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Accidents don’t just happen, they are caused
If we make it safe to speak up about unsafe conditions,
we can achieve a lot safely!
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Headlining Sustainability: The second quarter of 2024 has
been a landmark period for Alba, marked by the launch of our
revolutionary low-carbon aluminium product line - EternAI™. With
30% and 15% recycled content, we are proud to support our
customers in reducing their carbon footprint and becoming part
of the global environmental movement aspiring to build a greener
future.

Resilience & Progress: Despite challenging market conditions and
lower LME and premium prices, Alba delivered good financial and
operational performance in Q1 2024. This achievement reflects
our unwavering focus on Safety, Operations, and Cost-effectiveness,
while also capitalising on emerging opportunities. We also achieved
a significant milestone towards the commercial operation of the
PS5 Block 4 Project with the First Fire of the Mitsubishi Power
M701JAC Gas Turbine (GT), thus marking a key step towards the
project’s on-schedule completion.

Safety First: \We also achieved a remarkable Safety milestone
- 20 million working hours without a Lost Time Injury (LTI) -
underscoring our unwavering dedication to the Safety and well-
being of our people. This achievement serves as an inspiration as
we look forward to having another summer free of heat-related
injuries and illnesses.

| urge the Alba Family, as well as workers of all industrial sectors,
to be alert and follow and promote safe practices to ensure a safe
and productive summer for everyone.

God Bless you All.

Ali Al Baqali
CEO
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. The Future is Recycled:
EternAl™ for Global Markets

Jlhiio GuUb| : Judiwod) pgaill éslcl
dawall=ll @IgwiU «JUgl»

Newly Appointed Board Member \Welcomed
221 6)b U1 yudao grasy cunyill

First Fire: Power Station 5 Block 4 Project
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Al Baqali Re-appointed
to Bahrain Polytechnic’s
Board of Trustees ;/
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Financial Results for the First Quarter
of 2024 Disclosed

Alba has reported a Profit of BD24.5 million (US$65 million) for
the first quarter of 2024, a drop of 48% Year-over-Year (YoY),
versus a Profit of BD47.5 million (US$126.2 million) for the same
period in 2023. The Company reported Basic and Diluted Earnings
Per Share of fils 17 for @1 2024 versus fils 34 for the same period
in 2023.

Total Comprehensive Income for Q1 2024 stood at BD27.7 million
(US$73.6 million) versus BD371 million (US$98.7 million) for
the same period in 2023 - a drop of 25% YoY. Gross Profit for
Q1 2024 was BD57.3 million (US$152.3 million) versus BD79.9
million (US$212.4 million) for the same period in 2023 - down by
28% YoY.

With regards to the Revenue from contracts with customers in
Q1 2024, Alba generated BD334.6 million (US$889.8 million)
versus BD369.9 million (US$983.8 million) in @1 2023 - a drop
of 10% YoY.

Scan the QR code to read
the full article
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Alba Supports BIAS 2024

Alba signed a golden sponsorship agreement for the Bahrain
International Airshow (BIAS) 2024, which will be held under the
patronage of His Majesty King Hamad bin Isa Al Khalifa, from 13 to
15 November 2024 at the Sakhir Air Base.

The Bahrain International Airshow (BIAS) 2024 is organised
through a collaborative effort between the Bahrain Ministry of
Transportation and Telecommunications, the Royal Bahraini Air
Force, and Farnborough International.

The agreement was signed by HE Mohammed bin Thamer Al Kaabi,
Minister of Transportation and Telecommunications, and Khalid Al
Rumaihi, Chairman of the Board of Directors of Alba.
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Chairman Welcomes General Sir Nicholas

Carter to Alba
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The Chairman of the Board of Directors Khalid Al Rumaihi and the
CEO Ali Al Bagali welcomed General Sir Nicholas Carter during his
courtesy visit to Alba premises on 23 April 2024. During the visit,
Alba officials shared the Company’s successful journey since its
inception and discussed its outlook.

General Sir Nicholas Carter served in several roles within the
British Army, most natably as Chief of the General Staff from 2014
to 2018 and Chief of the Defence Staff from 2018 to 2021.
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Newly Appointed Board Member Welcomed

The Chairman of the Board Khalid Al Rumaihi received - along with
the CEO Ali Al Bagali - Jihad Hakamy to greet and congratulate him
on his recent appointment by Saudi Basic Industries Corporation
(Sabic) to Alba’s Board of Directors.

Hakamy brings a wealth of experience in leadership and the
industrial sector, holding an impressive educational background
that includes a Juris Doctor’s degree from New York Law
School, a Master’s degree in International Business from Florida
International University, and a Bachelor's degree in Engineering
Science from King Fahd University.

Mr. Jihad serves as the General Manager and Chief Counsel at
Sabic, as well as holds a board member position in the Saudi
Industrial Investment Company (Dussur).
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Alba Honoured During

FCCIB Gala Dinner

HH Shaikh Khalid bin Hamad Al Khalifa, Chairman of the General
Sports Authority and President of Bahrain Olympic Committee,
honoured Alba for sponsoring the Annual Gala Dinner organised by
the French Chamber of Commerce and Industry in Bahrain (FCCIB)
on 08 May 2024 at Sofitel Zallag.

COO Dr. Abdulla Habib received a token of appreciation on the
Company’s behalf in the presence of HE Abdulla bin Adel Fakhro,
the Minister of Industry and Commerce, HE Eric Giraud-Telme,
Ambassador of France to Bahrain, and Jean-Christophe Durand,
FCCIB President, alongside other dignitaries.

A delegation from the Company joined 300 distinguished guests,
including ambassadors, members of the FCCIB, and business
leaders in this event which celebrated the Olympic Games to be
hosted by Paris from 26 July to 11 August 2024.
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Al Baqgali Takes Helm of International

Aluminium Institute

Alba CEO Ali Al Bagali was appointed as the Chairman of
International Aluminium Institute (IAl), in a statement issued by IAl
on 13 May 2024. This appointment marks a historic first, as Ali Al
Bagali becomes the first Bahraini to lead this influential industry
body.

The International Aluminium Institute (IAl] spearheads the
transformation of the aluminium industry towards a sustainable
future through actively promoting environmentally responsible
practices throughout the entire aluminium lifecycle.

Al Bagali succeeds Satish Pai, Managing Director of Hindalco
Industries, who, along with other industry leaders - John Thuestad
(Hydro), Luciano Alves (CBA), Tolga Egrimezer (Rio Tinto), John
Slaven (Vedanta), Abdulnasser Bin Kalban (EGA), Shuichi Asakuno
(Nippon Light Metal), and Xiangdong Duan [Chinalco] - will serve as
Vice Chairs of the IAl during the upcoming period.

