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EDITORIAL
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As we reflect on another productive quarter, | would like, on
behalf of everyone at Alba, to express my sincere gratitude for
the security and stability prevailing in the Kingdom of Bahrain
under the leadership of HM King Hamad bin Isa Al Khalifa, as
well as for the Government’s efforts, led by HRH the Crown
Prince and Prime Minister, to safeguard national achievements,
strengthen business continuity, and support sustainable
development.

The second quarter of 2026 was marked with notable
achievements across our operations, social endeavours, and
business growth and strategic expansion ambitions.

We also made significant progress in the acquisition of
Aluminium Dunkerque, marking an important milestone in
Alba’s international growth journey and an important step
towards expanding our global footprint and strengthening our
position in low-carbon aluminium markets.

On the community front, the Alba Ladies Basketball
Team were crowned champions of the inaugural Takafo’a
Women's Basketball League, making us proud once again
and demonstrating our ongoing commitment to empowering
women and encouraging their active participation across all
fields.

As we enter the third quarter, we remain optimistic about the
opportunities ahead despite challenges that may arise. With the
dedication of our people and the resilience of our operations,
we're positioned to build on our momentum and continue
delivering sustainable value for Alba and all its stakeholders.

Ali Al Bagali
CEO
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Chalrman of the Board of |rectors Khalid Al Rumaihi
and CEO Ali Al Bagali led the signing of the Pledge
of Loyalty and Allegiance to His Majesty King Hamad
bin Isa Al Khalifa, King of the Kingdom of Bahrain,
on 15 June at the Company’s premises, followed by
senior officials and employees from across various

departments.

Alba is proud to join this national gesture, which
reflects its deep-rooted commitment to the Kingdom’s

leadership and national values.

All employees were invited to sign the Pledge made
available at designated locations across the company
around the clock to ensure maximum participation

including shift workers.
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Participating in National Musical

Tribute ‘Balad Al Salam’
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Alba has joined a group of prominent Bahraini companies
to release a special musical tribute, “Balad Al Salam,
expressing unwavering loyalty to the Kingdom's esteemed
leadership and sincere appreciation for the Kingdom’s
frontline institutions safeguarding its sovereignty and the
safety of its people.

Through this initiative, Alba, together with the
participating companies, reaffirms that unity remains
Bahrain’s greatest strength in navigating challenges
during these exceptional times.

Scan to watch the
song'’s video clip
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Financial Results for

the First Quarter of 2026
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Alba has reported a Profit attributable to its Equity
holders of BD75.3 million (US$200.3 million) for the first
quarter of 2026, up by 316% Year-over-Year (YoY), versus
BD18.1 million (US$48.2 million) for the same period in
2025. The Company reported Basic and Diluted Earnings
Per Share of fils 53 for Q1 2026 versus fils 13 for the same
period in 2025. Total Comprehensive Income attributable
to Equity holders of Aluminium Bahrain B.S.C. for Q1
2026 stood at BD76.1 million (US$202.4 million) versus
BD16.8 million (US$44.7 million) for the same period in
2025 - up by 353% Yov.

Total Equity attributable to owners of Alba as of 31 March
2026 stood at BD2,098.7 million (US$5,581.5 million),
up by 1%, versus BD2,084.6 million (US$5,544.2 million),
as of 31 December 2025. Alba’s Total Assets as of 31
March 2026 were BD2,807.6 million (US$7,467 million)
versus BD2,623.3 million (US$6,976.8 million) as of 31
December 2025 - up by 7%.

z E Scan to read the full
article
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Alba Acquires Aluminium Dunkerque, /4 | oo

Aluminium Aluminium

the EU’s Largest Aluminium Smelter, e
for USD 2.2 Billion

Aluminium Bahrain B.S.C. (Alba), the world’s largest
single-site aluminium smelter, has agreed to acquire
Aluminium Dunkerque - the largest aluminium smelter
in the European Union - in a transaction valued at
approximately USD 2.2 billion, marking a pivotal step in
Alba’s strategy to build a global low-carbon aluminium
platform. The deal was announced jointly with American
Industrial Partners, who are the current owners of
Aluminium Dunkerque, and Bpifrance, the French public
investment bank which will acquire a minority stake in
the company alongside Alba.

The Memorandum of Understanding (MoU) with
Bpifrance was signed in Paris on the sidelines of the
Choose France Summit - the leading investment
summit - in the presence of His Excellency Shaikh
Salman bin Khalifa Al Khalifa, Minister of Finance and
National Economy and Chairman of Mumtalakat Holding
Company, and Mr Nicolas Forissier, France's Minister
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Delegate for Foreign Trade and Economic Attractiveness.
The parties to the signing ceremony were represented
by Mr Khalid Amr Al-Rumaihi, Chairman of Alba’s Board
of Directors; Mr Dino Cusumano, Managing Partner at
American Industrial Partners; and Mr José Gonzalo,
Executive Director of Capital Development at Bpifrance.

Upon closing of the transaction, Alba will acquire 100%
of Aluminium Dunkerque in a transaction valued at
approximately USD 2.2 Billion, to be fully financed
by a consortium of Alba’s banking partners. The MoU
between Alba and Bpifrance further provides for a
capital investment of EUR 100 million by Bpifrance in
the transaction, representing a 6% ownership stake in
Aluminium Dunkerque, subject to the completion of
customary approvals. Bpifrance will also hold a seat on
the Board of Directors of Aluminium Dunkerque’s holding
company.

The entry of Bpifrance, as a key minority shareholder and
member of the Board of Directors, aims to strengthen
Aluminium Dunkerque’s presence in the region and
demonstrates the strategic significance of the company
within the French aluminium sector.

His Excellency Shaikh Salman bin Khalifa Al Khalifa,
Minister of Finance and National Economy and Chairman
of Mumtalakat Holding Company, affirmed that this
transaction is a reflection of the strong and enduring
economic ties between Bahrain and France, and
demonstrative of the confidence international partners
place in Bahrain as an investment destination. He added
that it reinforces Bahrain's position as a competitive
industrial hub with the qualified local talent and advanced
capabilities to pursue opportunities on the world stage.

