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What we do today for combatting Climate Change will make a difference
tomorrow. And we have to decide what kind of difference we want to
make as a corporate citizen.

As one of the world’s largest aluminium smelters, we believe that we
should do our part and more in addressing Climate Change. This year, we
remained focussed on projects and initiatives to further our goals under
Alba's Environment, Social and Governance (ESG) Roadmap.

In this regard, Alba has recently carried out the first foundation concrete
pour for Power Station 5 Block 4 Project, which is part of Alba’s ambitious
decarbonisation initiatives. This Project will reduce Alba’s overall GHG
emissions, thus setting the benchmark in terms of sustainable and
efficient Aluminium production.

We also affirmed our commitment to the Kingdom’s objectives to
‘quadrupling’ the mangrove coverage in Bahrain by supporting the
Supreme Council for Environment and the National Initiative for
Agricultural Development (NIAD)'s efforts in developing the Ras Sanad
Mangrove Nursery Project.

We are proud to have embedded ESG in our operations and processes.
As we step into the last quarter of this year, we remain focused on
realising our ESG goals, thus supporting the Kingdom’s objectives to
reach Net Zero Emissions by 2060.

Ali Al Baqgali
Chief Executive Officer
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Alba Discloses its

Financial Results for the Second
Quarter and H1 of 2022

Alba (Ticker Code: ALBH) has reported a Profit of BD181.9 million
(US$483.9 million) for the second quarter of 2022, up by 97%

million) for the same period in 2021. The Company reported Basic

Total Comprehensive Income for Q2 2022 stood at BD201.9

- up by 123% YoY. Gross Profit for Q2 2022 was BD208 million

million) versus BD370 million (US$984 million) in Q2 2021 -
up by 41% YoY. For the First Half of 2022, Alba has reported a
Profit of BD328.7 million (US$874.3 million), up by 127% YoY

same period in 2021. The Company reported Basic and Diluted
Earnings per Share of fils 232 for H1 2022 versus Basic and

Alba's Total Comprehensive Income for H1 2022 was BD357.9
million (US$951.8 million), up by 140% YoY, compared to a Total

Comprehensive Income of BD149.1 million (US$396.5 million)
in H1 2021. Gross Profit for the First Half of 2022 was BD386 :
million (US$1,026.7 million) versus BD204.2 million (US$543.0
million) in H1 2021 - up by 89% YoY. Alba generated in H1 2022
Revenue of BD975.3 million (US$2,593.9 million) versus BD672.7

million (US$1,789 million) in H1 2021 - up by 45% YoY.
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The CEO Hosted by
CNBC Arabia

CNBC Arabia interviewed the CEO Ali Al Bagali to shed light
on Alba’s exceptional financial performance in H1 2022, as

well as the industry outlook and Alba’s upcoming priorities.
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..and Speaks to Bahrain TV on . x)’/ ‘
Alba’s Financial Performance ¢

The CEO was also invited by Bahrain TV to comment on the

Company’s financial results as well its unprecedented Safety
achievements, and several of its ongoing projects to include
Block 4 at Power Station 5 and Alba Solar Farm.
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Board Meeting
for Q3 of 2022 held

a{ha

for the world

Alba held its third quarterly Board of Directors’ meeting at the Al

Board meeting with: “A thank you note on behalf of the Directors

safe working hours without LTI

opportunities to finish 2022 strong.”

During this meeting, the Board of Directors discussed and
approved the Minutes of the previous meeting on 11 August 2022
as well as reviewed Reports of the Executive and ESG Committee,

as Sales with the global logistics’ challenges

decarbonization in terms of higher efficiency and lower greenhouse

successful closure of the financing with Sinosure Export Credit

Agency in relation to this Project.
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Alba Sets Unprecedented Record of

30 Million

Safe Working Hours Without LTI x

Alba has become the first Aluminium smelter in the Region to set a
historic record in Safety by topping 30 Million Safe Working Hours
without Lost Time Injury (LTI) on 01 September 2022.

This new Safety milestone is an industry best till date that reflects
Alba's strong Safety culture and Values.
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Commenting on this occasion, Alba’s Chief Executive Officer Ali

Al Bagali stated:

our people -- employees and contractors’ personnel -- for always . . . e
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making Safety a Priority.

work environment.”

An event was held at Oasis Hall to celebrate Alba’s achievement
of 30 Million Safe Working Hours without Lost Time Injury (LTI),
which was attended by the Management and employees from

different departments.
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* Prior to printing this issue, Alba has successfully reached 31 Million
Safe Working Hours without LTI on 24 September 2022
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Alba’s Chairman of the Board of Directors Holds

Field Visit to Casthouse 4

Alba’s Chairman of the Board of Directors Shaikh Daij bin Salman bin Daij Al Khalifa,
conducted a field visit to Alba’s Casthouse 4 (CH4) on 24 July 2022.

Accompanied by Alba’s CEO Ali Al Baqali, Director Casthouse A. Rasool Ahmed A.
Rasool as well as senior officials, the Chairman met with shop-floor employees of
CH4 to thank them for staying committed to meeting our production targets while
operating by the principle of ‘Safety First, Safety Always'.

Shaikh Daij further added: “We built Casthouse 4, our newest casting facility with
state-of-the-art operations, to expand our portfolio of Value-Added Products (VAP).
We aim to close 2022 with at least 72% VAP Sales, thus exceeding our 2021 VAP
Sales of 63%.

Commissioned in December 2018, CH4 is a key component of Alba's Line 6
Expansion Project and has a built-in annual capacity of 530,000 mtpa for Value-
Added Products.

Ll 815] yulao )

duilaro 6)L jo 0gdy
4 luaol)

DT e 0 Olele o e gl LI AS55 5500 uloms Sy ()

S50 4 Gl Alage 55l) 2022 sulgs 24 eyl Ails
S 5 530 0 (0 JS 353 o208 IO 51031yl sy 3809
sae g Jeeplle sl e llse alecuall (631 ually o lad! e

Sl o 4 alad) Jlea GEI Eon 3SAIL orlpied LS oo

‘3}3“ Ladeall Taces @gal3dl Jb 2 3 Lol Coluall wgad=il g
Aads o) cgalge douylas LT (La31s adldl|

L e 0 Olelis s e 30 350591 uloms )y e ol 128 2

By L asutl Y1 ey i Gand fiey 4 cleaad I 53 (aads 7

L g Bl clled! 2 daidl ol sy G sl o
L Gea bl aladl Y as 36,800 ALl Aeyall it o)

U0 ygloeiid (Aalial) dadtl euliia claris pa %72 (e J&3 Y Al

L e %63 i Lo el il 2021 alall bl udd Gy Lilases

a8, Glas llex

AT 389 2018 ale 2 aildae callail 4 clad) of A 5,Lad! jusd
4Bl A5 o sl Gusled| ygualldas g9y 2 Anulad) G311
LAl Aeall eilmiie 1Y Lsiew (g yTe oyl (ali 530 da Lyl




Alba Officials Take Part in

‘Aluminium 2022’

2022 pgriollll pyeo 16 Cjlin Wi (4o 269

A delegation from Alba participated in ‘Aluminium 2022’
Exhibition, one of the world’s leading B2B platforms for the
Aluminium industry, held from 27 to 29 September at the
Dusseldorf Exhibition Centre, Germany.