Scan the QR code to read
the full article

8elya) 30l peal
3alS g3l

ag=oll 6oL yugly uladl
oguial LU sugall

ol sgaall 83l el iy I e 855d) it byl s @
lia Ja39.2024 gl 13 syl sgaall e yolall sl ooy elli o 5200
el 03838 oy o Jol i reol o is)i 8L et
" T pswalildclio 3 algl il ol

Sl oo pssalll delio 3 Jooudl 8ality posiald) Joull sgaall albary
il lugloall g3 5 elill ssggn JS5 o clliy platuo i sbi
sl Dlgzal 71| S0 g e ol

plall ypaall o gly el Gl pgaaldl) Jol sgaall dualsy g (s 3 150
oilona sy b erio s 039 sl 5501) pgsalil) gl )
009 533 Dlsdl dmay dlaall 8yl I posialdl  Joll agaal 5153l
(525 033) y3ealse] W3 (gl oy o) sl $3Lecsg) 3040) sltangs 5>
a9 (p gialM duallall olyladl) LS ¢ pollae (1lad) (pudds 52

(550025) 5lgs $593Letg o Jlin cod ¢y30) g3gSLsl

A . I\ : }‘l = :: = L m m - = . ':T a = r"‘"““? = . - A o= ‘\'“ .-HI-“‘; ﬂ_.‘- :I-;‘ i
.. A ;h!&ﬁ \-:ma.m ﬂ& : m - J@g?# “ Iﬂ.—n

AL
g — = .‘.-.- A = .

\._u-u-nl - .m:-n‘u:- mhl- --:__ . "ﬁ ;

e L -

“w.d‘

Vo O ---‘,—_jfz"'a_,,_&u. AL :
.ﬂ ! -"#“' *-EA Lj Am" "

i a A wlld i‘.‘im .al--.-n.
m...m,..... H::E ; : ; L

mamm

| ul—Jlalbayan | Aiba News / a2 2024




Alba Embraces Industry 4.0 with

SAP S/4HANA Cloud

Alba has inked an
agreement with SAPR,
a market leader in
enterprise application
software, to upgrade
its enterprise resource
planning solution
(ERP) to SAP’s latest
software - S/4HANA
Cloud. With this move,
Alba will accelerate its digital transformation journey and Industry
4.0 adoption to adapt to ever-changing business needs.

A signing ceremony was held on 02 May 2024 at Alba’s premises,
which was attended by Alba’s Chief Executive Officer, Ali Al Bagal,
and Senior Vice President of SAP Middle East Africa - North,
Ahmed Jaber Al-Faifi, along with senior officials from Alba and SAP.

The new SAP S/4HANA Cloud is a complete, modular; and award-
winning ERP software designed for the cloud offering scalable
architecture, realtime data processing, integrated advanced
analytics, better optimisation for speed and performance as well
as enhanced user experience for Alba users, customers and
suppliers.

Alba’s extensive partnership with SAP, spanning over 25 years,
is evident in applying SAP solutions across the Company’s core
functions like production, maintenance, sales, procurement, HR,
and more.
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The Chairman of the Board of Directors
Khalid Al Rumaihi and the CEO Ali Al Bagali
welcomed Sara Buhejji, CEO of the Bahrain
Tourism and Exhibition Authority (BTEA) for a
courtesy visit to the Company’s premises on
23 April 2024 to explore potential areas of
cooperation between Alba and BTEA for the
upcoming ‘Celebrate Bahrain’ events.

BTEA delegation also comprised the Director
of Marketing and Promotion Mariam Toorani
and Director of Business Development and
Licensing Majeed Aimajed.

Alba Chairman Receives the
CEO of BTEA
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Recognition for Supporting

the Royal Fund for
Fallen Servicemen

Alba was honoured for supporting the Royal
Fund for Fallen Servicemen in a ceremony
that was held at the Isa Cultural Centre on
26 June 2024.

During the event, PR Manager Abdulla
Seyadee received a token of appreciation
from the Director of the Royal Fund for Fallen
Servicemen Shaikh Khalid bin Salman bin
Khalid Al Khalifa.

Alba’s support comes in line with its CSR
initiatives and contributes to achieving the
noble goals of the Royal Fund for Fallen
Servicemen.
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Alba Achieves First Fire of State-of-the-Art Gas

Turbine for Power Station 5 Block 4 Project

Alba announced a significant milestone towards the commercial
operation of its Power Station 5 (PS 5) Block 4 Project with the
First Fire of the Mitsubishi Power M701JAC Gas Turbine (GT) on
23 April 2024. This achievement marks a key step towards the
project's on-schedule completion in Q4 2024. Notably, it comes
just six months after the GT unit's delivery to site in October 2023.

A celebratory ceremony was held at the Block 4 Project site,
attended by high-level officials from Alba including the Chairman
of the Board Khalid Al BRumaihi, Chief Executive Officer Ali Al Bagali,
Chief Power Officer Amin Sultan, and Alba’s Executive Management
Team. Mitsubishi Heavy Industries (MHI)'s Senior Vice President,
Vice President, Energy Systems Takashi Tozawa, and SEPCOIll's
Vice President, Kong Lingfeng, and senior officials from ESBI were
also present.

Alba’s PS5 Block 4 Expansion Project is the addition of a fourth Block
of similar combined cycle configuration with 680.9 megawatts
(MW) M701JAC Gas Turbine Combined Cycle. Once operational
in @4 2024, Block 4 will increase the nameplate capacity of PS5
Complex from 1,800 MW to 2,481 MW and reduce its overall
GHG emissions intensity ratio by 0.5 tonnes of CO2 per 1 tonne of
aluminium produced.
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Alba Obtains Independent Limited Assurance
on Sustainability-linked KPlIs

Alba has received an independent limited assurance report by
Deloitte on selected sustainability metrics, namely SPL Waste
Recycled (Solid), Training Hours Recorded and Lost Time Injury (LTI)
Incidents for its US$1,247,475,000 sustainability-inked refinancing
of the Line B Expansion Project.

Alba was the first Bahraini Company in 2022 to successfully
achieve this type of refinancing for its syndicated loan facility,
which comprises two tranches: a US Dollar-denominated senior
unsecured conventional term-loan facility (the Conventional Facility)
of US$537,475,000 and a US Dollar-denominated senior Shari'ah-
compliant facility (the Islamic Facility) of US$710,000,000.

Scan the QR code to read
the report
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Alba Soars to Top 1% Globally with EcoVadis

Platinum Sustainability Rating

Alba has achieved the pinnacle of sustainability recognition -
the EcoVadis Platinum Rating. This prestigious distinction from
EcoVadis, a world-renowned provider of business sustainability
assessments, places Alba among the elite 1% of companies
evaluated worldwide.

This remarkable accomplishment marks the culmination of Alba’s
unwavering commitment to environmental stewardship. Just
three years ago, Alba embarked on this journey with a Bronze
Rating, followed by a Silver Rating in 2023. This continuous
improvement demonstrates a deep-rooted sustainability strategy
driving positive change.

The EcoVadis sustainability rating is one of the world's largest and
most trusted global corporate social responsibility performance
assessment platforms, providing ratings for companies based on
their sustainable practices across four pillars: environment, social
and human rights, ethics, and responsible purchasing.

Al Bagali Re-appointed
to Bahrain Polytechnic’s

Board of Trustees

His Majesty King Hamad bin Isa Al Khalifa issued Royal Decree
(51) of 2024, restructuring the Board of Trustees of Bahrain
Polytechnic (BP). As part of this decree, Alba’s CEG, Ali Al
Bagali, was reappointed as a Board member for the next
four years.

