
service areas in order to evaluate our procedures and ensure the
Company’s readiness to deal with emergencies
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CENTURY CONTINUES
WITH PRIMARY
ALUMINIUM
DOWNTURN IN SECOND
QUARTER 2016

As a continuation of the downturn
of US primary industry Century
Aluminium Company reported a net
loss of $9.5 million ($0.11 per share)
for Q2 2016. The adjusted net loss of
second quarter was $4.6 million ($0.05
per share). For the second quarter of
2015, Century reported a net loss of
$33.9 million (50.39 per share) partially
caused by permanent closure of our
Ravenswood smelter and a $25.7
million charge for lower of cost or
market inventory adjustments.
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Centuryauminum

} www.alcircle.com
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GRANTING CHINA
MES WILL BE

‘CATASTROPHIC™

ALUMINIUM INDUSTRY WARNS

If the European Commission grants
China Market Economy Status (MES) the
consequences for the EU aluminium sector
will be enormous, an industry group has
said. The EU executive said last month that
it would focus on new measures to tackle
Chinese dumping and illegal subsidies, but
won't decide whether China’s economy is
market-driven. MES is controversial because,
if granted, trade partners will have to treat
Communist-ruled China as a free market
equal when it comes to settling disputes.
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RIO TINTO TO KICK OFF
SALE PROCESS FOR
ALUMINIUM ASSETS
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Rio Tinto's aluminium assets were the
dual-listed miner's second biggest money-
spinner during the first half of 2016 and
it is understood the notion of making
selective divestments is getting renewed
consideration. Buyers will once again be
sought for Rio's three Australian smelters;
Tasmania's Bell Bay, Queensland's Boyne
and New South Wales' Tomago. An
investment bank has been engaged with
sources pointing to Deutsche Bank which
has handled the bulk of Rio's recent mergers
and acquisitions work.
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CHINR HONGQIAO
CHIEF DISMISSES
ALUMINIUM
OVERCAPACITY
CONCERNS

China Honggiao rejected concerns the
Chinese aluminium industry has a major
overcapacity problem and that prices of the
metal may fall due to the supply overhang.
Chief executive Zhang Bo said China’s high
demand for the lightweight industrial metal
and improving “self-discipline” in production
and capacity expansion has already resulted
in a much healthier state than some analysts’
believe. The nation accounted for 53 per cent
of the global demand of 30 million tonnes in
the first half of the year.
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PRI]TEETINE YOURSELF FRO

HEAT EXHAUSTI

YOUR AWRRENESS AND COMMITMENT MAKES R DIFFERENCE

Our main goal is to work together to make this summer safe
for all with zero heat exhaustion cases or heat stress related
incidents. In line with this, heat stress awareness activities
have been conducted all over the plant through the months
of July and August

Higher awareness levels about heat exhaustion is your best
defence against the sweltering heat. Do not hesitate to read,
ask, discuss, and participate in the activities that enrich your
knowledge regarding this important topic.

However, awareness without commitment does no good as
knowledge has to be applied to fight the heat and stay fit.

Heat Exhaustion happens when the body is exposed to
a hot and humid environment. The risk increases when
performing heavy physical activity, wearing protective
clothing, working close to heat source, reduced air flow
areas, or when exposed to direct sun. In this condition, the
person loses large amount of fluid by sweating and starts
feeling muscle cramps, reduced concentration, giddiness,
headache and nausea.

However, we should not wait to experience the symptoms
of heat exhaustion and instead, prevent it from happening.
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Always remember, working safely in hot environment
is possible by being aware and committed to the
safety instruction provided to you.
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Prevention of heat exhaustion starts even before
coming to work and during working hours.

- Take enough rest at home, drink plenty of fluids through
the day and eat healthy foods such as fruits, vegetables, dairy
products (non-fat) and avoid heavy meals full of oil, sugar and
red meat.

« During the shift, drink plenty of water and schedule to
incorporate enough rest periods into the work hours. Take
periodic rest in shaded, cool or air conditioned area.