Khalid Amr Al-Rumaihi, Chairman of Alba’s Board of
Directors, highlighted the significance of Aluminium
Dunkerque as one of France’s strategic industrial assets
and that the acquisition is a defining moment for Alba
that demonstrates strong confidence in the company’s
promising potential and long-term growth prospects,
and represents a strategic step towards building a more
diversified and competitive international industrial
platform - one that strengthens Alba’s presence in global
markets and supports its capacity to achieve sustainable
growth. He further noted the important opportunities
this partnership creates to enhance industrial resilience
in both the Kingdom of Bahrain and the French Republic,
and to advance the economic and industrial partnership
between the two nations.

Nicolas Dufourcq, CEO at Bpifrance, said: “Alongside
Alba, Bpifrance’s investment in Aluminium Dunkerque
underscores our commitment to securing and reinforcing
the long-term future of this strategic industrial site. By
joining forces, we are not only supporting the growth
of a key player in the European aluminium sector but
also ensuring that Aluminium Dunkerque remains
a cornerstone of France’s industrial resilience and
innovation. Together, we will work to strengthen the site’s
industrial project, fostering sustainable development and
competitiveness for years to come.”

Dino Cusumano, Managing Partner at AIP, said: “We are
pleased to mark an important step in the transition of
Aluminium Dunkerque’s ownership to Aluminium Bahrain.
Over the past four months, the process has advanced
smoothly as expected thanks to the constructive work
among all parties and a shared commitment to responsible
execution. We remain confident that Alba is the right
long-term owner for Aluminium Dunkerque and will be
a strong partner for France in supporting the company'’s
continued development and strategic role in Europe.
Aluminium Dunkerque’s success during our ownership
reflects France’s enduring attractiveness as a destination
for long-term industrial investment, supported by its
strong industrial base, skilled workforce and commitment
to decarbonisation.”

Located in Loon-Plage in the Dunkerque region, the
smelter produces approximately 300,000 tonnes
of aluminium annually. With advanced automation,
integrated production capabilities, and a highly skilled
workforce, Aluminium Dunkerque is well-positioned
to capitalise on the growing European demand for
sustainably produced aluminium.
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Alba Signs Industrial Land Lease

Agreement With MolC

Alba has signed an industrial land lease agreement
with the Ministry of Industry and Commerce (MolC) to
support the development of a dross processing facility
under the Alba Daiki Sustainable Solutions (ADSS) joint
venture.

The agreement covers a land plot of over 18,000 square
metres near Alba’s main site and was signed by CEO
Ali Al Bagali and MolC Undersecretary Eman Ahmed Al
Doseri in April 2026 at MolC'’s premises.

Through the ADSS joint venture, Alba aims to strengthen
its leadership in sustainable aluminium production in the
region, while setting new benchmarks in environmental
stewardship and operational efficiency.

Syl deliall 35139 go duclio dagwdl jlogl ade LIl coedy
LI Gl 85 pads pgsialdl eos dallnn Blava y gk aca
Sdalatall Jolol) Syl

30 18,000 < lgi> s 335 dclin dawd & Blaidl Jaad
oo Lgdoipiade Ll dsyad i)l e 8gall (o oy dlly 2yye
8 ladly deluall 5130 JSog (A e il pu dyl L8
851301 siay 2026 Lyl s b gyagall anl olayl
U s Sdalatall Jodol) o Suls LI &Sy M5 yag

g9 wa bl 5 slatuall po gl zLnl 5 Lgislyy 3ajes
gl gl 8. LaSlg diadl dlesdl 3 B yu 5 lo

What is Aluminium Dross
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and Why Does its Recycling Matter?

Aluminium dross is a byproduct of the aluminium smelting process, containing a mixture of

metallic aluminium and oxide impurities that forms on the surface of molten aluminium.
. Dross contains a significant proportion of recoverable metal, and its recycling delivers
‘ multiple benefits, including reduced energy consumption, eliminated landfill waste,

e and support for circular economy practices.
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Alba Participates in

CRU World Aluminium Summit

@ Communities

Ca-horls

@ FerATT S Lo

World Aluminium
sagummit 2026
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Alba participated in the 31t Commodity Research Unit
(CRU) World Aluminium Summit 2026, held from 12 to
14 May in London, through a delegation comprising Sr.
Manager Customer Services & Marketing Operations
Mudassir Siddiqui, Manager Sales Europe Artem
Tatarunis, and Head of Sales VAP Europe Oliver Jones.

Organised by CRU Group in partnership with the
International Aluminium Institute (IAl) and the Aluminium
Stewardship Initiative (ASI), and backed by Alba as a Gold
Sponsor, the Summit is a globally renowned platform that
brings together senior executives and decision-makers
from across the aluminium value chain.

This year’s programme explored the impact of Middle
East tensions on aluminium supply chains and trade
routes. During the Summit, the Alba delegation also met
with key European customers, reaffirming the Company'’s
resilience amid the current situation.
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Alba Renews
Marine Certification for Billet Alloys

selected billet alloys used in ship fabrication and construction for an additional
three years.

Valid until May 2029, the renewed certification also expands Alba’s certified g
product range to include alloy 6063 - a popular, medium-strength alloy known
for its exceptional extrudability into complex shapes with smooth surfaces that I\
can be painted or anodised.

The certification, issued by DNV Business Assurance Group, involved a field audit of Alba’s Casthouse and Customer
Technical Support functions, followed by the submission of product documentation demonstrating full compliance
with marine-grade requirements.
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Newly Appointed Board Directors
Tour Alba’s Facllities

Alba welcomed its newly appointed Board Directors, Armando Martinez
and Riccardo Picca, for a comprehensive tour of the Company’s facilities on
11 May, providing first-hand insight into Alba’s operations.

The Directors, welcomed by CEO Ali Al Bagali and senior Company officials,
toured key areas across the smelter, including Reduction Line 6, Casthouse
4, Carbon Plants 3 and 4, the Calciner, Marine facilities, and Power Station

3 Control Room.

The visit offered first-hand insight into Alba’s operational scale, technological
capabilities, safety standards, and key operational areas.