Al Baqgali will collaborate with other prominent Bahraini
leaders to set the strategic direction of BP under
the leadership of HE the Minister of Education
and Chairman of BP Board of Trustees,
Dr. Mohammed bin Mubarak Juma.

Previously, Al Bagali served as the Vice-Chairman
of BP Board of Trustees, following his initial
appointment as a Board member under Royal
Decree (55] of 2021.
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Bahrain Polytechnic

Alba Recognised for Supporting
Bahraini Youth

The Minister of Industry and Commerce HE Abdulla bin Adel Fakhro
honoured Alba for being one of the gold sponsors of Bahrain
Bourse’'s 2023-2024 TradeQuest Programme.

PR Manager Abdulla Seyadee received a token of appreciation on
behalf of the Company during the Programme’s closing ceremony
on 09 May 2024.

By sponsoring TradeQuest, Alba demonstrates its dedication to
supporting Bahraini youth. Over 190 students from 26 schools
gained practical experience in capital market investing by
participating in this edition of the Programme.
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The Future 1s Recycled:

EternAI™ for Global Markets

aken a groundbreaking step towards a
greener future with the launch of EternA™, its low
carbon aluminium product line with twa initial variants:
EternAl-30 and EternAl15 with a 30% and 15%
recycled content, respectively.

Alba’s EternAl product line marks a major milestone
in the Company's ESG Roadmap, particularly its
commitment to a ‘Circular Economy & Secondary
Aluminium’, while it also addresses the growing global
demand for low carbon aluminium.

Alba’s commitment to responsible production is
further emphasised by the independent verification of
both EternAl products by DNV, a globally recognised
leader in verification assurance. This verification
assures customers that EternAl significantly reduces
emissions throughout the aluminium value chain.

With the roll-out of EternAl-30 and EternAl-15 products,
Alba looks forward to meeting the demands of its
customers and enabling them to significantly reduce
their carbon footprint by procuring more sustainable
primary aluminium products.
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Khalid Al Bumaihi

Chairman of the Board of Directors

“At Alba, we're not just aligned with Bahrain’s
vision for a sustainable future, we’re actively
taking partinit. Our commitmentto achieving
Net Zero by 2060 is a cornerstone of this
vision”.
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Ali Al Bagali
CEO

“By utilising up to 30% recycled scrap metal,
we’re not only minimising our environmental
footprint, but also empowering our partners
and customers to make a significant
contribution to achieving their own
sustainability goals.”
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Seven Employees Attain Waste

Management Diplomas

Seven national employees achieved their Waste Management
Diplomas (PDWM] from the Arabian Gulf University (AGU). This
accomplishment follows the completion of a parttime programme
launched in December 2023.

This initiative highlights Alba’s dedication to fostering a well-
educated workforce and promoting sustainable practices
throughout its operations. To date, 16 employees at Alba have
received this diploma.

The diplomas were presented by the President of AGU, Dr. Saad
bin Saud Al Fuhaid, during a graduation ceremony held on 25 April
2024, at AGU’s premises in the presence of Alba’s Director of
Administration Hamad Al Shaibeh.
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Contributing a Robotics Unit to NVTC’s

Engineering Track

| L,_L,;J.'\.I_Ilqd;,_dl_JJ.I I | BN P
ASSER VOCATIONAL TRAINlNGCENTRE (NVTC) __

In a major step to boost the technical capabilities of the youth in
Bahrain, Alba has contributed a robatic unit for educational and
training purposes to the engineering track at Nasser Vocational
Training Center. This is to support the Center’s efforts in providing
students with hands-on and practical applications in robaotic
operations.

The robotic unit was handed over to the Center on 20 May 2024
in the presence of Alba’s CEQ, Ali Al Bagali, and the CEO of Nasser
Vocational Training Center, Dr. Abdulla bin Naser Al Noaimi, along
with a group of senior officials from both sides.

The Robotic unit was used at Casthouse 2 for the stacking of
finished product bundles for more than a decade before being
replaced by a higher generation unit.
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Alba Employees Share Their Stories on the
International Labour Day

Al Bilad Newspaper in coordination with the Alba’s Corporate
Communication Team, interviewed a group of Company's
employees on the occasion of International Labour Day. The
interviews, which were published on Al Bilad’s official Instagram
channel, highlighted the employees’ career journeys and how Alba
empowers its national workforce to achieve success.

Scan the code to watch
the interviews
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Alba Signs Collaboration Protocols with
its Labour Unions

In a precedent that is the first of its kind in the Kingdom of Bahrain,
Alba CEO Ali Al Bagali signed collaboration protocols on 25 April
2024 at the Company's premises with the Chairman of Alba
Labour Union (ALU) Yasser Al Hujairi and the Chairman of Alba
Trade Union (ATU] Younis Al Mubarak.

The protocols aim to regulate the relationship between the
Company and its two unions by specifying the rules and procedures
that must be followed in addressing labour issues, as well as the
mechanisms for communication, negotiation and representation
between Alba and its unions in accordance with Bahrain's Labour
Law in Private Sector and the Workers’ Trade Union Law.
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Alba Engages in Key Discussions at the
16*" Harbor Aluminium Summit

0g-xia) LU pire duwdludl pjlo dad OLblai 16 a5)Liall

Alba was a key participant at the 16th Harbor Aluminium Summit,
one of the top annual events in the global aluminium industry,
held from 04 to 06 June 2024 at the Radisson Blu Aqua Hotel in
Chicago, USA.

The Company’s delegation was led by the Acting CMO Hisham
Alkooheji, who took part in the ‘Hot Market Topics’ panel and joined
other industry leaders to discuss several market-related aspects,
including demand shifts, impact of new tariffs, and the emergence
of green aluminium.

The Alba delegation met several key customers to discuss the
Company’s latest developments and ongoing commitment to
responsible aluminium production.
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A Milestone in Employee Education

Alba and Bahrain Polytechnic marked the near completion of
a unique Top-Up in the Bachelor in Mechanical Engineering
programme. This flexible programme enables diploma holders (or
equivalent qualifications) to upgrade their diploma to a degree in
two years while accommaodating their schedules. This collaborative
effort empowered 24 national employees at Alba to significantly
enhance their knowledge and skillset, fostering a future generation
of industry experts.

A ceremony was held on 30 June 2024 at Alba’s Oasis Hall to
recognise the significant progress made by these dedicated
employees enrolled in the Bachelor programme launched in May
2022 at Bahrain Polytechnic. The ceremony featured inspiring
speeches by Alba’s Chief Executive Officer, Ali Al Bagali, and Bahrain
Polytechnic’s Chief Executive Officer, Professor Ciaran O Cathain.

As of the end of 2023, Alba had supported a total of 96 employees
in their academic pursuits, sponsoring enrolments in various
Diploma, Bachelor’s, MBA, and even PhD programs at prestigious
local and international universities.
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Alba Wins four Awards from the
National Safety Council

Alba is proud to announce that it has won
four major National Safety Council (NSC)
USA awards for 2024, namely Perfect
Record Award, Occupational Excellence
Achievement Award, Milestone Award and
Million Work Hours Award.