« Your intake of fluids can be monitored by observing the urine
amount and colour. The amount of water and the length of rest
can be determined by Heat Stress index, which include four
Heat categories: Caution (30-35 C), Extreme Caution (36-40 C),
Dangerous (41-50 C) and Extreme Dangerous (51 and above).
Thus, it is advisable to look for Wet Bulb Globe Temperature
(WBGT) before starting your shift, which is updated daily in the
LCD screens and electronic messages.

- Itis advisable to wear cotton light undergarments and change
when it becomes wet as it traps heat inside the body and
prevents the skin from staying hydrated.

- The use of gel, creams and oil on the hair and body is found
to trap heat too, and hence, avoid applying it when working in
hot areas.

- Avoid drinking beverages containing caffeine, alcohol, power
drinks or fluids high in sugar.

+ Use the Koolin Klothz as directed.

« It is advised to apply (buddy system) when working in hot
areas, so they work as one unit and are able to monitor and
help each other.
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MAKING A
UNIVERSE OF
SHFETY FOR ALBA

WI cnd dollul clad Gl

Alba, in recent years, has maintained a steadfast goal . . . safety of
its workers. And, the culture of Safety in Alba has been intensely
driven by the Executive team.

Earlier this year, Alba had launched the CEO Expectations for 2016,
part of which is the “Safety Universe”. The vision is to elevate safety
levels at workplace and steer the whole organisation towards a
zero accident work environment.

Come summer and Alba witnesses harsh work environments and
high temperatures that can easily lead to dangerous situations.
Many people do not realise the effect that the summer weather
can have on their health and well-being. Working in summer calls
differing safety procedures and requirements, added protection
and a sound mind and body.

Safety during summer was the highlight over the last three months.
This intention translated into a number of campaigns that included
safety talks, visits, discussions, etc. which addressed various aspects
of safety -- No More Injuries, August Safety Challenge, Beating Heat
Stress and Heat Exhaustion, and staying Hydrated.

The one-on-one interactions were a great boost to the employees’
morale and further strengthened the relation between Alba’s
officials and shop-floor employees.

As summer simmers down, the safety efforts will continue albeit
using different themes, ideas and messages. And that’s because,
“What makes you successful at one level is NOT what makes you
successful at the next”

Stay Safe, Always!
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What makes you successful at

one level is NOT what makes you
successful at the next




AMANALLAH: PROUD TO BE AN ALBA EMPLOYEE
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Our guest for this issue is Faisal Amanallah, the Mechanical
Maintenance Superintendent in Carbon Department. He is one

of those who showed patience and perseverance and learnt
from difficulties in life to succeed. Below is our interview with
him:

Can you please introduce yourself?

My name is Faisal Amanallah Mohammed, born on February 28,
1966. I'm happily married and have 2 daughters and a son. | joined
Alba in 1984.3

Tell us about the story of joining Alba?

After completing the secondary school (industrial section), lapplied
for a job in Alba during the summer of the same year. By the end
of summer vacation, | was contacted to complete the procedures
for joining the company as part of the Apprentice programme in
mechanical engineering for four years.

And what happened next?

Then, | moved to Carbon department, specifically in the Rodding
section as part of the mechanical maintenance team on grade 5.
Later, the company sponsored my studies for National Diploma
in the University of Bahrain. After few promotions, | became a
supervisor in 1996. In 2001, | studied HND in the Bahrain Training
Institute, and then | was promoted to Mechanical Maintenance
Superintendent in Carbon department in 2007, which | am until
now.
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What is the difference between Alba in the early years
and nowadays?

Alba in the early years was not the same size. It comprised only two
reduction lines, and all the employees knew each other. This made
them develop very strong relations among them, as there were not
many employees compared to these days, and the cooperation
was very noticeable. Despite the harsh working conditions back
then, we did not feel tired, as we were happy with our working
environment together. Employees had friendship inside and outside
the company, and we used to go out together every weekend.

What did you learn from Alba?

In fact, | have learned all the positive aspects from Alba. | learned
how to stay safe in everything | do. | also learned how to perform
my work perfectly, and always find solutions for my problem, as all
problems have solutions. | also learned how to deal with others.

What does Alba mean to you?

Alba means everything to me. It gave me the experience | have. It
also provided the education for me and my children, and | made
many friendships. | even was able to buy my house because of
Alba’s support.