Alba’s pavilion at the Exhibition showcased the Company’s
journey on many fronts including ESG, Product Quality, and
Superior Customer Service. Numerous meetings and discussions
were held by the Company’s delegation members with their peers
and counterparts in the Aluminium value chain.
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Alba Chairman
Talks to Al Ayam Newspaper

The Chairman of the Board of Directors Shaikh Daij bin Salman
bin Daij Al Khalifa was interviewed by Al
Ayam Newspaper, where he highlighted the
Company’s key upcoming projects as part of
its strategic plans.

The Chairman spoke about several topics,
including Reduction Line 7 Pre-feasibility
Study, Exploring Secondary Listing in the
Saudi Stock Exchange, Solar Farm Project,
Power Station 5 Expansion, Establishment
of a Research and Development Unit in Alba
and the Company’s Bahrainisation initiatives,

among others.
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Support Extended to People of Determination
Conference & Exhibition

In line with its commitment towards all segments of the Bahraini
society, Alba extended its support to the People of Determination
Conference & Exhibition, which was held from 13 to 14 September
under the patronage of HH Shaikh Nasser bin Hamad Al Khalifa,
Representative of HM the King for Humanitarian Work and Youth
Affairs.

Director of Administration Hamad Al Shaibeh handed over the
sponsorship cheque to the event’s organisers - Safa Abdulghani,
Head of Public Relations and Media and Ammar Alkhabbaz,
Logistics Manager from Origin Group in the presence of Alba’s
Public Relations Manager Abdulla Seyadee.
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First Concrete Poured for

PS5 Block 4 Project

The Chairman of the Board of Directors

debuted the First Concrete

This Project -- part of Alba’s ambitious decarbonisation initiatives

-- is a combined cycle power plant with a hydrogen-ready J-series
gas turbine technology, which upon completion in Q4 2024 will
reduce Alba’s overall GHG emissions, thus setting the benchmark :
in terms of sustainable and efficient Aluminium production all :
the while accelerating the Kingdom'’s goals to reach Net Zero

Emissions by 2060.
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I Support for Bahraini Youth Through

Summer Internship Programme

Jraunll wgjaidl aolip JUA go gy adl oluidl oo

As part of Alba’'s commitment towards the development of
Bahraini youth, more than 100 students joined the Company’s

Summer Internship Programme 2022 to acquire the necessary
professional skills and gain hands-on experience at one of the :

world’s largest aluminium smelters.

an event that was held on 15 August 2022 at the SHE Hall.

two representatives from the University of Bahrain; Dr. Hanan Al-
a—":""”ﬁ M\j Z\_AM é)‘)?‘ ):h.\.l‘j ;“wm:‘ | da> %)1)?‘ Uﬁ‘}'—“ﬂk

C S il eendly SLaaall Y e g ¥l nally (Juds deme
Khalil, Director OpEx and Technical Support Clint McLachlan, as

Buflasa and Dr. Basma Al-Najjar in addition several Alba officials -
Director of Administration Hamad Al Shaibeh, Director SHE Moh'd

well as Senior Manager HR and Training Rawdha Salman Al Aradi.

P 2022 duall caydill maliy e by LIl 100 (ye LT 38,51

a2 Aglend] 3yl Cila Il By il olylelly @ansssad elldy

D AalSYI clamnill Galies (e Gryatie AagT antd caall 1 2,
2.5 p.)alrt of the;r tra(ijning, four.interns Ef;on cliiffe(;'ent .acac(ljer.nic e len Vs 2l Cilgalls dalaie cileginge Jyo duasdd L.Aﬁ)g
isciplines conducted presentations on -related topics during els 22022 Lulauii 15 s 3S a1 Lenal®T adlad JoLs LSyl
ST T Rvi (Y “M.LEZJIW‘ Mg Al g dmnldl g Aol 3,31
In their presentations, the interns highlighted the topics of ‘Primary : o5 ‘d)h_' "“ R 'L,Jlﬁ):_,jdm 3‘ ‘ 3[' 7 ) )‘_’
o« Yl |y «bglidlg ) ) ey z
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CEO Meets

Bahrain Bodybuilding Federation’s Representatives

The CEO Ali Al Bagali received at his office the President and Board Members of

Bahrain Bodybuilding and Fitness Federation on 15 August 2022.
During the meeting, the Federation’s President Sami Al Haddad expressed his
appreciation to Alba’s Management, led by the CEO, for supporting the Kingdom'’s

National Bodybuilding Teams. The meeting also emphasised the recent achievement

by Alba employee Ali Ebrahim, who won the Bronze Medal of the Physique
Competition at the 22" Arab Men’s Bodybuilding Championship held in Egypt.
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CEO Meets Delegation from
Euro University of Bahrain

The CEO Ali Al Bagali received Euro
University of Bahrain's President, Dr. Mark
Brewer, Chief Operating Officer, Salman
Aljanahi, as well as other University officials
on 24 August 2022, in the presence of
Alba’s Director of Administration Hamad
Al Shaibeh and Sr. Manager HR & Training
Rawdha Salman Al Aradi. The meeting aimed
to explore aspects of future cooperation
between Alba and the University to develop
the Company'’s national workforce.
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Al Baqali Praises the Role of the SCW in the
Comprehensive Development March

Alba’'s Equal Opportunities Committee held its third periodic
meeting in the presence of the CEO Ali Al Baqali and its members

on 24 August 2022.

