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Set an example in safety
Guess who's looking ?
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Wearing a seat belt is not an option, it is a must.

It has the power of protecting you and your family.
So make sure you wear one today and set an example each time you drive.

Buckle up and be a role model to your children. They will do it, if you do it!
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EDITORIAL

It has been an incredibly busy month for all of
us here at Alba!

The month marked the launch of the HSE
Zero Accidents Week and set the tone for
raising the spotlight on health, safety and
environment all across the company. It
would have been hard to miss the posters
and the announcements, and of course, the
one-week event that rolled in with much
excitement.

Safety is one of our priorities, and it's always
helpful to remember what's written in the
charter: if you don't work safely, you don't
work here. Tough words but quite necessary
if we want to achieve a zero accident work
environment. But more importantly, to
ensure we arrive home safely — for the sake
of our families who wait for us when we leave
work every day.

The three Zero Accident principles were
given prominence during the week and let'’s
keep in mind to remember them at all times.
We do have many more stories in this month's
Albayan, and hope you do enjoy reading
them. As we've said before, we do welcome
any new stories or as suggestions for stories
that we can include in future editions. If you
do send photos, do please make sure that
they are in hi-res to ensure greater clarity.
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Alba reports full-year 2012 results

There is something inherently positive about
Alba’s full year results that were declared
during the meeting of the Board of Directors
held on February 13, 2013.

Despite tough LME market conditions, Alba’s
resilient business model enabled the company
to achieve a healthy financial performance
in 2012 thanks to the sustained focus on
operational excellence and the support of our
dedicated workforce.

Alba achieved recurrent savings of US$ 40
million in 2012 ahead of the US$ 30 million
target. Despite the tough market conditions
with the LME, Alba was able to increase
production by 8,907 metric tonnes. The sales
of value added products reached 65 per cent of
total shipments as against 62 per cent in 2011.

Alba’s sales for the full-year 2012 were USS
1,978 million, a decline of 16% on the back
of low LME prices versus US$ 2,349 million
in 2011. The company has registered a Net
Income for 2012 of US$ 257 million vs. US$
564 million in 2011 which is a drop of 54% YoY
driven by lower LME prices and higher energy
costs.

In 2012, the actual cash delivered to the
shareholders was US$ 203 million vs. US$ 267
million in 2011. The Board recommended a
final dividend of US$ 52 million bringing the
total dividend for 2012 to US$ 105 million.
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HEALTH, SAFETY AND
ENVIRONMENT WEEK AT
ALBA

If there was one message that came out strong during the
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emphasised the overwhelming need to continually maintain
Alba as a zero-accident work environment.
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Far from being merely an idea or an item on a wish list, the
HSE Zero Accidents Week - that took place from February

25 to March 4, 2013 - provided an overview on how this can

be achieved, action plans that need to be implemented and . .
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realistic goals that need to be set across the organisation.

As a priority measure, prominence was given to the three
Zero Accidents Principles, namely, ownership of safety is
everyone’s responsibility; working safely is a condition of
employment; and all work related injuries and illnesses are
preventable.

These principles have been actively promoted to build a
safety culture in the company and ensure that the Alba
Charter that states - if you don't work safely you don’t work
here - continues to remain a priority focus.

The week-long event included lectures on how to work safely,
presentations on safe behavior, anti-smoking, road safety,
oral and dental care; evacuation drill, competitions
and a film session to highlight how safety is critical
to Alba’s operations.
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fabric used in the uniforms; and medical
personnel were at hand to check blood
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Bapco, College of Health Sciences,
Delmon Optician, Bahrain
Optician, Kavalani & Sons, Kooheji
Industrial Safety, Hertle, SMS, Al
Mansoori Dental Centre, Addiction
Friends Association and others
provided support to the HSE Zero
Accidents Week by having a stand
at the tent.

One of the highlights of the
opening ceremony was the launch
of the Alba Riders Team - who
came all the way from Isa Town
to Alba with safety messages
and then toured the plant before
finally reaching the tent where
the inaugural events were taking
place.

Riding their sophisticated bikes,
they arrived at Alba in a single
file with a clear message that
everyone on the road must learn
to respect bikers and other drivers
as a crucial first step towards
ensuring road safety.

Another key event that took place
during the HSE Zero Accidents
Week was the fire competition
that involved aiming the hose at a
target and doing so at the quickest
possible time. It was quite an
action packed event that placed
emphasis on quick response from
everyone.

First Place winner for the fire
competition was Carbon 1 & 2,
second place was Workshop and
Maintenance Services and third
place was taken up by Casthouse.
On the final day, a closing
ceremony was held at the Alba
Club that was attended by Chief
Executive Tim Murray, Alba Labour
Union Chairman Ali Bin Ali along

with other senior officials from the
company, members of the Alba
Labour Union and employees.

A play was held at the closing
ceremony that provided a
short demonstration on safety
at the work place. Apart from
demonstrating the brilliant acting
talents of Alba employees, it also
had a strong safety message that
could not be ignored.

But the final word belonged to
Chief Executive Tim Murray who
remarked that the success of the
week-long event demands clear
action.

“We were quite thrilled to see the
response amongst employees
towards the various activities
that were held as part of the HSE
Zero Accidents Week. We are
now actively considering making
this event twice a year so that
safety awareness gains greater
momentum and continues to
remain a priority.