What is your advice for the new generation of employees?
My main advice to them is to focus on learning and always seek
to know more. | also urge them to be disciplined at work and loyal
to the company. They also have to be sure that the Company will
always be on their side.

Apart from work, what are your hobbies?
| like to go to the beach a lot, and fishing. | also like cars and
motorsports. In general, | like all sports and traditional places.

Since you mentioned sports, what is your favourite team?
Of course, my favourite team is Real Madrid - the Royal Team.

What are your favourite TV shows?
| like to watch the Arabic series “Darb Al Zalaq’, and | never get
bored of watching it. | also like to watch American movies.

What is your motto in life?
| remember a quote by Imam Ali (PBUH): “whoever taught me an
alphabetic, | would be his slave”.

Any special memory that you are proud of?
First of all, 'm mostly proud for being an Alba employee. | also feel
proud when | train someone and find him become successful.

One last word.

I would like to express my sincere thanks to Alba that supported
me along the way, and my children. | would like to thank you for
giving me this opportunity to speak to the readers of Albayan.
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Alba employees: A leading step
towards more transparency, justice,
and employee welfare.
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CODE OF CONDUCT: ALBA'S CHARTER ==&
FOR EXCELLENCE AND INTEGRITY @&
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Alba was one of the first companies in the region to implement
an anonymous reporting system and to publish its own Code of
Conduct to clarify the key moral and ethical standards, as well
as the laws governing different operations in the Company. The
Code of Conduct also sets the rules and guidelines for dealing
with clients, suppliers and other third parties in order to promote
their compliance with Alba’s values and principles.

The Code content was compiled with the contribution of all
departments in the Company, and with input from a broad range
of nationalities, religions, age groups, and company positions.
Alba’s receiving the Best Corporate Governance Award for the
Industrial Sector in the Middle Eastin 2015 was another testimony
of the Company’s success in this regard, through establishing the
best practices of transparency and accountability and abiding by
them, as well as its efforts in promoting integrity and work ethics.

Share Your
Opinion
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Contact Integrity Line

By phone

From Bahrain on an outside line:
001-00-800 or 00-000-800

at the prompt, 3470-265-888 (toll-free).
To call from outside Bahrain:
3470-265-888 1+

Online

www.alba.ethicspoint.com

This website link is also provided on Alba’s
Intranet site and on its external website
at: www.albasmelter.com
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In order to shed more light on the Code of
Conduct, Albayan met with a number of
employees as well as our CEO, Tim Murray, to
know their opinions about this subject.
Our first interview was with Tahera Dawood
from SHE Department, who considered
the Code of Conduct a crucial step taken
by the Company in the past few years and
complying with its rules a condition to
ensure the company’s success.

Tahera: The most important aspect of the
Code is the security it provides to employees
whenever they seek assistance or counsel to
voice their concerns freely.

Tahera also confirmed that releasing such a
Code helped enhance the Company’s power
and reputation in the region and worldwide.
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S. Hussain Bager from Reduction Line
Maintenance also applauded the Code of
Conduct. He said: Publishing such Code is
an advantage for Alba as it enhances the
Company’s reputation on all levels. One
of the key advantages of this Code is that
it helps detect any form of wasting public
money, and provides the opportunity to
reduce costs and improve performance.
Another good aspect of the Code is the
Company’s commitment to provide a safe,
healthy, and comfortable environment for
all employees.

Bager also praised Albayan’s initiative in
shedding light on the Code of Conduct,
which helps promote the Code and increase
the awareness of its rules.
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Abdul Kareem Zainal from Corporate
Finance pointed out that the Code of
Conduct is designed to protect the interest
of the employees and those related to the
Company. He said: The rules of the Code
help strengthen the trust between the
employee and the Company, which leads to
the Company’s development and success.
Zainal also urged all employees to comply
with the Code and apply its rules to meet the
highest ethical standards.
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Tim Murray: Supporting our
employees is a necessity to achieve
the objectives of the Code of Conduct
101 likelrqo 61iluLog 0c):cr)go O
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SanaAliHussain from Marketing Department
thought that the Code of Conductis a charter
that regulates the relationship between
employees and protects the rights of both
the employee and the Company.

