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What doesn’t break us, makes us stronger. Despite the
unforeseen challenges COVID-19 has brought to the world
since 2020, we are proud to hit new firsts in parallel as we
celebrate Alba’s Golden Jubilee of Operations: Achieving a

to Bahrain’s upcoming Aluminium Downstream Park.

achieving our Company’s vision - To be the number one
Aluminium supplier for the generations to come.

ion, Sustainability, Safety and

five decades, we intend to

ial prosperity and greater economic
ahrain.

Ali Al Baqgali
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able to be where we are without their contributions. The credit
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Our 2022 Objectives -- Together #1 in Safety and ESG, Keep
Counting... $100 million, Get Smarter and Challenge Yourself
to be More Efficient - will be key for us as we march towards | kel cilgaly Zadlodl 2 1# (155 e 2 a9 2022 alad Lilaaf ol
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| Q4 & FY 2021 Financial Results

Alba has reported a Profit of BD181.2 million (US$481.9
million) for the fourth quarter of 2021, up by 466% Year-over-
Year (YoY) versus a Profit of BD32 million (US$85.1 million) for
the same period in 2020. The Company reported Basic and

Yoy.
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For the Full-Year of 2021, Alba has reported a Profit of BD451.9 :
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million (US$1,202 million), up by 4,532% YoY, versus a Profit

Basic and Diluted Earnings per Share of fils 319 versus Basic

(US$1,534.6 million) versus BD141 million (US$375 million) in
2020 - up by 309% Yoy.

Scan the QR code to read the
full article
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Press Conference Held to Discuss 2021 Performance
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The Company held a press conference led by Alba’s Chairman of
the Board of Directors Shaikh Daij bin Salman bin Daij Al Khalifa
on 16 February 2022 at the Oasis Hall to provide insights on
the Company’s record-breaking performance in 2021.

Following the conference, the participating local media
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I Production Hits a Record High in 2021

Alba set a new production record in 2021, producing 1,561,222

metric tonnes as it celebrated its Golden Jubilee of operations.

The production record was backed by an outstanding safety performance
as the Company closed the calendar year of 2021 with more than 20
million safe-working hours without LTI - a first in the Company’s 50 years
of commercial operations. A ceremony was held on 05 January 2022 to
commemorate these achievements and was attended by Alba’s Executive
Management and employees.
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Alba and BAPCO Join Forces to Foster
Green and Sustainable Industrial
Development

In the first-of-its-kind initiative, two of Bahrain’s industrial
giants Alba and Bapco have joined forces to share knowledge
and collaborate on implementing Environment, Social and
Governance (ESG) initiatives of common interest through a

other officials from both companies.

Prime Minister at the 26™ United Nations Climate Change
Conference of the Parties (COP26), the MoU will set the
platform to conduct a feasibility study on utilizing current
and any future developments on surplus hydrogen to be
made available from Bapco to Alba as well as form a joint

taskforce to implement the agreed objectives between the :
two companies.
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Alba Recognised for Reinforcing
Values of Nationalism

The CEO Ali Al Bagali received an appreciation award
presented by the Minister of Interior, H.E. General
Shaikh Rashid bin Abdulla Al Khalifa, during the
Community Partnership and Belonging to the Nation
Day Forum held on 24 March 2022 at the Public Security
Officers Club. As one of the leading corporate citizens
in the Kingdom, Alba was recognised for its continuous

support towards the National Plan to Promote the Spirit
of Belonging to the Nation and Reinforce the Values of
Nationalism - Bahrainouna - since its launch in 2019.
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Alba inks MoU with Bahrain
Polytechnic to Develop Higher
Educational Opportunities for
Bahraini Nationals
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Alba and Bahrain Polytechnic signed a Memorandum of
Understanding (MoU) on 23 March 2022 to strengthen
their partnership for mutually beneficial academic and
training programmes leading to the development and
growth of Bahraini nationals.

Held at Alba, the MoU signing ceremony was attended
by Alba’s Chief Executive Officer Ali Al Bagali and the
Chief Executive Officer of Bahrain Polytechnic Professor
Ciaran O Cathdin.

Alba and Bahrain Polytechnic will work closely to
customise a curriculum for academic programmes
in various engineering disciplines that target Alba's
national employees. Moreover, this collaboration will
facilitate knowledge exchange opportunities between
both entities through applied research and other
activities of common interest such as Environment,
Social and Governance (ESG).
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| Carbon Capture MoU Signed with MHI EMEA
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transformation, Alba has inked a

Memorandum of Understanding (MoU)
with Mitsubishi Heavy Industries EMEA Ltd. (MHI EMEA), part
of Mitsubishi Heavy Industries (MHI) Group, on 19 January

footprint. Thcl MoU  -- ﬁrstfof—‘its—kind with an a\umilm.u‘m o il s Gle Jeall ducl Y1 sl gall clasy - eﬁﬂwﬁmcﬂ
producer 'valH lay the foundations to conduct a feasibility AL oLl iy pesion e parme Ll 3l 2] ol s
study on utilising the technology to capture CO, from flue gas, : B N
developed by MHI Group in collaboration with Kansai Electric ) A ) . : e
Power Co., to reduce Alba’s plant emissions for decarbonization. S i e
Held at Al Dana Hall, the signing ceremony was attended by els 2 ealidll 3,500 1355 o - Leilides G 052)SIT DLy LI s
Alba’s Chairman of the Board Shaikh Daij bin Salman bin Daij :
Al Khalifa and Kentaro Hosomi - CEO of MHI EMEA, in the

presence of Chief Executive Officer Ali Al Bagali and Chief

Power Officer Amin Sultan, in addition to senior officials from
MHI Group.

In a step that will accelerate its ESG :
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MHI EMEA officials tour Alba’s Power Stations

In conjunction with the MoU signing, CPO Amin Sultan and
Power Team welcomed the MHI EMEA delegation in a tour to
the smelter which included Power Station 3 and Power Station
5 Control Rooms.
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Alba’s Role in National

Economy Featured on
CNN International
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in the Kingdom.