At Alba, the importance of safety
is paramount, and we expect
all employees to take personal
ownership of safety.”

If the success of this event was any
indication of things to come, then,
we are certainly waiting eagerly
for its next edition. Till then, let’s
stay safe.
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Alba Riders Team promoted road safety while
touring on their bikes
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Apart from demonstrating the brilliant
acting talents of Alba employees, the
closing ceremony play delivered strong
safety messages that could not be

ignored
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Alba participates in Bahrain International

Garden Show 2013

Iba has always stated that being
Aeco-friendly is good for business

and also for the environment. An
opportunity to prove this position came
when the company took part in the Bahrain
International Garden Show 2013 that took
placeatthe Bahrain International Convention
& Exhibition Centre from February 28 to
March 2,2013.
The event was organised under the
patronage of His Majesty King Hamad bin
Isa Al Khalifa, the King of Bahrain, and under
the support from HRH Princess Sabeeka
bint Ibrahim Al Khalifa, wife of His Majesty
the King of Bahrain and the President
of the National Initiative for Agricultural
Development.
Alba had a large stand that showcased eco-
friendly measures taken by the company,
the importance given to sustainability while
extending the green cover across the plant,

and also exhibit some of the plants and crops
grown within the company, especially those
in HRH Princess Sabeeka Oasis.

Our stand received lots of visitors who
admired the greenery initiatives taken in
a harsh industrial plant like Alba and how
the Oasis provided the clear evidence of
the success of the strict environmental
standards enforced all across the plant. The
landscaping team from HSE distributed a
range of giveaways to the visitors, which
included petunia flowers and pottery
planting pots featuring the Alba logo.

A special booklet titled “Green Oasis in the
Desert” was also produced specifically for
this event and it was distributed to all visitors.
The booklet features lots of valuable info
and pictorial guide on the diverse greenery
and vegetation within HRH Princess Sabeeka
Oasis.
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Alba’s Zero Accident
Safety Principles
states that "ownership
of safety is everyone’s
responsibility”. Jegan
Ramakrishnan  from
Power Station 3 & 4
had a chance to put
that into practise
- and as a result -
earned praise from his
colleagues and was
awarded a Super Gold
Card.
While working on
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Alert employee saves the day
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GT62, he noticed
that there was a fire
alarm from GT 52's
fire protection panel.
Though he was from
maintenance, he
went and checked
and discovered that
GT 52 ventilation
fans had tripped and
the pressure in the
main fire header had
dropped.

He alerted the
operation division,
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helped them in
normalising the
system even though
this is purely an
operation duty, and in
short, lend his hand in
preventing the GT 52
from tripping.

Power Maintenance
Manager, Amin Sultan
remarked that this is
what is expected from
every Alba employee
- to be alert and
vigilant at all times.
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“Jegan’s  immediate
response and correct
feedback of the
situation helped
in  normalising the
system without any
delay and without any
confusion. We are all
proud of you,” he said.
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Refurbishing the FGD plant

The Alba Calciner has the first of
its kind flue gas desulfurisation
plant that uses sea water for
wet scrubbing. Emission quality
is well within limits set out
by governmental authorities.
The critical part of the flue gas
desulfurisation plant (FGD) was
its susceptibility to failure due
to acidic attack on the metal
ducting. This caused plant
stoppage for maintenance
from time to time.

After  extensive research,
a special lining material
for the duct was identified
that can withstand highly
corrosive liquid. The plant
was refurbished using this
material, and the plant is
operating trouble free since
then. It is truly a testimony
of Alba's commitment to
environmentally friendly
operations. The FGD plant is
currently operating at 95 per
cent efficiency, which is far
better than its design of 90 per
cent.
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Amenity Centre Opens

A new amenity centre has been opened to give Pot Line 5
employees a comfortable place to relax during their break time.
With state-of-the-art facilities that place priority on health and
hygiene, employees can be assured of an ideal place to get totally
rejuvenated after a tiring day at work.

There already exist an additional seven amenity centres situated
all across the plant. They were conceived as part of measures to
strengthen employee welfare initiatives and provide a comfortable
work environment.

253%1 Olaie JAIT st | SIS b
5s LaS g dedludt §jad

Sasandl Gl dlia Lo 1 3 Lastly dadtl
s o (APTV) 3539 cilinie Jail opumal
Ol gagill (e (3 9 2 Uil ilime 2 Legal i
oo plall 2l sla suantl alS,Ll o e
5l Lpaess 2 Sl (leing Lo cilinie B 39

-Jobs

New vehicles boost safety and
efficiency

Safety and efficiency are the primary focus
behind the two new anode pallets transport
vehicles (APTV) that will be used at Rodding
Shop 2 and 3. With their deployment, the new
vehicles are expected to keep the shop floor
free from anode pallets lying on the ground,
and ensure smooth delivery of anodes from
Carbon Rodding 2 & 3.
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If a certain practise has persisted for nearly 40
years it doesn’t mean that it must stay that way.
Sayed Abbas felt there was something unsafe
about the way pots were cut in reduction
lines 1 and 2. Climbing bus bars, standing at
a height and installing heavy wedges that
weighed nearly 60 — 70 kg carried the risk of
falling down and hurting one’s back.
So what Sayed suggested was to install the
wedges from down. He designed a very simple
wooden stand for positioning the wedges and
pushing them between the bus bars.
This was a very simple yet highly effective

safety suggestion and Sayed was given an
award by Chief Operations Officer, Isa Al Ansari.