Our unwavering commitment to Safety
continues to pay dividends and earned .
us 4 NSC's Milestones for our safety
performance during 2023.

Alba will be presented with the four NSC Awards at the 2024
National Safety Council Congress and Expo, that will be held in
Orlando, USA in September 2024.

For aver 100 years, the NSC has been America’s leading nonprofit
Safety advocate Its mission focusses on eliminating the leading
causes of preventable deaths and injuries at work, home, and
anywhere else.

«sNSC

National Safety Council
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Alba Releases its Annual Report 2023
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Alba released its Annual Report for 2023, which offers a comprehensive

Responsibility (CSR), Environment, Social and Governance (ESG).

The Report also details the progress of Alba’s Power Station 5 Block 4
Project, audited financial statements of 2023 as well as Alba’s products,

markets, and key clientele.
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look at Alba’s 2023 milestones across various areas including Safety
& Health, Production, Sales, Training & Development, Corporate Social

Scan the GR code to view
the Report
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Alba Relaunches ‘Sustainable
Procurement Policy’ as ‘Sustainable
and Responsible Sourcing Policy’

Alba is pleased to announce that its ‘Sustainable Procurement
Policy’ has been relaunched as the ‘Sustainable and Responsible
Sourcing Policy. With this update, Alba strengthens its
commitment to ethical sourcing while adhering to the highest
ethical standards throughout its supply chain.

The new Policy integrates the latest responsible sourcing
requirements from the Aluminium Stewardship initiative [ASI)
Performance Standard V3 and Chain of Custody Standard
V2. Additionally, it implements the Organization for Economic
Cooperation and Development (OECD)'s Due Diligence Guidance
for Conflict-Affected and High-Risk Areas’ (CAHRA).

Scan the QR code
to view the updated
policy.
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New Training Programme Launched for
Contractors’ Workers
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Alba has rolled out a new SHE Supervisory Training Programme
designed to enhance the expertise of contractors’ supervisors,
engineers, and safety officers; thus, creating a safer work
environment for all.

This initiative was launched on 18 April 2024, by
the COO Dr. Abdulla Habib, alongside the CSO
Waleed Tamimi and Director Safety and Health
Mohd Khalil Saeed.

The Programme provides comprehensive
training on a variety of topics, aligning with
Alba’'s commitment to the safety and
well-being of both its employees and its
contractors’ workforce.
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Reinforeing
Commitment
to Safety

Excellence

Alba has achieved a remarkable Safety milestone - 20 million
working hours without a Lost Time Injury (LTI) - on 22 June 2024.
This achievement underscores Alba’s unwavering dedication to
prioritising the Safety and well-being of its workforce.

The CEO Ali Al Bagali expressed his pride in reaching this Safety
milestone and said:

“Alba’s commitment to Safety extends far beyond simply achieving
impressive numbers. This milestone reflects a deep-rooted Safety
culture in every facet of our operations. This culture prioritises
risk mitigation, ongoing training, and fostering a collaborative
environment where Safety is everyone’s responsibility.

We are confident that the unwavering commitment of our entire
team - employees and contractors alike - will continue to propel
us forward to reach greater Safety milestones.”
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Wet Chemical Laboratory Inaugurated

In line with Alba’s commitment to quality and premium customer
service, the CEO Ali Al Bagali inaugurated the \Wet Chemical
Laboratory for alloying elements at the Customer Technical
Support (CTS) Building on 16 May 2024.

Equipped with state-of-the-art analysis technology, this Laboratary
will allow the CTS Team to ensure the quality of various alloying
elements - such as Silicon, Manganese, Copper, Iron, Chromium,
Titanium, and Magnesium - used across the Company’s value-
added products portfolio.

This lab strengthens Alba’s competitive edge through enhanced
analytical and quality assurance capabilities. It also facilitates
faster response times to customer requests and inquiries.
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Embracing VR for Enhanced

Employee Training

As part of its Industry 4.0 transformation journey, Alba is leveraging
Virtual Reality (VR) in multiple training programmes starting with
the ‘Potlines Emergencies’ programme, which will equip reduction
line operators and supervisors with the essential skills to handle
emergencies safely and effectively.

Developed in a six-month collaboration with Atyaf eSolutions, the
VR programme offers a realistic training environment where
trainees can practice their responses to various reduction line
emergencies, including tap outs, power outages, open circuits,
and alumina supply failures. This immersive experience improves
decision-making and reinforces critical safety protocaols.

Alba plans to expand its VR training initiatives throughout the year,
spanning additional operational areas like Casthouses, Carbon
Plants, and Power Stations. This comprehensive VR strategy will
ensure a well-rounded training experience across all operational
facilities.

Scan the code to
watch the video
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Highlighting the Company’s efforts in deploying VR technologies, Gulf Daily News published
sl on its Instagram account a short video showcasing Alba’s initiatives in this regard.
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In recognition of their achievements, the
CEO Ali Al Bagali received on 27 June
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Alba Scoops BSC Award
2024 with Merit

Alba continues to demonstrate its Safety
leadership, cementing its position as one of
safety industry leaders. This achievement
is underscored by the recent win of the
prestigious British Safety Council (BSC)'s
International Safety Award 2024 with
Merit.

Recognising Alba’s exceptional Safety
record over the past year, the award was
presented during the BSC's International
Safety Awards Gala Dinner that was
held on Friday 07 June 2024 at the
InterContinental London Park Lane Hatel,
United Kingdom. Nezar Hameed, Alba's
Senior Safety and Health Manager proudly
received the recognition from Michael
Robinson, CEOQ of the British Safety
Council in the presence of Zainab Hassan,
Alba’s Head of Medical Administration.

Since 2014, Alba has received a total of
11 awards by the British Safety Council.
In November 2023, Alba was the first
smelter in the GCC to achieve the coveted
4-star audit rating, following a successful
Five Star Occupational Health and Safety
Audit conducted by the British Safety
Council.
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These MBAs were sponsored by Alba
as part of the Company’s commitment
to upskiling and reskiling its national
employees, preparing them to advance
within the ranks.
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CEO at the Arab German Business Forum: Building

Lasting Connections for Sustainability

Alba participated in the 27®
Arab German Business Forum,
held from 03-05 June 2024 at
the RitzCarlton Berlin, under
the theme “Doing Business
with Impact: The Art of Building
Lasting Connections”.

Alba’s CEQO Ali Al Bagali actively
participated as a distinguished
speaker on the key panel
discussion  “Green  Horizons:
Navigating  Resilient  Supply
Chains and Sustainable Energy
Cooperation”. Joining a consortium of industry experts, Al Bagali
emphasised the critical importance of developing strong and
adaptable supply chains to meet the demands of clean technologies
and materials. This adaptability would be essential for navigating
potential disruptions and ensuring the long-term sustainability of
these supply chains.