Alba’s role in the national economy was featured in a special
report of CNN International’s Marketplace Middle East - a :
renowned TV programme that covers macro business trends
impacting the region that was broadcasted on 19 February 2022.
The CEO Ali Al Bagali was interviewed by the CNN International
crew during their visit to Alba, on 27 January 2022, led by :
producer Kim Kelaita and correspondent Eleni Giokos. During
his interview, Al Bagali elaborated on the Company’s initiatives
and milestones in terms of Production, Safety and ESG aspects.
The report focussed on a range :
of topics that are significant to :
Bahrain’s  Economic Recovery
Plan and featured interviews
with several top officials from :
both public and private sectors :
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Scan the QR code to watch to full report.
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Alba Sponsors HM the King’s Endurance Ride Cup

5yl OB Lot (6 atf UL AP Mt i buo 3 puda (il S (e 55 L

HM's Representative for Humanitarian Work and Youth Affairs, Bahrain Royal
Equestrian and Endurance Federation Honorary Chairman, His Highness Shaikh
Nasser bin Hamad Al Khalifa honoured Alba for sponsoring HM the King's
Endurance Ride Cup, which comes in line with the Company’s efforts to support
Bahrain’s equestrian traditions and Bahraini youth. PR Manager Abdulla Seyadee
received the trophy during the final race of the event which was held on 19
February 2022 at the Bahrain International Endurance Village.
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The CEO Participates at UNDP’s Business
Leaders Roundtable Discussion

The CEO Ali Al Baqali highlighted Alba’s journey in sustainability

academia, and media.
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through its numerous ESG projects during the Business Leaders
Roundtable discussion organised by the United Nations :

Development Programme (UNDP) on 21 January 2022 at the :2020 58| 3322022 pulis 21 b SSLad¥) 3l (u‘m el
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implement climate positive business models. The discussion : = . o S o . .
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Action, Michael Haddad, who also completed a symbolic : . .
walk starting from the UN Hub by crossing the Expo grounds seeS] 2 AL Buibogl) Amin A Glieey Bamill @adly cpdgeall (e
towards the Sustainability District, where he was joined by UN

officials, national pavilions’ representatives, business leaders, :
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CEO Receives Officials from Ministry
of Labour & Social Development

The CEO Ali Al Bagali received officials from Bahrain’s Ministry
of Labour and Social Development (MLSD) -- Assistant :
Undersecretary for Labour Affairs Ahmed Alhaikie and Financial :

Affairs Manager and National Workforce Wage Improvement selud) 485112021 iy S ke ‘-"’L""j‘“’l‘:‘:g ol Jednd

Doy ol el Auelain ¥l deiilly Jaall 5555 Jeall (53l

Supervisor Sayed Najah Abbas Maki -- on 05 January 2022.

Attended by Director Administration Hamad Al Shaibeh, the
DO @ Al de By W) o3l (oW saadl sz (S el
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meeting focused on finding ways and means to strengthen :

Alba’s ties with MLSD and presenting an update on Alba’s
initiatives related to Bahrainisation and development of national
employees in line with Bahrain’s Economic Vision 2030.

In addition, the Assistant Undersecretary for Labour Affairs

applauded Alba’s efforts in promoting more than 600 employees :
within the course of 2021.
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Alba CEO Meets with Tenmou Startups
9o o llan ALY (& I (ucda M

Alba CEO - and Tenmou Board Member - Ali Al Bagali
shared his journey of becoming the leader of the world’s

largest aluminium smelter outside of China with a number :

of startups backed by Tenmou - Bahrain’s first Business
Angels Company. In addition, the CEO shared insights

Kooheji.

((M))KFLB)‘)!M}@C} LJ!E\S);JE;,\__@‘:M%‘J)JIUA)_&“\
| peran 581528 3] Yoo Lalehas i Auigl) dipuuce il le
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© 2022 julpus 2 gl ade A cLEU POy LGyl ASles 2
about Alba’s journey of excellence over the last 50 decades Sl LI Lgiogd L3l 5 “”; i 13 s gunll el

in terms of Safety, ESG, Operational Productivity, Resilience : . . (i_‘;b_,,._nj m))\_h:dl i y.m 5 MLU Cle o . | e
ALl Calgadly O¥lma £ (pesaxd)

II'as it ibution to Bahrain's GDP. Th : E

a§ 'vve as its contribution to Bahrain's G ? §tartups | Litealive Ll ALYl igylly oY1y (LeSamdly duc et Vs
visited Alba on 02 February 2022 and were joined by : ] . e R
Tenmou Chairman Suhail Al Gosaibi and CEO Nawaf Al : L’“"“u)f)-‘ 225 9 - Gy & o "3. = °
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Chairman Receives Malaysian
Ambassador

Chairman of the Board of Directors Shaikh Daij Bin Salman
Bin Daij Al Khalifa met with His Excellency Shazryll Zahiran,

opportunities for cooperation between Alba and leading :

Malaysian companies.

dads T mues oo Oleba o mues edd) 351091 Gulme Gl Judil
Dol Bles gt (W el (Glaaly o doydld gl 3ol
the Malaysian Ambassador to the Kingdom of Bahrain on 14 :

February 2022 at Alba premises. Alba’s CEO Ali Al Bagali and sl LA Ll 3,80 onamill udyll ope JS sLall
Mrs. Siti Farsha Murni Binti Izami First Secretary at the Embassy @ L o R . o .
. . o o e AU Bylacll (W1 850 Sl el G Ghyge Lale Sl
of Malaysia were also present during the meeting in which : N T N

topics of mutual interest were discussed along with potential :

L1 BS54 ey 2022 yylpi 14 ool lidyg
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I Director Administration Receives AUBH’s Top Officials

In line with Alba’s efforts to enhance collaboration with different
educational institutions in the Kingdom, Director Admin.
Hamad Alshaibeh received American University of Bahrain

Jeff Zabudsky on 21 February 2022 .

The visitors were given a tour of Alba’s training facilities © . . ac oy TN .. . . .
: : . DoRyally A8, 501 2 s ll g9 38 e gAML A gomy waoll alBy
and workshops to learn more about various learning and :

development programmes offered at Alba.

alitea o Gaeaiilly Goladll Suderd 5yaicadl AS, A0 dggx ] 2
D093l (@yo¥) uall Sl (el 3Sles 2 dueddanll el
DA e Aaalanly cililaald 600aT (Il oo IS Al e 210l
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Alba Awarded During HM the King's
Football Cup Final Match

ulS GALGD IS L 09,85
Al 3 ST EULIAT M

Alba was recognised as one of the sponsors of HM the King's
Football Cup during the Final Match of its 2021-2022 edition
held on O5 March 2022 at the Bahrain National Stadium in Riffa.
HH Shaikh Mohammed bin Isa Al Khalifa, National Guard
Commander General, handed the appreciation award to the
CEO Ali Al Bagali.