A3l @i

s 2 Lggata gt Latel Tolar 2ol o sliey Biloas 3,505 cuala ™o '
Juolsill praell Al Zus o plain ¥ 1o U1 LBy umaally 38,201
Ju Loy — giae ity 5Lty alaatly pliarully  Jaall slgai cye T ‘
Ol Guaelal] cnalsoll pa dasall U lgs 9o LU | jes LA 1
35S B iy Ll euiee (o 58209 2BLAIT ,5153 2 Aligls criead Islec
LAl oda Jio 3al3Y Jaxiod Lo sale Gully 38,80 )59 dminins
ol guna pe eglelang A a0l Lalbge culBe ¢ye 553 Ul

Power Camp

The Power Group had a breakaway meeting at the Alba Camp in Sakhir. It provided = ‘\ | '
department staff with the perfect opportunity to bond as colleagues and friends, .4 A .
enjoy a delicious meal together and experience a cool and relaxing time at the camp. It '
was particularly special since this meeting saw many of the retired staff joining in and
making the event even more meaningful. Some of the retirees had served as operators,
technicians and even as general managers and had served Alba for more than 37 years.
The Alba Camp has a large tent specifically for departmental get-togethers, which has
been used to strengthen relations and boost interactions.
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CANCER AWARENESS

TO MARK WORLD CANCER DAY

Cancer. The very word brings a feeling of fear and uncertainty. It
is quite understandable for ordinary people to feel this way and
imagine the worst when a loved one becomes a cancer victim.
However, the situation is not altogether black and white. Chief
Medical Officer, Dr. Elham Al Eid explains that there are numerous
myths surrounding cancer that have raised fear, ignorance and
misconceptions.

The Alba Health Care Centre was able to address some of these
concerns on the occasion of the World Cancer Day on Feb 4, 2013.
A group of volunteers from the Health Care Centre distributed
leaflets at the gates and shared information on factors that increase
chances of cancer as well as helped in identifying common cancer
causing syndromes.

"It was a privilege to shed light on the subject with our colleagues
in Alba, respond to their enquiries and address their concerns with
medical facts about cancer occurrence and prevention.” added Dr.
Al Eid.

Did you know?

These factors increase the chances of cancer:

. Frequent exposure to carcinogen such as sun and radiations
«  Smoking

+  Lack of activity

+  Obesity

«  Family history of cancer

You can protect yourself by:

. Maintaining healthy eating habits and eating more green
leafy vegetables, fruits and foods high in fibre

. Regular exercise

. Avoid food that contains a high proportion of preservatives

. Annual check-up and self-examination of breast (ladies)
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Profile

the birds ...

It's quite hard
to see Khalid
Mohammed
Abbas stay
still.
There is a
restlessness
about  him
that can be
seen in the
way his eyes
dart across
the room or in the way his fingers tap on the
table impatiently.
There’s clearly a lot on his mind and a lot
that he seems eager to accomplish.
As the head of training administration in the
Training &Recruitment Department, Khalid’s
enthusiasm for his work and commitment
to his professional responsibilities is so
tangible that one simply can’t miss it.
When he joined Alba in September 1981,
it wasn't training where he spent his initial
years but it was in the plant where he spent
nearly two decadesand
was able to utilise
that experience in
training. It gave
him a pragmatic
understanding
of the training
requirements of
those  working
in the plant but
more so it gave
him the advantage
of borrowing from
his own experience in
knowing what
works and
what's

What we learn from

required.

He joined as a trainee apprentice in
instrumentation and control and says that
in those days, ‘it was 30 per cent theory and
70 per cent on the job practical experience,
and while doing this, | joined the three-year
evening programme at the Gulf Polytechnic
to get a diploma in instrumentation and
control!

Later he was able to further fine-tune his
knowledge on the subject when he went
to the Huddersfield University in UK for a
higher national diploma.

Upon returning to Alba in 1990, he was
involved in the Line 4 expansion programme
and was later made Acting Supervisor in the
old carbon.

When SAP was being implemented as
a replacement to the earlier IBM based
system, he was part of the team that
focused on plant maintenance and plant
planning. Members of the team included
Isa Al Ansari, Aziz Al Daylami, Syed Hassan,
Ibrahim Nasrallah, Paul Otteson and Mohd

Shuja.
In the initial years, SAP was focused on
finance, materials management, plant

maintenance, production planning and
sales distribution. Later the company
decided to integrate human resources into
SAP as well, and it was at that point that he
was asked to join the training division to
facilitate this process.

“After being 20 years in the plant, | was now
entering a new field but decided to take this
as a challenge and | was keen on seeing how
best | could capitalise on my experience
in meeting the requirements of this new
responsibility,” he said.

He didn’t have to worry about it since Alba
gave him full backing and supported him in
acquiring Certificate in Training Practise and
helping him be a member of the Chartered
Institute for Personal Development along
with many other managerial courses.

He explained that his responsibilities
included training employees and sending
them to other institutions of higher learning
such as the University of Bahrain, Bahrain
Training Institute and others. He was
involved in conducting recruitment tests for
anyone willing to join the company as well
as developing the skills set of the employees
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and bringing them to world class standard.
“Without training we are just not able to
develop our employees and the end result is
that the company lag behind, and also, that
it affects the overall succession planning,” he
pointed out.