Organised bythe Arab-German Chamber of Commerce and Industry
(Ghorfa), the Arab-German Business Forum is a cornerstone
event fostering robust business ties and collaboration between
Arab nations and Germany. Alba’s participation underlines its
commitment not only to regional partnerships but also to global
leadership in sustainable business practices.
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Alba Wins RoSPA ‘President’s Award’
for the Second Consecutive Year

Alba has achieved another remarkable Safety milestone - securing
the prestigious Royal Society for the Prevention of Accidents
(RoSPA) President's Award for another year.

The Award was received by Alba’s Chief Executive Officer, Ali Al
Bagali, during the RoSPA Awards and Gala Dinner ceremony
held on 06 June 2024 at the Kempinski Central Avenue Hotel in
Dubai, in the presence of Director Safety and Health, Mohd Khalil,
Director Carbon and Calciner; Taleb Al Ansari, and Manager Public
Relations, Abdulla Seyadee.

The ‘President's Award’ marks an unprecedented eleventh
consecutive year that Alba has earned the RoSPA Gold Award, a
testament to the Company’s dedication to Safety and Health (S&H)
excellence. The RoSPA President’s Award is a coveted distinction
reserved for organisations demonstrating exceptional consistency
in achieving RoSPA’s Gold Level for over a decade.

Recognised globally as a hallmark of safety excellence, the RoSPA
Awards inspire organisations worldwide to prioritise risk prevention
and create safer workplaces. Alba’s consecutive wins serve as a
powerful testament to the Company’s leadership in S&H practices,
setting a benchmark for the entire industry.
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Al Circle Spotlights the Company’s
ESG Initiatives
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Al Circle’s Aluminium Leaderspeak 2024 featured an editorial
by the CEQ Ali Al Bagali where he shed light on the Company’s
ESG Roadmap progress, highlighting completed and ongoing
initiatives.

Al Bagali emphasised Alba’'s commitment to sustainable
practices, in line with Bahrain’s ‘Net Zero by 2060’ objective
and the UN’s Sustainable Development Goals (SDGs). He
also pointed to the Company's significant investments in
sustainability initiatives, underpinned by its dedication to
transparency through regular ESG reporting.
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Alba: Forging a sustainable future through
responsible practices

Al Circle is a comprehensive platform offering insights, news,
and updates on the global aluminium industry. It serves
as a key resource for market trends, technological
innovations, and sustainable practices in the sector.
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Employees Recognised on International
Labour Day
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Under the patronage of His Majesty the King, the General

Federation of Bahraini Trade Unions (GFBTU) and the Bahrain Free L!JI Lﬂ'ob g-o d-o
Labour Unions Federation (Al Hurr) held ceremonies on 24 April u " .
and 07 May, 2024, respectively, to commemorate International dLQQ” pg_l CLLuJLLQJ
Labour Day. o :
HE Jameel bin Mohammed Ali Humaidan, the Minister of Labour, Lﬂ.ﬂ] &”
represented His Majesty at both events, and awarded outstanding o

employees from various Bahraini companies, including 50
employees from Alba.

Director Administration Hamad Al Shaibeh attended the
ceremonies on behalf of Alba's management.
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Industry News  dclinl jual

Alcoa announces agreement on
industrial-scale demonstration
of ELYSIS™ carbon-free smelting
technology

Alcoa Corporation announced further
progress on ELYSIS™ technology, with Rio
Tinto planning to launch the first industrial-
scale demonstration of the breakthrough
technology. This technology eliminates all
greenhouse gas (GHG) emissions from the
traditional smelting process and produces
oxygen as a byproduct. Established in
2018, ELYSIS is a technology partnership
between Alcoa and Rio Tinto to advance
this technology, which was first developed
at the Alcoa Technical Center (ATC) outside
of Pittsburgh. Rio Tinto’s demonstration
project will occur at Arvida in Quebec,
Canada, and includes 10 ELYSIS smelting
pots operating at 100 kiloamperes (kA), a
size similar to those operating at smaller-
scale commercial smelters.
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Hydro secures NOK 83.3 million for
testing green hydrogen technology at
Heyanger

Hydro will conduct a threeyear industrial-
scale pilot at Hydro Hayanger, Norway, and
test green hydrogen technology in their new
recycling unit. This initiative aims to replace
fossil energy, particularly liquid natural
gas, in the remelting process of 100 per
cent post-consumer scrap aluminium.
This project leverages Hydro's expertise
in both energy and aluminium. Hydro's
green hydrogen unit, Hydro Havrand, has
secured soft funding of up to NOK 83.3
million from the Norwegian Government
(Enova] to facilitate this pilot. The aluminium
produced in the recycling process will be
utilised to further reduce the CO2 footprint
of aluminium products from Hydro's
Norwegian smelters.
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Strategic collaboration for Honggiao
Smart Aluminium Al Project

China Honggiao, a global leader in
aluminium production with an annual
capacity exceeding 6 million tonnes,
is proud to announce the launch of
the groundbreaking Honggiao Smart
Aluminium Al & L Model Development
Project. This initiative, in collaboration
with Guoke Interconnect and the Beijing
Industrial Big Data Innovation Centre,
aims to enhance the company’s digital and
intelligent capabilities.

The project will use Al and big data to
create advanced algorithms that will
enable  autonomous  decision-making
for each cell in electrolytic production,
significantly improving the operational
stability, efficiency, and lifespan of
electrolytic cells, thereby addressing key
industry challenges.
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Market Indicators &yl §oudl Ulpigo

LME Monthly Average (US$/mt)
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London Metal Exchange (LME] is the world’s
largest market for nonferrous metals,
including aluminium, copper, zinc and other
metals. The aluminium industry is heavily
reliant on LME prices. Fluctuations in LME
Aluminium prices directly affect producers’
bottom line.
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200 Aluminium premiums, which are paid by
customers on top of the LME price, cover
160 several aspects including insurance, handling,
and port fees. Major Japanese Ports (MJPs)
120 premium is considered the pricing standard
for aluminium sales in the Middle East and

80 Asia markets.
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Alumina Average Price Index (API)

600

50

o

40

o

30

o

20

o

10

o

0

(Ub J4J LﬂbJJ.DU.IJgJ) liog! LI O jow hwgio

June July Aug Sept Mar April June
2023 2024

Around two tonnes of alumina are required
to produce one tonne of primary aluminium,
and Alba has the capacity to receive 3 million
metric tonnes of alumina through its Marine
Jetty located in Sitra.
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Enhancing Ties with Various Stakeholders

In line with its commitment to establishing strong and long-term relations with its stakeholders, Alba conducted various
meetings at its premises in Q2 2024 with several entities to exchange knowledge, discuss topics of mutual interest and

explore opportunities for collaboration on several fronts.
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COO Dr. Abdulla Habib welcomed representatives from Rain
Carbon Inc. - VP Production Control and Technical Services,
Les Edward, and Director Technical Services, Maia Hunt, and
presented them with a token of appreciation in recognition of
their support with a two-day technical workshop for employees.
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CEO Ali Al Bagali welcomed the former UK Minister Lord Gerry
Grimstone and renowned American entrepreneur Nick Hanauer for
a courtesy visit to Alba premises - facilitated by Bahrain EDB - to
discuss the Company’s strategic vision and its outlook.
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OpEx Team welcomed a delegation from the Business Continuity
Management Team - Directorate of Human Resources at the
Ministry of Interior, and shared Alba’s successful implementation
of IS0 22301:2018 for Business Continuity Management Systems.
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Alba received a senior delegation from Bapco Energies, led by
Bapco Refining’s VP of Value Delivery Paul Johnson, to discuss
Alba’s cost savings programme, e-Al Hassalah, and the Company’s
Lean Six Sigma implementation.
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" . CSO Waleed Tamimi received a delegation from K Line,
v | 23 May - comprising President and CEO Tsurukawa Takahiko
m qlo 23 ; and Vice President Nakagawa Daisuke. The meeting
centred on enhancing synergies between Alba and K
Line, a strategic partner in transporting alumina from

CSO Waleed Tamimi welcomed a delegation from the Arab Shipbuilding and .
Australia.