Dl A elS Anled Auelyl @S, Al sl L3S, 0SS @
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I Welcoming ESSEC Business School Delegation

As part of Alba's efforts to enhance collaboration with
leading educational international institutions, Director
Administration Hamad Alshaibeh received the Dean and
President of ESSEC Business School Vincenzo Esposito Vinzi
on 22 February 2022 at Al Dana Hall. Sr. Manager HR and
Training Rawdha Salman Al Aradi and representatives of the
Arabian Gulf University and French Arabian Business School
(FABS) took part in this meeting. The visiting delegation was
given an up-close and personal tour around different areas
of the smelter.

D cabacufl Cabizea pa (yglall 3u3ail 3 petuad! 3S, 801 g Hllo] 2.
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Top Officials from Batelco
Visit Alba

The CEO Ali Al Bagali received a high-level delegation from
Batelco led by CEO Mikkel Vinter at Alba's premises on 07

solutions. The meeting was attended by Batelco's General By i3l Joolsil ale juie sy 3,8 e elall s
Mamager. Corporéte Commgmcahons & Sustainability Sha\'kh e tuii";“h‘—*-ﬁ- sl ale ey it JT 0l o s gudd
Bader bin Rashid Al Khalifa, General Manager Enterprise . BEYON 3,8 el iy endll sl eSanl] Sblos sl
Abdulla Danesh, Senior Account Manager Ayman Al Neama; CE ) - T T I
of Beyon Solutions Saad Al Rashid; and Alba’s Senior Manager ibeslall 35 ol sae oo IS L) il e e8] e Solutions

Information Technology Syed A. A. Hashmi and PR Manager :

Abdulla Seyadee.

% Balelco

L e Ssid] Gle 100y A le L1 AS i il Gyl Jadiid
L2022 e 7 sl clidg i (Sas sl bl 53l oSk 3,4
March 2022. During this courtesy visit, both companies : Ol 305 e L8 pdadl ey ¢ 23801 35L301 ol M 9. Ayl s
explored ways of strengthening ties especially in IT Security :
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SPL'’s First Shipment of HiCal Departs to Customer
éalt LA Willay LG Antlas auas (ro JISHD Liond J gl yatial

o HiGal

for the World

The first shipment of 125 tonnes of Alba HiCal from
D asY (HiCal) JISulell 3aka cpa = yls 125 Layluziag = (SPL) ygunll

Thailand on O3 February 2022. CEO Ali Al Bagali and a aaldl W) Jlae V) agdig . 2022 il 10 03 gyl wibili 2. +Meall
L os ey GE! Gle Gl pudyll jpias Aulill ol LI
(SPL Treatment Plant’s technology partner) were present (Regain) cyis; 38, e cnlias 1) Lo 38,201 Jogus HLS
during the ceremony to mark this important milestone. it f5a DS i (] ety sl ;m!%u;u| el
With SPL plant in operations, Alba will ensure to fully el LA By e 3ylasdl cliliall e J.A\SJ; salill —
destruct the hazardous SPL waste and transform it into a RTRUNRUP JISolell 55Le oo el e Ll Loty
safe HiCal product - which is a mineral additive used in : ~ R “uﬂ “’A C_M ’ -J_Nj
cement production to aid producers gain savings in energy e e Mm*’mﬁ (S pl i RS e

the SPL Treatment Plant was exported to a customer in

number of Alba officials as well as representatives of Regain

consumption and greenhouse gas emissions.

Celebrating Alba's
SPL Treatment Plant's
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I SMARTCrane System launched in Alba

COO Dr. Abdulla Habib witnessed the launch of the

(PTMs) on 29 March 2022.

Developed jointly with Fives Services Gulf, the SMARTCrane 01 b cilontse 38 e cyolatly o paglat o3 (5200 — allall 2 it
is a digital solution which enables monitoring and issuing : 2 el Jyland el 'Jj}&j;)m sl ZL;%‘).A»—
reports on crane fleet parameters in real time, leveraging the @ . . . 2 n . . o . o
) o ] alald 2 s e GbBLA (oo Ausls s pe by Aaall gl
remote data visualisation and responsive dashboards. It also : _ KRR f TR 5:5 ?@m; . 5;
R~ P Ml el vdiga s RS AL - ) = B day gy o
provides key performance indicators and helps maintenance : ~ ° : TRt £ S T -

teams in anticipating potential breakdowns. The System was _ ] ]
a collaboration between Reduction Maintenance, Reduction : e e e e

Line 6 Operations and Operational Excellence (OPEX) teams. : Jax agd a8y @S, a1l uj'»“'““‘” £1a¥ 3ead Bay8g Gualed! yguall dax

Gl gl ai clens 50 AT Guyl) pan bl

lts launch ceremony was attended by the CEO of Fives Services

Gulf Frederic Gicquel and several Alba’s directors and managers.

Al 3 s alllie 3 A Y1 Slleald GBI Guyl gl

SMARTCrane System at Reduction Line é Pot Tending Machines eall dasey sguall LA Aglie <¥T 2 (SMARTCrane) 2,801 daa| |
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Alba CEO a Keynote Speaker at
the CC Forum

The CEO Ali Al Bagali was a keynote speaker at the 7t edition

Salman bin Hamad Al Khalifa at the Four Seasons Hotel.

In his ke.ynote ad@ress Racwng together for Sustamgble Bahrain’, L 2 Al iy Jsm Lalal Ll A, BeSH Las
Al Bagali emphasized on the importance of collective efforts to : e U | sl 3 -T e LIadl 5 |
LS &m} 3 A}GJ-J diad o )—‘L\J
meet Bahrain's Net Zero Carbon target. He also presented the : T R s o ° = R
Company’s Sustainability Framework and ESG Roadmap that T o ]
will set the path for a greener and sustainable future for both Sheolell Gyl 3l V‘LA"’““'“Y‘ R o2 sl
D JuBie Budod 2 eed OF Lol (o Sillg AeSgandly due LainWlp A5l

Alba and Bahrain.

The CC Forum is a well-known global platform that addresses
issues such as Climate Change, Clean Energy, Impact : dall oly puslll L2311 Adle dnie Jie o o Guliie OF JSIo

Investment, Preservation of the Ocean, Emerging Technologies

and Social Inclusion among others.