Khalid is also involved in preparing reports
for the Ministry of Labour in which updates
are given on the company’s Bahrainisation
efforts. He also represented Alba in the
Ministry of Labour’s Specific Council for
Industries and in the Ministry of Education’s
technical school training programmes.
With such a packed schedule, does he have
any free time to relax and get some energy?
The answer to that question, according to
Khalid, is in only one word - birds. He has a
good collection of birds and most of his free
time is spent with them.

“When you are with birds or any animal
you learn patience because once you want
to train and tame them it’s very easy to
get disappointed and so its vital to fight
this urge at all times,” he pointed out while
quickly adding that there’s a parallel to
his job as well - disappointment is not an
option when training is a priority, and one
must hold on to patience as tightly as one
can.

Currently, he has an African Gray Parrot, a
Cuchato and a Zebra Finch amongst others.
Married with four children, he is a devout
family man who's committed to strong
values and keen on inspiring his children to
abide by them.

“My word of advice to the younger
generation is simply this — always appreciate
what you have, don'’t look at people who
are above you because you'll get tired.
Every chair and every position is transitory
and therefore give what you are supposed
to give and don't wait for results. Most
importantly, if you cant help someone, don't
harm them,” he remarked.

Wise words indeed and it is clear that
they have been greatly influenced by
his experience of over thirty years in the
company. And with the boundless energy
that he has, the learning continues and we
can expect many more nuggets of wisdom
from him.

February 2013 - Albayan



(Sl (93 g IS wdobin WL 1
58 Loy 15093 (ol L1y @Sile gl [FIVERPES
ol e @l FAL HUADI (9 @Sie gllas
Vi 1gtgla JBYI e ¢yl 3aclive lgaylatos o 13

"3V e lgants
oS3 Lgl malgll (pag YaeSs olalS Mab Ll
Lele 30 e i ills 38 201 2 Aglall 45,05
Cro Rudlally Bmanll 5l 43 5 oo alll g iy —
S (a3l @la Sy osllae Juolgs Of o]

i ¥ i

et - YT iy

wummw&.‘\wu)m

oo Lole 20 ) sl Aoyl o Gle Blass
Cgasd 1Sy \_u.u- ‘!Lza cdss piall 2 Jeall
il Gl 3 ylall sl slom] e cun g
sganll ildsnes Ll 8Ll Gy 00 Lo
I (e el &l coend 3S,al ol Wl Jsa
Sl (:,:d\j apyla¥ @lygadl e wpaadl I alle !
syl el Ll 3olgd e Jgummdl (ya Lgd s
seskill el -*4—'1‘:97?3-‘&&“&:‘01:%3
onaboll oy aldgias cdedy . uaidll
Ol AnslnS Apadlatll luadl! I gilansly
DLy OIS LS Leayud g coyuill (ol gaay
lol S,all Slaud cabgll @llasl 2
610u3 2y nabisll wilhlgs pushs le Jaall Il
SENS R

O &) eyl Sgmg gy’ SIS Al g
e 38,80 Jaz Las Lialsge cilyud jglad (ga
Ll daglais e 55 630 ye¥1 auzil] 4150
’ " ale JSa adsyll

ol Holadl slael 20 Loyl W byl LS
Loy Jlme 2 3,000 s9ea Jo> Jasdl 351090
oul=ll 2 A, A1 dlia ) dalo¥l caillsyll
ol el p 29 Jeall 350550 wleliall Legdll
Loinilty s lly ueliall Guylally Zuola
deudd 7olay gl Jluadly — ulandly &g 50l 55159
2301 Jgandl 136 dud i il (Ser 2 (Lin
ablis e Wasles g of el ghedls Jlaadl ya
g

B9 BalS 2y eSs dlgh v Jlgeall 1208 Ll O]
Lors randag ogalall 205 Gser 540 Cpsalall”
A0l clin Wil cllingy cail o cldgl (a0
($51558) Sl N 2Loyl (5SalS) slll &sla)
13V e ety (uwi 11225) 55 O giucmaey
Oselall Loy asd Leie auall 1ia 2 Jsang
Bagaddl GB¥slme JMA e suall @lan cbls
Ja¥l s it (3 Algguadl (yag Lo yuiy Lgaulens
1218 Baglie @las of (g9 puall yad 2ngl cctlls 5 LT
."aléfzﬂ e 2 ygadll

e 59 £ Ll Aasl ity 79500 pulie dama WS
O Jsis — e Uil @il Gund I Ll
lgaias o o ol Jt Lgsal %;J‘ A undll
(iSie U ag81 il ] 1,0 Y o 5 oSt Ly

dalad O (Sas (S Le
Pogdalt da 5 (e

!EJL&wL}CMMB‘SﬁO;‘M'C}A

das M5 51 ¥y Bygumndly boliiilly eole (i 5g2
ol olie Mmj daa wdx Lu.m FUSIRVA
aglall e ,a5 il daluoly Yiedis [EIR
TR

4l guug 41al B Jaa 3,58 Ll Ilia o s Y
ity Lajlan dalazy

ol gty oyl 3,500 2 coyaill Gud didiayg
dalga shol aaljilly dlee 2 Ws ules ol
e Lagy 450 Ol Laa e g JaST e 2ails gl
s Jolaly (e