Repair Yard Company (ASRY), led by its COO Dario Arcella to explore potential
collaboration in various aspects including Supply Chain Management, Health &y e 138y Lasadl 0y olslaad) ciaandl udyl bl

and Safety, Engineering, and Operational Excellence.
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CEQ Ali Al Bagali welcomed a delegation from Fives Aluminium
comprising Executives of Fives Aluminium’s French headquarters
along with CEOs of Fives Aluminium subsidiaries in Bahrain, Canada,
South Africa, Australia, India and Europe. The visit emphasised the
two companies’ long-standing relations, and potential synergies in
Industry 4.0, Decarbonisation and other focus areas.
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CPO Amin Sultan welcomed a delegation from JSC “TGC-16",
comprising Deputy General Manager and Chief Engineer Almaz
Latypov, and Deputy Chief Engineer Semen Shalukhanov. The visit
featured a tour to the Power Station 5 HA.O01-Class turbine hall
and other facilities.
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In his career spanning close to three decades,
Eskander has seen Alba change in many ways... right
from its size and production capacity to its culture.

After joining Alba in 1995 as a fresh Electrical |
Engineering graduate, Eskander was placed in Power |
Stations as a Control Room Operator. After five years,
his career followed an upward path where he made @
Assistant Shift Charge Engineer, Shift Charge Engineer

in 2002, Senior Shift Charge Engineer in 20086,
Power Operations Superintendent in 2011, Power

Operations Manager in 2016, and Director g
Power in 2023. /

Eskander was part of a group of ,"/
Power employees who joined /!
a comprehensive training
programme to become Charge i
Engineers. “Even as  non-
supervisory employees at the
time, we had many external training opportunities as part of our
development programme where we learned from senior engineers
in other organisations. \We also had in-house mentors assigned
to us who would monitor our progress regularly. Basically, the
success of our training programme depended on how well we
progressed.”

Eskander has seen a sea change in the safety mindset across
all levels of employees, starting from the top management. He
says that back then while there were safety talks and sessions,
the priority was always production. “Today, Alba has one of the
strongest safety cultures in an industrial setting with a zerc-injury
policy; the employees are empowered to stop any unsafe work
activity, and the senior management is very approachable and
receptive where it comes to safety improvement.”

Speaking about today’'s generation, Eskander feels that the youth
have high potential and excellent learning abilities, which he sees
in the many employees enrolled in the Company’s development
initiatives such as the ‘Al Jisr’ programme for developing non-
supervisory employees. “Guidance and mentorship are all that the
younger generation needs today. The higher management in the
Power Group, right from the CPO to myself and other managers,
ensure that we are present at all employee progress reviews.” he
emphasises.
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The Switch from Paper-Based 35S Audits to

Mobile App

A

5S is a workplace improvement methodology that results in a
cleaner, uncluttered, safer; and well organised work environment
to help reduce waste, optimise productivity and boost employees
morale.

The pillars of 3S are Sort, Set in Order; Shine, Standardise, Sustain
along with a sixth pillar added to it in Alba which is ‘Safety’.

Till date, to date, more than 197 areas in Alba have received the
58S certification.

As a part of its Industry 4.0 journey, Alba has moved from paper-
based 5S audits to ‘Saisho’ 6S mobile application, which is a Lean
5S Audit and Assessment app that enhances the auditing and
assessment process.

This electronic app discards the paper-based audits replacing
it with auto-generated audit reports and graphs that help to
analyse the real progress and sustainability of the 6S programme
implemented in their while enhancing the auditing and assessment
process.

Some of the key benefits are:

* (Can easily create and conduct audits as well as initiate and
track action plans for improvements;

* (Can customise the questions for audits for each process easily
and manage 58S audits in multiple locations or areas;

* Receive notifications on audit schedules along with details
of each audit requirements; faster review due to a digital
based solution with reports and graphs available at
fingertips;

* Significant cost saving as it reduces the usage of paper and

saves employee-time away from work.

This is a major leap in the Company's efforts in transforming
continuous impravement initiatives into a significant element of its
work culture.
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The Journey of Rawan Mahmood in
Interior Design

EUN[POPe]

As a child, there were times when | would wake

up slightly irritated by the sound of moving

furniture relentlessly scraping against the

wooden floors. \What followed was a magnetic
hum of excitement that would kick in with the realisation that my
mother was rearranging the living room!”

Rawan grew up in a house with thoughtfully curated interiors
and artwork, with strategically placed decor pieces exuding a fine
artistic sensibility. That is where her passion for home décor was
born, she says.

Drawing inspiration from her mother’s spiritedness for interior
decoration, Rawan majored in interior design at Ahlia University,
where she learned the essential skills, knowledge, and practical
experience to pursue her love for decor.

Following her graduation in 2017, Rawan was offered an opportunity
to join Alba’s Public Relations (PR] team. Despite the dissimilarity
between her job role and college major, she gained experience in
communication, problem-solving skills, and the ability to understand
clients’ needs in her job. When she was offered a transition to
Alba's Engineering Department, she seized the opportunity and
was able to hone her design skills through involvement in numerous
projects. This maove opened exciting new avenues for her creativity
and professional growth.

Beyond her corporate responsibilities, Rawan was dedicated to
enriching her creative expertise by venturing into the domain of
freelance entrepreneurship. She undertook numerous projects,
ultimately specialising in home and office space design. “Like
many artists, my family and friends were my first clients and most
unwavering supporters. Leveraging the power of word-of-mouth,
my reputation as a discerning and inventive interior designer
quickly gained traction.”

When describing her design philosophy and inspiration, Rawan
shared:

“My designs are centered on harmony, functionality, and, above all,
practicality. My father’s expertise as a safety specialist profoundly
influenced my work, driving me to create environments that are
both beautiful and secure. Furthermore, | seek inspiration from
various sources like art, nature, and architecture. | seamlessly
integrate these elements into designs that reflect the unique
personalities and needs of my clients.”
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Designing Dreams
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Regarding.her process of initiating a new project, she explains:

“‘When | take on a new project, it usually means I'm helping a
couple build their dream home. | dive in wholeheartedly, making
sure the space reflects their unique style. | start with a site visit
and a comprehensive interview to understand their tastes and
preferences. Using 3D design tools, | bring their ideas to life
and refine them based on their feedback. Finally, | proceed to
transform these virtual concepts into detailed plans ready for
implementation.”