C

CC FORUM

F Akl ldlas 2 o)y SiamiaS ad) Gle sipail! ey oyl
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that was held from 21 to 24 March 2022 under the patronage : Ble ) caod 2022 ke 24 ul;ﬁ 21 e 5)_:@” JM» el el 3!
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Attending the Launch of the National
‘Climate Innovation’ Initiative

The CEO Ali Ali Bagali, SHE Director Mohd Khalil and Admin Director :
Hamad Alshaibeh attended the launching ceremony of the National ‘Climate :

Innovation’ Initiative, which was held on 08 March 2022 at the Gulf Hotel.

Alba joined other leading entities in Bahrain in endorsing this initiative as :
part of its ESG commitment to combat Climate change. Announced by the
Special Envoy for Climate Affairs and SCE Chief Executive, Dr. Mohammed
bin Mubarak Bin Dainah, this initiative aims to motivate nationals working :
in the public and private sectors to research and innovate in the field of :

protecting the environment and combatting climate change. Dr. Bin Dainah

unveiled details of this initiative at the ceremony which was attended by
government and private sectors’ officials, experts and specialists among

oS Jas 2_AS,Lat)
"L SN 33 e
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| PS5 Block 4 Project kick-off

Alba Power Station 5 (PS5) Block 4 Project kicked-off with a :
D(obly) aBlal iusaie degema 2 elSyAN pe Crag Se e
LUy ol 8] Bnslan ¥l AS,al ISy ((cpmall) Il S

DAkl dslall Hilgs Lalbse iny M1 Gl L) 3ays ol )
team comprising members from Power, SHE, Engineering and 22022 (ke 1 gl clidy wolymilly daoiglly Ay 3 I
Dplan¥l 2 oS lall duas Py L 2aully dmally ekl deld
Addressing the attendees during this meeting, the CEO Ali Al : - R N L . .
e . o e C e 18 G s adgiadl e B Gl ghua ) Gl I ST
Baqali stressed the important responsibility all involved parties : _xs‘u.ﬂh‘ | s las Lmh 8 - PR wle
have to ensure that the highest Safety standards and practices : o ? ) T s @ . e

oceald L of pSAL pou gl 0085 U BV e 2 Lge Ll

Alba signed the EPC contract with Mitsubishi and Sepco Il : Sty i gulin e gazms pn e LAGF g o 2illy Busigll ade pdsh

consortium to add Block 4 to Power Station 5 with a capacity Bllall Aaze ) cilglive 680 Al 2oLl Allay 4 pazell 28LY I

of 680 MW, which will help the Company to lower its GHG : 259 &l @Bl e Lglleadl (ads e 35,500 vl Les 5

?2-day introductory meeting with the consortium partners
- Mitsubishi Power (Japan) and Sepco Il (China), as well as
management consultant ESB International, in addition to Alba

Procurement departments on 01 March 2022 at the SHE Hall.

are always followed during the execution of this Project.

emissions all the while driving higher efficiency.
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A High-Level Delegation from Floursid S.p.A. Visits Alba
AS )Ll 3yl 2 w912 AS i (0 (S gl | 2By B9

The CEO Ali Al Bagali welcomed a high-level delegation from :
D2y olall 3G Mol pung ptead 2 Llle 380,00 3,800 ] o ol
D28 gl clldy Giden seulags Lglol (ulme Gy 330G Aguaall 5l

Floursid S.p.A, a worldwide leader in manufacturing and selling
inorganic fluorochemicals, led by its Chairman Tommaso Giulini
at Alba’s premises on 28 March 2022.

Duringlg the meheﬁTg, both companies dklscussed ways to D s U Zm e 38,801 358 e ol lall 330 g Lein W1 5055
capitalise on the long-strategic partnership spanning over : L. R . . . .
. ‘ ° o oP B OVEN L st aale anyss Jlme 2 oSyl on oa3ll (oo 330 Gae e
decades in the supply of smelter grade Aluminium Fluoride :

(AIF3) Material.

Waleed Tamimi.

3918 S8 ¢y g ] iy 1 g el e (gl] Il Sl

(38,500 ,3e 2 2022 ke

Present at the meeting were Fluorsid’s CEO Lior Metzinger and “"‘“‘”’J‘jfu_’f‘m”ﬂj e “"“'“‘"’J“"ﬁ*ds .L"'U‘.J
Simplis Logistics' CEQ Thierry Petersen as well as Alba’s CSO : il AL LD iy (oo S ) o 3-8 (g )

el ity Ll 3858 sl e goanal)

Alba Welcomes Top Officials from International Bechtel Co.
A 9ot SIS AS 120 (S gina 5 LS B L

CEO Ali Al Baqgali welcomed a high-level delegation from :
D sasg 2 oolally Coanll L) saldy Adgall S5 3S,d e sl
D2 oY) AN Jodias (e daey ol Wle LT Adladl Jlee¥)

International Bechtel Co. Led by President, Mining and Metals
GBU - Ailie MacAdam who was joined by several of Bechtel’s
top regional officials on 21 March 2022.

The meeting was held to discuss potential areas of collaboration : . - il ol o abenld Alimd | il gandl ya 130e glea¥l 231

between both companies and build on a relationship that spans : <l La_'Lu iy 13 S 38,8 cslS, Lle 30 e Y Lgidle
more than 30 vears as Bechtel previously served as EPCM : ' o o TR ..
y P Y Ll el dogla oLl 3l sy il yaills il g3

contractor for Lines 4, 5 and 6 expansion projects.
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Alba Finishes 2" in Women's
Basketball League 2021-2022

Alba Ladies Basketball Team finished 2™ in the Women's Basketball League
2021-2022 after the final match against BAPCO ‘A’ Team that was held on 18
March 2022 at the Zain Basketball Court. =
The top teams were awarded by the President of Bahrain Basketball Association
Captain Waleed Al Alawi, in the presence of Shaikha Hayat bint AbdulAziz Al
Khalifa, Board Member of Bahrain Olympic Committee. 5
Alba’s CEO Ali Al Bagali and other Company officials attended the final match
along with representatives of other organisations and companies. :
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Industry News
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RUSAL

Rusal says Russia sanctions may
delay projects, hit profits

delay investment projects of Russia’s Rusal and

Russia terms “a special military operation”,

have made it harder for many Russian :

companies to do business internationally. @ serving as Secretary of State for International