The CEO began the meeting by extending his warmest

congratulations to HM King Hamad bin Isa Al Khalifa, HRH

Minister, and HRH Princess Sabeeka bint Ibrahim Al Khalifa, Wife

of HM the King and SCW President, on the 21t Anniversary of
the establishment of the Supreme Council for Women (SCW),

praising its important role in the advancement of Bahraini women
in various fields and boosting their leading position locally and
internationally.

compljehensive develf)pment.journey, ‘especially in empowering 1 Wi o3l Byl BISIL dins IS A o35 - Llsss
Bahraini women and integrating them in development plans and @ ~_ ol N " ‘  Zn Lo N L, 51 Y
o sy A B S gl dus o 330y 3
programmes through promulgating regulations and laws that : J M)—' u_u - »D)’*w = o (u“ ’ AM)A{“»’{L~
protect their rights and provide support as well as assistance to : Jlze 2 Leho %""” il ageally sasll Al Jale 358 24
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He also affirmed Alba’s support towards empowering women Cndlsally Aeladd e S (e g zeldly lastl 2 Lea Lol

them across all levels.

in order to boost their potential both inside and outside the
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Public Relations, Finance, Corporate Communications, among : Layuis S Jenlsilly BIUL Gasally Aelall clMLaly Ayl
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chairing the Equal Opportunities Committee - Mrs. Rawdha : A=l L o2 egall o >
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The Committee’s achievements include boosting specialised A cal LS LI 2 Sladll uaiall duamsill dnaall wlyul

training opportunities for Alba Ladies. Moreover, the percentage c_f‘L“"“ o0 %70 ilasland! adla 4;-‘.‘«“4” ! G“‘UJ-.’ s byl

workplace, stating that Bahraini women are major contributors to
the Company’s successes and achievements.

“Despite being an industrial company, women in Alba have proved
their merit and become an active part of operational departments
including Power, Laboratory, Metallurgy and Engineering in

others” he added.

Salman Al Aradi, Sr. Manager HR & Training” he added.

of female trainees enrolled in Alba’'s Summer Training Programme :

reached 70% of total trainees for this year.
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Alba Recognised for

Sponsoring Al Bilad CSR Award

Deputy Prime Minister and Minister for Infrastructure HE Shaikh
Khalid bin Abdulla Al Khalifa, who patronised Al Bilad CSR Award
Ceremony, presented a token of appreciation to the Chairman
of Alba’s Board of Directors, Shaikh Daij bin Salman bin Daij Al
Khalifa for the Company’s sponsorship of the Award.

The Ceremony was held on 25 September 2022 at the Gulf Hotel
and was attended by Alba's CEO Ali Al Bagali, Director Admin
Hamad Al Shaibeh, as well as top officials of various organisations
in Bahrain.
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Alba Employees Successfully Defend their
MBA Thesis in Business
Sustainability

Alba Awarded for its Support to
‘Climate Innovation Initiative’ by SCE

dngbl ggirsliy Wi gabdgo
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On behalf of the CEO Ali Al Bagali, Director SHE Moh'd Khalil : 2o iafly dadlell Sl ol B Sle (gduail) ) QBT
received an appreciation award for the Company’s sponsorship (>l SIS Bysleer alin Jas jgeast Sl dese Al
of the National ‘Climate Innovation Initiative’ that was @ | 1. Gl 350Lll ges 2 A, A1 spend Aoy Lua (‘\1-“433
launched by the Supreme Council for Environment in March il pple 23500 Se¥ et
© 39 4 on ybes 0 emma S Balews Aile ) o Jasnd! @B
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HE Dr. Mohammed bin Mubarak Bin Daina and in attendance 28 gyl ellg slly sheSl g5l )9 Olses eatlinl o sl
of the Electricity and Water Affairs Minister, HE Yasser OIS 3oy Bais 2 e
bin Ibrahim Humaidan on 28 July 2022 at the Ritz-Carlton Joall g & S LAl 38,08 dboga (o s 00)S5 Jaamdl g
Hotel. At the closing ceremony, several Alba employees were @ 26> < 2 e @il iiag Bt gaaidiy 3ysleell danlill
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The CEO Ali Al Baqali commended three Alba employees for their efforts during their ) ) L )
2022. The awarding took place during the Initiative’s closing

MBA Thesis Defense’ session ‘Ensuring Future Business Sustainability by Utilising ) )
ceremony, which was held under the patronage of the Oil and

Industry 4.0 to Improve ESG and Safety Management in Aluminium Bahrain’ that
was held virtually on 30 June 2022. :
Acting Manager Workshop & Maintenance Services Nabeel Al Mutawa, Sr.

Environment Minister and Special Envoy for Climate Affairs,

Superintendent Fire & Security Hamad Janahi and IT Superintendent A. Razzaqg
Abdulla successfully completed this requirement, which is part of their MBA studies
at the French Arabian Business School (FABS) held in partnership with the Arabian
Gulf University (AGU). The COO Dr. Abdulla Habib, CSO Waleed Tamimi, Director
Admin Hamad Al Shaibeh, and Sr. Manager HR & Training Rawdha Salman Al Aradi
were also present during this session. :

recognised by the organisers for participating in the Initiative’s
workshops while contributing ideas and suggestions that
support Bahrain'’s efforts in mitigating climate change impacts.
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| CEO Meets High-level Officials from BTECH
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The CEO Ali Al Baqgali received on 25 August 2022 the Chairman of
Bahrain Technology Companies Society (BTECH) Tariq Fakhroo and
Board Advisor Ahmed Al-Hujairi, in the presence of Alba’s Director
of Administration Hamad Al Shaibeh. During the meeting, BTECH
officials expressed their appreciation to Alba for its continuous support
to the ICT sector. In addition, areas of mutual interest were discussed
between both parties.
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ALBA RANKS 15T IN AL BILAD'S LIST OF

TOPS50

COMPANIES IN BAHRAIN

JHD.ll!.””J LL”

Alba preceded all Bahraini companies as it was prominently
featured in the inaugural Al Bilad Newspaper’s List of Top
50 Companies in Bahrain in 2022. The list was announced
on 03 July during an event held under the patronage of
H.E. Zayed bin Rashid Al Zayani, the Minister of Industry
and Commerce.

More than 250 Bahraini companies were evaluated
to qualify for this List based on the following criteria -
Market Value, Assets, Profitability, Sales, and Operational
Income.
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To visit the Award’s website, kindly scan the QR Code
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Backing the Development of Ras
Sanad Mangrove Nursery as Part
of ‘Forever Green’ Campaign

€hjowl aiw i) Jidito pghi aco
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To support the decarbonisation drive in the Kingdom of Bahrain,
Alba’s CEO Ali Al Bagali announced the Company’s financial
backing to the National Initiative for Agricultural Development
(NIAD) and the Supreme Council for Environment’s efforts in Ras
Sanad Mangrove Nursery Project during a meeting with NIAD’s
Secretary-General Shaikha Maram bint Isa Al Khalifa on 21 July
2022. The meeting was held at Alba premises where Al Bagali
presented a cheque of BD134,000 to NIAD's Secretary-General,
which will aid NIAD’s joint efforts with the Supreme Council for
Environment in biodiversity protection through the Ras Sanad
Mangrove Nursery Project as part of the ‘Forever Green’ National
Campaign.