Armando Martinez

Board Director

Riccardo Picca

Board Director
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Armando Martinez is a transformational energy executive with over 30
years of global experience across utilities, renewables, and infrastructure.
He most recently served as CEO of Iberdrola S.A., where he led a large-
scale energy transition strategy and oversaw a diverse global portfolio
across multiple markets. Previously, he held senior roles at Iberdrola,
including Global Head of Networks and CEO of Iberdrola México. He
brings extensive experience and holds a degree in Industrial Engineering
from the Universidad de Valladolid and a graduate qualification from
IPADE Business School.

Riccardo Picca is a senior international executive with over 20 years of
experience in industrial transformation, digital strategy, and operational
excellence. He currently serves as Senior Director, Global Digital
Transformation and Operational Excellence at Thermo Fisher Scientific
and has previously held leadership roles at Sandvik AB and ITT Inc., with
earlier experience at McKinsey & Company and Tenaris.

He holds an Executive MBA from SDA Bocconi and engineering degrees
from Politecnico di Milano and Ecole Centrale de Lyon, and is a Master
Lean Six Sigma Black Belt.
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Training on Best
Practices for
Pot Start-Up

COO Dr. Abdulla Habib and CHRO Fahad Mohamed
Danish inaugurated the “Best Practices for Pot
Preparation, Preheating & Start-up” training course on
12 May at the Training Workshops Building.

Delivered by in-house experts, the three-day programme
is designed to strengthen COO Group teams’ capabilities
through a highly practical, hands-on approach drawing
on real case studies from past start-up activities.

More than 20 employees participated in the first
batch, covering key areas including smelter process
fundamentals, busbar circuits, pot preparation and
preheating, bath-up, and normalisation. Additional
sessions will be held to cover a wider group of shopfloor
employees.
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Webinar Organised to Promote
Mental Wellbeing in Times of Crisis

Cilojill (_'lLi:igi 0 swaill olapll jijeil agai puhAif

Alba, in cooperation with Buemi and Sons and D Light
Training, organised a webinar titled “Resilience &
Wellbeing in Times of Crisis” on 16 April.

The session was attended by the President of Buemi
and Sons, Humbert Vincent Buemi, and led by Dima
Kobrossi - a wellbeing consultant with more than 25
years of experience - with participation from over 130
employees, including members of Alba’'s management
team.

Set against the backdrop of regional tensions, the session
focused on practical stress management strategies,
underscoring the importance of healthy habits and
limiting social media use to reduce information overload.
The discussion generated strong engagement, with
participants sharing personal perspectives on navigating
such circumstances.
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Awareness on Alba’s

Medical Insurance Coverage

As part of its commitment to promoting employee health
and wellbeing, Alba held two awareness sessions in May
to enhance understanding of the medical insurance
services provided to its workforce.

Held in collaboration with GlobeMed, the sessions
covered key aspects of the medical insurance programme,
including coverage, benefits, processes, and available
support services. They also highlighted the GlobeMed
FIT Mobile App - a self-service platform that enables
users to conveniently manage their health insurance
needs anytime and anywhere.

Through the app, members can manage family coverage,
locate in-network healthcare providers, submit
reimbursement and pre-approval requests, request refills
for chronic medications, and track claims.

.
4
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Enhanced Product Traceability with
LASERAX Marking Technology

ST
T
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Casthouse and CTS teams have upgraded the foundry
alloy standard ingot bundle marking system to the
advanced LASERAX laser printing platform, marking a
major step forward in efficiency and operational reliability.

Fully integrated with the Manufacturing Execution
System (MES) data, the new automated system delivers
high precision, permanent, and highly legible product
identification. It also strengthens end-to-end traceability
across the supply chain, eliminating variability inherent
in earlier marking solutions and significantly reducing
processing time and human error.

This enhancement reflects Alba's commitment to
continuous improvement, quality excellence, and
customer satisfaction.
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Investment Trading Competition
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Alba Recognised for Supporting TradeQuest
“Clungh 2y anlipd lgacal [jadi aspiul pyai

Alba received a token of appreciation in recognition of its
gold sponsorship of 2025-2026 TradeQuest Programme
organised by Bahrain Bourse. The closing ceremony was
held on 30 April at the Gulf Convention Centre, Gulf Hotel,
in the presence of Sh. Khalifa bin Ebrahim Al Khalifa, CEO
of Bahrain Bourse, along with senior representatives
from participating organisations and students.

TradeQuest is a business-education initiative designed to
provide students with hands-on exposure to investment
trading and the dynamics of global financial markets.
This year's programme brought together more than 225
students from 20 schools and 10 universities, supported
by 38 investment advisors.

Alba’s longstanding support of TradeQuest reflects its
commitment to empowering youth and nurturing the
Kingdom’s future leaders.
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Maintaining Safety Momentum During
The Summer Season

As part of Alba’s ongoing efforts to ensure a safe summer for all workers, the
Safety and Health (SH) team conducted a Summer Preparedness Session for
the Company'’s contractors on 25 May at the SHE Hall.

The session focused on essential requirements and preventive measures to
ensure a safe working environment during the challenging summer season, in
pursuit of the 10 consecutive summer with zero heat-related illnesses and
injuries across Alba’s operations.

The session was attended by CMO Hisham Alkooheji, Director SH Mohamed
Khalil, Sr. Manager SH Nezar Hameed, along with Alba’s subject matter
specialists, and contractors’ personnel, including supervisors, engineers and
safety officers.
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Highlighting Operational Resilience
at Two Leading Global Events

ML

Alcminium
o rTence

|arion Hotel Tyhalmen
June 10 & Juns 11
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CEO Ali Al Bagali was among
| the distinguished guests at
§ the 19" Nordic Aluminium
Casthouse Conference
(NorCast), held in Norway on 10-11 June. The conference
also featured CMO Hisham Alkooheji as a guest speaker,
highlighting the Company’s strong focus on operational
resilience amid ongoing regional disruptions, while
ensuring business continuity and a reliable supply of
metal to its customers.

Further, CMO Hisham Alkooheji also represented Alba
as a panellist at the 18" HARBOR Aluminum Summit in
Chicago, USA, held from 01-04 June, where he shared
similar insights on how Alba navigates ongoing market
dynamics.
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Strengthening Summer
Safety Measures

japnll doilull pylai jjsi

As temperatures rise and heat stress risks increase with
the onset of the summer season, Alba continues to
enhance heat stress management and employee safety
by adopting advanced monitoring solutions.