: Trade and President of the Board of Trade :
; / . since 2021, officially said that both the :
postponement of investment projects,” Rusal :
said in a statement, as it reported a threefold : the four-year-long aluminium and steel tariffs.
growth core EBITDA earnings to $2.9 billion © To resolve the dispute, the United Kingdom :
. has accepted a condition that Chinese-owned : é e ELr |
© steel companies in Britain must undergo : @ ‘Ieader in the global aluminium industry’s
: annual audits to ensure no cheap Chinese : drive towards net zero by 2050.

steel supply to the US tariff-free.

www.reuters.com : . :
: www.alcircle.com :

LAl 5555 4B Lewgy Olise Jlug)
glo¥h iy ¢

“The company may potentially face difficulties
in supply of equipment, which may lead to the

in 2021 amid higher aluminium prices.
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US, UK end their 4-year-long
. dispute over aluminium and steel

. . tariffs
Western sanctions imposed on Moscow may  :
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- EGA, TAQA, Dubal Holding and
. EWEC announce major initiative

Emirates Global Aluminium (EGA), Abu Dhabi
" A rift between the United States and the : National Energy Company PJSC (TAQA),
hit its profitability, the Russian producer said. :

Sanctions over the conflict in Ukraine, which tariffs has finally ended as the former has °

agreed to lift the duties. On March 22, Anne-

Marie Belinda Trevelyan, a British politician : ) mer !
: generation capacity in Abu Dhabi, progress

United Kingdom over aluminium and steel : Dubal Holding and Emirates Water and

* Electricity Company (EWEC) have announced

a major initiative that would unlock significant
further  development of solar power

power asset and generation optimisation, and
decarbonise EGA’s aluminium production. The

countries reached a common term to remove : Initiative, now subject to further negotiation

* and regulatory approvals in both Abu Dhabi
: and Dubai, would advance TAQA and Dubal

Holding’s growth strategies, see EGA become

www.aluminiumtoday.com
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Main Market Indicators
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SOURCE: CRU MARKET INTEL
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Company’s 2022 Objectives Announced
at the CEO Annual Majlis

The CEO Annual Majlis sessions were held between 11 - 183 January 2022,
where the CEO Ali Al Bagali announced the Company’s Objectives for 2022 -
Together #1 in Safety and ESG, Keep Counting... US$100 million, Get Smarter
@ and Challenge Yourself to be More Efficient. The CEO

& oiso highlighted Alba’s successful performance in

2021, in safety, production as well as on the ESG

- ,};! fronts,  despite the challenges of COVID-19.

1 ' During the sessions, the employees were able to

raise questions and share suggestions that were
. addressed by the CEO. Aiming to further boost direct
B communication between the management and
. employees, the CEO Annual Majlis sessions
were held in a hybrid format - virtually
4L and in-person at Alba Oasis Hall. Aiming

to further boost direct communication
between  the management and
4 employees, the CEO Annual Majlis
4 sessions were held in a hybrid format
4 - virtually and in-person at Alba Oasis
Hall.
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Executives review plans to meet 2022
objectives

An Executives’ Roundtable Discussion was held
virtually and broadcasted to all employees and
contractors’ personnel on 18 January 2022 and
witnessed the participation of Alba’s Executive
Management.

The Executives followed the CEQ’s lead and
gave high level insights on their respective plans
to meet 2022 Objectives. This was followed
by a Q&A session where the employees posed
questions to Executives on different topics.
More than 600 attendees participated in the
Executives’ Roundtable Discussion.
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Recognition of high performing employees

Alongside the Annual Majlis, CEO Ali Al Bagali recognised
2" line employees from different CXOs groups for their
outstanding performance over the past year.

CPO Group: Nasser Hassan (Power Operations) and
Mohamed Abdulla Ahmed (PS5 Maintenance).
(28Ul clilee) craum ol 23U (AT (Il Ao gaes
(5 33Ul dlara Bilis) wen allliie demag

COO Group: Mahmood Khairallah (Reduction Line 5
and Saleh A. Rahman (Reduction Line 4).
dlllyn sgemme A Y Slibeall AT ud ) e gaza
(2l el das) e e mllioy (el guall das)
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CFO Group: Rehan Contractor (IT) and Al
Al Hanan (Finance).
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CMO Group: Hussain Al Basri (Casthouse Maint. & Services)
and Mahmood Hassan (Casthouse Operations).

Sleus g Bilus) g madl g 1 Gagedll Gaa il ud Ml Ao gazrs
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- . I .
COO Group: A. Aziz Haji (Workshop) and Basheer Isa
(Carbon Maintenance 1& 2).
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CEO Group: Abbas Ali Abbas (HR & Training) and Sibabroto
Sinha (HR & Training).
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Power Operations ...
Alba’s Beating Heart

Alba’'s  Line 6  Expansion :
Project catapulted Alba into
the world’s largest aluminium
smelter ex-China. Potline 6, :
Casthouse 4 and Power Station :
(PS) 5 were part of this mega :
USD 3 Billion project that was
inaugurated by HM the King
of Bahrain in November 2019. :
The 1,792 MW PS5 has been :
a game-changer for Alba as it :
has scaled-up the Company’s
operational efficiency especially
in terms of lower production
cost, lower Green House Gas
(GHG) emissions and lower
gas consumption - all of which
divided into 5 groups: 4 groups
efficient combined cycle power
plants in the Gulf region. Such
a critical station requires a well-
qualified and resilient team to
run, and in this issue, we meet
with  the team responsib\e§
for operations at PS5. In the
presence of Manager PSS?
Operations  Khaled Mersal,
we met the team’s leader,
Senior Superintendent Power
Operations  Ibrahim  Khalaf :
at the Electrical & Control :
Building, where he took us :
through the daily tasks of the
team. Commenting on the :
team’s main  responsibilities :
and tasks, Khalaf said: “Our :
top priority is enhancing
the reliability of PS5 and :
performing all activities without

has made PS5 one of the most

any disturbance to Alba’s
Power Grid. Our responsibility
is running PS5 in the most
gas-economical way, all the
while following the Company’s
Safe Operating Procedures.”
“Daily tasks include monitoring
different operation parameters,
controlling the units’ generation
as well as facilitating all
maintenance activities while
adhering to safety, quality,
production target, SHE metrics,
cost reduction, and workforce
development,” he added.