She said: These rules keep the employees’
safe from any form of harassment at any
time, and is considered one of the gains for
Alba’s employees in the recent years.
Sana mentioned that the department
Manager Yogesh Kumar was very supportive
of the Code and urged his employees to read
it carefully and understand its content. He
even conducted quizzes for the department
employees and honoured those who scored
the highest in the quiz.
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Share Your
Opinion
], Ghe

Fatima Saeed from Human Resources
Department urged all Alba employees
to support the Company in this regard;
complying with the Code’s rules and
guidelines will positively impact
everyone. She also added that the Code
is complementary to employee relations
policies, but not an alternative and the
employee is the major beneficiary of its rules.
She added: The Code of Conduct is a key
document that determines the rights and
duties of the Company and all its related
parties, including employees, clients, and
suppliers.

Fatima concluded that clarity and trust are
the key aspects to any company’s success,
and this is the focus of Alba.
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Code of

We met with Bryan Harris, Chief Internal
Auditor and Risk officer, who said that the
Code of Conduct is a message to ourselves
and to others, about what we stand for. He
added: We, in Alba, believe in upholding the
highest standards of ethical and professional
behaviour in everything we do. The Code
outlines the behaviour expected of each
of us at work. It sets out our shared beliefs
in the basic principles of honesty, fairness,
integrity and respect for people.

Harris also spoke about the key role of
‘IntegrityLine’ an independently operated,
confidential hotline and reporting system
that provides for reporting concerns in
multiple languages via a toll-free phone
system or via the intranet 24 hours a day,
every day. Through this system, Alba
employees, contractor staff, commercial
partnersand also members of the community
and the public can report in confidence any
grievances regarding suspected breaches
of Alba’s Code of Conduct, including issues
such as fraud and bribery.

He concluded that we succeed as we
all promote trust, openness, teamwork,
professionalism and pride in what we do, and
as we conduct our business in a safe, ethical,
professional, environmentally sustainable
and socially responsible manner.
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In order to give a broader perspective, we
met with the CEO Tim Murray who praised
Albayan’s initiative to highlight the Code of
Conduct. He said: The Code of Conduct was
launched in 2007/2008, and the Company
held many successful campaigns to highlight
it. We, at Alba, believe in the content of the
Code of Conduct, and would like everyone
to use it and apply its rules.

He continued: We expect all employees to
read the Code and review it on a regular
basis in order to fully understand it and
apply its rules in the daily operations.
The CEO also stressed that all employees,
clients and suppliers should be aware of the
rules in the Code.

Murray also reaffirmed that the Code
provides a set of rules and guidelines to
prevent the practices that might reflect
negatively on the employees or the
Company. Also, supporting our employees
is a necessity to achieve the Code’s goals.
Finally, Murray said: We hope that anyone
with a concern utilises the Code. As a publicly
listed company, and following the IPO in
2010, we realised that it helped improve
the company’s performance and have taken
many steps to improve the performance and
management. We would like to continue
these improvements.
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Boss vs Leader Workshop for Non-management
LoDl 1 (raibgol) "jlilig Jggduuoll” Joc diiyg

Alba held the workshop “Boss vs. Leader” for its non-management employees
at the Alba Club.

The workshop, delivered by Alba’s Chief Executive Officer, Tim Murray, aimed at
providing the attendees with suitable leadership skills needed to compete in
the global markets. This workshop was originally presented to Alba’s Executives,
Directors and Managers, followed by its management employees and then
extended to the non-management employees.
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No Injuries Campaign
GOLWo I (o ujo U dloa

Alba recently kick-started a new safety Campaign under the title of
“No more injuries’, through which a group of officials are meeting
employees across the Company to discuss the reasons behind the
recent injuries as well as the measures needed to eliminate such
injuries in the future.
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Alba Hosts Delegation from Youth City
wluivl divao (1o 11dg WI Cdlaiuwl

Alba hosted a delegation comprising around 50 young Bahrainis from the Youth City
2030 who visited the Company as part of their summer programme for 2016.