The Company has implemented a new hydration testing
system - a real-time monitoring tool that uses a simple
saliva test to assess hydration levels within seconds. This
capability enables early detection of dehydration and
supports immediate corrective action, which is critical for
protecting employees and contractor personnel working
in high-temperature environments.

To support this initiative, the Industrial Hygiene Team
of the Safety and Health Department will deploy the
new system across the plant through random daily
checks, ensuring proactive and continuous monitoring
throughout the summer period.

2o oylyodl slgadl y blss s liig 8yl ol il ys g lasyl g a
oMy gylol sLgmdl 61s] 503 LI Joli i pall Job Jolo
Bysdaza d8lye Jodo slazel LS a ibboll

byl wligiws o) I gus Lallss &y all el a8
By sLasl e sazed d e & Blye 1] s g el 8
s iy Bagana lss IS cogboydl o7 e @ pid sl
olely 231 3551 pesy Blandl edls ey Seall (a aS &_gadl
Jlacy il gall dlasn) dsaadl L yol g0 (dyodll Aol
iyl 8yly sl langs ols oligl 8 o Jgladll

8351 el d e luall dovall 3338 pode s 8ysluall 03 gl Lacag
paall elodl lisa 8 sl sl § b dsvallg dadldl
A8l L 81all acn Lay dgasy ddls e Slogsd M5 o
ol Yo s b 80t ually

ulegdlalbayan | 25



Boosting Employees’ Knowledge

In Waste Management

In line with Alba’'s commitment to upskilling its
workforce, two employees have successfully
completed the Professional Diploma in Waste
Management from the Arabian Gulf University
(AGU), bringing the total number of Alba graduates
of this programme to 18 employees.

Fatema Hamza (Recruitment & Labour Affairs)
and Mohamed Mahmood (ESG) received their
certificates during the graduation ceremony held on
20 May 2026 at the University's premises, attended
by AGU President Dr. Saad bin Saud Al Fuhaid.
The six-month programme focused on circular
economy principles, management of hazardous and
non-hazardous waste, and associated emerging
innovations.
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CEO Attends Companies and Establishments
Football Season Closing Ceremony

Alba sponsored the closing ceremony of the 2025-2026
Companies and Establishments Football (CEF) League
and Cup, held on 15 June at the Gulf Hotel. The event
was attended by CEO Ali Al Baqgali, Chairman of the
Organising Committee of the CEF League and Cup,
Mazen Ahmed Al Umran, Committee members, senior
officials from participating companies, and players.

The ceremony marked the successful conclusion of the
43 CEF season, during which Alba Team deservedly
secured both the league and cup titles, in addition to
winning the pre-season 7-a-side tournament.

Alba’s sustained achievements across national sports
competitions demonstrate its unwavering commitment
to nurturing Bahraini sporting talent and advancing
community development through meaningful youth
engagement.
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Empowering Bahrain’s

HH Shaikha Hessa bint Khalifa Al Khalifa, Chairperson
of INJAZ Bahrain, presented an appreciation award to
COO Dr. Abdulla Habib in recognition of his contribution
as a judge at the finals of INJAZ Bahrain's 18% Young
Entrepreneurs Competition (YEC), held on 17-18 June
at the Gulf Hotel Bahrain, where he joined a panel of
distinguished judges alongside representatives from
leading private sector organisations across the Kingdom.

Alba’s longstanding strategic partnership with INJAZ
Bahrain, aimed at empowering Bahraini youth, was
demonstrated through its sponsorship of this flagship
annual initiative. This year's competition engaged more
than 1,100 students, providing a platform to showcase
innovation, creativity and entrepreneurial talent, with
140 students from 20 schools and universities advancing
to the finals.
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‘Lamea’ Awareness Session Held

Alba held an informative virtual session on 06 May
highlighting the national youth development initiative
‘Lamea’, which aims to empower Bahraini youth through
mentorship, skills development, and exposure to career
advancement opportunities.

The session provided guidance to employees interested
in participating in ‘Lamea’ or encouraging eligible family
members to apply. It featured programme graduates
Mahmood Ebrahim (Alba) and Abdulla Al Sharyan (Bapco
Energies), who shared insights into the programme’s
structure, application process, and eligibility criteria. The
session coincided with the registration period for the 6t
edition of ‘Lamea’.
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Emirates Global Aluminium (EGA) has
inaugurated the UAE’s largest aluminium
recycling plant at Al Taweelah, with an
annual production capacity of 185,000
tonnes of recycled aluminium. The facility
processes post-consumer and selected
pre-consumer aluminium scrap into low-
carbon premium products marketed under
EGA's RevivAL brand, while also supporting
recycled variants of its solar-powered
CelestiAL and nuclear-powered MinimAL
aluminium lines. The project strengthens
the UAE'’s circular economy by enabling
local processing of aluminium scrap that
was previously exported, making EGA the
country’s largest consumer of aluminium

scrap.
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Emirates Global Aluminium (EGA)
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INDUSTRY NEWS

Alcoa has announced plans to acquire
South32’s major alumina, bauxite and
aluminium assets in a transaction with an
upfront value of approximately USD 4.1
billion, significantly expanding its upstream
aluminium portfolio. Under the agreement,
Alcoa will acquire South32’s interests in
the Boddington bauxite mine and Worsley
Alumina refinery in Western Australia, the
Hillside aluminium smelter and the idled
Bayside smelter property in South Africa, as
well as the Mineracao Rio do Norte (MRN)
bauxite mine and the Alumar alumina
refinery and aluminium smelter in Brazil.
The transaction excludes South32’'s Mozal
aluminium smelter in Mozambique.
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The Ghana Integrated Aluminium
Development Corporation (GIADEC)
has signed an MoU with Italian. metals
engineering firm Danieli to build “an
aluminium rolling facility. The facility will
be located at the Tema Industrial Park in
Ghana, where Danieli intends to invest
approximately €300 million in downstream
aluminium infrastructure. The investment
will comprise an aluminium foil rolling plant,
with a project annual output of 40,000 to
45,000 tonnes, which will serve packaging,
pharmaceutical, food service, and industrial
markets.
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Aluminium International Today