The 42-member team s

consisting of 9 employees
work on shift rotation basis,
while the remaining team
handles support duties for
different plant activities. On
the importance of PS5 to Alba,
Khalaf explained: “Comprising
3 GE-9HA.O1 gas turbines-a
cutting-edge technology with
outstanding efficiency (54% to
60%) and the largest heavy-
duty gas turbines in the world,
3 steam turbines and 3 Heat-
Recovery boilers for Steam
Generation  (HRSGs), PS5
generates around 1,800 MW,
which amounts to 70% of Alba
grid power generation, feeding
Reduction Lines 5 and 6.

‘Each  of the PS5 blocks

generates approximately

: 600 MW, which is one of the
highest generation capacities
© in the Region," he added.

: Khalaf, who joined Alba in
2017, believes that challenges
can always be overcome by
: teamwork. “We work together,
: shoulder by shoulder, as
: one team to achieve results.
© This culture encourages all
. employees to work diligently
and boosts quality, efficiency,
and experience.” “Behind every
success there is hard work and
persistence. | would like to
express my thanks to all team
members for their dedication
in all areas. | would also like
éto extend my appreciation
to Power Group's Senior
Management led by our CPO
Amin Sultan who saves no
effort to provide guidance and
full support,” he concluded.

Behind the Scenes
15531 s
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I Amal Al Shaikh: At Alba, we Have a

One-Family Spirit

mal exemplifies the hardworking
and dedicated women in Alba

Alba i
employe
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Please introduce yourself.

Amal Abdulla Al Shaikh, happily married
¢ at the time was Alba’s current CEO Ali Al :

with three sons: Rashid, Majid and Raed. :
| have a bachelor's degree from the :
University of Bahrain and been with Alba :

since 2006. My father Abdulla (Bu Faisal)

also served the Company for more than sections, where | was able to learn about :

38 years in the SHE Department until different functions and responsibilities, :

his retirement, and he taught us to be then landed in Procurement section :

: 2008 where | was nominated to be who wish for me to move forward with

i an Assistant Purchasing  Officer, so © e

| completed the required training
period, upon which | was promoted to :

passionate and dedicated to work.

How did you join Alba?

It started in 2004 not too long after
my graduation and Alba was then
constructing Reduction Line 5. | joined Do you feel that women have the same
Bechtel, the EPCM contractor of this opportunities as men, especially at
: Alba?
In 2006, | became a full-time Alba :

employee and started my journey with Alba women are productively working :

the Materials Management Department, side-by-side with their male colleagues :

which is today called Procurement and on many fronts. Alba s considered @

: leader in supporting and appreciating :

i its female workers, as well as providing important is being a happy mother of

If you were not at Alba, where do you training and development opportunities :
¢ for them.
| would have become a teacher - just
like my mother. It is such a noble and present in all events across the company, :
important profession and | feel that it and | was very pleased with the Talented :
i Alba Ladies’ Exhibition held recently to :
shed light on the creative side of our
: joined Alba. My thanks also go to all Alba
employees without exception because

¢ we all complement each other.

for this project, on a temporary contract.

Warehousing Department.

think you would be?

would suit my personality.

After all these years, do you think -
by joining Alba - you made the right

choice?

i Of course, anything that is destined by :
: Allah for the person will be for his/her :
1 own good. Honestly, becoming a teacher complementing each other no matter

: was my first wish. However, Alba has : o, ranks and designations. We aim to

: given me the opportunity to fulfil my : 5 pieve 2 common goal in an atmosphere

passion for teaching through its support @ ¢ |ove and respect.

¢ and encouragement for me to volunteer : .
in INJAZ Bahrain, which is one of the What are your hobbies?
. leading initiatives in youth development :
¢ that bridges the gap between students :

and labour market.

Definitely, especially at the beginning
when | joined the Follow-Up Section. It
was one of my favourite places where
i the team worked as one family and | :

1 as | believe it is required in some matters,

remained there for two years. Our head especially those related to work, the

supervisory level in 2010.

female workers.

What have you learnt from Alba?

In Alba, we are one big family,

| have several hobbies, however, | enjoy
the art of decorating things such as

flowers and chocolates, which | have

I stillrememberthe first year I volunteered managed to turn into a small business

: in INJAZ programme back in 2006 when venture. | also like reading and learning

my late manager Huma Aseeri (May her about new trends.
¢ soul rest in peace) nominated me for :
: the programme as she knew | had such :

: passion.

A wisdom that inspires you.

Hope exists and nothing is impossible.

: Just put your trust in God and you won't
Did you benefit from the colleagues :
* who were there before you?

be let down. Always be thankful to God,

whether in distress or prosperity.

What are your faults, weaknesses and
strengths?

I get nervous and over-serious, especially

i ) : future of my children and my personal
Bagali, who always encouraged me since :

. my first day to work harder and do better.

| moved between the department’s : overcome but | often fail.

life.
My tears are my weakness that | try to

I find my strength in my work, my

: children’s excellence and future, my
¢ husband and family support and all those

A place you would like to travel to.

In the light of the reduced pandemic

: restrictions, | would choose to perform

Umrah in Mecca. | would also like to

1 go to Turkey, especially in the snowfall
i season.

: A wish that has come true and another
. one that is waiting to come true.

Many wishes have come true, the most

¢ three children. | wish to continue my
. studies and be able to reach higher ranks
i atwork. | also hope that | can give 110%

| am proud that women are effectively until my last day at the Company.

: Last words.

I ' would like to thank the Albayan team
for this interview, my first since I've
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Volunteering to Support the
Bahraini Youth

As a responsible corporate citizen, Alba has always strived to provide support
to the local community in various fields to include preparing Bahraini youth to
embark on their careers through backing INJAZ Bahrain programmes for years.
Such support is translated by our employees who do not hesitate to volunteer
and share their knowledge with students from various educational institutions
in Bahrain. In this issue, we shed light on some of our volunteers in INJAZ
Bahrain’s programmes:
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Fatima Hamza - HR and Training

‘| always wanted to participate in INJAZ Bahrain programmes and when the i
opportunity camein 2021, | did not hesitate, especially with the great encouragement

from my fellow Alba volunteers.