Several top officials from Alba and NIAD were present during this
meeting, following which the delegation was given a tour in Alba
campus, which included a special visit to Alba’'s HRH Princess
Sabeeka Oasis.
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Oil and Environment Ministry Signs MoU with

Alba on Mangrove Conservation
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Oil and Environment Minister, Special Envoy for Climate Affairs,
Dr. Mohammed bin Mubarak Bin Daina, and Alba’s Chief Executive
Officer, Ali Al Baqgali, signed a Memorandum of Understanding
(MoU) on cooperation in the conservation of mangroves.

Dr. Bin Daina asserted that the MoU is within the framework of 095 Golidl Eigadly a5y dadill uye Balecs oST Al olgyg
he Ki 's National Cli Action Plan aimi imaril : s . N
.t e Kingdom'’s Nationa Clmate. ction Plan aiming primarily to : Aile )l Ala ‘é\-y-ucﬂ Lals i (“-"’w‘ 3,500 @533 QI'CLLU
increase the green area, especially from the mangrove plants, @ _ _ a5l Basd a8l Lassls ; B | '3 L
D ded Yy A 35 ST T xigivi | PRI | TN PN e ¥
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national cultivation efforts.

principle of institutional partnership between the Supreme : - /
Council for the Environment and various sectors, he said, @ &bl clli Logias (Al calll jo5a5 ) duel Ml clyaludl 2818 Licke
expressing appreciation for all initiatives aimed at enhancing the
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environmental issues, especially those related to preserving the
mangrove trees, which are of utmost environmental importance,
especially the marine one.

The Minister praised Alba’s tangible role in preserving the
environment through many activities, initiatives and programmes.

in supporting all efforts and initiatives aimed at promoting the

principles of environmental action.

sector to support the Kingdom'’s strategy and national vision.

The MoU is part of the official efforts aimed at increasing the green
area, confronting the effects of climate change and strengthening
cooperation frameworks with various sectors in order to improve

environmental work in the Kingdom.
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Clean Energy and Efficiency

of Energy Consumption Discussed

The CEO Ali Al Bagali met with the Electricity and Water Affairs

Minister, HE Yasser bin Ibrahim Humaidan within the framework

public and private sectors.
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Moreover, they discussed Alba’s plans to implement joint projects : ° - L:_“: e 1@) 15:‘ ‘ fl‘j s°|)-‘°
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wind energy, in addition to projects and initiatives to reduce calaa¥l Il Yooy upmdl ASles 2 daiill daluiical 3¢ po 1Bl

positive impact on energy and industry.

carbon emissions.

The meeting also touched upon a number of other projects and
initiatives to improve the efficiency of energy consumption in
the company’s facilities in order to enhance its contributions

achieve the desired goals.
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| ‘Maintenance Planning Scheduling & Cost Control’ Training Course

Alba, in cooperation with EuroMaTech Training & Management
Consultancy, organised a training course for Al Jisr Programme
and Training and Development Programme (TDP) employees
on ‘Maintenance Planning Scheduling and Cost Control’ from
22 to 25 August 2022 at the Alba Club.

Such courses aim at boosting the participants’ capabilities to
ensure continuous improvement of Alba’s processes.
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Alba’s Commitment to ‘Net Zero Emissions’ Objectives Highlighted at the
International Aluminium Conference
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The CEO Ali Al Baqali led the Company’s delegation at the
‘International Aluminium 2022’ Conference by Fastmarkets which
took place from 13-15 September 2022 at the InterContinental
Barcelona, Spain.

Al Bagali participated as a key speaker alongside other industry
leaders in the Executive Panel Discussion on 14 September,
where he highlighted the various initiatives under Alba's ESG
Roadmap to support Bahrain's Objectives to reach Net Zero
Emissions by 2060 which include the addition of Block 4 to Power
Station 5 that is set to contribute to reducing the Company’s
overall GHG emissions. The Panel also addressed shifting market
dynamics, regional outlooks for the industry, as well as strategic
considerations of investment in a low-carbon world.

Alba’s delegation comprised Chief Supply Officer Waleed Tamimi,
Director Marketing Boris Santosi along with officials from Alba’s
Sales Office in Zurich, Switzerland.
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Alba Successfully Migrates to

BCMSISO 22301:2019

The CEO Ali Al Baqgali along with the CSO Waleed Tamimi
congratulated Alba on the successful migrationto 1ISO 22301:2019
certification in Business Continuity Management System (BCMS),
which is the latest version of this ISO certification.

Carried out by Bureau Veritas (BV) in line with the United Kingdom
Accreditation Service (UKAS), the surveillance audit was led by
Alba’s OpEx team and covered 9 departments.
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The CPO Participates as Judge in

Injaz Bahrain’s Young Entrepreneurs Competition

The CPO Amin Sultan joined a panel of national experts as a judge
for INJAZ Bahrain's 14t Young Entrepreneurs Competition, which
was held under the patronage of HH Shaikha Hessa bint Khalifa
Al Khalifa - Chairperson of INJAZ Bahrain, on 28 and 29 June at
Wyndham Grand Hotel. During the event, the CPO received an
appreciation trophy on behalf of Alba as one of the high-profile
sponsors of the event.
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Alba CEO featured among Forbes’ Top 100 CEOs in the Middle East
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Alba CEO Ali Al Bagali has been featured in the Forbes Top 100
CEOs in the Middle East 2022. The list highlights the C-suite
executives who made significant contributions to the region’s
economies in 2021. Ranked no. 62, Al Bagali topped Bahrain’s
Executives in Forbes’ list.
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Alba Takes Part in

OH2022 Conference

Alba’s Medical Officer Dr. Fatema Sayed Bager and Head of @ admiall judyy Loeatl Ll 38500 e 580 adl 3abols 3,980 eSHLS
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Hygiene 2022 (OH2022) Sustainable Workplace Health : o3 1 20 (e 330l 2. @31 (s1g (OH2022) Jeall (IS0 2 Aaluieal
Conference, which was held between 20 to 23 of June 2022 in : k

Industrial Hygiene Hamza Jaffer attended the Occupational

Belfast, Northern Ireland.

brought together industry leaders, researchers, practitioners,
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the latest issues that affect health at work along with a range of

interactive workshops and case studies.
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Alba Supports
BIMC AIDS Conference

HE Lt. General Dr. Shaikh Mohammed bin Abdulla Al Khalifa,
Chairman of the Supreme Council of Health, and in the presence
of Health Minister, HE Jalila bint Alsayed Jawad Hassan, handed
Director Admin Hamad Al Shaibeh a token of appreciation for
Alba’s sponsorship of the 1 Bahrain International Medical
Conference for AIDS which took place on 22 - 23 September
2022 at the Diplomat Radisson Blu Hotel.
The Conference discussed several topics related to the disease,
including HIV prevention, screening, treatment, as well as the
social, ethical and legal aspects associated with it.
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Updated Occupational
SHE Policy Launched

Alba is committed to regularly review its Safety, Health and
Environment (SHE) policies and procedures in light of the
Company’s focus to implement best ESG practices.