CMO Khalid A. Latif and Acting Director of Administration Waleed Tamimi welcomed
the Youth City delegation and addressed them.
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Graduation of a New Batch of Alba-

Sponsored MBA Students
612 pinalo Gulb (10 6517 Ge0 AT
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Alba-sponsored MBA students were presented with their
graduation certificates by FABS at a graduation ceremony that was
held on July 20, 2016.

The graduates were Director Carbon & Services Hassan Noor,
Manager Workshop & Maintenance Services Taleb Al Ansari,
Manager Operations Support Services Nezar Hameed, Manager
Red. L4 Khalil Ebrahim, Manager SHE Moh'd Khalil, CTS's Senior
Chemist Hussain Al-Halwachi, Casthouse’s Sr. Superintendent
Moh'd Al Hayki, AHC's Trainee Supervisory 2nd Line Zainab Hassan,
and Casthouse’s Trainee Superintendent Hassan A. Qader.
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Alba Summer Basketball Camp

Alba, a keen supporter of sports in the Kingdom, demonstrated
its commitment towards sporting activities by sponsoring as well
as attending the opening and closing ceremony of the Summer
Basketball Camp 2016 at the Alba Club.

Alba officials who attended the ceremonies were

Acting CEO Amin Sultan along with Acting Director of Administration
Waleed Tamimi and Manager HR Hamad Al Shaibeh as well as
Alba Club Management, volunteers, US Embassy officials and the
participating coaches from Global Coach Organization.
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ALBAYAN ARCHIVE

“Albayan” was first
published on March
12,1973 as a weekly
internal newsletter

that summarised Alba’s
important updates and
announcements; It was a
simple yet very effective
tool that laid the
foundation for internal
communication within
the company. We take
the opportunity in these
new issues to remember
our past by featuring

a selection from early
issues’ contents.
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Eid Al-Adha.

albayan

EID MUBARAK

The General Momoger and Management send
greetings to everyone in ALBA ond all
readers of Albayan on the occasion of

TOP BOYS JOIN ALBA
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Three apprentices work on Afc units in Workshops.

Seventeen young men will be“embarking on new cor-
eers shortly when they commence apprenticeships
with Alba.

"We had over 60 oppliconts this year", Chief
Instructor Harold Boulton told Albayan “putting
us in the enviable position of being able to
select the seventeen most suitable condidates -
the highest stonuard intoke for Training Dept."

Consequently, everyone is hoppy - Training &
Personnel because the recruitment procedure went
so smoothly ond with such high stondords, many

favourable comments from Supervisors of the employ-

ing Departments were also received.

The boys who came mainly from Secendary Schools
will be doing craft training to enable them to
qualify as Mechanical, Electrical, Instrument and
A/c & Refrigerotion fitters.

Alboyan wishes them well on the career poth which
they have chosen.

MOBRUK

Jassim Al-Ameer and wife fotna on the birth of
a girl nomed Abeer.

For week ending 7th October, 1981 no.320

MASTER KHALID ACHIEVES HAT-TRICK

Khalid Khalifa (Personnel) became Master of the
Bapco Bowling Club when he achieved an emphatic
victory in the Maosters Tournament last week.

The tournament which matches the competition's
top five bowlers against each other in a knock-
out final, has been dominated by Khalid for the
past two years ond his winning score of a mas=
sive 243-165 in the last game of the series gove
him his third consecutive victory ond emphasised
his position as one of Bahrain's leoding ten-pin
bowlers.

The victory completed o very successful week for
Khalid who earlier had won himself o gas stove
in an exciting open tournament with his score of
225 fon a high line scratch.

Another benefit
derived from
bowling - how
to keep your
youthful looks:

FIRE STRIKES TWICE IN PASTE PLANT

The emergency services are in the news again.
During the early hours of the morning of
Saturday, 3rd October a Paste Plont employee
noticed that the extroction ducting on the top
floor of the paste plant was glowing red hot.

He immediately shutdown the offected section

of plant to prevent the fire spreading through
the ducting ond involving the rest of the build-
ing ond raised the alarm. Paste plant employees
and the emergency team quickly brought the fire
under control using fire extinguishers from the
area and a quickly constructed water injection
pipe which allowed water to be sprayed inside
normally inaccessable ductings. Their prompt
action undoubtedly averted whot could have been
a disastrous fire situation. All did not end
there however.