This, along with the support | received from the people in charge of organising
INJAZ Bahrain programmes, made my experience easier and truly enjoyable. No :
doubt that | would volunteer again, as such experience brought back many good :

memories of my school days and motivated me to do more voluntary work.”
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Abdulla Al Sayed - Financial Accounting & Controlling

“Volunteering for Injaz was a very inspiring experience for me, as | was happy to give :

back to the community and share my knowledge with Bahraini youth.

| also enjoyed working with students in the two programmes which | participated
in — Our Nation and Our Families. It was truly an eye-opener to see how students
today are more familiar with the world of business compared to students from
previous generations. | sure look forward to volunteering in more INJAZ Bahrain

programmes soon.”
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INJAZ Bahrain

Scan the QR to volunteer in INJAZ Bahrain
el 5Ll 2 gl a1 el

Nada Naji - Power Expansion Project

‘I have been a volunteer in INJAZ Bahrain since 2018 as teaching children has
always been a passion for me. | like to interact with the students and get to see their
progression. ]
| enjoyed teaching all age groups - primary, intermediate and secondary students,
and | find each group unique in its own qualities. ]
I would like to thank Injaz team who spare no effort to help and support the volunteers.
| also thank Alba team for facilitating our participation.” ;
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Ahmed Salman - IR & Insurance

My first participation with INJAZ Bahrain programmes was in January 2022. | had
not had any background about INJAZ Bahrain programmes before, so that raised
many questions when | volunteered in the Job Shadow’ workshop. When INJAZ
staff contacted me a few days before the session to explain the nature of the :
workshop and my role, this made my life easier and provided me with answers to
those questions. INJAZ team provided all that is necessary to ensure the success of
the workshop. Thank you, INJAZ Bahrain, for giving me the opportunity to volunteer
and for reminding me of the importance of giving back to the community.” ]
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I Bahrain Sports Day Sivan Soors ) . D
In line with the activities held across the Kingdom to mark Bahrain Sports
Day, Alba held a Walkathon on 10 February 2022 at HRH Princess Sabeeka . \ .
Oasis area and multiple aerobics activities in different areas across the ~ = iyl ey gl g AR Al el
smelter while adhering to COVID-19 protocols. - N : = = - - 3yeedl sass dnly 22022 iy 10 Eobl sl Z"~"'L"°' Ll ccalas
Alba’s Executive Management, Directors and Managers participated in these g P : . ) gl cabizee 2 Ayl (a9 ¥ ol Aaiil pe 1300 9 3
activities to emphasise the importance of sports in maintaining good physical , T . / s - ) ¢ By . 19-0sSI B3l il Wl AU b 2. sy alud¥l
and mental health. .. = N e i 1 oda 2 5519l gyadeg 0sayla¥1 g pally il Agll cline Uty
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15 Employees Certified in Digital
Transformation

As Alba charts its way in Industry 4.0 Journey, two batches with a total
of 15 employees have successfully attained Certified Digital Transformation
Professional (CDTP) status via CASUGOL - an international certification

body in the fields of Digital Transformation, Artificial Intelligence, Cyber

Security, and other emerging technology disciplines.

CEO Ali Al Bagali and CSO Waleed Tamimi congratulated the certified
employees from different departments -- Strategic Supply and Planning,
Procurement & Warehousing, OpEX, and IT.

This certification provides employees with advanced knowledge and
tools required for managing digital transformation projects to support the
Company’s objectives and needs.
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Active Participation in the Virtual Gulf
Aluminium Council (GAC) Seminars

GAC virtual seminars have witnessed active participation from
Alba employees during its sessions that were held in February
and March, where several topics of discussions were related

were attended by Alba Directors, Managers and Employees

OEMSs, vendors, and consultants from the aluminium industry.

GAC Virtual Power
Seminar (23 March)
‘Experience after
MXL2 Upgrade’

- Senior Power
Mechanical Engineer
Krishna Rao
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The seminars featured the following presentations by speakers from Alba:
Ll 385 (e (ygiutoia Lgantd 1 2001 ol yunlond | ol gl plka clecd

GAC Virtual ESG Seminar
(15 March)

‘Role of ESG in an
Organisation’ - Acting
ESG Manager Sayed Salah
Ageel
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GAC Virtual Casthouse Seminar (8
March)
‘Safe Commissioning & Ramping up
of CH 4’ - Manager Casthouse 4
Operations Khalil Suhail

‘Alba’s Casthouse Environment’
- CH Technician Mechanical
Maintenance Ali Abdulmajeed
Ghareeb
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GAC Virtual Electrolysis
Seminar (23 February)
‘Performance of Gas
Treatment Centres
in the Shadow of
Current Creep:
Historical Overview’

- GTC Operator Sayed
Mohammed Majed
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GAC Virtual Carbon
Seminar (15 February)
‘Achieving SOx and NOx
Stretched Emissions
Targets Despite Raw
Material Markets
Challenges’ - Calciner
Supervisor Abdulmohsin
Hasan
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I Alba Honours its National Employees

e
Alba held an awarding ceremony to honour and recognise its long- :;'f";’*“"'s l
serving national employees on 29 March 2022 at Alba’s Oasis Hall. Alba’s ) 4
Chief Executive Officer, Ali Al Bagali, awarded the employees who have B
completed 10, 20, and 30 years in service in the Company, and thanked oo
them for their extensive contribution to Alba's success over the last :Lar -

decades. The ceremony was also attended by several Alba's
Executives and Directors.
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Bahrainisation at Alba
L‘J‘ % 'Z\J&JO

84.6%

Nationals

Uyidolge

Total number of employees
Alolatl (59all Lo

3,135

felcome
:.'lcome ng Service Employes
| Service Employees srdling Ceremony!

jing Ceremony
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‘ ‘ Thanks to our long-serving employees over the years, Alba has
evolved today to be the largest smelter in the world ex-China.
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A Welcome
Me Long Service Employees’
Awarding Ceremony
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Alba was pleased to host some of its key local, regional,
and international partners as well as customers for the
Formula One Gulf Air Bahrain Grand Prix 2022, which was
held from 18-20 March 2022 at the Bahrain International
Circuit (BIC).

Alba was also privileged to meet and host some of the top
officials in the public and private sectors of the Kingdom in
its pavillion at the Paddock Club.
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Alba Employees Attend F1 Activities!