Source: CRU Market Intel

Market Indicators
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London Metal Exchange (LME) is the world’s
largest market for non-ferrous metals,
including aluminium, copper, zinc and other
metals. The aluminium industry is heavily
reliant on LME prices. Fluctuations in LME
Aluminium prices directly affect producers’
bottom line.
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Aluminium premiums, which are paid by
customers on top of the LME price, cover
several aspects including insurance, handling,
and port fees. Major Japanese Ports (MJPs)
premium is considered the pricing standard
for aluminium sales in the Middle East and
Asia markets.
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Alumina Average Price Index (API) (US$/mt)
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Around two tonnes of alumina are required
to produce one tonne of primary aluminium,
and Alba has the capacity to receive more
than 3 million metric tonnes of alumina
through its Marine Jetty located in Sitra.
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Enhancing Ties with Various Stakeholders

In line with its commitment to establishing strong and long-term relations with its stakeholders, Alba conducted various
meetings at its premises in Q2 2026 with several entities to exchange knowledge, discuss topics of mutual interest and
explore opportunities for collaboration on several fronts.
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CEO Ali Al Bagali, accompanied by CSO Waleed Tamimi, welcomed a
delegation of senior officials from Al Dugm Port (Oman) and Al Sharif Group
led by Senior Commercial Manager of Al Dugm Port, Anwar Abdul Sattar
Al Balushi, and Al Sharif Group’s CEO, Balaji Ardhanari, alongside senior
officials from both entities as well as from Alba’s Supply Group. Discussions
focused on enhancing supply chain resilience and exploring collaboration
opportunities that support long-term operational stability.
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CEO Ali Al Bagali welcomed HE
Stephanie L. Hallett, the U.S.
Ambassador to the Kingdom of
Bahrain, during her visit to Alba.
The meeting highlighted the
role of the aluminium industry
as one of Bahrain’s top non-oil
exports in boosting bilateral trade
between the two nations. The visit
concluded with a comprehensive
tour of the Company’s operations
and facilities.
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CEO Ali Al Baqgali, accompanied by CSO Waleed Tamimi,
met with a senior delegation from C. Steinweg Group - a
leading commodity logistics service provider, comprising
Managing Director for the Middle East and India Christophe
Van Loon and Head of the Commercial Department
in Oman Martin Ouwerkerk. The meeting provided a
platform to reaffirm the strong relationship between the
two organisations and enhance the operational efficiency
of mutual processes.
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CEO Ali Al Bagali, accompanied by CFO Ricardo F. Santana,
welcomed a high-level delegation comprising Bob Diamond,
Founding Partner and CEO of Atlas Merchant Capital; Rich Ricci,
CEO of Panmure Liberum Investment Bank; Yaser Alsharifi, Group
CEO of Bank of Bahrain and Kuwait (BBK); as well as other senior
officials. The meeting highlighted the opportunities arising from
the strategic partnership between BBK and Panmure Liberum, and
the value it brings to clients in Bahrain through enhanced access to
specialised investment banking and financial services.
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CEO Ali Al Bagali welcomed a distinguished French delegation led
by Senator Olivier Cadic and HE Eric Giraud-Telme, the French
Ambassadorto the Kingdom of Bahrain. The delegation also included
French Senate Members Rémy Pointereau and Nathalie Delattre.
Discussions highlighted Alba’s acquisition of Aluminium Dunkerque
(AD) and the long-term value Alba will bring by reinforcing AD’s
position as a key strategic industrial asset in France.
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ALBA "7
CROWNED

hampions

OF THE INAUGURAL TAKAFO'A WOMEN'S BASKETBALL LEAGUE

In another sporting achievement for the Company, the
Alba Ladies Basketball Team was crowned champion of the
inaugural Takafo’a Women'’s Basketball League, following a
well-deserved victory over Al Najma in the final.

The final was held on 15 June at the basketball hall of
Umm Al Hassam Sports Complex in the presence of senior
officials and a large crowd. The match featured intense
competition and showcased the significant progress
made by women'’s basketball in the Kingdom of Bahrain.
The tournament was organised by the General Sports
Authority, in cooperation with the Equal Opportunities
and Gender Balance in Sports Committee and the Bahrain
Basketball Association, with the aim of promoting women'’s
participation in sports and providing a competitive
platform to identify and develop national talent.
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Mariam Al Jasmi: Early Preparation and
Continuous Support Paved the Way to

Mariam Al Jasmi, Senior Supervisor at Alba Club and
the Company’s Sports Activities Coordinator, said that
the team began preparations nearly two months before
the start of the tournament through a comprehensive
technical and physical training programme designed to
ensure the players were fully prepared to compete for
the title from day one.

She added that the tournament’s postponement on more
than one occasion presented an additional challenge.
However, the team remained focused and committed to
its preparation plan, driven by a clear objective of securing
first place. Al Jasmi noted that Alba Management’s
unwavering support - through providing all necessary
resources and ensuring the team’s needs were met - was
one of the key factors behind this success.
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Determination Made the

Al Jasmi explained that the team entered the tournament
with a strong determination to make amends for last
year’s final defeat, giving the players added motivation
to deliver their best performances throughout the
competition. She added that the championship title
was the culmination of months of hard work, dedication
and commitment, noting that the joy shared by the
players, coaching staff and administrative team reflected
the tremendous effort invested throughout both the
preparation period and the tournament itself.

Al Jasmi emphasised that this achievement reflects
Alba's continued commitment to investing in sports as
a key element in fostering a balanced and motivating
work environment. She noted that the Company places
great importance on supporting women'’s sports teams
alongside men’s teams and remains committed to
providing athletes with the resources and opportunities
needed to achieve outstanding results.
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Greater Ambitions for the

Fodure

Looking ahead, Al Jasmi revealed that Alba Club aims
to further expand women’s sports by exploring the
establishment of a women'’s football team, in addition to
introducing other team and individual sports, in line with
the Company’s vision of supporting women and creating
more opportunities for them to participate, compete and
excel in sports.

She concluded by stating that winning the inaugural
Takafo’a Women'’s Basketball League title serves as a strong
motivation to pursue even greater achievements, adding
that the championship reflects the talent, determination
and excellence of Bahraini women in sport.
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At Alba, customer support extends far beyond the delivery of high-quality aluminium products.