We are pleased to share with you the updated Alba's
Occupational SHE Policy, which was recently endorsed by the
CEO Ali Al Bagali.
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Aluminium

for the world

Aluminium Bahrain B.S.C. (Alba)
Occupational Safety, Health and
Environment (SHE) Policy
Date: 22 July 2022

Aluminium Bahrain B.S.C. (Alba)

and Senior are to

continually improve the Safety, Health and Environment (SHE) in and around Alba’s governing
territories as well as towards its stakeholders. Alba will work with its stakeholders to comply
with all SHE standards and procedures all the while aim towards eliminating harm to people

and the Alba has its SHE per as a Key Area
in its overall strategy to achieve its targets. Accordingly, Alba Management will:

. Comply with all relevant obligations, SHE
‘commitments, internal standards, local laws and
regulations and other requirements including

and
essential to Alba’s operations and stakeholders”
environmental and social wellbeing.

N

Comnit to the protection and improvement of
the health and wellbeing of employees,
contractors’ workers and other stakeholders by:
providing the necessary resources, safe plants,
systems, equipment, substances; equipping
them with the necessary knowledge, skills and

4.

o]

Identify, assess and control the SHE and social
risks associated with Alba’s business by
following the appropriate hierarchy of control
and effective mitigation action plans.

. Maintain  comprehensive, integrated  SHE

management systems that promote regular
performance review, due diligence, continual
improvement and promotes positive SHE
culture.

and valued
and participation with our employees and
in matters related to workplace

and safe practices associated with their duties;
and upholding the authority to stop and report
any unsafe work.

w

Sustain a legitimate framework for SHE
objectives, promoting risk mitigation, preforming

~

SHE.

. Utilize state-of-the-art technology to improve

the SHE performance to support decision-

making mechanism and assess the implications

of the decision-making in promoting
and continual :

best practices, resources’ c 3
pollution prevention, waste management, water
conservation and management, enriching the
ecology and biodiversity, advocating renewable
energy, reduction of Greenhouse Gas (GHG)
emissions and achieving carbon neutrality and
Net-Zero by 2060 .

©

©

. Protect the organization human capital and

assets from any internal and external security
threats by applying the best integrated security
management measures.

. Perform aregular review of this Policy as needed

to meet any prevailing audit outcomes and
make this Policy publicly available.

—

Ali Al-Baqali
Chief Executive Officer
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Power Group Holds Kaizen

Workshop with GE

The Power Group along with General Electric (GE) held a two-
day Kaizen workshop at Power Station 3 Majlis on 26 and 27 July
2022.

The workshop, initiated with a welcome address by the CPO Amin
Sultan, aimed to address inefficiencies that might affect spares
and services’ delivery, in addition to discussions on improved
turnaround and better identification of outage spares between
planning teams.

‘Kaizen', a Japanese word that means ‘improvement’, is a unique
methodology that helps to ensure maximum quality, eliminate
waste and improve efficiency both in terms of equipment and
work procedures.
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Alba Hosts a Delegation of BAB to Enhance its

ESG Goals

“Alba, an Environment, Social and Governance (ESG) corporate :

activist, is charting its journey to meet Bahrain’s Net Zero : asiil Griall g ySIl slsdl (alual Gud=y Ly AeSedlg
Emissions by 2060, was stated by Alba’s CEO Ali Al Baqali during e L a8, shamll ud )l 4 7y Le clls 12060 Jsloes ¢ yoesdl

a meeting with the Bahrain Association of Banks (BAB) at Alba’s : Ayl Bels 2 oyl Cyline 3 el delaial 5 L ILa)

Oasis Hall on 12 June 2022.

Present at the meeting were Alba's Executive : . T, oy
Management team, BAB's Chief Executive OfficerDr. | % b oy Ll 38,80 dpauanll 3,1531 sliael pleadl yias

Waheed Al Qassim as well as top C-suite executives  : OLS oo A cals Sl ‘(“-ﬁw‘ g o3 ol Bslias dpaea

of more than 20 national and international banks : egildlec aalsi Wosg Lilsg 15 yume 20 (oS8T 2. cpaingditl] e gl

operating in Bahrain.

During the meeting, Ali Al Baqali : @‘#‘@ﬂﬁjwm‘abﬂﬁ‘QW‘ubﬁw"ﬁ\-&%mdﬁj

presented Alba’'s ESG . R?admap’s 6 po ilsml 0a 2 Lgityaliay Ll 2S5 AeSomls FucLein ¥y 2
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visiting delegation. In a similar fashion, : _ ‘ { 3alimd ‘ | Cal Y] s
Alba will also reach out to other : =+ o el -l e 580 el Al Aall LA e >

stakeholder groups who would influence

the sustainability of its operations.

BAB

a8l duron
Bahrain Association
of Banks
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Industry News
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EGA joins UAE Hydrogen
Leadership Initiative

Emirates  Global

of Energy & Infrastructure to join the
UAE Hydrogen Leadership Initiative
to explore collaboration opportunities
across industries and further research
& development into the future uses of
hydrogen in decarbonisation. As a member
of the Hydrogen Leadership Initiative,
EGA will be able to explore with others
the technical and economic potential
of hydrogen within the processes of
aluminium production and EGA’s local

supply chain.
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Aluminium  (EGA) :
signed an agreement with the Ministry

. Novelis opens ‘Customer Solution
. Centre’ for automotive markets

Novelis Inc. commissioned its new US$35
million automotive Customer Solution
Center (CSC) in suburban Detroit. The new
CSC joins Novelis's other such centres :
around the world to shorten the time to
market of automotive aluminium solutions
by collaborating with Tier 1 suppliers capacity reduction of 110,000-130,000
and automakers. The approximately 100
employees at the centre are experts
in research and technology, technical
development, and commercial support

and are available to showcase the latest

aluminium products that are aimed at
reducing weight, carbon footprint, and :

www.thermn.com

© cost.

www.wam.ae f :
: www.aluminiuminsider.com :
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Norway’s Norsk Hydro cuts
- aluminium output

Norwegian aluminium producer Norsk
Hydro will cut output at two of its Norway
plants due to falling European demand,
the company said in a statement. The
combined cuts at Karmoey and Husnes
correspond to an annual production

tonnes of primary aluminium, including
production recently taken out for ordinary
maintenance and not yet restarted, Hydro
said. Hydro's Norwegian plants produce