2od 2 358 gl Leie &1 LSAIL uaag
Tay ol Jlel g ceppuitl oSy @ (1981 y e
39 piuall &wlglswmm\)ﬂ@cm @
il laliny Llee Logh ¥l lia dsie
e dlaiw! uds Gy e Vm‘ﬁ\j conlalalt 40l
2 sllas 9o Lag dagudat (Say Lo 80500 2 a3y
A oy

isdey @Sty WY Jlame 2 puneS Wl Ty
e 30% Faaais 3 0 oyl IS gl wliy 2"
I laall Sl Gle 70%5 il ol
S e Slws maliyn camill 3nall ulls
e Jpazll L‘L.-'L'S'—l:be N e 2 @l
Sty Y2 asls salgs

O A S Al dlee e 32 cdy 29
dealmy Bl=ill S o Bueledl 4,5 Gu5eS
salgd Lle Jommll sumitl aSlad) 20 ald sl
2 5Lad 1990 ale 2 sley — Buibogll Lasbl
sl @39 gl gl das o LESY Aanugill g9l
O3S 5,500 2 S 1o e 32V B9 2

ol malin gorde 24aB Lle Ll cdae Ledey
e adin OIS gl Gl 1yl malipd Lus
@l ggrall 33,8 (e (3o s (IS IBM iz
M,\gﬁmLuanda.‘hadlu.ub.u.\gﬁSfdbﬁb
bl Sa3es @Lai¥l use (e S Gayall s
azmag ogeaisl Joog Al yun @unlyuly oo s
gl

Ol e a3 Gl 2 Gl gali e 2 58,301 olS
ZY dagdassiy piuall Bluog slsll 351a15 20
S By Wlia compol @ ey cland] 353
ol e Bl 15113 ,505 ae JolSs 2 26,01
ey Bl IS (e s Al 10 008 2 g ol

(L_
3

-~

YY) dxis



FORMER ALBA RACER
PASSES AWAY

Bahrain's motorsports community was stunned with the news of
the sudden death of 34-year old racer, Mustafa Al Khan. He suffered
a heart-attack while returning from Doha, where he was attending
a motor sporting event.

Mustafa was a frontrunner for Alba’s Racing Team in the Chevrolet
Supercars Middle East Championship during the 2010-2012
seasons. At this event, he and his team-mate Faisal Raffei achieved
many podium finishes and stunning results which helped the team
in reaching the 2nd place in the 2011/2012 season.

He was known for his keen dedication to the sport, passionate
commitment to the team and pleasant manners that helped him
gained a lot of respect from his peers.

His former team-mate Faisal Raffei recalls: “Mustafa was selected to
race for Alba’s Team not only for his long experience and skills, but
also for being known as an excellent team-racer. | remember him
always focusing on getting maximum points out of every race and
not as individuals but as a team.”

“The Bahraini motorsport community has lost one
of its leading ambassadors’, he added.

Al Khan started his racing career in Karting
< ) and he was a prominent competitor of the

'Y= . Batelco 2000cc Challenge which he won
L way back in 2010. He was also a certified
racing instructor and trainer by
the  Bahrain
Federation, inspiring
many entering
the sport.
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Name: Abdullah Ali Mohammed
Works in: Security

Date of Joining: 28-03-2011
Hobbies: Car Racing, Football
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Name: Nasser Abdul-Hussain
Works in: Warehouse

Date of Joining: 29-11-2007
Hobbies: Football

With nearly 3,000 employees working in Alba,
it's impossible to know each and every one of
our colleagues spread across different shifts and
departments. Faces can be familiar but knowing
their names would be another story. One of our
colleagues asked why not start a page where we
can get to know each other and so here it is.
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Name: Isa Mudhafar
Works in: Central Workshops
Date of Joining: 28-04-1973
Hobbies: Camping
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Name: Lulwa Almalood
Works in: Procurement and Warehousing

Date of Joining: 02-05-2011
Hobbies: Internet, Travelling
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Name: Arnulfo T. Ligan
Works in: Central Workshops
Date of Joining: 06-03-1990
Hobbies: Basketball
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Name: Mohamad Mirza Hamad
Works in: Reduction Line 5
Date of Joining: 09-09-1991
Hobbies: Swimming
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Name: Basil Jassim Saber
Works in: Laboratory

Date of Joining: 11-02-1992
Hobbies: Traveling
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Name: Ali Mahdi Abdul-Nabi
Works in: Instrument

Date of Joining: 01-02-2005

Hobbies: Computer, Reading
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Name: Mohammed Bahman
Works in: TAC Plant

Date of Joining: 21-03-1988
Hobbies: Fishing
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Name: Ameera Samiei

Works in: Procurement and Warehousing
Date of Joining: 24-07-2004

Hobbies: Traveling, Reading
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Grain refiner is being used during casting process to
ensure fine grained product & prevent the product
from internal cracking. fine grained product will ensure
improved strength, physical properties and is a part of
customer specification.

Reduction of grain refiner addition rate (billets & 5XXX
series alloy slab)

Suggested by: Jalal Mohd, Sukanta Chaterjee
Implementation Date: February 2007 & 2009

Grain Refiner, in the form of AITiB Rod is added in the launder to
get fine grains during solidification. Historically, the grain refiner
addition rate for Billet has been 0.005% and for 5XXX series alloy
slab it has been 0.0055%. Possibility of reducing the grain refiner
addition in Billets and Rolling Slabs (5XXX Series) was explored,
without compromising the quality of final product.