The Customer Technical Support (CTS) team works closely with customers to understand their operational challenges,
optimise product performance, and create long-term value through technical collaboration and knowledge sharing.

As part of this commitment, the CTS team engaged in a series of technical visits during the second quarter of 2026
with several key downstream customers - GARMCO, Midal Cables, and BALEXCO - engaging in technical discussions
that provided valuable insights into their evolving quality requirements and identified opportunities to further align
testing protocols and product performance expectations.

The team also gained a deeper understanding of rolling, casting, and extrusion operations across the three companies,
while providing customers with insights into Alba’s casting, testing, and quality control practices. These exchanges
reinforced the importance of performance alignment across the value chain.

Through its proactive approach to customer technical support, Alba remains committed to helping customers enhance
performance, address challenges, and achieve sustainable success.

38 | ulssdlalbayan | Special Feature / Q2 2026 ulJlalbayan | 39



CARBON
DISCLOSURE
PROJECT (CDP]

(CDP) ggupall e alnadl ggptivn | lhuyn aglnl ESG

Alba’s CDP Journey

The journey began in 2021 with early disclosures that
established a baseline for future progress. Since then, the
Company has made steady advancements, achieving B
scores in the Climate Change and Water Security pillars,
alongside an A in the Supplier Engagement Assessment
pillar in the latest assessment cycle in 2025.

Today, Alba stands within the “Management” category of CDP,
one step short of the highest tier, the “Leadership” level.

What'’s Driving Alba’s CDP Score?

Alba’s strong CDP performance is driven by its clear ESG
roadmap and decarbonisation strategy, the development
of low-carbon products such as EternAl™, and the
use of LCAs and EPDs to enhance transparency. The
Company also demonstrates strong water stewardship
and resource efficiency, while its supplier engagement is
strengthened through ASI Chain of Custody certification,
verified disclosure of Scope 3 GHG emissions, and the
integration of supplier data into LCAs and EPDs.
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CDP goes beyond a score - it demonstrates how Alba is

aligning its ESG strategy with Company-wide operations.
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What is CDP?

CDP is a global non-profit organisation that helps
organisations report their environmental impact. It
provides a platform to share data on climate, water,
forests, and supply chain-related pillars, making
performance transparent, measurable, and standardised.

Strong CDP performance supports customer and
investor  confidence.
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LCA (Life Cycle Assessment)
evaluates environmental impact
across a product’s full life cycle—
from raw materials to end use.

02

EPD  (Environmental Product
Declaration) is a verified report on
a product’s environmental impact
based on LCA data.

{@:‘ Key Concepts | duubwipialan

03

GHG (Greenhouse Gas) emissions
are grouped into three scopes, with
Scope 3 covering indirect emissions
across the full product journey, from
raw materials to the end customer.
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A Historic First

Three
Home-Grown

Innovations

Filed with Bahrain's Intellectual
Property Office

Alba believes in empowering its people, especially
when it comes to developing practical solutions
that improve safety, efficiency, and sustainability
across the plant. The Company continues to
champion a culture where innovation begins on

the shop floor, as our employees understand the
work and its challenges as well as the opportunms
and take the initiative to drive meaningful
improvements that deliver lasting value.

-
1 ]

This commitment has reached a significant
milestone in 2026. For the first time in Alba’s
history, three employee-developed innovations
have been formally filed with the Intellectual
Property Office (IPO) at Bahrain’s Ministry of —

Industry and Commerce (MolC), marking anew
chapter in the Company’s innovation journey and

underscoring the ingenuity and technical expe_lfﬁ;s"e

of its workforce. S

In this issue of Albayan, we highlight these
innovative solutions, which demonstrate Alba’s
dedication to nurturing continuous improvement
across all departments, while ensuring that home-
grown ideas receive the recognition they deserve.
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Smart Aluminium Cell Cut
Out Robot
Officially filed for Patent with MolC

03l pgtinlill LA Jj< dglg)
gjlaillg dclinll §jljg (sal ¢lfial dcly cillal oy Jama

o ¥ Lgiliabogng Laails 9o oy-iSas dpmals Bl Ulas] LI (083
dalawdlg 52LaSIlg dodwdl 3305 ddac Jol> yyglany Glony Lagd
el 8185 By @Syl Jolgly .y gaall §8lse b lisa
dagb oabgdl Ay e dls sl g 8lgall oo el Syl
Ol @lasd 8yslall plaj poislis aosds aslunis Jasll
celgasas Lo Lgd oy lalallg 3y o) dalaciun da 8 §8>5 dwgals

JoMs plall i S5 8351 olyloui] §adised e aliddl lia yadl
s-dbga Laysb ol nl 4305 Jeovud @3 8y adl y5 8550

The Smart Aluminium Cell Cut Out Robot is an advanced
automation system designed to disconnect electric
current safely and efficiently from aluminium reduction
cells, eliminating the risks associated with slow,
inconsistent and high exposure manual cut out methods.

Equipped with a PLC controller, heat and corrosion
resistant blade holder, integrated positioning sensors
and safety interlocks, the robot operates autonomously
- receiving commands, locating the target cell, executing
a precise cut and confirming completion. It also offers
wireless control and visual monitoring through a high-
resolution camera and a rechargeable power source for
flexible operation. A key advancement of this invention
is its ability to work on End-to-End smelting cells,
addressing a major gap in existing solutions that mainly
support Side by Side configurations and still rely on
human involvement.

By standardising cut out performance, reducing human
error and integrating seamlessly with broader control
systems, the robot enhances safety, improves operational
reliability, accelerates production, and lowers long term
costs.
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The Potlines’ Smart Hoods concept was recognised at a national event marking World Intellectual Property Day 2026, where HE Abdulla bin

Adel Fakhro, Minister of Industry and Commerce (MolC), honoured outstanding intellectual property contributions across the Kingdom. The

event was held on 07 May at MolC premises.
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Kilns’ Exhaust Metal Boot
Officially registered with MolC as an Alba industrial design

A long-lasting alternative to the traditional flexible
exhaust leg used in the Kilns area, the Kilns’ Exhaust
Metal Boot significantly mitigates fire hazards during
the baking cycle and reduces environmental impact by
eliminating frequent replacements and associated waste.