. just over 1 million tonnes of aluminium

annually.
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Main Market Indicators
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LME MONTHLY AVERAGE (USS/MT)

SOURCE: CRU MARKET INTEL

4,000 3,538
3,261 3,257
5.500 2,955 3,003 2826
3,000 2641 269 : 2,563
, g 2,401 2,431
2500 2,229
2,000
1,500
1,000
500
0
Oct Nov Dec Jan Feb Mar Apr May June July Aug Sept
l
MAJOR JAPANESE PORT (MJP) (USS/MT)
250 2175 2175 2175
200 177 177 177 172 172 172
148 148 148
150
100
50
0
Oct Nov Dec Jan Feb Mar Apr May June July Aug Sept
l
ALUMINA AVERAGE PRICE INDEX (API) (USS/MT)
496
500 480
411 401
390
400 368 362 366 365 365 . 242
300
200
100
0
Oct Nov Dec Jan Feb Mar Apr May June July Aug Sept

l




Chatbox / Q3 2022

34

LY
E

A A ati:

The younger generation should strive to obtain
higher and specialised degrees

Our guest for this issue enjoys

a cheerful personality, and his
colleagues describe him as helpful,
calm and dedicated. He has just
completed 21 years of service in
Alba.

Would you introduce yourself please?

Engineering from the Gulf University and a :
Bachelor’s degree in Chemical Engineering

from the University of Bahrain.

How did you join Alba?

| applied to Alba during my last semester :

before transferring to the HR and Training

Department.

Do you recall your first day at Alba and

what it felt like?

Alba was cooperative and welcoming, and :
| would like to mention the first person |
met in the company, Abbas Ali Abbas, who ot ol et (o
is the current Head of Compensation and :
Benefits. He is a true reflection of the

good image of the company and its high

level of professionalism.

: Who were your colleagues at that time?
| am very thankful to know my first
colleagues in Power Operations and
. specifically the Water Treatment Plant, :
. including Salman Swar, Sayed Sadig, :
Ahmed Al-Tajer and others who have

retired.

What is the nature of your work in the
: HR Department and what has changed
© compared to the past?
: It revolves around designing and
. developing effective human resources :
systems that drive improvement across the
Company’s processes and boost overall
productivity. Perhaps, the most notable

. changes are the advances in process : ) ]
. automation. As for colleagues, faces have : What do you advise the new generation of
* changed, but the good spirit remains as :

: well as cooperation and support.

My name is Ahmed Mohammed Al A'ali What are your best moments in Alba?

and | am 44 years old. Married with four : To be honest, | cherish every moment I've :

kids - Eman. Mahmood. Hussain and spent in the company as | have found good :
Layla. | hold a Masters degree in Industrial :
 wishes. If | must choose a specific period, :

I will choose the last seven years that
followed my Master’s degree and moving
to the Industrial Engineering section in
HR Department. Here, | gained exposure :

- of Company's operations and systems, 5

before graduating from the University, and including the design and re-engineering

I was then called for an exam followed by a : ¢ ceveral units for some operations and :

job interview for the position of a Chemist this helped me gain a lot of knowledge :

in Power Operations Department, and | © and experience as well as make some :

am thankful that | was accepted in Alba. | : contributions, which were welcomed and '

worked in Power Operations for few years : supported by the Management. | would
. like to extend my thanks, appreciation
: and gratitude to all who supported me, in © Awish that you have achieved and another
particular to CSO Waleed Tamimi, Director : . » .

© Admin Hamad Al Shaibeh and also to my that you are still waiting for it to happen.
Yes, | do. There were 5 of us new joiners in
the Power Operations Department, one of What does Alba mean to you?
whom is the current Power Maintenance :

Manager Abdulla Mohammed. Everyone at

colleagues in HR and IT departments.

employees in Alba?

They should strive to obtain higher and
specialised degrees, respect everyone,
: work in a team spirit and learn about
: the best practices concerned with
. development such as environmental,

people who showed me respect and good : .
. social and governance matters.

Away from work, how do you spend your

© day?

Mostly with family, a little with hobbies,
and sometimes with friends.

. What are your hobbies?

Football, swimming and table tennis.

: What is the wisdom that you follow?
. Treat others as you like to be treated.

Where do you find your happiness?
In the happiness and development of my
children.

: To have a Master's degree and my
. current work position, and | wish to get a

doctorate degree.
I've learnt a lot from Alba, gained many :

: skills including how to communicate with :

people from various walks of lives and :

backgrounds. Also, | made friendships . individuals | worked alongside for their

. support, cooperation, encouragement and

Final words?
| take this opportunity to thank all the

kind words.
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Al Jisr Programme ... Training and Deve

Bahrainisation

As part of its ongoing commitment to invest in
its national workforce, Alba launched the Al Jisr
Programme in November 2020, a training and
development initiative that aims to develop the
supervisory skills of its national employees.

Al Jisr targets Bahraini employees of non-
supervisory levels, providing them with
technical and soft skills over a period of 4 to
6 years, to be eligible to apply for supervisory
vacancies upon their successful completion of
the programme.

To shed light on this Programme, we continue
to ask participants to share their impressions
and thoughts on Al Jisr, and how they benefited
from the Programme thus far.
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Improving soft and technical skills

Ali Jehad from Power Operations hailed Al Jisr as one of the best training programmes he had
ever participated in as it helped him develop and enhance both his soft and technical skills. “Al
Jisr allows us also to learn leadership skills from the best leaders across the Company”.
“Investing in Bahraini nationals and strengthening Bahrainisation through this Programme will
help the Company realise its objective in becoming the leading aluminium producer for future
generations” he added.
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Confidence in the national competences

Emad Ali from Power Maintenance praised Al Jisr Programme, stating that it provides the
opportunity for career development and advancement for participants. Emad said that the
programme reflects Alba’s firm belief in national employees’ capabilities. “The Company
has provided the appropriate atmosphere and necessary resources by allocating a training
programme that suits the needs of each employee as per the nature of his/her job requirements.
It focuses on developing technical and soft skills and promotes a culture of safety,” he added.
Concluding his comment, Emad thanked the Management, led by the CEO, for the unlimited

Keenness to develop national employees )
P ploy support extended to the employees under the Al Jisr programme.

Nawaf Ahmed Khalifa from Reduction Line 6 started by thanking the CEO and senior officials
for this initiative that gives the opportunity to develop Bahraini competences. According to
him, Al Jisr programme underlines the Company’s keenness to empower and advance national
employees. Nawaf expressed his pride in belonging to this programme, wishing success to all
participants to play their role in creating bigger success to Alba.
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Keenness to track the candidates progression

Ali Abdullah from Power Maintenance said: “I believe that Al Jisr Programme is a unique
opportunity to acquire team leading skills and developing resilience required to handle
different challenges and situations at the workplace.”