Suggestion

Trials were initiated for 5XXX Series Rolling Slab by reducing the
grain refiner addition rate from 0.0055% to 0.0028% (50%). In the
same manner, trials were initiated for Billets also. Since in Billet
Casting, the most critical part is start of cast, grain refiner addition
rate was reduced by 20% after the first 1000 mm of Cast Length.
The evaluation of final product showed no observable change in
properties and the products met the desired specification.

Saving and Benefits

The good suggestion resulted in an annual saving of BD 153,323.
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Reduction of grain refiner addition rate (rolling slab
excluding 5XXX series)

Suggested by: Sukanta Chaterjee, Ahmed Ghuloom, Murtadha
Hussain
Implementation Date: May 2009

Grain Refiner, in the form of AITiB Rod is added in the launder to
get fine grains during solidification. Historically, the grain refiner
addition rate for Rolling Slabs (excluding 5XXX series alloy) has
been 1.3Kg/MT (0.0065%), as per customer specification. Possibility
of reducing the grain refiner addition in Rolling Slabs at DC 6
(excluding 5XXX Series) was explored, without compromising the
quality of final product.

Suggestion

Trials were initiated to substitute the existing grain refiner (Tibor
Rod) with a less expensive grain refiner, Ti Tablets. After various
trials, a new strategy of Grain Refiner addition was established.
As per this new strategy, out of the required 0.0065% addition of
Grain Refiner, 0.004% was compensated through Ti Tablets and
remaining 0.0025% was added through Tibor Rod. The grain size
was absolutely acceptable. Standard Metallurgical Process for Grain
Refiner addition has been revised accordingly.

Saving and Benefits
The good suggestion resulted in an annual saving of BD 165,329.
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Alba celebrates
National Action
Charter Day

Alba celebrated the triumph of reforms in Bahrain on the 12th
anniversary of the National Action Charter. The social, political and
economic reforms championed by His Majesty King Hamad bin
Isa Al Khalifa was a watershed moment in Bahrain’s history and
confirmed the kingdom's progressive position.
Celebrations to mark this historical event took place at the HRH
Princess Sabeeka Oasis on February 12, 2013. The event was

Alba’'s employees.

attended by Alba’s Chief Executive, Tim Murray, and the Chairman of Alba Labour Union, Ali Al
Binali, who were joined by members of the executive committee members, Alba Labour Union
board members, and managers of different departments along with a large contingent of
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ALBA CLUB

Alba Club was established as a sporting and recreational facility
for Alba employees and their families, and goes in line with Alba’s
commitment to employee welfare

Located at Buhair in Riffa, the Club is just 10 minutes’ drive from
the smelter.

- The opening timings are from 2pm to 10pm every day, except
for men’s and ladies’gym which are open from 8am to 10pm

- The Club offers men’s and ladies’ gym, football ground,
basketball court, tennis/volleyball court, squash, bowling, indoor
(heated) and outdoor swimming pools, snooker/billiards Hall, a
large events' hall, a theatre, and a children’s playground.

Employee’s spouse and unmarried children (under 25 years of
age) are eligible to use the club facilities

Gym has full-time instructors to help employees boost their
physical health while the swimming pools has lifeguards to ensure
swimmers' safety

Alba Club organises annual summer camp programmes for
employees’ children and it's also home to many of alba’s biggest
social events

- The club also organises inter-departmental leagues and
tournaments in football, basketball and bowling and other sports

During the holy month of Ramadan, the club organises a variety
of activities for all its members in the large tent.
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Men’s Gym 8am- 10pm, daily

qu.)—g:uai‘ ‘:g.vu.” Ielica 10u:o-5 \:-Luasu.n L_‘.A}g

Ladies’ Gym 8am- 10pm, closed on Fridays
;Lud—g_w_‘a." ‘:;.)LL” 2«...‘,_,.1\ ‘aﬁéﬁn;‘;l.um 10&3(}@80.&

Indoor Swimming Pool
adal ) aa Ll 3

2pm- 9:30pm (Ladies only on Sat, Mon, Wed)
eloaill Aeminin elay ;g Wy o) alil) Tolins 9:30 iy gl 2 (e Lunge
Jaza)

Outdoor Swimming Pool
a Lt as Ll 3

2pm- 9:30pm, Daily, closed during winter
sladl Jmd S Aalae el 9:30 Ly | ygls 2 (yo Liags

Snooker, Bowling, Billiards, Children’s Playground
JLabY Glally g idgdl (Sl

2 pm- 10pm, daily

Other facilities (Football field, Basketball court, Main Hall, Squash,
Tennis court)

(oSl nldlaatly Ao Ll Alall (AL 3 S  aall 3,8 caals) (6331 Gal Ll
ol Ceala)

Can be used through bookings
sl IS (e Lgalaeial Sy

Guest fees

Kids (12 and below) — BD 1, Adults - BD 2, Gym Guest - BD 5
riall sl g (ololips — callile aslg sl — Lale 12 ¢pe Ja¥1 JLatsY!
suba 5 —
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Chatbox focuses on one of the most familiar
faces in Alba as the nature of his work requires
him to be constantly on the move and deal
with so many different departments and peo-
ple across Alba. He is well known for his sin-
cerity and commitment to his duties and ap-
preciated for being cooperative with everyone.
You are less likely to hear a“no”from him to any
request. Let’s get to know him better. ..