The traditional exhaust flexible leg used in anode baking
furnaces had major safety and operational drawbacks,
including high fire risk, short service life, and poor
sealing performance under wall misalignment or thermal
distortion. These limitations also lead to frequent
draught instability and difficult emergency isolation
during power failures. The newly developed Exhaust
Metal Boot overcomes these issues with a long-life, fire-
resistant design that maintains sealing integrity while
its self-weight sealing plate also provides controlled
back pressure release, enhancing safety, efficiency, and
environmental performance across kiln operations.
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CEO Ali Al Bagali recognised Habib Ahmed (Reduction Line 2), Osama Abdulla (Carbon Operations), and Vasantha Kumar (Process Control) on 03
June - in the presence of COO Dr. Abdulla Habib and Company’s top officials - for their contributions in developing and successfully implementing

these innovative in-house solutions in collaboration with respective teams from the Operations Group.
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Potlines’ Smart Hoods

Officially registered with MolC as an Alba industrial design

Traditionally, pot hoods had to be fully lifted during
operations, placing physical strain on employees and
allowing fumes to escape into the work environment.
The Smart Hood addresses this by integrating central
mini-doors that open only when needed, allowing the
hood to remain closed for most of the process.

Implemented at Reduction Line 6 and recently recognised
by the MolC as one of Bahrain’s outstanding intellectual
property contributions, this design offers measurable
benefits, including limiting fume emissions and reducing
unwanted alumina spillage -contributing to a cleaner and
safer workplace while supporting Alba’s efforts to reduce
GHG emissions. Furthermore, it reduces physical strain,
especially on the shoulders and upper body, supporting
long-term ergonomics as well as employee health and
safety.
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Three
Decades of

DEDICATION

Murtadha Al Yusufi and Mahdi
Asad: \Witnesses to Alba’s
Journey of Safety and
Excellence

For nearly three decades, Murtadha Al Yusufi and Mahdi
Asad have witnessed Alba’s remarkable journey of
transformation and growth. Through their roles in the
Casthouse, both have contributed to the Company’s
continued success while helping to strengthen its safety
culture. Since joining Alba in 1996, they have seen
every stage of the Company’s evolution—from a work
environment that relied heavily on manual labour to a
modern operating environment founded on the highest
standards of safety and operational excellence.

Despite their different career paths and experiences,
they share a common set of values that have guided
them throughout their journey at Alba, most notably
commitment, teamwork, continuous learning, and
the belief that safety is not merely a set of rules and
procedures, but a culture and a way of life.
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(&) The Early Years

Murtadha Al Yusufi recalls his early days at Alba nearly
30 years ago, when the nature of the work was far more
physically demanding and heavily dependent on manual
effort. He notes that the safety standards in place at
that time were nowhere near the advanced level the
Company has achieved, making Alba’s transformation
over the years truly exceptional.

Mahdi Asad’s journey with Alba began under different
circumstances. His passion for bowling and his
involvement with the Company’s bowling team led him
to join Alba in 1996. After moving from an office-based
role to an industrial work environment, he initially faced
significant challenges adapting to the new nature of the
job. However, he quickly adapted and embarked on a
rewarding career journey that continues to this day.
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@ A Significant Transformation
in Safety Culture

Both colleagues agree that one of the most remarkable
changes they have witnessed is the Company's
transformation in safety. Murtadha explains that today’s
work environment is completely different from what
it was in the past, describing it as a modern and safe
workplace where employee safety is given the highest
priority. He adds that the safety culture he developed
during his years at Alba has extended beyond the
workplace, positively influencing his home life and the
way he cares for his family and children.

Mahdi shares the same view, emphasising that safety has
become an integral way of life for him. The knowledge
and behaviours he acquired at Alba have shaped many
aspects of his daily life, whether at home, while driving, or
when dealing with potential hazards in his surroundings.
He believes one of the most valuable lessons he has
learned throughout his career is that prevention begins
with paying attention to the smallest details, and that
hazard awareness and personal responsibility form the
foundation for protecting everyone’s safety.
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Trust and Respect

The Foundation of Success
Murtadha believes that a healthy work environment is
based on two essential elements: trust and respect.
Mutual trust between employees and management
enhances cooperation and productivity, while respect

is the core value upon without which no successful
business system can exist.

For his part, Mahdi emphasises the importance of
cooperation and working in a team spirit, considering
that commitment, discipline, and taking responsibility
are among the most prominent qualities a successful
employee should possess especially in an industrial work
environment that demands constant awareness and
recognition of potential hazards.
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A Work-Life Balance

Despite their professional responsibilities, both
colleagues are keen on achieving a balance between
their work and personal lives. Murtadha dedicates his
time outside working hours to managing his family’s
affairs and meeting their needs, alongside his passion for
basketball, which he still follows closely to this day.

As for Mahdi, bowling still holds a special place in his life,
having represented the Bahrain National Team for over
fifteen years and achieved numerous sporting accolades
at the GCC, Asian, and global levels. He also finds

solace in fishing as a hobby to disconnect
from the pressures of daily life.

Mahdi Asad recognised following
Alba’s Bowling Team’s success in a local
championship. (2005)
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Murtadha Al Yusufi honoured following the first cast at Casthouse 3 under the Line 5 Expansion Project. (2005)

a3l s deugdl tgw&ogwl‘;@w‘)gi&oww lewall yﬁowu.o‘ng.‘“ s2ise @SS @i e 2005 ale JI 800l sgei

@ A Message to the New
Generation

When asked about the advice they would like to offer
to new employees and trainees, Murtadha and Mahdi’s
perspectives converged on a set of fundamental
principles that they view as the key to professional and
personal success. Murtadha emphasises the importance
of patience and not rushing into decisions, noting
that career paths naturally go through challenges and
varying periods of pressure, and that true success is
achieved through perseverance, wisdom, and continuity.
Meanwhile, Mahdi stresses the importance of continuous
learning and self-development, rather than settling for
what an employee acquires at the start of their career,
alongside adopting safety as a lifestyle both inside and
outside of work.