Addressing the topic of overcoming challenges or constraints, she
comments:

“| approach challenges with a glass-half-full mindset, viewing every
problem as an opportunity to learn and grow. For this reason, |
make an effort to direct all my focus and energy towards finding
solutions to ensure the project’s success.”

Rawan adds, “The most challenging project I've tackled remains
the most memorable—a perfect storm where everything seemed
to go wrong.”

She continues: “It was my biggest project to date - a stunning

five-bedroom beach view villa. Towards the completion, disaster
struck, and my laptop crashed, making me lose all my work. It was
the toughest two weeks as | worked day and night to recreate
everything from scratch. Just when | thought that the worst was
behind me, | faced yet anather setback. Some of the materials | had
chosen were either out of stock or no longer available in the market,
which not only pushed the project’s cost far beyond the budget but
also delayed the schedule. These mistakes, though painful, were
invaluable learning experiences. They highlighted my weaknesses
and inspired me to turn them into strengths. Now, | always back
up my work on external hard drives and closely monitor material
availability and budget constraints. Planning for any setbacks has
helped me to be better prepared and deliver exceptional results.”

From childhood fascination to professional growth, Rawan’s journey
epitomises resilience and dedication. Motivated by her aspiration
to leave a legacy in the industry, she navigates her venture into the
business of designing dreams.
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Fortify your Digital Accounts with
Multi-Factor
Authentication (MFA)

Multi-factor authentication (MFA] is a crucial security measure that
adds an extra layer of protection, in addition to your passwords,
to keep your online accounts safe. The purpose of MFA is to stop
hackers from using a compromised password alone to access your
account. It can rely on several methods including mobile device,
authenticator apps, biometric authentication, mobile number and
email to grant permission to your account.

If you forget your password, MFA is also important because it helps
you get back into your account. One way it does this is by sending
you a One Time Password (OTP) through a text message or email
and, allowing you to reset your password.

Be sure to turn on the MFA feature for all your email and sacial
media accounts for extra security and peace of mind.

Password security tips:

 Always ensure using strong (complex) passwords containing
special characters, upper and smaller case letters and numbers.

* Avoid using passwords that can be easily guessed e.g. your
name and year of birth.

* Don’t use the same password on multiple websites and services.

* Consider using a password manager application to manage
your passwords

* Never write the full password on a paper or in a digital note or
message.

* Regularly update your passwords to minimise risk of old
passwords being compromised.
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Integrity at the Core:
Alba’s Code of Conduct

Alba fosters a culture of integrity

and professionalism through

its robust Code of Conduct.

It outlines the Company’s

commitment to ethical

and professional

behaviours in all aspects
of operations.

TheCode servesasacornerstone
for this commitment, outlining the highest standards of integrity in
business and professional activities as well as expected behaviours
from employees, contractors, and stakeholders.

The Code of Conduct was launched in 2010 as part of the
Company’s listing process with Bahrain Bourse and was based on
internal expertise, industry best practices, latest legislations and
relevant regulatory requirements. It was released along with the
Company’s independent reporting line, the Integrity Line.

The Code’s components highlighted many important concepts
to include Valuing People, Safety, Health and Environment, Good
Corporate Citizenship and Social Responsibility, Ethical Business
and Information Security and Confidentiality.

The Integrity Line was and is one of the most significant elements
of the Code. It is an independently operated confidential reporting
hatline, which helps Alba respond to concerns related to potential
breaches of the Code of Conduct. This reporting line works in
multiple languages via a toll-free phone number and an online page
24 hours a day, every day.

As a best practice, the Code is refreshed periodically to reflect
any changes in regulations or industry standards. Since its launch,
the Code was refreshed in 2015, 2018 and 2023. The Code is
also periodically reviewed and verified by prominent international
bodies such as AS|, EcoVadis, during the re-certification of Alba’s
credentials obtained from such bodies.

Following each re-launch of the Code, Alba’s Internal Audit
team conducts an awareness campaign starting from the
top management and cascaded to the shopfloor, to ensure
onboarding of all Company staff with all updates. Such campaigns
included awareness videos by the Executive management, quiz
competitions, and distribution of print collaterals. Externally, the
new version of the Code is communicated to all suppliers and
customers, updated on the Company’s official website and social
media pages, and announced to the public through press release
to the media outlets.

Alba’s proactive and ongoing approach has ensured that the Code
of Conduct is truly practiced and enforced across the Company. It
remains a vital tool to foster a culture of integrity and conducting
our business in a socially and ethically responsible manner.
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Through its four Carbon plants—and their subcomponents: Paste
Plants, Kilns, and Rodding Plants—Alba ensures the uninterrupted
supply of replacement anodes to the Company’s reduction lines.

In the challenging heat of the Kilns 1 & 2 area, where temperatures
soar up to 1,00 degrees Celsius, Zuhair Hussain Ghuloom,
Superintendent Carbon Operations, along with his team, stand as
a testament to resilience and dedication.

After joining Alba in 1991, Zuhair climbed the ladder of success
and was promoted to his current role as Superintendent in
2020. He now leads a team of more than 60 employees and
contractors’ workers, including crane operators, forklift drivers,
senior operators, and shift supervisors, who work tirelessly across
four shifts. Their mission is to produce high-quality baked anodes
that are then passed to the Rodding plants, where they are fitted
with electricity-conducting rods, before being transported to the
reduction lines.

Zuhair explains that the anodes are responsible for the electrical
conductivity in the reduction cells and are gradually consumed in
the aluminium smelting process, being replaced approximately
every 28 days. He also elaborates that the anode baking process is
specifically responsible for improving the strength and conductivity
properties of the anodes.

His leadership philosophy is simple yet thoughtful: respect and
support for all team members. “Leadership is about empowering
and respecting our team. It's important to create an environment
where everyone is heard and supported,” he emphasises.

Balancing Safety, quality, and throughput is key to the Kilns
operation, as Zuhair explains, while commitment to safety remains
a top priority for him and his team as they operate in one of the
most challenging environments in the industry. “Given the extreme
heat we work under, ensuring that every team member goes home
safe is our top priority,” Zuhair states.
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Alba CEQ Leads Eid Al Adha

Safety Visits

The CEO Ali Al Bagali conducted Eid Al se dllae JM5 Jladl e gdiacl syl g
Adha safety visit to Carbon 182 where he s 24 1 a9l araal 8yl ylall oY
emphasised the importance of adhering 353 dadludl eilelya] gLl Leaa Ll lgys
. Bl e gé_).bdlg ol

to Safety protocols and maintaining
vigilance at all times.

Concurrently, several top officials
undertook similar visits to the Power

keenness to be present on the shop
floor to boost safety momentum and
employees’ morale.
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In line with its keenness to improve
services offered to employees, Alba held
its 2024 Employee Satisfaction Survey
from 09 to 13 June 2024 at the Oasis
Hall.

The survey was offered in five different
slots daily to accommodate all work shifts.