How did you start working in Alba?

started my career with Alba in 1991 working
in Line 2 where | learnt the basics for 10
months. | was then transferred to Line 4
when it began operations in 1992. | worked
there for 5 years, and since then | worked
in different departments including Public
Relations until moving to my current job
in Human Resources Department where |
handle correspondence and transactions
both inside and outside the company -
this includes dealing with banks and other
establishments.

And what do you most like about your
job?

| like dealing with people, and | always
try my best to treat everyone nicely with
a smile on my face, and keeping my calm

Page 30

always. Building and maintaining
B good relations with those | deal with
" @ on a daily basis is essential for both
| carrying out my duties effectively
and doing it on time.

. What are the main
'\, challenges you face
. while doing your
job?

There are no
R challenges -
thank God - as

I'm handling my
current duties in HR
dept. for nearly 15
years. | have a definite
system that | apply
everyday - | first finish
distributing  internal
correspondence and
then go outside the
company to finish any given
tasks, and then return to the
company to prepare myself
for the next day.

What do you cherish the most?

| really enjoy my job and I'm always keen to
finish my tasks promptly and | don't like to
delay things.

Can you shed some light on your
personal life?

I'm originally from a small village in Bahrain
called Jablat Habshi and | currently live in
Hamad Town. I'm married for 16 years and |
have three children - Jassim (13 years) who
is in intermediate school, Hawraa (10 years)
who is in primary school, and Ahmed (5
years).

I'm very keen and attentive to my children’s
tuition and they are high achievers and |
hope they remain this way.

What are your wishes both personally
and professionally?

| simply wish all the best to all my colleagues
and the people of Bahrain, | pray that Allah
will always bless this country and sustain its
safety and prosperity.

What is your favourite meal?

Grilled Hamour Fish, and Hamour Broth as
well.

How do you spend your free time?

| gather with my friends every night at a
“Majlis” where we enjoy watching football
matches, | primarily watch Spanish League
matches especially my favourite team Real
Madrid. I'm a die-hard Real Madrid fan and
lots of my

colleagues know this so well that whenever
the team performs badly then the very next
day they will be after me to tease me.

Someone told us that he was surprised
to see you recently working in one of
the reduction lines, what were you
doing there?

(Laughing) Then he must've seen my

identical twin brother — Jassim — who works
in the plant. Some people can't tell us apart
because of our resemblance.
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Mohammed
Redha

PROFILE

- Mohammed Redha Maki Ali (Bu Jassim)

« Employee in Human Resources Department

« Married for 16 years with two

sons and one daughter
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Across

1.The 3rd largest country (population) in Asia after China and India
5.The last name of a former CEQ in Alba

7. A word that begins and ends with the letters “und"

9. First name of Manager of Strategic Supply and Planning

10. First name of Manager of Workshop & Maintenance Services

11. A bird that can't move its eyes from side to side

13.........Ingotis an aluminium product produced in Casthouse 2
17.One of the world largest major producers and exporters of Alumina

Down

1. A famous manufacturer for computer chips and microprocessors

2. Bahrain was known in ancient times as the "Land of ......."

3. A historical name for the island continent of Australia

4. Brazil borders every country in South America except Chileand .......
6. Last name of a famous American inventor who passed away in 1931
8.The smallest ocean in the world

9. A popular board game

12.The only planet that rotates clockwise

14. First name of the specialist who conducted a presentation on Ladies
Health during HSE Week

15.The past tense for the English word 'dare'is ...

16. The only mammal that fly
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Google Goggles takes searching to a whole new level. If you
want more information about a famous person, product,
landmark, book, painting etc. then all you have to do is
take a photo or if you have the image in your smartphone’s
photo library , then Google Goggles will simply analyse it,
look for it in its database and then provide you with the
needed information.

This very useful app comes packed with other features,
like text-recognition and translation to other languages,
business card information scan, QR code scan, and others
that you can discover for yourself. You can start testing this
app by capturing the two photos available in this page.
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SHARE THE
GOOD NEWS

New baby born, engagement,
graduation and individual
accomplishments are all
Good News.

Don't keep them to
yourselves. Share the news
today with everyone here in
Alba.

Only in Albayan. It's your
newsletter.

(bl pall Juelew! Llal @bl ol Lasw
5 94 gl laky T sl Slaasl o i
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We congratulate our colleague Ismail Al
Sarraf, Supervisor Reduction Lines 4&5
Logistics, for receiving his MBA (Master
in Business Administration) from The
University of Hull, UK. Well done Ismail
and all the best.

" " -
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Faheema Ghuloom Redha from Alba Club gave birth
recently to a lovely baby boy named “Hussain”. Many
congrats to Faheema and her husband and we wish
them all the best.

your stories and pictures
(preferably in hi-res) by
coming in person to Public
Relations Dept. or by emailing
to

contactpr @alba.com.bh

Beualies aleglall 23 3 )55 (pe orassll e Al Jue 3l L
O all all altl gl " senl” olewd sl 1 035150 a5

Congratulations to our colleague Khalid Ali Al Kooheji
from Information Technology Department as his wife
gave birth to a handsome baby boy named “Ahmed”. We
wish them happiness always.

deldatl 2 Jnnl 3aga ol (e A8 Adle jgualt Jlo )l Ly S0

Remember to always send us your hi-res photos to ensure better printing quality
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Our international recipe corner goes to France this month; Croque-

Madame is a variation of a very popular meat and cheese sandwich

named Croque-Monsieur which was originated in French cafés and
restaurants as a quick snack. It is called Croque-Madame when it’s
served with fried egg on top.