Also, employees were given the opportunity to
attend this leading motor racing event, as Alba has
distributed tickets to its 3,100+ employees as a
token of its appreciation towards their contributions
to the Company.
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Joining Global Community in r ST
Celebrating International JWomen‘s Day

Women's Day
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Alba Hosts its First ‘Talented
Alba Ladies’ Exhibition

In line with Alba’s continuous support to empower : showcased their talents in terms of culinary arts, decorative

its female employees, a ‘Talented Alba Ladies’ arrangements, painting, interior design, digital arts, and many
= exhibition was held under the patronage of more. The CEO Ali Al Bagali opened the event with a welcoming
b the CEO Ali Al Bagali and in the presence : speech and commended the multiple talents displayed at the
b of Alba’s Executives and female employees : exhibition. He also stressed on the Company’s commitment to
& on 23 March 2022 at the Qasis Hall. facilitating work-life balance for its female employees to pursue
At the exhibition, many Alba Ladies © their passion for arts, creativity, and entrepreneurship.

Get to Know
our Talented
Ladies
[=]: 5 [m] O it QByel
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© YouTube

Maryam Ali

. Maryam Mohamed
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Flashback

Alba’s inception marked the beginning of Bahrain’s
strategy to diversify its economy and reduce its
dependence on oil. Its early success established a
blueprint for other non-oil industries to follow, including
a thriving downstream aluminium industry.

Alba’s history is more than a timeline. It is a story of
unity, teamwork, and success. It is five decades of
legacy. We will continue following Alba’s thrilling
journey, highlighting its achievements since the early
days of the Company until today.

1981
1982

®
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Inauguration of Reduction Line 3
Alba’s Reduction Line 3 was inaugurated on 25 May 1981 with a production capacity of 50K mtpa.
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First Housing Units of Albaskan

Alba opened the first batch of its Albaskan Scheme’s housing units - comprising 63 houses on 25 February 1982.
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From

Albayan Archives

“‘Albayan’ was first published on 12 March 1973 as a weekly internal newsletter that summarised Alba’s important updates and
announgements; It was a-simple yet very effective tool that laid the foundation for internal communication'within the company. We
take the @pportunity in these new issues to remember our past by featuring a selection from early issues’ contents.
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Newslefter of

28th March 1986
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Aluminium Bahrain
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NEW PROCESS CONTROL
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The BD100.000 Modcomp “Classic”
was instalied two weaks ago and is
the most maodern and technologicai-
Iy advanced process control comp:
ter of its: kind available, The bonefite
of the new maching: will include
increased reliability, enbanced per-
farmance, improved graphics and
the facility to develiop bétter manage-
mant Il'lfDlTF\iI.lin'i

“Theee individual units comprise the
system,” Process Automation Spe-
cialist Ahmed Salsh Ahmed, told
Albayan, "One will be used for pot.
rooms, the second for Casthouse/
Metallurgy and the third as a back-up
for the other two. This spare capacity
will also enable us to carry oul

Operations have boen vifually un-
affected by the smooth changeover
that cccurred. The new systerm has
been contralling the potlines far two
weeks without any major problems
and was linked to the guantometerin
Maetallurgy earlier this week

Looking 1o the fulure, thera aré also
Mlans 1o use the computer to operate
the weighscale in casthouse and to
fink with the main IBM business
eomputer to facilitate the transfer of
data

"With these developments, which
should be completed by the year
end,’” said Ahmed “we will be well
an the way 10 forming an integrated
computer network within the com-
pany.”

ateey whinch wie bope will
lewil to bermer divin

aspeCEs o o

¢ atanddands

The semmmar fakes place ob Wed bescay
20 March bogween Q900 11 (ks
There are still & Bmised pambser of placa
available and  anvon
arvenmchinge shasld oo

cresicd i
ok S
v (ext 559 ad soon as possible

BADGE REMINDER

Allemployees dre reminded that if chedr
schetitiny |'.|.|.|:l i ol
fiitcly raken: to Plane
Progeceion, who will replace it free of
chuirge

A DAMAGED BADGE COULB RE
SULT N INVALID CLOCKINGS

chow' gets Jam

it should b im

i N ) ) S )

Tl s s
el 1 g by il Gy 128
Lalica VI o8 el ool e T GabRT)
e U aaUl o apana gae ol alally
S (738 pad o [eWE 30000 e g JlaY

s s ph il

Jaadl B
el B2 Jladi) Salilad! saas b
A4 bpslagls iy s Ba g -.J'=- .
el sl i il Eea il
LGlas d s 3 b
i e i Ralls il faall 3Lt

ol Jalall il LIS

laplabl i ) a3

praih el S SN 51 ST eaaly

3 apmall e Sl ban ey

P (PO T R ] B O

sl fym Al Shadhs Lol i,
T {1 R | oo o, G e ||

Al R a Y LS A 5 aal Aol Lauty

mbaabell Ul Slee g Ml ] s

o) gl 138 ay - WOIB ey

Kk oda 3 LS s Taflall Tt Tty wn allaS)

4
i

plle et 3 mbalaadl s 3 Cfanc Y (1
s bty £ 51 A s chasally pall
| el eafidpa ) el ! sl et
£yl dufon S byt Y a e

S § 35! Saaal e gy gald!
Say - blall e S0 ol L ash
Jiee, Wlall Gl waadl Sleall sl
Joaad 3 Bpeally gl il Ll

EREy (e PR

;,'__.'_...Ji -'_.-_a__-‘l o | :J|__ o sy
Slany SRS e bpall i o Sl
3 LOBIy peall e b W Gl Janis
LA FaapiMal - oaity dhadl Sty
i (e w1 U, P JIREL 05 e
o o, B S TR ) B P I
e e

— - .



e _“Responsi‘ble | ULD.Q J
' at all times | dugsuog yeg

. : Boosting our.health & focus pbp.llq danll pj<i

We bring to you some sleeping and dieting tips vanllpgily ddleioll ailail yacy L Lotd mAS pad)
to boost your health and safety during the holy ol JilA AL g p&in jyjei) puludl Jad) plailg

month of Ramadan.

Dieting Lon LIlAé PUA LI

» Re-energise with healthy balanced Iftar
and don’'t consume large amounts of food
at once

» Maintain regular water intake throughout
the evening period (3.7 liters for men, 2.7
liters for women)

Light healthy Suhoor is your fuel for the
day. To avoid being dehydrated ensure to
consume water-rich foods

» In Suhoor meal, avoid foods that are high in
oil, sugar, salt, and caffeine as they
contribute to dehydration
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Pineapple Orange Watermelon
ol Jai Joall duayl

Lettuce Broths & Soups  Plain Yogurt
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Cucumber
Juad

Sleeping roqill

Have a good quality sleep (minimum of 7
hours)

Power naps help you to keep going (20-30
minutes)
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