Mohammed added: This experience added a lot to me and helped in boosting my confidence.
| am truly fortunate to be one of the programme’s candidates. | would like to take this
opportunity to thank the Executive Management - led by the CEO - for their support to
young competences, and for their time and keenness to track the candidates progression and
and provide valuable consultation and advice through recurring performance reviews.”

A pioneering programme and a leading step

Hassan Taha Sabeel from Power Operations said that Al Jisr is one of the pioneering,
forward-looking training programmes in Bahrain. He added that when equipped with the
appropriate knowledge resources and opportunities, the Bahraini youth can accomplish great
achievements. Hassan thanked the Company’s Board of Directors, CEO and senior officials for
their efforts in preparing the young, high-potential employees in Alba to lead the Company in
the future, hoping that he and his colleagues rise to the challenge to achieve what is good for

the Company and the Kingdom of Bahrain. Qolpl YLD 0 el>ll 6 poiuo deilio

ALl el LSy 5,8 s ya yumdl el yon 2 JUB ABLAN Bileas 3515 e allloge Lo Calsyl

cdaadl 51Sa 2 Liganlss Ll CaBllly csbynmenl] Cabizes Agal sl Ag, Ll Ll
A (e ) GlacS1 2 Siie iy S0 clini gl yl 2385 LA 500 1 Jsalls le Calisiy
zolidl 12 e Callatl SISl audY L yall olis @iid iy cnmdiyll (o oLinY 10 sans B

A“Ade”ah u_\.c_ & )>9 45).4_‘4.“ % chL_u.” elelasy {mg.n.c__ﬂ 4:'_3._@‘ 5)‘_5?” ;La"a.:_La Lﬁ;’:‘-‘.‘:‘” Q.u._:\:\).” (Q.@.‘.ub U,ch
alluc e i ygall sV el ya IS (e gl 35l praaill @uuEy gabiyudl uediie olsf Aaslia

51w 59hag il Aol
ol 3511 ) gl i ks bl s BB i 3,505 (o s o (i I3 g o
35413 oyl 4 3,255 o 2 syl L s LT - AL md 3Bl Byl syl G5
SRRl sy 3 3501 5515] b (i Sy S5 o tptall o] (e 5303 5 Raeadal
T
oyl ALy 3,200 i 5 Le (it Bdgndl 5 e 330a)s 58 35S —

37



Yousif Al Saloom
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Special thanks to those in charge of the Programme

Yousif Al Saloom from Fire and Security Team expressed his thanks and appreciation to the
Chairman and the CEO for availing this precious opportunity to many national employees. “Al
Jisr has had a great impact in enhancing our performance in practical and theoretical terms,
as well as developing leadership and teamwork skills, which will eventually prepare us to
assume supervisory positions. | extend my thanks to those in charge of the programme for
their constant support,” he said.

“Today we are proud to be part of this programme and we look forward to serving our dear
Company and our beloved Kingdom from any location.”
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Great benefit from the Programme

Rashed Yusuf Seyadi from Customer Services & Marketing Operations began by extending
his thanks and gratitude to the Company’s management for introducing such a well-organised
programme that covers all aspects that would enhance the leadership skills of the participants.
Rashed stated that he personally benefited greatly from the programme and learned numerous
skills that have become an integral part of his daily practices while performing his job duties.
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Al Jisr Trainees AN

alba

Attend Self-motivation Skills Course =

A course on ‘Self-motivation Skills’ was held for 22 Al Jisr Programme
candidates on 04 and 05 July 2022 at the Oasis Hall. Delivered by Engineer Ali
Al Rayes, the course aims to nurture a positive mindset and boost productivity
at the workplace. Sr. Manager HR & Training Rawdha Salman Al Aradi gave a
welcoming speech to the Course’s participants.
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NUMISMATIGS GOLLEGTION ...
MORE THAN JUST A HOBBY

When he began his journey of collecting antiques, little did
Sadiq Abdulnabi Alnajjar from Casthouse Department know :

that this would turn into a passion for collecting rare currencies
and coins.

numismatist - a collector of rare currencies and coins.

peoples and eras.

rare currencies or old coins were part of this hobby of antique
collection. So, after obtaining a number of currencies through
auctions or specialised social media accounts, this started to

everywhere, and it has also become a second hobby alongside
collecting antiques,” said Sadiq.

: “The first coin | owned was the second issue of Bahraini

currency, which dates to 1979. Today, I've got the first issue of

the Bahraini Dinar, which was introduced on October 7, 1965,
: replacing the Gulf Rupee. This issue is the most expensive and
Sadiq, who joined Alba in 1996, is well-known today as a :
: lalso own a lot of coins, but the most expensive ones were the
Every hobby has a starting point, and Sadiqg tells us how he
entered a world that is deep-rooted with stories of the past,
geography, cultures and civilisations of different countries,
: “ also have got currencies and coins from more than twenty
“It is a hobby that | was attracted to by mere chance. My :
beginning was in the world of antiques and the acquisition of :
. added.

: On his feelings after all these years spent on his numismatics
. collection, Sadiq commented: “This hobby is unlimited and
fascinate me. Since then, | have been searching for old coins :
: on civilisations and cultures of different countries.”

rarest currency | have so far.
special coins of the rulers of Bahrain, which | purchased years
ago. It was issued in 2012 and cost me BD 230. However, now

it costs much more than this.”

countries; however, my focus is on the Gulf currencies as they
are more desirable and there is high demand for them,” he

adds a lot to me in terms of general information and knowledge
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Cybersecurity Session
by Ministry of Interior

Alba, in cooperation with the Cyber Crime Directorate at the Ministry of
Interior (Mol), held an awareness session on Cybersecurity for Alba’s Directors,
Managers and employees on 25 August 2022 at the Oasis Hall.