PUBLIC RELATIONS, ALBA
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Mujtaba Salamat dolw caino

Mujtaba...a Creative A1a0 1

Mastermind in the

Lﬂ.LI.LoJ ,E'.'IJ' cuiho He mastered the art of photography and gained more

3 D world ;n;.cJIleccn.ouJo.\.o

experience with practice, but he was not satisfied with what
he achieved and aspired for more. Despite his fondness of
photography, he is not used to limiting himself. Hence, he
decided to explore advertisement design and opened his
own shop.

From designing adverts and becoming more experienced,
he came up with the idea: “why don't | provide designs in
3D to make life easier for me and my clients?” - Mujtaba says
and this is where my story begins.

A creative artist can benefit from technology to present his

I A L E N I wopil |39
art and design, and this is what 3D technology has done for

i gagaqul
me. It made my work easier and added beauty to my work.

Besides, it helped save time and effort for my clients. He 6 3 4 1 5
added: | entered the field of advertising and found it difficult
to explain to clients how the design will turn out. Some
would request to present a virtual drawing for the design. 3 5 7
This made me experiment with 3D drawing, specifically in

2006. | was confused about choosing the right 3D software,

until | used “Sketch Up” by Google.

He continued: In 2007, after | gained more experience, | 7 1 5 9 8 2
moved from drawing for clients to a new phase when |
designed my own apartment. The experience gave me the
idea of incorporating this technology for my clients to benefit 2 8
from. In addition, | had the experience in photography,
which helped me a lot with my work.

When asked about the fields that can utilise 3D drawing, 1 3 6 9
Mujtaba said: 3D design is mostly used for dividing spaces
and décor. Our job is to bridge the gap between the
engineering and construction. 9
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Last Issue's Solution

To play a Sudoku game you need
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to know the following:

« You must use the numbers from 1-9 only in
each 3x3 section from the 9x9 boxes.

« You can't repeat the same number in
the same column or row or even the 3x3
sections.

+ Try to solve the boxes that have more than
5 ready numbers, which has been provided
to you.
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B&St&ﬂl (Iranian Ice cream)
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How to Make it

1- Soak saffron in rose water and set aside so saffron releases its colour.

2- Dissolve orchid powder in a glass of cold milk, and continue stirring to get even
consistency.

3- Mix the crushed mastic (Arabic gum) and a small spoon of sugar, and set aside.
4- Melt the remaining amount of sugar in the other three cups of milk, and set
over medium heat and bring to boil, then add the orchid milk mixture and mastic
(Arabic gum), and continue cooking over medium heat stirring is continued.

5- When the mixture becomes thick and slightly elastic, remove from heat, then
add rose water and saffron mixture and stir. Transfer the mixture to a bowl and put
it in the refrigerator for two hours.

6- In the meantime, brush the tray with the crema ready and leave in the
refrigerator until a crust is formed.

7- When the mixture freezes, transfer to a blender and mix. Remove the cream tray
from the refrigerator and leave for a few minutes, then cut the crusted crema into
small pieces, add to the mix and return to the refrigerator.

8- Crushed pistachio can be sprinkled on each serving.
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Ingredients

« 1 tbsp Orchid powder, or cup
corn-starch

» 4 cups liquid milk

+ 1 cup sugar

+ 1/2 cup whipped crema powder

+ 1/2 tsp mastic (Arabic gum)

« 1/2 tsp saffron ground

« 3 thsp rose water

« 2 tbsp pistachios chopped
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Use your Cool Towel ..

il Adanig padTiol

Beat the heat, by staying cool

General tips:

First use: rinse once with clean, warm water. Hang to dry | open area
Get it wet to make it work

Keep it wet to keep it work

Avoid wearing it if it is dry, as it will rub with the skin and cause irritation

Hygienic care:

Cool Towel is personal, so use your own

Consider rinsing the cloth, each time you tend to re-wet the cloth, to ensure getting rid of sweat and germs
associated and to prevent skin irritation

Use small amount of soap to wash the cloth. This cloth is like a sponge, make sure you rinse it very well

Do not machine dry the cloth

After use, wash and dry in an open area

Store in its container cLileiil e Balag 4)ljall pgla
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