The CEO Ali Al Bagali witnessed the
survey's activities and praised the great
turnout from all staff levels, thanking
them for voicing their opinions objectively.

Employee Satisfaction Survey
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In-house Experts Share Emergency
Readiness Knowledge

In line with its commitment to sharing
knowledge with various local entities,
Alba organised a one-day special training
workshop for a group of employees from
the Ministry of Industry and Commerce
(MolIC) on 28 May 2024 at the Alba Club.

Inaugurated by Safety and Health (SH)
Director Mohammed Khalil and SH Senior
Manager Nezar Hameed, the workshop
was conducted by in-house experts
Ahmed Al Saegh and Hussain Mansoor to
help MolC staff improve their readiness in
dealing with various types of medical and
fire emergencies.
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Investing in Safety Culture

Alba Executives and Directors attended a
specialised training programme on new
approaches to safety conducted by a
specialist from the British Safety Council
(BSC) at the Oasis Hall on 29 April 2024.

This training programme is a direct
outcome of BSC's Five Star Audit
conducted at Alba in September 2023,
and it was tailored for various employee
levels.

The programme included a blend
of conceptual training and practical
coaching, focusing on risk identification
and management, behavioural safety
practices, contractor management and
incident investigation techniques.
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24 Employees Make Strides in Top-Up BEng

iIn Mechanical
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Engineering Programme

Alba CEO Ali Al Bagali celebrated
the first class of Alba’s Top-Up BEng

in  Mechanical Engineering (Hons)
Programme from the University of
Huddersfield (UK) on 06 May 2024 in
the presence of senior Alba officials and
faculty members.

The enrolled employees, representing
various departments, showcased their
final projects at an exhibition on the
same day at Alba’s Oasis Hall.

On this occasion, Al Bagali commended
the employees forthe exceptional caliber
of their final projects and expressed his
anticipation to see how the knowledge
gained from this programme will be
implemented to propel Alba forward in
line with its vision.

The TopUp BE. in Mechanical
Engineering (Hons) Programme aligns
with Alba’s ongoing commitment to
building and developing the capabilities
of its national employees. The first
batch of the programme, launched
last October at the Company’s Training
Workshops Building, is held with the
participation of 24 employees from
various departments.

Watch Al Bilad
Newspaper Coverage
of this exhibition.
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From Albayan Archives

“Albayan” was first published on 12 March 1973 as a weekly internal newsletter that summarised Alba’s important
updates and announcements. It was a simple yet very effective tool that laid the foundation for internal communication
within the Company. We take the opportunity in these new issues to remember our past by featuring a selection from
early issues’ contents.
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I nent system relies on ma nual Positive Time Becording will reduce unnecessary = - ")
cherical intervention in order lo ensure the - administrafive paperwork, make paymen! more

rately reflacts accurate and provide attendance information cent-
OVertim raily. These are all benefils which will improve
le i relies entiraly or Jﬂ{‘f‘l\ﬁrJl k 1o con- Alba's overall operalion, providing rmore exact and
trol earty or late returns from leave dotailod information
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PTHR requires all empioyees, al all lavels including
Genaral Managers to regisier thelr attendance at
Alba, This is done by inserting a new style identity
badge into a box which automatically registers the
employee's number logeather with the date ang
fime. From this information the compuier stores
and analyses all employee defails

The system 1o be used s suppl
company and is
decided 1o do 5o i1 will be possible 1o add addilic
features

—~ time spent at Madical Centre
time spent at Training Centre.
time spent &l particular job

As wilth other Alba innavations, we will be the firs!
company in Bahram, fo use such a s m. It is
right that with our remitaton as the ‘industral
pacesetiers’ gur efficlancy is recognised and
envied by other companies. PTR will continue this
trend

‘c contract was signed by [hc' Chief Executive
Tofte on 5th June 1= expectad that
m will b fully ope il by the first quar
ter of 1984

BOARD MEETING POINTS TO
IMPROVEMENTS o g@?ﬂ’g‘&m ER

Progress, development and an optimistic future for One of the most importan
Alba, thase were the themes of the 14th Annual light givan to the test phas
Board Meeling chaired His Excellency Yousif projact affacting four pots initially. This is the first Thurs: 2nd saw the first In a planned saries o
Anmed Al Shirawi, Minister ol Development and step in a programme the modesnization of farmity s for Parsonnel Dep;mprt stafl. With
Industry. Alba's reduction process their families they have spent the day in a private
garden n Malcya Village ,J‘wa\, from the daily

. every one enjoyed the picnic, lunching,
d chatling in a family atmoshpers

ted thal the potroom refrofit will
nvironment and ﬂLIEaS_‘I production
ofines 1 & 2 by approximately 13

The meeting al the Gul! Hotel on 31st 'Ma\y Was
neld agains! tha background of rec 5
that overall the aluminium market is t-aru} o
Improve A was alen given by the board the Acting Mar

g 2t of the exisiing Akbar

el & Employes Hela-
1 confirmed thal the day was
‘Everybody enjoyed them-
saw our workmates ir
{af gvent can only help o pro-
| understan ding and respect

Yousil Al Shirawi was recently quoted by the
Mirror as predicling good times for Alba over
the next Iwo years, A much better prospect than
the somewhat lean times recently

other  maor

item of e wpendn u [e

r’ L
-to-date Tims R

rently available. Further d < Congratulations:
e this, the Board approved a n o continued within this edition of Albayan. We intend
proposdals designed 1o further improv keeping our readers updated on all thesa p cte Ta: Jim McGhie of Computes Senicas and his wife

and upgrade operations in future issues. Ma an the birth of their second son Simon
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Flashback

2000s: More growth and achievements
ailjlailg gadll (po ayjodl :6ay23l 6udll (o Joll 2dell

The Prime Minister
The Official Inauguratior
of

\BA Line 5

! )
| olember 2
' I

Alba’s inception marked the beginning of Bahrain's strategy to
diversify its economy and reduce its dependence on ail. Its early
success established a blueprint for other non-oil industries to
follow, including a thriving downstream aluminium industry.

Alba’s history is more than a timeline. It is a story of unity, teamwork
and success. It is five decades of legacy.

In this section of Albayan, we will continue following Alba’s journey,
highlighting its achievements since the early day of the Company
and until today.
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2000

In 2000, Alba won the
Millennium Business
Award for Environmental
Achievement and was
invited to participate in
the UN Global Compact
Meetings.
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Millennium Business Award and UN Global Compact Meeting
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Inauguration of Calciner Plant
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The late Prime Minister
H.R.H. Prince Khalifa
bin Salman Al Khalifa,
may God rest his soul
in peace, inaugurated

Alba’s Calciner plant on

30 January 2002..
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for the world

Embracing the Jbiuwall wislgi
Future with EternAl™ "Jupl" uladio go

Alba’s Low-Carbon Aluminium for Wl o0 gau Al AsA Lo rogud
Sustainable Future (olai e

This innovative product line includes two initial variants:
EternAl-30 and EternAl-15, containing 30% and 15%
recycled content, respectively.

elemnAl

@Albad4world
@ @Aluminium-Bahrain