Delivered by Major Fawaz Hassan Al-Sumaim, the session highlighted
important topics such as organisations’ role in such regard, response options,
and mitigating associated risks.
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15 Employees Attend
Industry 4.0 Course

15 employees have attended a one-day ‘Industry 4.0 - Level 1 Certification’ :
Course that was held at the Alba Club on 01 September 2022. Delivered in-
house by OpEx instructors M.B. Reddy and Yusuf Ahmed Jaafar, the course
aimed at inculcating Industry 4.0 trending technologies and their potential
applications at Alba.
At the end of the course, the CPO Amin Sultan presented the participants with
attendance certificates in the presence of Sr. Manager Engineering Robert
Byrne, Manager OpEX Ahmed Bahar as well as officials from HR & Training
Department. 3
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Alba Welcomes

Al Hekma Retired
Society

Alba hosted a group from Al Hekma Retired Society on 19 July 2022. The
visitors were given a guided bus tour of the smelter, followed by luncheon at
Alba Club, which was attended by PR Manager Abdulla Seyadee.
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Established Partnership in

Knowledge Sharing

In line with its philosophy to develop nationals, Alba has been Doyl bl okl @lyu® suies Gl Ael 1 AS AN Al ) 2
conducting tailor-made courses for INJAZ Bahrain’s students as il wcuie ilali gag ALl 3 e Ao el gy Ll el
well as employees on various subjects including Environment, : omlls Ll Gl Leie e gnsll Al D Ll |
: dalad) ¢ «~ ) A o $ Seg |
Social and Governance (ESG), Health and Safety, as well as Public : wlsdh JTEsEs of b R

Speaking.

July 2022 at Alba Club. The CEO Ali Al Baqali along with the CSO

Belt course with completion certificates.
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I Group-level Campaigns Emphasise on

ESG and Safety

As part of Alba’s efforts to integrate ESG in its operations and
reinforce its ESG Roadmap, different CXO and Directors’ groups held
their own campaigns.

Held under the patronage of the CEO Ali Al Baqali, the campaigns
featured ESG and Safety-related sessions and field visits to raise
awareness amongst employees and contractors’ personnel.
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Alba‘s
Bowling

Tournament
2022

Alba Club team was crowned the champion of Alba’s Bowling
Tournament 2022, which was held from 11 to 31 August 2022
at Alba Club’s Bowling Hall. The final round witnessed fierce
competition between three teams - Alba Club, OpEx (Runners-
up) and Engineering (3™ Place), in the presence of Director
Admin Hamad Al Shaibeh as well as departments’ managers and
employees. It is worth mentioning that this year's tournament
featured 18 teams from across the Company.
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Course on ‘Mechanical Maintenance

of Power Station 5 Auxiliaries’

As part of Alba’s Master Training Plan, a 5-day Training course on
‘Mechanical Maintenance of Power Station 5 Auxiliaries’ was held
from 28 August to 01 September 2022 at the Training building.
Designed for PS5 Maintenance & Projects employees’ needs,
the training course focused on mechanical maintenance aspects
of auxiliary systems in Power Station 5 to include Back-up Air
Compressor, Closed Cycle Cooling Water System and Liquid Fuel
system, which are very critical to handle emergency situations and
ensure stable operations at PS5.

During the opening session of the course, CPO Amin Sultan
addressed the participants by highlighting the importance of
such specialised courses that underline the Master Training Plan’s
objective of meeting the training needs for employees around the
plant.
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I 18 Female Employees Applauded for Completing
Leadership Development Programme

The CEO Ali Al Baqgali awarded 18 Alba female employees
with Certificates of Completion for a Leadership Development
Programme that was held in September in cooperation with
Steppingstone Global Co. WLL.

The Programme was tailor-made course for Alba Ladies with an
aim to provide equal opportunity at enhancing their leadership
skills for future growth within the Company. The course focused
on various aspects including Decision Making, Emotional
Intelligence, Organisational Culture, and Conflict Resolution.
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Highlights from the Programme held
between 11 to 13 September 2022
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Plant-wide Visits Emphasise on
Summer Safety

The CEO Ali Al Bagali and Management team stepped up their
efforts to raise employees and contractors’ awareness on summer
safety through plant visits during holidays as well as holding
safety inspections and weekly ‘Safety Hour’ activities at different
departments across the Company.
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Outstanding Alba
Employees Honoured

A total of 25 Alba employees were honoured by the Minister of
Labour and Social Development HE Jameel bin Mohammed Ali
Humaidan during the ceremony held by the Bahrain Free Labour
Unions Federation (Al Hurr) to recognise outstanding employees
from various sectors in the Kingdom. The awarding was made in
the presence of Alba’s Director Admin Hamad Al Shaibeh as well
as Alba Labour Union representatives.

The event, held on 24 September, marked the 20t anniversary of
Bahrain’s Workers Trade Union Law.
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I Flashback

Issue #7 EL&J‘ KWES

Alba’s inception marked the beginning of Bahrain’s strategy to
diversify its economy and reduce its dependence on oil. Its early
success established a blueprint for other non-oil industries to
follow, including a thriving downstream aluminium industry.
Alba’s history is more than a timeline. it is a story of unity,
teamwork and success. it is five decades of legacy.

In this section of Albayan, we will continue following Alba’s
journey, highlighting its achievements since the early day of the
Company and until today.
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Cliuilod] : 1980s

godll ync | The Era of Growth

Xy 1986

In 1986, Alba approved a

US$80 million project to

. increase the capacity of
Reduction Line 3 by 25,000
mtpa.
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e 1987

In 1987, Alba commissioned

an electrostatic precipitator to
eliminate gaseous emissions
. from the Anode Baking Kilns.
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Albayan Archives Ol 2y

“‘Albayan” was first published on 12 March 1973 as a weekly internal newsletter that summarised Alba’s important updates and casl Ll Yl el o132 gl @55 L QU)LCD)L}-:’““ (ui oiels 2ula |3 Licganad 5,556 1973 Lusle 1225 40 J5¥ “éu.‘” VA

announcements. It was a simple yet very effective tool that laid the foundation for internal communication within the company. We < oy Doy o .. . I 5.
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take the opportunity in these new issues to remember our past by featuring a selection from early issues’ contents. Al Slgten $o S el U o e AN SIREE il Lt A S Bl ey B N
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Importance of
Mangrove Ecosystem
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Expanding Mangroves coverage is an essential
objective for the Kingdom of Bahrain to reach 'Net Zero
Emissions by 2060' under the leadership of HRH the
Crown Prince and Prime Minister.
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United Nations

Mangroves are extraordinary ecosystems that grow in the
coastal saline and increase resilience to climate change
impacts
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Mangroves biodiversity contributes to the wellbeing & food security
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Valuable nursery habitats for
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Crabs Fish Snails Shrimps Honeybees Birds
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Mangroves play an important role in climate mitigation
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The equivalent of taking
of Mangrove trees of Carbon 2,650+ cars off the

road for 1 year
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A Journey.. Not a Destination
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ALBA SAFETY PRINCIPLES
Wi &5 pis 16 &0 Lluill {150

Ownership of SAFETY and ENVIRONMENT
is everyone's responsibility
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Working Safely as ONE TEAM is a condition
of employment
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All work related injuries & illnesses are
PREVENTABLE
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