Concluding their conversation, both colleagues affirmed
that Alba was not just a workplace for them, but a
major milestone that helped shape their professional
and human personalities, offering them opportunities
for growth, learning, and family stability. After nearly
three decades of dedication, their message to the new
generation remains clear: Make safety a priority, hold
onto patience, keep learning, and work in a team spirit, as
these values are the foundation for building a successful
and sustainable professional future.
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Eid Shopfloor Visits
Boost Team Morale

CEO Ali Al Bagali, accompanied by the Company’s
top officials, conducted shopfloor visits during Eid Al
Adha holiday to personally extend their best wishes to
employees and contractors’ workers.

The visits aimed at boosting the workers’ morale and
recognising the teams for upholding the highest safety
standards at all times.
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Congratulations to our Champions
) Ui AR

CEO Unveils Revamped Multi-purpose
Facility at Alba Club
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CEO Ali Al Baqali officially inaugurated Al Khaimah
(Arabic for ‘The Tent’), Alba Club’s newly revamped, state-
of-the-art multi-purpose facility, on 29 June, marking
a significant enhancement to the Company’s employee
welfare and community engagement facilities. G By Lol il ol Wl cdus | opetnd] Jas> Mg
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Designed to accommodate more than 500 guests, Al
Khaimah offers a versatile space capable of hosting a
wide array of corporate, social and community events.
It features a contemporary design and is equipped with
advanced audio-visual technology including sound
and lighting systems, large display screens, and a fully
integrated stage, providing a premier venue for large-
scale gatherings and celebrations.

The inauguration also served as an occasion to celebrate
Alba’s recent sporting achievements, with the CEO @ : 13 _ -
recognising the Alba Gents Football Team for winning the ws=— JSu**== T wely i / ' — : . ELTERE P 8 to our Champions
Companies & Establishments Football League, Cup and o ' ' N P o ]
7-a-side titles, as well as the Alba Ladies Basketball Team
for securing the inaugural Takafo'a Women'’s Basketball
League. The recognition highlighted the Company’s
continued commitment to fostering sporting excellence
and youth development within the Kingdom.
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“Albayan” was first published on 12 March 1973 as a weekly internal newsletter that summarised Alba’s important
updates and announcements. It was a simple yet very effective tool that laid the foundation for internal communication

within the Company. We take the opportunity in these new issues to remember our past by featuring a selection from
early issues’ contents.
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Aluminium Bahrain

Volume II issue no, 1 for week ending 26th May 1982,

THE SHAPE OF
THINGS TO COME?

Alba"s Board of Dircctors, who met on Saturday,
were given o preview of how the company s new
Administration Block might look.

Final appraval far the project, which will enabie
all  the Administmtion Fnctions. o be
sccomodated under one roof, isn™ ex pected until
the Movember Board meeting at the earliest
However, in prepamtion, Enginecring
Department are moving full specd ahead in arder
that firm tender’s can be placed as soon as
passible.

MOVING WITH
THE TIMES

for the list nins formed an
Mmgﬂm:ﬂ:mm network.
However, dusing
remained Jasgely ungl

Tlﬁlll. changed and in keeping with the

NEW JOINT COMMITTEE
TO BE ESTABL-]SHED

Alba are anee again ¢ the way in the fHeld
of  Manag mi/Emy ¢ relations with the
estaklishm Jomy Commines () 1
of Its kind in Bahrain

The new Committes. 1 be esiabls
megubations laid down by the Min 1 et H
and Social Affairs, replices th I'Iml Council
which operated for 7 sucoessful years
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Reduction), Jafler Amery (Manager
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L_ md lohn Strang (General

There will aleo be five employee ropresentatives
representing 4 constituencics and these will be
clected by the workforce,

vaCaneies in @ constiloe
w determine the winning candidane, This will
take plice on Tuesday Bth June 1982 between

¥ am and 3. 30 and 3 special |\||Ilr'._
sation will be situa the Main Laale givirs
avery employes thie appartunity w visle

The terms of refonenee o
similar 10 the
Departmental €
enmimitiee

The result of the eléction will be annuunced the
sume day

5y
mames of Election Coomim
cam be obimgiped m 1

¥4, In s 1 over 3
Mohmwood  Paylomi (Manager  Personned  and
Employee Relations) will be giving special
briching and explanation scsslond attended by

partmental representatives.
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It Is our try and make Albayan an
and

comments of suggestions you may have can

Remember Albayan is your Newsletier

Representarin

Chief Executive Gudvin Tafte gives details of the mew Joint Committes to Deparerental Council
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Flashback

Issue #22 guiellg yulill saell

Alba’s inception marked the beginning of Bahrain’s strategy to
diversify its economy and reduce its dependence on oil. Its early
success established a blueprint for other non-oil industries to
follow, including a thriving downstream aluminium industry.

Alba’s history is more than a timeline. It is a story of unity, teamwork
and success. It is more than five decades of legacy.

In this section of Albayan, we will continue following Alba’s journey,
highlighting its achievements since the early days of the Company
and until today.
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2021 marked Alba’s Golden
Jubilee of operations and one
of the strongest years in the
Company’s history. During the
year, Alba achieved then-record
milestones in annual production,
reaching 1,561,222 metric
tonnes, and in safety, exceeding
20 million safe-working hours
without LTIl Financially, Alba
delivered its al-time highest full-
year net profit of US$1.2 billion.
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2022 was another milestone
year in Alba’s journey of progress
across multiple areas. During the
year, Alba achieved then-record
milestones in annual production,
reaching 1,600,111 metric
tonnes, and in safety, exceeding
30 million safe-working hours
without LTl. The year also
underscored Alba’s commitment
to developing its people, with 679
employees promoted.

31 83y dbann 2022 pLe & i
oo 381 e L1 885 863 a8
olilsdl &y adl cdis> S 20
Ui 35| cdass Lgi 3 drwld
iy L33z Uik 1,600,111 2.1
dal Jac del yoglo 30 oo ysS|

i LaS .8l doan wllol fyos

Labga 679 ddyi JM S o0 dyyidl

Raising the Bar Across Production, Safety and People
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Aluminium
for the world

SAFETY
OUR OPERATING LICENCE

At Alba, Safety is more than a priority, it's@ur identity. From the shop floor to the boardroom, every action we take is rooted in one

belief: everyone goes home safe, every day.We don't wait for Safety, we lead with it. We live it. We own it.
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