Ingredients (For 4 Servings)

+ 5 tablespoons of unsalted butter

« 3 tablespoons of all-purpose flour

+ 2 cups whole milk
1/4 teaspoon salt 1/8 teaspoon black pepper
1 1/3 cups of grated Gruyere cheese

« 8slices of firm white sandwich bread

+ 1/2 pound of sliced cooked chicken or turkey

+ 4large eggs

Preparation:

+ Sauce: Melt 3 tablespoons of butter in a sauce pan over low
heat, then whisk in flour, for 3 minutes. Whisk in milk and bring
to a boil, whisking constantly. Reduce heat and simmer, whisking
occasionally, 5 minutes. Whisk in salt, pepper, and 1/3 cup of cheese
until cheese is melted then remove from heat and cover surface
directly.

« Spread 1 1/2 tablespoon of sauce over each of 4 slices of bread,
then sprinkle remaining cheese evenly, top with chicken and form
sandwiches.

- Lightly oil a shallow baking pan and preheat oven

« Melt 1 tablespoon of butter in a non-stick skillet over low heat,
then cook sandwiches, both sides, 4 minutes total until golden, then
transfer sandwiches to baking pan.

« Top each sandwich with 1/3 cup of sauce and broil 4 to 5 inches
from heat until sauce is bubbling and golden in spots

+ Fry eggs, season with salt and pepper, keep yolks runny, then top
each sandwich with a fried egg and serve immediately

St - YT iy
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Recipe
Croque-Madame
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FROM THE /R CHIVES

Albayan was first
published on March
12,1973 as a weekly
internal newsletter that
summarised the Alba’s
important updates
and announcements;
it was a simple

yet very effective

tool that laid the
foundation for internal
communications within
the company. We take
the opportunity in
these new issues to
remember our past by
featuring a selection
from early issues’

contents.

albagan

WeeRly Rewsletter of
Aluminium Bahrain

Tuesday, 5th February, 1974  No.L7

s#Five members of the newly-elected Bahrain National Assembly visit Alba on
Wednesday, in the first official visit by Members to the plant since the
Assembly was formed. The five, Knalifa Ahmed Dhahrani, Isa Hasan Al-Dhawadi,
Ai-Shaikh Isa Ahmed Qassim, Alawi Al-Sayed Maki Sharakhat and Ibrahim Salman
Al-Khalifa, together with the Secretary, Abdulla Al-Madani, are to gather
facts for s Majlis debate on the labour situation in Banrain. They will Dbe
met by Acting Plant Manager Bill Armantrout, in the absence on leave of
General Mansger Ian Livingstone, will tour the plant and are expected to stay
for lunch.

%A framed certificate and a technical booklet worth nearly BD.LO will be
presented to each person who successfully completes a new course which begins
on Saturday, to be Tin by Chief Metallurgist Bob Walls, and Metallurgist Paul
Jackson. The course, "Aluminium and its Alloys", sponsored by the American
Society for Metals, covers all aspects of the industry, its history, qualities
of the metal, and production techniques. Twenty-five people from Production
Departments will attend the 19 lessons, at the Training Centre, "We plan to
hold & special presentation dinner in May," said Bob.

%A visit to Alba for Miss Speedbird of British Airways, Charlotie Winklse,
later this month. Charlotte, in Bahrain for the week-long exhibition of
quality consumer gdods, will help make a ceremorrial pour of aluminium in the
Cast House.

##Shipping out... the freighter Amra on Sunday loaded 5,360 tons of Alba
metal for the Far Bast. Shipping in... the mv Banta, from Grammercy, on the
Mississippi, is due at the marine terminal later this month with 14,000 tons
of petroleum coke.

##Moving house... the Medical Department has started the move to the new
BD.75,000 Medical Centre, wanich is now almost complete, reports Engineering
Manager Arthur Ainscough. An official opening ceremony is later this month.

s#A1so ready - the new Process Control offices by Potroom One. The offices
will house Dr. Esam Fakhroo and his team, monitoring conditions in Reduction
and Carbon.

s##The relocated continuous ingot caster is back in operation ahead of schedule,
reports Casting Supt. Phil Cable.

This week's Scorpion safety tip: "Overhead repairs?
Don't do a balancing act - use a proper platform."

PUBLIC RELATIONS,ALBA
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A. Karim Zainal
HR & PR Department

“Moments go by but photos
stay," remarks A. Karim as he
explains what he likes most
about photography. He is able
to express this passion best
when it comes to capturing
birds and animals in the wild,
and that's why the first two
things he packs while travelling
are his Nikon D90 and Nikon
AWIOO cameras. The series of
amazing shots of birds that you
see on this page were taRen in
different parts of the world.

= =

Mandarin DucR §
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Lack of sleep

makes you lose concentration

We as leaders believe that all work related
injuries and illnesses are preventable

/4 3 Pan ...all for a future we can all be proud of

“"3 w albasmelter.com
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Working Safely

is a condition of Employment
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